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‍‍ 1.0  Ministry of Mass Media 

1.1 Introduction 

The Ministry of Mass Media is constantly providing its contribution necessary to encouraging the 

media industry towards a responsible media practice.  

The progress of the media industry rests on a new media journey based on information that extends 

beyond the traditional art of media. The Ministry of Mass Media has focused on integrating into the 

society the knowledge, understanding and communication contrivances of the use of new media 

including social media and the guidance necessary for adapting to digital technology. 

The Ministry of Mass Media, focusing specifically on the state-owned media enterprises which are a 

burden on the national economy with continued financial losses and also, on those that have been 

underutilized, has taken steps to implement a scheme for the voluntary retirement / resignation of 

employees in order to keep the unaffordable redundant number of employees down to a minimum 

level, which had a direct impact on the loss of the state media institutions. Moreover, the Ministry 

has also shown guidance required to take steps necessary to make such assets owned by these public 

entities utilized in full. 

The preliminary work has been completed at present by the Ministry in formulating a national media 

policy towards a systematic guidance and direction in the sphere of mass media. 

The need for a regulatory measure on the social media behaviour, not control, has been identified as 

its negative influence causes to impose an enormous impact on the mindset of the people at large. 

The Ministry in its observations on the current social media behaviour has also paid attention to the 

introduction of a code of conduct governing the media as well. 

The legal background necessary for setting up of a mass media higher education institute under the 

name of “Chartered Institute of Media Professionals - Sri Lanka” with the state patronage is under 

preparation as at present. The prime objective of this endeavour is to produce mass media journalists 

needed for bringing forth a media culture with ethical self-control through this proposed institute of 

higher education. 

The "Asidisi" scholarship program which was introduced to provide financial support for the studies 

of media journalists, will continue to be in progress with a view to achieving the arming of the media 

journalists with the knowledge of the practice of media.  

A series of programs have been conducted to establish good media ethics and raise the 

professionalism of journalists under the financial contribution of the UNDP.   
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As it is considered vital to maintain news websites in a manner that does not threaten national 

security and harmony, the registration and renewal of these websites under the Ministry is handled by 

an independent committee.  

The Presidential Media Awards Ceremony could not be held due to reasons of insufficient provisions 

being allocated. 

This Ministry has also undertaken the task of issuing licenses to run private radio and television 

broadcasting services as per the constitutional provisions. Action is also being taken to have a 

common format introduced for bringing about a uniformity in the broadcasting licenses. 

Work on revising the obsolete laws and ordinances in relation to the institutions coming under the 

purview of this Ministry is ongoing, keeping abreast with the present-day needs. As such, action to 

make amendments to the Sri Lanka Foundation Act, No. 31 of 1973, the Sri Lanka Press Council 

Act, No. 05 of 1973, the Post Office Security Fund Ordinance, the Post Office Ordinance, etc. is now 

in progress. The amendment of Section 3 (1) of the Sri Lanka Rupavahini Corporation Act, No. 06 of 

1982 has been made by the Corporation accordingly. The preparation of the draft bill for the 

establishment of the Chartered Institute of Media Professionals of Sri Lanka has also been finalized. 

The Draft relating to the Establishment of the Broadcasting Regulatory Commission Act and the 

Cabinet Sub-Committee Report thereon have been prepared and finalized. The draft bill for the   

"Establishment of a National Film Development Commission" needs to be re-examined and 

reviewed. Selacine television institution has been legally incorporated on 20.06.2023 under the 

Companies Act, No. 07 of 2007 by the Department of Registrar of Companies under the name of 

"Selacine Media Solutions (Pvt) Ltd.". 

This Ministry generates revenue for the General Treasury by registering news websites and levying 

taxes on imported teleplays, films and commercial programmes. 

From the year 2017 onwards, the Ministry has been actively engaging in the implementation and 

integration into the society the provisions of the Right to Information Act, No. 12 of 2016. 

The project to fully digitize the analog television broadcasting system in Sri Lanka as an international 

diversion approach in the journey of Rupavahini is also continued to be in progress under the Digital 

Terrestrial Television Broadcasting - DTTB Project.  

The ministry has made efforts to operate in an impartial manner while maintaining the balance of 

information while handling the state media.  
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1.2 Vision, Mission, Objectives of the Institution 

Vision 

A well-informed, pluralistic and dynamic society 

Mission 

Formulating, facilitating, implementing, monitoring and evaluating policies and 

strategies in order to establish a people-friendly, development-oriented, 

free and responsible Sri Lanka media culture. 

Objectives 

 Extending assistance necessary to build a far better media culture.

 Broadening the equal opportunities for the general public to gain access to information.

 Facilitating the field of media with sophisticated technology.

 Encouraging the advancement of the professionalism of the media personnel.

 Enhancing the media contribution and participation in the national development effort.

 Providing leadership to boost country‟s image internationally.

 Development of human resources to achieve the goals of the Ministry.

 Effective utilization of the resources of the institutions affiliated to the Ministry.

 Strengthening the development process through the coordination of respective parties.

1.3  Purview, Subjects & Functions and Special Priorities of the Ministry 

1.3.1 Subject Area 

Creating an appropriate media culture for a balanced communication of information knowledge and 

opinions that ensure the public  right to accurate information including the freedom of speech and 

expression, as well as implementation of policy planning, national budget, state investment and 

national development programme as well as formulation, implementation, follow – up and 

evaluation of policies, programmes and projects applicable to it based on the national policies 
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implemented by the government in order to „introduce a media culture with transparency‟ 

according to precise laws and regulations/acts.  

1.3.2 Functions and activities of the Ministry as per the extraordinary gazette No. 2289 

dated 22.07.2022. 

 Formulation, implementation, monitoring and evaluation of policies, programmes and

projects in relation to the subject of Mass Media, and those subjects that come under the

purview of Departments, Statutory Institutions and Public Corporations based on the

national policies implemented by the Government.

 Provision of public services under the purview of the Ministry in an efficient and people

friendly manner.

 Reforming all systems and procedures using modern management system techniques and

technology, thus ensuring that the functions of the Ministry are fulfilled while eliminating

corruption and waste.

 Adoption of necessary measures to ensure people‟s right to accurate information.

 Government printing and publication activities.

 Formulation of strategies to obtain the contribution of the Mass Media for economic,

social and cultural development by developing the knowledge, attitudes and a high sense

of appreciation of the people.

 Promotion of the utilisation of modern technology for use of mass media.

 Introducing a Mass Media Policy.

 Taking necessary measures for the dissemination of state official announcements and

news to the public.

 Release of relevant information on Sri Lanka to local and foreign media agencies.

 Provision of information and publicity material to Sri Lanka Missions abroad.

 Taking appropriate measures for production and broadcasting of news, films and

documentaries.

 Publicity work including commercial television, radio broadcasting and overseas

transmissions.

 Provision of diversified business oriented modern postal service adopting state-of-the-art

technology and management methodologies to maintain efficient domestic and foreign

postal services.

 Administration of Sri Lanka Philatelic Bureau.

 All other subjects that come under the purview of Institutions
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 Supervision of all Institutions

1.3.3 Special Priorities 

 Introduction of transparent Mass Media Policy.

 Establishing media standards that conform to national and international Laws and

Regulations.

 Providing the background for journalists and media institutions so that no exceeding of

the socio – cultural values and ethical framework will be experienced.

 Restructuring Sri Lanka Press Council.

 Expanding the activities of Mass Media at provincial to facilitate media personals.

 Expansion of Sri Lanka Postal Service for public needs.

 Introduction of social education mechanism to educate and create understanding of the

use and conduct of new media including the social media.

 Creating higher educational opportunities in mass media in conformity with international

standards.

 Introduction and implementation of methodologies required for efficient, people-centric

digital postal and related services targeting new opportunities based on new technologies.
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1'5  Departments under the purview of the Ministry 

i) Department of Government Information

ii) Department of Government Printing

iii) Department of Posts

1.6  Institutions under the purview of the Ministry 

i) Sri Lanka Broadcasting Corporation

ii) Sri Lanka Rupavahini Corporation

iii) Independent Television Network Ltd.

iv) Associated Newspapers of Ceylon Ltd.

v) Sri Lanka Press Council

vi) Selacine Television Institute

vii) Lankapuvath Ltd.

viii) Sri Lanka Foundation Institute

ix) Sri Lanka Printing Institute

x) National Film Corporation of Sri Lanka

xi) Public Performance Board

xii) Right to Information Commission

1.7  Information on the projects on foreign grants 

a) Name of the Project : Digitalization of Terrestrial Television

Broadcasting Project of Sri Lanka

b) Funding Authority : The Government of Japan (JICA)

c) Estimated cost of the project : Japanese Yen 17,717 million

(Value of the contribution of JICA is Japanese Yen 13,717 while the Sri

Lankan Government contribution is Japanese Yen 3,505)

d) Project‟s life span : 2021 - 2028

10 
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Chapter 02 

Progress and Vision Forward 
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2.1‍Achievements 

Progress and Future Outlook – Progress achieved in the year 2023 

2.1.1 Implementation of the Right to information Act, No. 12 of 2016 

The Ministry of Mass Media has been entrusted with the responsibility of the implementation and 

social integration of the Right to Information Act which came into effect on the 04th of August 

2016 after it was passed by the Parliament of Sri Lanka. This Act set out to go into force on the 

13th of February 2017 and the prime objective of the Right to Information Act was to smoothly 

implement the principles of the democracy and good governance in the country by ensuring the 

right of the public to know the official information of the government, thereby establishing a 

better and socially responsible public service void of corruption. As from the year 2017 itself, the 

Ministry of Mass Media has been actively contributing towards the social integration of this Act 

in putting it across to the general public. 

Execution of the tasks assigned to the Ministry of Mass Media in accordance with the Right 

to Information Act No. 12 of 2016 and the carrying out of the coordination work with the 

Right to Information Commission 

Coordination Tasks involving liaison work with the Right to Information Commission was 

carried out in accordance with the Right to Information Act in line with the procedure for 

requesting information. As of now, 20 annual reports and half-yearly reports as well as bi-

monthly status reports have been forwarded to the Right to Information Commission. 

Furthermore, the tasks to be performed for the citizens or the duties involved thereto to be carried 

out by the public authorities as well as various requests regarding such matters from the Right to 

information Commission have been referred to the relevant institutions for compliance. 

Provision of advisory services related to the Right to Information Act 

During the year 2023 too, the citizens have been provided with routine advisory services on day-

to-day basis regarding the Right to Information Act. As of 30.09.2023, formal adivice has been 

given to 1200 persons. Apart from this, citizens who pay visits for the purpose of study and 

research regarding the Right to Information Act have also been educated in that direction. 

Maintaining and updating the official website on Right to Information – (www.rti.gov.lk) 

The objectives of introducing the website are to enable citizens to use the Right to Information 

Act effectively, enhance the awareness of the citizens about the right to information and cater to 

the interest of the public through prompt response to information requests. Tasks of publication of 

the official news related to information rights and publicity regarding upcoming programs are 

http://www.rti.gov.lk/
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also taken care of through the website. Moreover, a new website has been created to be 

maintained under the supervision of the officers of the Ministry to operate in such a way that it 

becomes very active and can be used more effectively in relation to the right to information. The 

total number of web users as at 30.09.2023 is 839,725. 

Maintaining and updating the Email Address (rti@media.gov.lk) on Right to Information 

A new e-mail address has been introduced to replace the e-mail used in the Right to Information 

Unit. By this move, the information requests sent by the citizen via e-mail are forwarded to the 

relevant institutions. In addition, the responses to e-mails sent to citizens and officials serving as 

public authorities seeking answers and advice to problems, as the case may be, are continued to 

be carried out. 

Distribution of the Information Officer Manual, Training Guide, Pamphlets on Right to 

Information 

1000 Sinhala copies of the new edition of the Information Officer Manual related to Right to 

Information Act were printed and 700 copies have been circulated. 100 Tamil language 

photocopies have been printed and distributed among the information officers. The purpose of 

this exercise of the distribution of such publications is to update the knowledge of the Information 

Officers of the institutions. 

Updating of the database related to Designated Officers and Information Officers in the 

Public Authorities. 

A database containing information regarding newly appointed Information Officers and 

Designated Officers in the public authorities has been included in the website and it is being 

updated daily. As of 30.09.2023, the particulars of 4075 officers have been entered in the 

database. 

Maintaining an awareness page regarding the Right to Information Act in the Facebook 

and making it public on the social media 

This exercise involving the Facebook page of targeting the young community and focusing on 

creating awareness about the Right to Information Act among citizens, in particular, is gathering 

momentum in an attractive manner. The total number of users for the period from 01.01.2023 to 

30.09.2023 stands as 3512. Likewise, the same day information will also be posted on the 

Facebook page in connection with the conduct of training programs for officers and training 

programs for trainers (TOT). Currently, the details of 19 programs have been updated into it 

during the year 2023 alone.  
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Conducting a three-day training-of-trainers residential program on Right to Information 

Act 

A three-day residential program to train Tamil trainers to ensure the operation of the Right to 

Information Act, No. 12 of 2016 was held in Vavuniya on 17th, 18th and 19th of May 2022 with 

the financial contribution of Afriel Youth Network. 

During this program, 25 officers were trained so as to represent institutions such as District 

Secretariats and Provincial Councils, and the participant trained consultants are to be referred as 

resource persons for the awareness programs related to the Right to Information Act. 

For the purpose of organizing of 20 programs in their institutions, the trained trainers were 

detailed to their respective institutions, having made available necessary preliminary provisions 

from the Afriel Youth Network.  

Conducting workshops for Information Officers 

A one-day training workshop was conducted at the Foundation institute for the Information 

Officers from 40 selected public authorities in the district of Colombo. 

Five-year (2023-2027) Strategic Plan related to Right to Information Act 

Two programs were conducted with the participation of 20 non-governmental organizations and 

19 public officers in order to solicit the opinions and suggestions of the non-governmental 

organizations and state sector officers in relation to the formulation of the strategic plan. 

Setting up of a network of facilitators on the Right to Information Act 

Two programs at the district level were conducted with the participation of 850 youth facilitators 

in the districts of Hambantota and Kandy to train youth facilitators who are capable of educating 

the public on the use of the Right to Information Act and guide the masses to implement the Act 

in its correct perspective.  

Conducting awareness programs on the Right to Information Act for public officers 

The aim in this move is to train 8000 officials from 61 Divisional Secretariats selected at the 

district level to educate public officers about the use of the Right to Information Act. As of 

30.09.2023, the training of 6530 officers in 13 districts has been completed. Trained consultants 

on the Right to Information Act worked as resource persons for the awareness programs related to 

the Right to Information Act and the preliminary provisions required for such programs have 

been disbursed to the relevant institutions by the Afriel Youth Network. 
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2.1.2 Formulation of the National Media Policy 

In pursuance of the instructions given by the Presidential Secretariat, the Ministry of Mass Media 

has initiated work to prepare a national media policy towards a systematic guidance and direction 

to steer the field of mass media under the policies and priorities of the incumbent government. 

For this purpose, a committee of experts consisting of university lecturers, state media heads and 

veterans in the related field is currently working on preparing the national media policy. 

Discussions have been conducted under the following 07 reference groups in order to solicit 

inputs and opinions that are pertinent in this regard. 

District Divisional Secretariat 
No. of 

Information 

Officers 

Ratnapura Eheliyagoda, Ambilipitiya, Kalawana, 

Pelmadulla, Ratnapura 
500 

Kegalle Kegalle, Warakapola, Aranayaka, 

Bulathkohupitiya, Ruwanwella 
930 

Hambanthota Weeraketiya, Ambalantota, Hambantota, 

Thissamaharamaya, Lunugamvehera 
810 

Kandy Pathahewahata, Kundasale, Pathdumbara, 

Hatharaliyadda, Harispatthuwa 
1020 

Kurunegala Mawathagama, Rideegama, Nikaweratiya, 

Ibbagamuwa, Polpithigama 
1100 

Puttlam Anamaduwa, Kalpitiya, Mahawewa, 

Nawagaththegama, Puttlam 
490 

Kalutara Bandaragama, Dodamgoda, Kalutara, Horana, 

Agalawatta 
730 

Batticaloa Eravurpattu, Manmune (North), Manmune 

(South) 
180 

Ampara Akkareipattu 150 

Jaffna Jaffna, Valikamam, Karainagar 150 

Mannar Madu, Mantai 80 

Mulativu Thunukkai 30 

Vavunia Vavuniya, Vavuniya (North), 

Vengalacheddikulam 

360 

Total 6530 
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i. Academic

ii. Associations of mass media journalists

iii. Rights watchdog organizations

iv. Industrialists engaged in the media sector

v. Media journalists and media organizations in the Northern Province

vi. Media journalists and media organizations in the Eastern Province

vii. School media associations

Including the prominent opinions obtained as such, the basic draft of the National Media Policy has 

been prepared. 

2.1.3 Awareness program to educate mass media journalists organized by the Ministry of 

Mass Media under the grants of the United Nations Development Programme (UNDP). 

The Ministry of Mass Media, in collaboration with the United Nations Development Program, 

has, on 29 November 2021, signed up for the Project, “Countering Hate Speech through 

Education & Advocacy for Improving Social Cohesion in Sri Lanka (PBF)” under the umbrella 

of General‟s Peace Building Funds. Furthermore, on 12.05.2023, the agreement to seek an 

extension of the project for yet another period of 09 months was also entered into by the Ministry. 

Under the financial contribution of the said project, plans have been drawn out to implement this 

program for the groups of media administrators, editors, technical and regional mass media 

journalists with the aim of establishing good media ethics and raising the standards of the 

professionalism of the journalists. A panel of university professors and experts in the field have 

been selected in order to muster resourceful contribution towards this program. 

As the first step of this project, with the theme, "Beginning, Middle and End of Reporting", the 

program to educate the heads of electronic media and print media was held under the 

chairmanship of the Hon. Minister of Mass Media Dr Bndula Gunawardana and Sri Lanka's 

Permanent Representative to the United Nations Development Program, Ms. Azusa Kubota on 

the 02nd and 03rd of August this year in Colombo on a successful note at the Shangri-La Hotel 

premises. At this event, the minimal ethical stands concords for good media ethics were drafted.  

As the second target group, the mass media personnel playing a special role in the news rooms of 

the media organizations were selected and an awareness program was held for them at the Taj 

Samudra Hotel, Colombo on 27.09.2023, during which meeting they discussed the minimal 

ethical stands concords for good media ethics at length. 
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Furthermore, as the third target group, it has been planned to make aware 300 regional media 

personnel at provincial level. Accordingly, the first programme in this regard was successfully 

conducted for the Western provincial regional media personnel on 02nd and 03rd of December 

2023 with the chairing of Hon. State Minister of Mass Media, Shantha Bandara at the hotel 

Courtyard by Marriott. The participated media persons were made aware in 03 sessions regarding 

crime reporting, reporting hate speech, reporting privacy information, information disoder, media 

law as well as spreading false information spread with the evil intension and this programme 

acquired immense responses. 

Accordingly, the awareness programme for the regional Journalists covering other provinces as well 

is scheduled to be implemented in the year 2024. 

2.1.4 Setting up of a higher media education institute under the aegis of the government 

With the aim of enhancing the professionalism of the journalists working in the media sector, 

plans are afoot to set up a Chartered Institute of Media Professionals of Sri Lanka as an 

independent institute similar to the Chartered Institute of Media that has been currently 

established in Great Britain, and it will be in parallel to the Institute of Chartered Accountants of 

Sri Lanka under the ambit of the Ministry of Mass Media with state patronage. Currently, the bill 

for establishing this institute has been finalized and forwarded to the Attorney General's 

Department after approval by the Cabinet of Ministers for necessary sanctioning. It is expected to 

award the chartership for the mass media journalists through this institute and the methodology 

adopted in this regard is embodied in the above bill. Rather than becoming just one of another 

professional higher education institutes, this higher media education institute is expected to 

endow talented journalists and mass media media professionals full of knowledge and skills to 

the nation. 

2.1.5  Presidential Media Awards Ceremony - 2023 

The work done by the mass media journalists for the economic and social development of Sri 

Lanka is immense. They work to fulfill their social responsibility, secure the right of the people to 

know correct information and motivate the entire community of the country towards securing 

contributions to achieve the economic, social, cultural and development aspirations. The Cabinet 

of Ministers has approved the holding of a Presidential Media Awards Ceremony with a view to 

appreciating the mission and contribution of the mass media journalists and bringing forth a 

quality media culture. Accordingly, in relation to the year 2018, the Ministry of Mass Media for 

the first time in the year 2019, has conducted the Presidential Media Awards Ceremony. In this 

award ceremony, 51 awards have been presented in 04 fields of radio, television, newspapers and 
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websites covering all three media of languages. However thereafter, even though the Presidential 

Media Awards Ceremony was slated to be organized annually, it was not possible for the 

Ministry to hold this ceremony during the years 2020, 2021 and 2022 due to lack of sufficient 

funds under allocation and also, owing to the Covid -19 pandemic and in the face of the current 

economic crisis. 

2.1.6 Registration of News Casting Websites 

Pursuant to the Cabinet Decision No. 12 /1037/37/019-1 and dated 13.08.2012, news casting 

websites are registered under the Ministry of Mass Media. For registration of each website and 

for annual renewal of registration, sums amounting to Rs. 25,000.00 and Rs. 10,000.00 

respectively should also be credited to the Ministry. Up to 31 December 2023, 29 news casting 

websites have been registered under the Ministry whereas 29 news casting websites have got their 

registration renewed. 

2.1.7 Issuance of Television and Radio Licenses 

The primary statutes concerning radio and television broadcasting in Sri Lanka are the Sri Lanka 

Broadcasting Corporation Act, No. 37 of 1966 and the Sri Lanka Rupavahini Corporation Act, 

No. 06 of 1982. This Ministry has also issued licenses for running private radio and television 

broadcasting services as per the statutory provisions specified in the above Acts. 

Number of active private radio and television licenses and number of channels as at 31 

December 2023 

Classification of Licenses 
Number of private 

licensee institutions 

Number of 

channels 

Radio 18 51 

Terrestrial Television 16 24 

Total 34 75 

Service provider institutions 

Classification of Licenses Number of licensee institutions 

Cable Television 04 

Satellite Television 03 

Internet based Television 03 

Total 10 
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Apart from this, 15 radio channels including local services are carried on through the two state 

radio institutions, Sri Lanka Broadcasting Corporation and Independent Television Network 

Limited while 05 television services are made to be operative through the two institutions, the Sri 

Lanka Rupavahini Corporation and the Independent Television Network Limited. The Cabinet of 

Ministers has approved the introduction of a common model with the aim of creating uniformity 

in the currently issued radio and television broadcasting licenses for better media protection while 

safeguarding the freedom of speech and expression to the maximum possible extent. Currently, 

the Ministry of Mass Media has appointed a committee to review the radio and television 

broadcasting licenses that have been issued up to now and the said committee‟s work is ongoing. 

2.1.8 "Asidisi" Mass Media Scholarship Program 

The Asidisi Mass Media Scholarship Program is implemented annually by the Ministry of Mass 

Media with the objective of enhancing the professionalism of Sri Lankan journalists. 

Journalists, freelancers, regional journalists and web journalists between the ages of 18 to 55 who 

have completed three years of service on a full-time or part-time basis in recognized electronic 

and print media organizations in the country are eligible for making applications for this 

scholarship program. 

Besides, the course applied for should be a course of study directly related to the field of 

journalism and the applicants should have obtained the Journalist ID Card issued by the 

Department of Government Information for mass media journalists. 

This scholarship scheme provides Rs. 200,000 for following an undergraduate or postgraduate 

course and Rs. 100,000 for following a short-term or long-term certificate course under a 

recognized government institution. Opportunity has been afforded to pay 50% of the course fee at 

the commencement of the course and the remaining amount in two installments. 

This scholarship scheme provides opportunities for journalists to benefit twice where a candidate 

can avail the second opportunity for a course of study after a period of 05 years following the 

completion of a relevant course for the first time. 

1033 scholarships have been awarded up until the year 2022 through this program which has been 

running continuously since 2006. For the year 2023, an allocation of Rs. 5 million has been set 

apart. Rs. 2.86 million has been spent for course fees and reimbursing fees of 58 media persons. 

39 journalists have been selected by a board of interview for awarding scholarships in 2024. 
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2.1.9 Collection of taxes for imported Tele-dramas, Films and Commercials 

This Ministry levies taxes on imported programs broadcast by television channels as per the 

directives issued by the Finance Act, No. 11 of 2016. 

Clearance certificates have been issued for 1952 imported tele-dramas, films and commercial 

programs up to 31st December 2023 and the amount of tax collected is Rs. 150.20 million. It was 

duly credited to the Consolidated Fund. 26 panel members have been detailed for this work and 

the broadcasting approvals have been granted by 288 sub-committees comprising three members 

each on a daily basis. 

Programs on which taxes were levied and exempt up to 31 December 2023 

Program Type 
Number of programs 

exempted from tax 

Number of 

tax paid 

programs 

Tax Income 

(Rs. Mn.) 

Movies 707 04 0.60 

Tele-dramas and 

documentaries 
390 771 116.90 

Advertisements 

and commercials 
- 80 32.70 

Total 1097 855 150.20 

2.1.10   Contemporary amendment of acts pertaining to the affiliated institutions coming 

under the purview of the Mass Media subject scope  

The acts and articles of association subject to which Sri Lanka Rupavahini Corporation, Sri 

Lanka Broadcasting Corporation, Independent Television Network Ltd., Associated Newspapers 

Ceylon Limited (Lake House), Sri Lanka Press Council and Sri Lanka Foundation Institute have 

been established were prepared to cater socio-economic and cultural requirements existed 40 

years back and have not been subject to any sort of review in the recent times. Furthermore, all 

the acts and regulations used by the Department of Posts, Department of Government 

Information, and Department of Government Printing at their daily official purposes also are 

those passed around 05 decades ago. Adhering to timely requirements the private institutions play 

similar roles and providing similar services as the private media institutions have competitively 

come forward; yet the journey of the state media and state institutions has been neutralized due to 

being entangled within age old acts and laws. 

Further, the laws and acts under the purview of this Ministry‟s subject area should be amended to 

cater the future demands and probable issues that may erupt in the future with the digital 
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technology and acting in favour of the technological social preferences, the existing laws and acts 

are being amended so that the intense competitive environment can successfully be dealt with in 

the media sector and achieve expected goals as well as carved the opportunity to prepare 

institutional structures that is required to rise independently. 

The progress of the amendment process of acts related to affiliated institutions under the 

purview of the media subject area. 

a) Amendment of Sri Lanka Rupavahini Corporation Act No. 06 of 1982

Under the recommendations of the Committee on Public Enterprises, section 3 (1) of Sri Lanka 

Rupavahini Corporation Act No. 06 of 1982 was revised including a representative from the 

General Treasury and a representative of the Secretary to the line Ministry and Sri Lanka 

Rupavahini Corporation (Amended) Act No. 26 of 2022 was passed by the Parliament and issued. 

Accordingly, relevant members were appointed to the Board of Directors with effect from the 

year 2023. 

b) Amendment of Sri Lanka Foundation Act No. 31 of 1973

Concurrence to amend the Sri Lanka Foundation Institute Act No. 31 of 1973 has been given by 

their decision No. CP/21/1949/316/043 dated 23.11.2021. Accordingly, performing necessary 

amendments for the institute named Sri Lanka Foundation University the same has been referred 

for the revisions of the Department of Legal Draftsman. 

Since there is a contradiction between the observations and decisions and the aforementioned 

Cabinet Memorandum submitted for the amendment of the act and the decision given in the 

regard, it has been instructed that a new Cabinet Memorandum is required to perform the 

furtherance of this act. 

Accordingly, the Ministry has drafted the timely required revisions and brought into the attention of 

Sri Lanka Foundation Institute as well as the governing board for its approval. 

c) Amendment of Sri Lanka Press Council Act No. 05 of 1973

Approval of the Cabinet of Ministers was granted on 12th January 2021 for the amendment of the 

act in relation to structurally restructuring Press Council and reorganize it as a tribunal on for 

journalists and media institutions covering electronic, print and new media, but the process of 

amending the act had to be temporarily suspended owing to the problematic situations sprouted in 

the fields. 

However, consideration has been made to amend Sri Lanka Press Council Act as only to cater the 

requirements of the print media while both the draft bill and the concept paper prepared by Sri Lanka 
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Press Council and the Ministry of Mass Media was forwarded to the Cabinet of Ministers. The 

Cabinet of Ministers has decided that amendments should not be made to the act at this juncture. 

d) Amendment of the Postal Department Act

Amendment of Authority 473 - Post Office Security Fund Ordinance No. 01 of 1931 

amended by the acts Nos. 09 of 1989, 23 of 1943, 56 of 1952, and 46 of 1958 

Subsequent to the final round of committee sessions to be held next on the Post Office Security 

Fund Ordinance Amendment, the draft bill of the amended ordinance is scheduled to be handed 

over to the Department of Legal Draftsman.  

Amendment of Authority 190 - Post Office Ordinance No. 11 of 1908 amended by the acts 

Nos. 31 of 1955, 24 of 1957 and 06 of 1973 

Draft has been completed 

e) Preparation of the draft bill for the establishment of a professional institute named

Chartered Institute of Media Professionals of Sri Lanka 

Approval of the Cabinet of Ministers was granted to prepare the required draft for the legitimate 

establishment of Chartered Institute of Media Professionals of Sri Lanka which will be a media 

professional institute with government sponsorship adhering to international standards for 

presenting media professionals with esteemed professional skills. 

The draft bill of the Chartered Institute of Media Professionals – Sri Lanka prepared by the 

committee comprised of intellects in the field appointed by the Ministry was directed to the Legal 

Draftsman‟s Department for further action. Thereafter, observations of the Ministry have been 

forwarded for the revisions of that Department and accordingly, the drafting of the bill for the 

second time is being handled by the Department of Legal Draftsman at present. Afterwards, it is 

expected to forward the final draft to the Attorney General‟s Department. 

f) Establishment of the Broadcasting Regulatory Commission Act

A Cabinet sub-committee chaired by the Minister of Justice, Prison Affairs and Constitutional 

Reforms has been appointed subject to the cabinet decision for preparation of a report comprised 

of state policy particulars that should be considered when drafting the Broadcasting Regulatory 

Commission act for electronic media. 

Accordingly, actions would be taken to submit the draft bill and the Ministerial Sub – Committee 

report prepared including the particulars discussed by the Ministerial Sub – Committee with the 
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assistance of the Legal Draftsman to the Cabinet of Ministers by the Minister of Mass Media on 

the future. 

Approval of the Cabinet of Ministers has been granted to the draft bill prepared by including the 

particulars discussed by the Cabinet Sub-Committee with the assistance of the Legal Draftsman. 

g) Revision of the Film Corporation Act

Although at the initiation a massive role was played for the betterment of the film industry such 

as granting loan facilities for cinematographers to produce standard and artful films, granting 

loans to construct and modify film halls, facilitating to encourage film hall owners and providing 

studio facilities, a negative impact was experienced in the local film industry after 80th decade 

due to socio-economic and technical changes. Therefore, the film industry is experiencing 

numerous issues and it has been emphasized of a requirement to establish an independent 

establishment that performs the regulation role to uplift the industry once again.   

Accordingly, it was mentioned that the television industry also should be included to this as per 

the decision for the cabinet memorandum forwarded under the caption “Establishment of a 

National Film Regulatory Commission” prepared in relation to the bill drafted to revise under the 

name “The National Film Regulatory Development Commission”. In par with the said decision, it 

has been mentioned that both film and television sectors have to be developed through state 

involvement with required guidance and facilities to produce international-level films and 

television programmes adhering to the decisions received in relation to the Cabinet Memorandum 

furnished under the caption “Establishment of a National Film Regulatory Commission”.   

Thus, it has been decided to appoint an intellect committee to review the draft bill that has 

already been drafted for acting as per the instructions furnished by the Cabinet of Ministers. 

Accordingly, an intellect committee appropriate for reviewing the current draft act has been 

appointed as per the instructions of Cabinet of Ministers. 

h) Legitimate incorporation of Selacine Television Institute

Selacine Television Institute which was under the supervision of the Ministry of Mass Media was 

legitimately incorporated on 20.06.2023 under the name Selacine Media Solutions (Pvt.) Ltd by 

the Department of Companies Registration in par with the Companies Act No. 07 of 2007. 

The Department of Companies Registration has issued the Certificate of Incorporation of a 

Private Company in relation to that. Accordingly, the process of incorporation of the institute has 

been completed. 
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2.1.11 Public performance Board 

The local films, dramas and all other public performances related to public performances that 

affect the Sri Lankan society are analyzed with the idea whether they are appropriate for public 

performance under the Public Performance Board Act. 

The number of films observed during the year 2023 was 202 while stage plays was 291 and the 

total number of observed DVDs were 90 whereas 590 musical shows were observed. 

A remittance of Rs. 14.5 million has been released from the General Treasury for the year 2023 

as capital expenditure and recurrent expenditure. The expenditure was Rs. 12.87 million while the 

utilization was 89%. 

The total revenue earned through issuance of licenses in the year 2023 is Rs. 8.29 million. 

Initial work pertaining to renovation of the new theatre and installation of projector, screen as 

well as the sound system have been completed. 

2.1.12 Implementation of Digitalization of Terrestrial Television Broadcasting (DTTB) 

project in Sri Lanka 

Sri Lanka should also adapt to the global trend of terrestrial television broadcasting moving from 

analog to digital. The current technology has gradually become obsolete and has to face the 

challenges of maintaining the broadcasting system and meeting the need for additional television 

channels. While the most efficient digital technology exists, further use of analog technology will 

result in a waste of frequency spectrum and the ability to use those frequency ranges for other 

telecommunication services will be lost. 

Although several steps had been taken in 2009 under the terrestrial DVB-T technology and in the 

year 2010 under the DVB-T2 technology to convert the existing analog terrestrial television 

broadcasting to digital terrestrial television broadcasting by the Ministry of Mass Media and 

Information as well as the Telecommunication Regulatory Commission the projects could not be 

implemented as there was no provision for it. 

Since the submission of the first Cabinet Memorandum in 2009, the Ministry of  Mass Media and 

Information was the body taken the initiative to implement the digitization process, and the full 

assistance to formulate the Digital Broadcasting Road Map for the implementation of the 

digitization process by establishing technical standards was rendered by the Telecommunication 

Regulatory Commission. 
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In the meantime, after a feasibility study conducted under the JICA Institute, it was proposed to 

adapt the Japanese ISDB-T technology to suit Sri Lanka. Accordingly, in order to implement the 

digitization project, the Government of Sri Lanka entered into a Japanese Soft Loan Agreement 

on 23rd September 2014, and the Ministry of Media and Information started its activities in 

October 2014. 

Since this project, which was scheduled to end in December 2021, was not implemented as 

planned, the then Hon. President as the Minister of Technology and the Hon. Minister of Mass 

Media jointly directed the cabinet memorandum No. APA /21/0621/316/016 dated April 01, 2021 

under the caption "Implementation of the project to digitize Sri Lanka's terrestrial television 

broadcasting under Japanese loan assistance (SLP 112)". The approval of the cabinet of ministers 

was granted for the implementation of this project with the updated technology was granted on 

04.28.2021. 

The biggest benefit to the government from adopting digital technology is the ability to free up 

more of the currently used frequency spectrum. Therefore, it will be possible to use that 

frequency range for 5G wireless broadband services, and this will facilitate the transfer of the 

latest technology to rural areas. Also, it will be possible to increase the number of TV channels in 

the future. 

Instead of individual broadcasting networks run by all broadcasting operators, establishing a 

single operator as Digital Broadcast Network Operator (DBNO) is an advantage for the television 

broadcaster.  

Also, a lot of money spent by the broadcasters annually on the maintenance of broadcasting 

stations that use outdated analog technology will be ended as  they will not need to maintain 

broadcast networks individually after the project is completed, which will also greatly reduce 

maintenance costs. 

The ability to watch highly digitized (digital) picture frames instead of receiving the weak signals 

experienced in analog systems, the ability to install one antenna in the home for all TV channels 

instead of individual TV channels, the ability to enjoy all local channels in the same quality and 

The main benefit to the viewer is the experience of watching high definition (HD) television at no 

cost. 

All operational activities related to this project and broadcasting activities in the Western 

Province including Colombo are to be carried out at the Colombo Nelum Pokuna (Lotus Tower). 
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The total estimated cost of this project is 17,717 Japanese Yen million. (The value of the 

contribution of JICA is 13,717 million Japanese yen, and the contribution of the government is 

3,505 Japanese Yen million.) 

The inauguration ceremony of the official launch of the project was held on 28.12.2021 under the 

chairmanship of the Hon. Minister of  Mass Media.    

Progress of the project up to 31st December 2023 

The project management unit was established and the implementation of this project was 

inaugurated on 15.07.2021. 

Although the Department of Management Services planned to recruit 25 posts out of the 27 posts 

approved on 05.06.2014, except for 02 posts, the same department has approved only a staff of 05 

members on 23.08.2021. Accordingly, the work of the project was carried out by a team of only 

four. However, in par with the recommendation of the report of National Operation Room (NOR) 

Committee for recommendations of the committee appointed for project offices and management 

units of development projects, the project activities are operated with only two officer staff by 

now owing to the current economic crisis. 

(i) As the technical advisory support is to be obtained from Japan, a project consultant was

selected by the Advisory Procurement Committee appointed by the Cabinet of Ministers as

per the relevant procurement procedures on the concurrence of the JICA. Here, after several

rounds of discussions with the selected consultant under the advice and guidance of the

Secretary to the Ministry, the procurement committee was able to reduce the consultancy fee

offered by them by 1.3 billion rupees. This is a great achievement by the Government of Sri

Lanka.

Accordingly, the report of the procurement committee was submitted to the Cabinet of

Ministers to obtain the relevant approval and the Cabinet of Ministers has approved it.

Due to the current economic crisis in the country, the Japanese government has temporarily

suspended the disbursement of allocations for all JICA projects, it is looked forward to

reinitiate consultation work agreed with the relevant consultant entity once the disbursements

are operative.

(ii) A Steering Committee has been appointed to oversee the activities of the project under the

chairmanship of the Secretary to this Ministry and members representing the Ministry of

Finance, the Department of National Planning, the Telecommunications Regulatory

Commission and the Sri Lanka Rupavahini Corporation. JICA acts as an observer.
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(iii) In parallel with the development works of the project, the current existing legal system in the

country should be completely revised to implement a new digital system along with the

completion of the existing analogue broadcasting activities through this project. Accordingly,

these draft laws will be passed and eventually the Digital Broadcasting Network Operator

(DBNO) institute will be established. It is estimated that it will take about 02 years for this.

Accordingly, the bill is currently being drafted by a committee appointed by the Ministry.

(iv) The acquisition of land required for the establishment of the 16 broadcasting stations spread

across the country as proposed, should also be done before starting the consultancy services

in the initial phase of this project. Accordingly, the draft MoUs to be signed with the Sri

Lanka Television Corporation, the Independent Television Service and the

Telecommunications Regulatory Commission have been forwarded to those institutions.

Arrangements are also being made for other land acquisitions.

(v) For the year 2023 Rs. 50 Mn local provisions and Rs. 280 million foreign grants have been

provided and the expenditure upto 31st December 2023 is Rs. 7.95 Mn.

The technical evaluation committe has evaluated the report comprised of technical standards

details provided by Japan on 12.07.2023 in relation to this project. A report included

particulars recognized at the said evaluation was directed to Japanese Embassy and it is

expected to furnish a report prepared including their observations.

2.2 Challenges 

2.2.1 Converting the loss-making media organizations into profitable ones 

Unlike the private media, it is the responsibility of the state media to protect the culture as well as 

civility. However, within the context of today's competition, the revenue earned by state-run 

media houses is not enough even to cover their recurrent expenditure due to commercial 

advertisements being  provided to other broadcast channels subjecting them under informal 

broadcasting classification instead of the quality standard of a channel. Production and 

broadcasting of programs for implementation of the national agenda and production and 

broadcasting of programs for competitive beaming are two contradictory factors. Unaffordable 

operational costs are the main factor affecting these institutions to incur losses. These institutions 

must be restructured in a way that they be brought a level to maintain the break-even point to the 

least. 
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2.2.2 Introduction of the digital technology for television broadcasting in Sri Lanka 

In place of the existing analog technology in Sri Lanka, the introduction of improved digital 

technology under new technical advancements by many countries in the world has become a need 

of the hour for the television sector. In particular, it is going to be problematic in the future to 

keep the maintenance of the broadcasting equipment on the analog technology going due to such 

technology being gradually out of place. It is challenging to get the necessary staff for this project 

for seeing its completion and also, to get the private media houses involved in this exercise by the 

projected year of 2028. 

2.2.3 Raising the professionalism of the mass media journalists 

Nowadays, the mass media has become a very strong and decisive factor in economic, social and 

political scenarios. Mass media makes a positive contribution in bringing information closer to 

the people and thus helps in maintaining good governance. 

Building a free, independent and people-friendly media culture is important in ensuring the 

preservation of democracy in Sri Lanka. For this task, a great contribution is expected from the 

part of journalists in strengthening the process of good governance and democracy and therefore, 

there should be a professionally empowered journalistic community to establish an open media 

culture in the country. Over the past two decades, efforts to establish an institution to produce 

professional journalists have not been successful. Because of the very fact that the media is 

responsible to the society, a national institution should be established to fulfill the social 

responsibility of achieving excellence in the infinite use of media by producing professional 

journalists in accordance with relevant media ethics while ensuring the maintenance of the 

highest media standards. 

In view of the advancement of modern technology and global trends, constant changes are taking 

place in the field of journalism, and in making such changes, there has arisen the need to establish 

a consistently operating education institution for professional development, capacity building and 

skill enhancement. Accordingly, the establishment of the proposed media organization is 

extremely important. 

2.2.4 Introduction of an unbiased broadcast rating system 

Broadcast rating is a critical factor in radio and TV advertising. Ratings data has the potential to 

disproportionately control the economic viability of broadcasting houses, influencing everything 

from program lineups to content. Ratings were not accounted for when only state-owned radio 

and television channels were in operation, and after the deregulation of broadcasting in 1992, 
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ratings made its way through after several years of private companies being allowed space to 

operate. Even though these ratings are widely used by advertisers, state media agencies that value 

quality are not satisfied with this methodology. Therefore, an unbiased rating system should be 

introduced. 

2.2.5 Introduction of the Broadcasting Regulation Act 

Based on the ongoing changes in the technical and legal layers and the problematic nature of the 

licenses issued, as well as the behavior of the media in some cases in the past, it was observed 

that there should be an independent body to handle both parties of public and private media 

agencies. 

2.2.6 Newcomers not being attracted to the technical positions in the state Media Institutions 

2.2.7 Empowering state Media Institutions with modern technology 

2.2.8 Digitization of Radio 

2.3 Future Goals 

i) Implementation of necessary regulations to create a responsible and accountable media

ethics so that media freedom is ensured.

ii) Expansion of the access to information for all citizens of the country.

iii) Equipping the media journalists with knowledge and experience.

iv) Creation of the Media Literacy.

v) Introduction of a media Code of  Ethics

Sgd:/ Secretary 

         Ministry of Mass Media 
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Chapter 03 

Overall Financial Performance for the 

year ended 31
st
 December 2023
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Basis of Reporting 

1) Reporting Period

The reporting period for these Financial Statements is from 01st January to 31st December

2023.

2) Basis of Measurement

The Financial Statements have been prepared on historical cost modified by the revaluation of

certain assets and accounted on a modified cash basis, unless otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees rounded to the

nearest rupee.

3) Exchange and non exchange revenues are recognised on the cash receipts during the

accounting period irrespective of relevant revenue period.

4) Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable that future

economic benefit associated with the assets will flow to the entity and the cost of the assets

can be reliably measured.

PP&E are measured at a cost and revaluation model is applied when cost model is not

applicable.

5) Property, Plant and Equipment Reserve

This reserve account is the corresponding account of Property Plant and Equipment.

6) Cash and Cash Equivalents

Cash & cash equivalents include local currency notes and coins in hand as at 31st December

2023.

* In cases where there are transactions which are specific to a particular reporting entity,

relevant information can be entered in and revisions can be made as needed in the formats and

the disclosure required for those specific transactions may be included under “Reporting

Basis”

* Only the accounting policies relevant to the  reporting entity should be disclosed under the

reporting basis.
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3.5 Performance of the Revenue Collection 

3.6 Performance of utilization of the allocated provisions 

 Rs. „000 

Type of 

Allocation 

Allocated provisions 

Actual 

Expenditure 
Allocation Utilization as a % 

of Final Allocation 
Original 

provision 

Final 

provision 

Recurrent 924,000 923,323 827,214 90% 

Capital 524,000 524,677 144,919 28% 

Total 1,448,000 1,448,000 972,133 67% 

3.7 Grant of allocations for expenditure to this Ministry as an agent of other 

Ministries/Departments, in terms of F.R. 208 

Rs. ,000 

# 
The Ministry/ 

Department from 

which the allocation 

received 

Purpose of the 

Allocation 

Allocation 

Actual 

Expenditure 

Allocation 

Utilisation 

as a % of 

Final 

Allocation 
Original Final 

01. Presidential 

Secretariat 

Allocation for 

Lester - 

Sumithra 

Memorial 

Short Film 

Festival 

9,300 9,300 9,300 100% 

02. Department of 

Pensions 

To settle the 

loans of 

pensioners 

from pension 

fund 

148.2 148.2 148.2 100% 

 Rs. „000 

Revenue 

Code 

Description of 

the Revenue 

Code 

Revenue Estimate Collected Revenue 

Original 

Estimation 

Final 

Estimation 
Amount 

As a % of 

Final Revenue 

Estimate 

1002-13-00 Teledrama, 

films and 

commercial 

levy 

300,000 150,000 150,450 100% 
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03. Department of 

Multi Purpose 

Development Task 

Force 

Payment of 

allowances 

for Multi 

Purpose 

employees 

295.5 295.5 295.5 100% 

3.8  Performance of the Reporting of Non-Financial Assets 

Rs. „000 

Asset 

Code 
Code Description 

Balance as per 

Board of 

Survey Report 

as at 31.12.2022 

Balance as per 

financial Position 

Report as at 

31.12.2022 

Yet to be 

Accounted 

Reporting 

Progress 

as a % 

9151 Building and 

Structures 
57,533 57,533 - - 

9152 Machinery and 

Equipment 
86,875 86,875 - - 

9153 Land 257,000 257,000 - - 

9154 Intangible Assets - - - - 

9155 Biological Assets - - - - 

9160 Work in Progress - - - - 

9180 Lease Assets - - - - 

3.9 Auditor General’s Report 

Auditor General‟s Report has been annexed at the end of the Annual Report. 



41 

Chapter 04 

Performance Indicators 
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Performance Based Indicators 

4.1 Performance indicators of the institution (Based on the Action Plan) 

Specific indicators 

Actual production as a percentage (%) of the 

expected production 

90] - 100] 75] - 89] 50] - 74] 0] - 49]

1 Drafting the broadcasting Law 100] - - - 

2 Educating goverrnment officers for 

promoting the right to information. 
100] - - - 

3 Enhance professionalism of journalists 

3'1 
“Asi Disi” Scholarship Programme 

100] - - - 

3'2 Drafting bill for the establishment of a 

higher education institute for the 

journalists. 

(Chartered Institute of Media 

Professionals -  Sri Lanka)  

100] - - -
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Chapter 05 

Performance of the achieving 

Sustainable Development Goals (SDG) 
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Performance in Accomplishing Sustainable Development 

Goals (SDG) 

5.1 Recognized Sustainable Development Goals 

Achieving excellence in media practice while facilitating to create a responsible media 

culture 

Goal/ 

Objective 

Targets 

(Global Target) 

Indicators of the 

achievement

Progress of the  

achievement to date 

0]
- 
49

]

50
]
 -
 7

4]

75
]
- 
10

0]

4.Quality

Education 

4.4 By 2030, substantially 

increase the number of 

youth and adults who have 

relevant skills, including 

technical and vocational 

skills, for employment, 

decent jobs and 

entrepreneurship 

Establishment of 

Chartered Institute of 

Media Professionals – 

Sri Lanka-Formulation 

of draft Act 

- - 100% 

“Asi Disi” Scholarship 

Programme - - 100% 

16. Peace,

Justice and 

Strong 

Institutions 

16.10 Ensure public 

access to information and 

protect fundamental 

freedoms in accordance 

with national legislation 

and international 

agreements 

Implementation of Right to Information Act. 

a) Training of  trainers - - 100% 

Training the Information 

Officers and 

government officers (for 

the Ministry and all 

institutions affiliated to 

it) 

- - 100% 
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5.2 Achievements and Challenges of the Sustainable Development Goals 

Achievements: 

i). The project report for the establishment of a National Media Institute for the purpose of 

producing professional journalists in the field of journalism was submitted by this 

Ministry to obtain the recommendation of the Department of National Planning, 

whereas the Department has agreed in principle to this project concept. With the 

transfer of the Sri Lanka Foundation Institute under the purview of this Ministry, in 

accordance with the Extraordinary Gazette Notification No. 2187/27 dated 09.08.2020, 

the  Chartered Institute of Journalists – Sri Lanka will be established in conjunction 

with the Sri Lanka Foundation Institute, the tertiary education institution under the 

Ministry. 

ii).  This Ministry reserves the responsibility of implementing and socializing the Right to 

Information Act and a unit specifically established in order to check into successful 

implementation of this process has been initiated in the Ministry. All activities pertaining 

to the implementation of the act is performed across this unit. Further to this, as per 

section 11 of the Right to Information Act No.12 of 2016, the Right to Information 

Commission was established as the entity to supervise public authorities and empower 

the right to information law.   

b) Organizing a

workshop for the

International

Information Day

- - 100% 

c) Printing and

distribution of

manuals for the

information officers

- - 100% 
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Challenges: 

i). Identification of collective actions and enter into consolidated planning across 

creating a combination in between state institutions. 

ii). Empower state media institutions with modern technology to cater the 

technologically advanced media sector.  

iii). Utilization of both private and social  media efficiently in order to achieve these 

goals.  

iv). Insufficient  provisions of state media institutions to render media assistance when 

implementing programmes necessary for achieving sustainable development goals. 

v). Obstacles erupt for productive operations due to failure in fulfilment of approved 

cadre. 

vi). Combine public authorities with Right to Information Commission and network 

them through the Ministry. 

vii). Establish a unit with necessary facilities to sustain the public relationship at all 

times. 

viii). Produce international level media professionals 

ix). Create an excellent quality media culture with the contribution of both state and 

private sectors.  

x). Preventing the misuse of new  media and minimizing the abuses and harassments 

across media. 
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Chapter 06 

Human Resource Profile 
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Human Resource Profile 

6.1  Cadre Management 

Category Approved Cadre Existing Cadre Vacancies (Excess) 

Senior 26 16 10 00 

Tertiary 06 02 04 00 

Secondary 83 60 23 00 

Primary 34 23 11 00 

Total 
149 118 48 17 

As per the service requirement, 17 number of development officers are excess and necessary 

actions have been taken to absorb the excess to the cadre 

6.2 Impact of the shortage or surplus of the human resources on the 

performance of the institution. 

When there is a shortage in the work force, every employee has to work with mental 

constraints and dissatisfaction in order to complete the additional work load they are 

entrusted with. It leads to the deterioration of the performance of the staff as well as decrease 

the overall performance of the institution. It creates obstacles to complete duties at precise 

level when performing routine assigned duties of the establishment. 
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6.4 Contribution of training programmes for the institutional performance. 

The objective of directing officers to training courses is to manipulate them to perform 

office duties properly, efficiently and effectively. Training courses update and enhance 

the efficiency of officers.  

Directing officers to training as well as local and overseas programmes is carried out 

with the objective of developing knowledge, skills, attitudes and creativity of the 

officers. This leads to the enhancement of quality of the activities of this Ministry as 

well as leads to employee motivation. This enhances the total performance of the 

Ministry. 

A compulsory training is given to the newly attached officers to the public service so that 

they adjust properly in their offices. 

Furthermore, these training courses give officers the opportunity to break free from the 

monotony of the work environment and to be equipped with new knowledge.  
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Chapter 07 

Compliance Report 
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Compliance Report 

No. Applicable Requirement 

Compliance 

Status 

(Complied/ 

Not 

Complied) 

Brief 

Explanatio

n for Non 

Complianc

e 

Corrective 

actions 

proposed to 

avoid non-

compliance in 

future 

1 The following financial statements/accounts have been submitted on due 

date 

1.1 Annual Financial Statements Complied - - 

1.2 Advance to public officers 

account 

Complied - - 

1.3 Trading and Manufacturing 

Advance Accounts 

(Commercial Advance 

Accounts) 

Not applicable - - 

1.4 Stores Advance Accounts Not applicable - - 

1.5 Special Advance Accounts Not applicable - - 

1.6 Others Not applicable - - 

2 Maintenance of Books and Registers (FR445) 

2.1 Fixed assets register has been  

maintained and update  in 

terms of Public Administration 

Circular 267/2018 

Complied 

2.2 Personal emoluments register/ 

Personal emoluments cards 

has been maintained and 

update 

Complied - - 

2.3 Register of Audit queries  has 

been maintained and update 

Complied - - 

2.4 Register of Internal Audit 

reports has been  maintained 

and update 

Complied - - 

2.5 All the monthly accounts 

summaries (CIGAS) are 

prepared and submitted to the 

Treasury on due date  

Complied - - 

2.6 Register for cheques and 

money orders has been  

maintained and update 

Complied - - 

2.7 Inventory Register  has been 

maintained and update 

Complied - - 
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2.8 Stocks Register has been 

maintained and update

Complied - - 

2.9 Register of  Losses has been 

maintained and update

Complied - - 

2.10 Commitment Register has 

been  maintained and update 

Complied - - 

2.11 Register of Counterfoil Books 

(GA-N20) has been  

maintained and update. 

Complied - - 

03 Delegation of Functions for financial control (FR 135) 

3.1 The financial authority has 

been delegated within the 

institute 

Complied - - 

3.2 The delegation of financial 

authority has been   

Communicated  within the 

institute   

Complied - - 

3.3 The authority has been 

delegated in such manner so as 

to pass each transaction 

through two or more officers 

Complied - - 

3.4 The controls has been adhered 

to by the Accountants in terms 

of State Account Circular 

171/2004 dated 11.05.2014 in 

using the Government Payroll 

Software Package 

Complied - - 

4 Preparation of Annual Plans 

4.1 The Annual Action Plan has 

been prepared. 

Complied - - 

4.2 The Annual Procurement Plan 

has been Prepared 

Complied - - 

4.3 The Annual Internal Audit 

Plan has been prepared. 

Complied - - 

4.4 The Annual Estimate has been 

prepared and submitted to the 

NBD on due date 

Complied - - 

4.5 The Annual Cash Flow  has 

been submitted to the Treasury 

Operations Department on 

time. 

Complied - - 
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5 Audit Queries 

5.1 All the audit queries has been 

replied within the specified time 

by the Auditor General 

Not 

Complied 

There are 

instances of 

not possible 

to forward 

answers on 

the precise 

date, when 

answers are 

prepared by 

obtaining 

clarification 

from the 

relevant 

parties. 

Measures are 

taken to send 

an interim  

reply  

6 Internal Audit 

6.1 The Internal Audit Plan has 

been prepared at the beginning 

of the year after consulting the 

Auditor General in terms of 

Financial Regulation 

134(2)DMA/1-2019 

Complied - - 

6.2 All the internal audit reports has 

been replied within one month 

Complied - - 

6.3 Copies of all the internal audit 

reports has been submitted to 

the Management Audit 

Department in terms of Sub-

section 40(4) of the National 

Audit Act No.19 of 2018

Complied - - 

6.4 All the copies of internal audit 

reports has been submitted to 

the Auditor General in terms of 

Financial Regulation 134(3)

Complied - - 

7 Audit and Management Committee 

7.1 Minimum 04 meeting of the 

Audit and Management 

Committee has been held during 

the year as per the DMA 

Circular 1-2019 

Complied - - 

8 Asset Management 
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8.1 The information about 

purchases of assets and 

disposals was submitted to the 

Comptroller General‟s Office in 

terms of Paragraph 07 of the 

Asset Management Circular No. 

01/2017 

Complied - - 

8.2 A suitable liaison officer was 

appointed to coordinate the 

implementation of the 

provisions of the circular and 

the details of the nominated 

officer was sent to the 

Comptroller General‟s Office in 

terms of Paragraph 13 of the 

aforesaid circular.

Complied - - 

8.3 The boards of survey was 

conducted and the relevant 

reports submitted to the Auditor 

General on due date in terms of 

Public Finance Circular No. 

05/2016 

Complied - - 

8.4 The excesses and deficits that 

were disclosed through the 

board of survey and other 

relating recommendations, 

actions were carried out during 

the period specified in the 

circular 

Complied - - 

8.5 The disposal of condemn 

articles had been carried out in 

terms of FR 772 

Complied - - 

9 Vehicle Management 

9.1 The daily running charts and 

monthly summaries of the pool 

vehicles  had been prepared and 

submitted to the Auditor 

General on due date. 

Complied - - 

9.2 The condemned vehicles had 

been disposed of within a period 

of less than 6 months after 

condemning. 

Complied - - 
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9.3 The vehicle logbooks had been 

maintained and  updated. 

Complied - - 

9.4 The action has been taken  in 

terms of  F.R. 103, 104, 109 and 

110 with regard to every vehicle 

accident. 

Complied - - 

9.5 The fuel consumption of 

vehicles has been re-tested in 

terms of the provisions of 

Paragraph 3.1 of the Public 

Administration Circular No. 

30/2016 of 29.12.2016 

Complied - - 

9.6 The absolute ownership of the 

leased vehicle log books has 

been transferred after the lease 

term. 

Not 

Complied 

Acquired 

under 

operating 

lease method 

- 

10 Management of Bank Accounts 

10.1 The bank reconciliation 

statements had  been prepared, 

got certified and made ready for 

audit by the due date. 

Complied - - 

10.2 The dormant accounts that had 

existed in the year under review 

or since previous years settled 

Not relevant - - 

10.3 The action had been taken  in 

terms of Financial Regulations 

regarding balances that has been 

disclosed through bank 

reconciliation statements and for 

which adjustments had to be 

made, and had those balances 

been settled within one month. 

Complied - - 

11 Utilization of Provisions 

11.1 The provisions allocated had 

been spent without exceeding 

the limit 

Complied - - 

11.2 The liabilities not exceeding the 

provisions that remained at the 

end of the year as per the FR 

94(1) 

Complied - - 
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12 Advances to Public Officers Account 

12.1 The limits had been complied 

with 

Complied - - 

12.2 A time analysis had been carried 

out on the loans in arrears 

Complied - - 

12.3 The loan balances in arrears for 

over one year had been settled 

Complied - - 

13 General Deposit Account 

13.1 The action had been taken as per 

F.R.571 in relation to disposal 

of lapsed deposits 

Complied - - 

13.2 The control register for general 

deposits had  been updated and 

maintained. 

Complied - - 

14 Imprest Account 

14.1 The balance in the cash book at 

the end of the year under review 

remitted to TOD 

Complied - - 

14.2 The ad-hoc sub imprest issued 

as per F.R. 371 settled within 

one month from  the completion 

of the task. 

Complied - - 

14.3 The ad-hoc sub imprest had 

been issued exceeding the limit 

approved as per F.R. 371 

Complied - - 

14.4 The balance of the imprest 

account had been  reconciled 

with the Treasury books 

monthly. 

Complied - - 

15 Revenue Account 

15.1 The refunds from the revenue 

had been made in terms of the 

regulations 

Compiled - - 

15.2 The revenue collection had been 

directly credited to the revenue 

account without credited to the 

deposit account 

Complied - - 

15.3 Returns of arrears of revenue 

forward to the Auditor General 

in terms of F.R. 176 

Complied - - 

16 Human Resource Management 

16.1 The staff  had been  paid within 

the approved cadre 

Complied Development 

Officers are 

an excess as 

-
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per the 

service 

requirement. 

16.2 All members of the staff have 

been issued a duty list in writing 

Complied - - 

16.3 All reports have been submitted 

to MSD in terms of their circular 

No. 04/2017 dated 20.09.2017 

Complied - - 

17 Provision of Information to the Public 

17.1 An information officer has been 

appointed and a proper register  

of  information is maintained 

and updated in terms of Right to 

Information Act and Regulation 

Complied - - 

17.2 Information about the institution 

to the public have been provided 

by website or alternative 

measures and has it been 

facilitated to appreciate/ 

allegation to public against the 

public authority by this website 

or alternate measures. 

Complied - - 

17.3 Bi-annual and Annual Reports 

have been submitted as per 

section 08 and 10 of the RTI Act 

Complied - - 

18 Implementing Citizens Charter 

18.1 A citizens charter / Citizens 

client‟s charter has been 

formulated and  implemented by 

the institution in terms of the 

circular number 05/2008 and 

05/2018(1) of Ministry of Public 

Administration and 

Management 

Complied - - 

18.2 A methodology has been 

devised by the institution in 

order to monitor and assess the 

formulation and the 

implementation of Citizens 

Charter / Citizens Client‟s 

charter as per paragraph 2.3 of 

the circular 

Complied - - 
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19 Preparation of the Human Resource Plan 

19.1 A human resource plan has 

been prepared in terms of the 

format in Annexure 02 of 

Public Administration Circular 

No. 02/2018 dated 34.01.2018 

Complied - - 

19.2 A  minimum training 

opportunity of not less than 12 

hours per year for each 

member of the staff  has been 

ensured in the aforesaid 

Human Resource Plan 

Complied - - 

19.3 Annual Performance 

agreements have been signed 

for the entire staff  based on 

the format  in Annexure 01 of 

the aforesaid circular. 

Complied - - 

19.4 A senior officer was appointed 

and assigned the responsibility 

of preparing the human 

resource development plan, 

organizing capacity building 

programmes and conducting 

skill development programmes 

as per paragraph No. 6.5 of the 

aforesaid circular 

Complied - - 

20 Responses Audit Paras 

20.1 The shortcomings pointed out 

in the audit paragraphs issued 

by the Auditor General for the 

previous years have been 

rectified 

Complied - - 
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