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MESSAGE FROM THE DIRECTOR GENERAL

Department of Census and Statistics (DCS) is the key government organization responsible for
compiling the official statistics of Sri Lanka. DCS compiles several statistics and indicator using the
data collected through censuses and surveys conducted by the Department and using various admin-
istrative records, while they are published timely, accurate and transparent manner.

This information is used mainly for formulating government policies, planning future development
programs as well as evaluating ongoing programs. Further, this data helps immensely to study the
socio-economic transformation that occurs over time in the country, to study the differences in
demographic and socio-economic conditions in the geographical regions, and to plan programs to
minimize these differences. This data is used to make comparisons of the socio-economic conditions
of the countries, and research institutes, educational institutes, media institutes, and various individ-
uals use this data for different purposes.

In addition to censuses and surveys conducted by the Department, necessary information is collected
for new development projects carried out by other government agencies, and censuses and surveys
are conducted and necessary consultancy services are provided at the request of such institutions.
Officers of the Department are also involved in meetings, training programs, and awareness programs
on statistics in various institutions.

[ would like to express my gratitude to all the staff of the Department who rendered their service for the
preparation of official statistics for the year 2023 in a timely manner and also to various institutions and
people of Sri Lanka who provided information for the official statistics prepared by the Department.

L

D.D.G.A.Seneviratne

Director General

Department of Census and Statistics
“Sankyana Mandiraya”

No: 306/71, Polduwa Road,
Battaramulla.

May 2024

Tele.No. +94 11 2147001

Fax : +94 11 2147011

Email address : dgcensus@statistics.gov.lk
Website : www.statistics.gov.lk
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Chapter 01 - Institutional Profile/Execution Summary
1.1. Introduction

Department of Census and Statistics (DCS) is the central government agency responsible for provid-
ing data for the formulation of government policies and plans for the development of the country.
Further, the Department fulfills a wide range of data requirements from students to international users
to meet the demand of data users. The Department fulfills the responsibilities of providing informa-
tion required to monitor the social and economic conditions of the country, including sustainable
development goals, by conducting censuses and surveys. The Department is constantly working on
collecting, compiling and disseminating accurate, reliable and timely statistics on agriculture, indus-
try, trade, population, national income and other demographic statistics based on censuses and sur-
veys.

1.2 Vision, Mission and Objectives of the Institution

Vision

To be the leader in the region in producing timely statistical information to achieve the country’s
development goals.

Mission

Contributing to socio-economic development of the country by providing accurate timely statistics,
more effectively by means of new technology, and utilizing the services of dedicated staff under a
strategic leadership to become a prosperous nation in the globalized environment.

1.3 Main Functions

1. Censuses and Surveys conducted by the Department

* The training of the officials in the listing stage of the population and housing census which
was planned to be conducted in the years 2023 and 2024 was carried out in the first few
months of this year, due to the Covid 19 epidemic situation prevailed in Sri Lanka as well as
globally, and due to the economic situation in the country. In the training programs carried out
under several steps, the district level trainers were trained and those officials were trained by
the enumeration officers in the enumeration phase during this period. Simultaneously, training
activities were also conducted for officers in charge of circles and zonal officers.

The union actions initiated by the field officers and by the Grama Niladhari officers due to the
problematic situation regarding making payments to the census officers made it impossible to
start the enumeration field work simultaneously in all the districts of the island. These activi-
ties were started in October in all the districts of the Northern Province and in the districts of
Batticaloa and Trincomalee in the Eastern Province. Although the field work in other districts
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started in November, the union actions initiated by the Grama Niladhari officials caused fur-
ther problems in carrying out the listing activities uninterruptedly. As a result of these union
actions, other officers, including newly appointed development officers, had to be retrained
and deployed for field work in place of the officers who had refused census work. Due to
these reasons, the fieldwork of listing phase was planned to be completed in 2023, but it had
to be continued till 2024. It was possible to complete the listing phase of the census in sever-
al districts during the year 2023, and the necessary activities were taken to complete these
activities in other districts by the end of January 2024. The data collection phase of the census
is planned to be conducted in the year 2024.

Census on employment in the public and semi-government sectors planned to be held in 2023
had to be postponed until 2024 due to population and housing census and other duties. It has
been planned to carry out this census in a manner that does not hinder the population and
housing census activities.

A survey covering the entire island was conducted to assess the impact of the economic crisis
on micro, small and medium enterprises. In this study, active micro, small and medium scale
non-agricultural economic activities in 2018 were covered and a sample of 7,813 establish-
ments was used for the survey. The preparation of the survey report containing the detailed
information of this survey was also completed during this year.

“Household Survey on the Impact of Economic Crisis” was conducted to realize how house-
holds face the economic crisis and to gather information about the strategies adopted by the
households to face the economic challenges. The survey was conducted using a sample of
about 6,400 household units covering the entire island. The summary report containing the
main information of the survey was published at the end of 2023 and the survey report con-
taining the detailed information is scheduled to be released in the first few months of 2024.

Other statistical activities carried out by the Department in relation to the preparation and
publication of the collection of socio-economic data (macroeconomic views) in the country.

Preparing and publishing macroeconomic indicators including GDP, economic growth rate
for Sri Lanka.

Preparing indicators related to achieve the country’s sustainable development goals

Censuses, Surveys and other statistical activities conducted by the Statistical Branch Offices
established in Ministries and Departments

Preparing and providing necessary data as per the data requests made by local and foreign
data users

For this purpose, the statistical information collected by the Department through various cen-
suses and surveys is prepared and provided according to the department’s data provision
policy. Those activities are conducted in a manner that protects the confidentiality of the rel-
evant information.
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1.4 Organization Chart (Annex. 01)

The organizational structure of this Department comprises of the Head Office in Colombo and island
wide Statistics branches.

Divisions and Units of the Head Office

The relevant tasks and activities of the year 2023 in the Head Office were conducted by the following
15 technical and services divisions and 03 special units. The Head Office also comprises of an Inter-
nal Audit Division which provided necessary assistance in auditing the activities of the Department
and providing necessary solutions in case of any issue that may arise.

Technical Divisions

Division 1
Division 2
Division 3
Division 4
Division 5
Division 6
Division 7
Division 8
Division 9
Division 10
Division 11
Division 12
Division 15
Division 16
Division 18

Special Units

Population Census and Demography
Industry, Construction, Trade & Services
Agriculture and Environment

National Accounts

Publications

Library and Documentation

Information and Communication Technology
Administration and Accounts

Sample Surveys

Printing

Field Management

Training

Research and Special Studies

Prices and Wages

Cartography

Data Dissemination Unit
International Statistics Unit
Sustainable Development Goals Unit
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Island Wide Statistics Branches

In addition to Head Office, statistical units of the Department are established in District Secretariats,
Provincial Council Offices as well as in 340 Divisional Secretariats throughout the island.

Statistics branches of these District Secretariats function under the supervision of Deputy Director/
Senior Statistician/Statistician and a number of Statistical Officers, Statistical Assistants, Develop-
ment Officers and several Information and Communication Technology Officers have been assigned
to assist the officer. Surveys, censuses and other data collection activities conducted by the Depart-
ment in each district are carried out by these offices. These District Offices also coordinate statistical
matters between the district and the Head Office. Statistical Officers or Statistical Assistants attached
to Divisional Secretariats are engaged in field of data collection.

In addition, statistics branches have been established in various Departments and Ministries and 57
such offices are currently functioning across the country. These statistics branches are headed by
Deputy Director/ Senior Statistician/ Statistician/ Statistical Officer/ Statistical Assistant. These
branch offices are engaged in collection, compilation and analyzing of statistics relevant for the insti-
tution in which the branch is situated. Coordinating statistical matters between the head office and
related agencies is also done by these branches.

1.5 Departments under the Ministry/ Main Divisions of the Department / Divisional
Secretariats of the District Secretariat

Not relevant.

1.6 Institutions/Funds under the Ministry/Department/Provincial Council

Not relevant.
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1.7 Details of the Foreign Funded Projects

Rs.000
Name of the Project Donor Agency | Budget line | Estimated cost | Duration of the project
of the project
(Rs.Mn)

Pilot Study on implemen- | World Bank 252-1-1-23- 37,000 January 2018 -December
tation of decisions taken at 2507(13) 2024
the 19th International
Conference of Statisticians
Household Survey on UNICEF 252-1-1-25- 19,800 December 2020 -
Drinking Water Quality 2507(13) December 2024
Global Adult Tobbaco World Health 252-1-1-26- 33,505 April 2018 -December
Survey Organization 2507(13) 2023
Annual Work Plans of UNFPA 252-1-1-29- 40,192 January 2022-December
UNFPA 2509 (13) 2023
International Comparison | Asian 252-1-1-05- 10,917 February 2021-
Program for Asia and the | Development 25079 (13) March 2024
Pacific Bank
Household Survey on World Food 252-1-1-28- 15,449 2023/2024
Impact of Economic Crisis | Programme, 2507 (13)

World Health

Organization,

United

Nations

Development

Programme
Survey on impact of World Bank 252-1-1-27- 5,018 2021/2023
Covid 19 on Business 2507 (13)

Foreign Funded Projects conducted for other Ministries
Rs. ,000

Name of the
Project

Donor Agency

Budget line

the project

Estimated cost of

Duration of the
project
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Chapter 02 — Progress and the Future Outlook

Special Achievements, challenges and future goals
The Department has many achievements during the last year. They are listed below.

* Was able to compile several new sustainable development indicators (SDGs) and to add some
questionnaires (modules) to the surveys conducted by the department to collect the data needed to
calculate some other indicators and collect relevant data in the field.

* To be able to start the field work in the listing phase of population and housing census, which was
delayed for about 02 years, using tablet computers in the year 2023. Data collection of Surveys
using new technology.

* Collecting information in surveys, using new technology.
* Development of the Department web site for the convenience of users.

+ Disseminating price indices and other statistics on due date even under in the face of the
economic Crisis.

* Carrying out necessary activities to release the updated National Consumer Price Index and
Colombo Consumer Price Index from January 2023 considering 2021 as the base year.

* Conducting several surveys first time in Sri Lanka to achieve special data requirements.

* Measures were taken by the Department to improve a system of publishing data and to make
aware data users about the official statistics as well as the concepts and definitions used through
methods including the use of social media.

+ Compilation of the second volume of the publication in Braille and enlarged letters prepared for
the purpose of making the visually impaired persons aware of the official statistics prepared by
the Department.

* Gaining an income of Rs. 5.46 million by responding to various personal data requests (except
data requests received from research and development of the country) and being able to receive
about 65% of this income as foreign currency.

* The unresolved Supreme Court case on filling up the staff vacancies was resolved in December
2022, and the service of the Deputy Directors who were serving acting basis was confirmed
* accordingly.

+ Initiation of information gathering activities on industries, trades and services by using e- mail
instead of sending printed questionnaires to institutions.
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* Temporary filling of the vacancies of field officers due to the suspension of recruitment for new
officers by the government and the retirement of officers by the development officers.

* Requesting a special approval from the Department of Management Services to recruit officers
for the posts of statisticians and statistics officers and discussing with the Commissioner General
of Examinations regarding the conduct of those examinations in the year 2024, pointing out the
need to fill these officer vacancies for the performance of essential duties including the duties of
population and housing census.

* Conducting Efficency Bar examinations for each for the posts of Statistical Officer and Statisti-
cian.

* Revising the annual transfer procedure of the Deputy Director, Senior Statistician/ Statistician
and Statistics Officers.

» Taking necessary steps to revise the recruitment procedures and question paper structure of
Statistician and Statistical Officer as per the request of officials.

* Making proposals related to revising the question paper structure of Efficiency Bar Exams
of Senior Statistician/Statistician and Statistics Officers.

* Obtaining payment approval for surveys and censuses conducted by foreign aid during 2019-
2023, and making efforts to complete those projects

» Carrying out activities related to the preparation of the strategic plan for the formulation of
a national statistical system for Sri Lanka and taking steps to improve the statistical legal frame-
work.

* Due to the economic crisis, the departmental telephone directory was not printed and created a
Mobile App including all the officers’ information and giving it to the officers to use.

* The integration of administrative boundaries coming under the scope of various government
institutions into the geospatial database that covers the entire country and includes the boundar-
ies of the country’s administrative entities was initiated in 2023. Accordingly, administrative
unit managed by the Sri Lanka Police and the Ministry of Health have been included in the
system.

Some challenges that had to be faced in carrying out the related activities of the
department.

* Inthe midst of the current shortage of officers in the department, so as not to hinder the collection
of other information conducting population and housing census

* Conducting all the official statistics preparation activities in due time despite the current shortage
of officers in the Department.
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Due to this reason, the number of vacancies in statistician and above positions continued to
remain the same and the number of vacancies further increased.

Delay in the activates of listing stage of census due to union action initiated by field officers and
union action initiated by Grama Niladhari officers due to problematic situation regarding the pay-
ment of population and housing census officials.

Due to economic challenges, applying for leave of up to five years for foreign employments and
other emergencies as per Circular 14/2022 (Giving No Pay leave to government officials for in-
land and foreign employment without prejudice to seniority and pension).

Delay in promotions in the posts of Additional Director General (Statistics), Director (Statistics)
and Deputy Director (Statistics).

We look forward to achieve the following goals by overcoming the challenges of the De-
partment.

Completion of field work in the enumeration phase of Population and Housing Census andreleas-
ing its preliminary report

Preparing the strategic plan for the development of statistics in Sri Lanka in coordination with all
stakeholders and submission it for approval.

Getting the approval for the legal framework for the National Statistical System
Conduct of Census of Government and Semi-Government Employment in May 2024

To improve the knowledge and skills of the officers of the Department in concurrence of with
the changes taking place in the field of statistics globally
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Chapter 03 —Financial Performance of the year

3.1 Statement of Financial performance

Revised Budget Note Actual
Allocations 2023
2023 2022
Rs. Rs. Rs.
- Revenue Receipts - -
- Income Tax 1 - -
- Taxes on Domestic Goods & Services 2 - - |ACA-1
- Taxes on International Trade 3 - -
- Non Tax Revenue & Others 4 - -
- Total Revenue Receipts (A) - -
- Non Revenue Receipts - -
- Treasury Imprests 1,855,787,961 1,033,089,382 ACA-3
- Deposits 43,395,093 4,674,083 ACA-4
- Advance Accounts 41,596,039 45,209,759 ACA-5
- Other Main Ledger Receipts 0 0
- Total Non Revenue Receipts (B) 1,940,779,093 1,082,973,224
Total Revenue Receipts & Non
Revenue Receipts C = (A)+(B) 1,940,779,093 1,082,973,224
Remittance to the Treasury (D) 22,890,400 10,044
Net Revenue Receipts & Non
- Revenue Receipts E = (C)-(D) 1,917,888,693 1,082,963,180
Less: Expenditure
- Recurrent Expenditure
Wages, Salaries & Other Employment
1,019,960,030 Benefits 5 895,242,428 878,219,815
259,300,000 Other Goods & Services 6 234,928,387 147,317,813 [ACA-2(ii)
14,000,000 Subsidies, Grants and Transfers 7 9,640,112 10,264,161
- Interest Payments 8 0 0
39,970 Other Recurrent Expenditure 9 39,970 27,305
1,293,300,000 Total Recurrent Expenditure (F) 1,139,850,897 1,035,829,094
Capital Expenditure
Rehabilitation & Improvement of Capital
13,000,000 Assets 10 6,377,433 15,120,845
2,000,000 Acquisition of Capital Assets 11 1,643,612 213,394
- Capital Transfers 12 0 0 [ACA-2(ii)
- Acquisition of Financial Assets 13 0 0
3,000,000 Capacity Building 14 1,716,011 312,776
1,381,796,961 Other Capital Expenditure 15 903,426,304 53,105,941
1,399,796,961 Total Capital Expenditure (G) 913,163,360 68,752,956
Deposit Payments 45,444,036 10,550,028 ACA-4
Advance Payments 40,637,120 47,765,344 ACA-5
Other Main Ledger Payments 0 0
Total Main Ledger Expenditure (H) 86,081,156 58,315,372
Total Expenditure I = (F+G+H) 2,139,095,413 1,162,897,422
Balance as at 31st December J = (E-I) (221,206,720) (79,934,242)
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3.3 Statement of Financial position

ACA-P
Statement of Financial Position
As at 31st December 2023
Actual
Note 2023 2022
Rs Rs
Non Financial Assets
Property, Plant & Equipment ACA-6 3,767,150,424 3,084,789,627
Financial Assets
Advance Accounts ACA-5/5(a) 109,596,414 110,555,333
Cash & Cash Equivalents ACA-3 0 0
Total Assets 3,876,746,838 3,195,344,960
Net Assets / Equity
Net Worth to Treasury 101,689,581 100,599,557
Property, Plant & Equipment Reserve 3,767,150,424 3,084,789,627
Rent and Work Advance Reserve ACA-5(b)
Current Liabilities
Deposits Accounts ACA+4 7,906,833 9,955,776
Unsettled Imprest Balance ACA-3 0 0
Total Liabilities 3,876,746,838 3,195,344,960
Detail Accounting Statements in ACA format Nos. 1 to 7 presented in pages from ...08....... to...34... and

Annexures to accounts presented in pages from ...35....t0 ...48........

form an integral -part of these Financial

Statements. The Financial Statements have been prepared in complying with the Generally Accepted Accounting
Principles whereas most appropriate Accounting Policies are used as disclosed in the Notes to the Financial
Statements and hereby certify that figures in these Finacial Statements, Notes to accounts and other relevant accounts

were reconciled with the Treasury Books of Accounts and found in agreement.

We hereby certify that an effective internal control system for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and

accordingly make alterations as required for such systems to be effectively carried out.

Chief Accounting Officer Accounting Ofﬁcer Chief Fin:

N Name :
Desxgnauon Designation : Name :
Date : Date : 21+ 03. 202 Date: 2,324 [o2 ]2,
-'.
g SM.m. s;
iy,
E yt 1Y 10 the Tiea¥dang 00,6 ASenevivots
conom,c Sr irihe Minjsy asury ang <or General
/:zar d’{] f Finance, Dire¢ o e & STATSHCS
? t of Censt
s ‘—rt[drl Al Poljg;, epartment \diraya
COlomboo o ¥ sgankayana Mat - erarmulia

No.308/7%, pelduwa RO

cial Officer/ Chief Accountant/

Director (Finance)/ Commissioner (Finance)
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ACA-C
Statement of Cash Flows
for the Period ended 31st December 2023

Actual

2023 2022
Rs. Rs.

Cash Flows from Operating Activities

Total Tax Receipts - -
Fees, Fines, Penalties and Licenses - -
Profit - -
Non Revenue Receipts - -
Revenue Collected on behalf of Other Revenue Heads 61,051,603 79,516,441
Imprest Received 1,855,787,961 1,033,089,382
Recoveries from Advance 42,832,002 47,414,869
Deposit Received 43,395,093 4,674,083

Total Cash generated from Operations (A) 2,003,066,659 1,164,694,775

Less - Cash disbursed for:

Personal Emoluments & Operating Payments 1,080,432,614 995,137,748
Subsidies & Transfer Payments 9,640,112 10,264,161
Expenditure incurred on behalf of Other Heads 15,733,124 32,507,819
Imprest Settlement to Treasury 22,890,400 10,044
Advance Payments 40,637,120 47,765,344
Deposit Payments 45,444,036 10,550,028
Total Cash disbursed for Operations (B) 1,214,777,406 1,096,235,144

NET CASH FLOW FROM OPERATING ACTIVITIES(C )=(A)-(B) 788,289,253 68,459,631

Cash Flows from Investing Activities

Interest B .
Dividends - -
Divestiture Proceeds & Sale of Physical Assets - -

Recoveries from On Lending - -

Total Cash generated from Investing Activities (D) o -

Less - Cash disbursed for:
Purchase or Construction of Physical Assets & Acquisition of Other
Investment 788,289,253 68.459,631

Total Cash disbursed for Investing Activities (E) 788,289,253 68,459,631

NET CASH FLOW FROM INVESTING ACTIVITIES( F)=(D)-(E) (788,289,253) (68,459,631)

NET CASH FLOWS FROM OPERATING & INVESTMENT
ACTIVITIES (G)=( C) + (F) 0 0

Cash Flows from Fianacing Activities
Local Borrowings = -

Foreign Borrowings o -

Grants Received - -

Total Cash generated from Financing Activities (H) o -

Less - Cash disbursed for:

Repayment of Local Borrowings - -
Repayment of Foreign Borrowings - -

Total Cash disbursed for Financing Activities (I) - -

NET CASH FLOW FROM FINANCING ACTIVITIES (J)=(H)-(I) - -

Net Movement in Cash (K)= (G) + (J) - -
Opening Cash Balance as at 01* January 1} 0

Closing Cash Balance as at 31* December 0 0
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3.5 Notes of the Finacial Statements

Basis of Reporting

1. Reporting Period

The reporting period for these Financial Statements is from 01st January to 31st December
2023.

2. Basis of Measurement

The Financial Statements have been prepared on historical cost modified by the revaluation
of certain assets and accounted on a modified cash basis, unless otherwise specified.

The figures of the Financial Statements are presented in Sri Lankan rupees rounded to the
nearest rupee.

3. Recognition of Revenue

Exchange and non exchange revenues are recognised on the cash receipts during the ac
counting period irrespective of relevant revenue period.

4. Recognition and Measurement of Property, Plant and Equipment (PP&E)

An item of Property, Plant and Equipment is recognized when it is probable that future eco
nomic benefit associated with the assets will flow to the entity and the cost of the assets can
be reliably measured.

PP&E are measured at a cost and revaluation model is applied when cost model is not appli
cable.

5. Property, Plant and Equipment Reserve

This reserve account is the corresponding account of Property Plant and Equipment.

6. Cash and Cash Equivalents

Cash & cash equivalents include local currency notes and coins in hand as at 31st
December 2023.

In cases where there are transactions which are specific to a particular reporting entity, rel
evant information can be entered in and revisions can be made as needed in the formats and
the disclosure required for those specific transactions may be included under “Reporting
Basis”

Only the accounting policies relevant to the reporting entity should be disclosed under the
reporting basis.
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3.6 Performance of the Revenue Collection (Not relevant to the Department)

Revenue Code | Description of Revenue Estimate Collected Revenue

the Revenue
Code

Amount |as a % of Final Revenue Estimate

(Rs.)

Final
Estimate

Original
Estimate

3.7 Performance of the Utilization of Allocation

Type of Allocation Allocation Actual Expenditure | Allocation Utilization as a %
— - of Final Allocation
Original Final
Recurrent 1,285,300 11 293 300 1,139,851 88.1%
Capital 1,305,700 | 1,399,797 913,163 65.2%
3.8 In terms of F.R.208 grant of allocations for expenditure to this Department/Dis-

trict Secretariat/ Provincial Council as an agent of the other Ministries/ Departments

Rs.000
Allocation received Purpose of the Allocation Actual Allocation Utiliza-
from which Ministry/ | Allocation — - Expenditure | tion as a % of Final
Department Original | Final Allocation
p
Department of Salary and 1,350 1,350 918 68%
Multipurpose Allowances for
Development Task Multipurpose
Force Development
Assistants
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3.9 Performance of the Reporting of Non- Financial Assets

Rs. 000
Assets | Code Description Balance as per | Balance as per Yet to be Reporting
Code board of Survey | financial Position Accounted Progress as
Report as at Report as at a%
31.12.2022 31.12.2022
9151 Building and Structures 1,184,910 1,184,910 No 100%
9152 Machinery and 1,394,435 1,394,435
Equipment
9153 Land 1,186,810 1,186,810
9154 Intangible Assets 994 994
9155 Biological Assets - - -
9160 Work in Progress - - -
9180 Lease Assets - - -
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Chapter 04 - Performance indicators

4.1 Performance indicators of the Institution (Based on Action Plan)

Based on Action plan of the Department, 3 performance indicators have been identified to measure
the expected output and its’ progress on annual basis. The progress of these indicators in relation to
last year is indicated below.

Serial Specific indicators Actual output as a percentage (%) of expected
No output

100%-90% 89% - 75% 74% - 50%

1 | Publish  Macroeconomic  Indicators 100
including Gross Domestic Product (GDP),
according to the data release calendar of
the Department

2 |Publish Labor Market Indicators 100
(Employment and  Unemployment)
According to the standard of Special Data

3 | Took action according to the micro data 98
dissemination policy

In addition, the progress of the performance indices calculated based on the work done by each
division of the head office during the last year is given below.

Division 01

Serial Specific indicators Actual output as a percentage (%) of expect-
No. ed output

100% -90% | 89% -75% | 74% - 50%

1 |Planning and implementing activities on
Census of Population and Housing (CPH)

- 2024
I Conducting Listing stage - CPH 2024
a [ Printing instruction manuals, training guide 100

and other required documents

b  [Preparation, Packing, & distribution of in- 100
struction manuals, forms, other documents
& other equipments to all DS & Districts

c Training

1 Awaerness of Divisional Secretariats 100

2 Training of Department higher officials 100
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3 Department ICT staff training 100

Department all other staff training (officers 100
attached to the head office, ministries, other
departments etc)

6 | District staff training 100
7 | Census Circle officers training (DS level) 100
8 | Listing officers training 95
d Listing feild work* 25

[II | Publicity campaign

a | Publicity campaign - Listing stage

Implementing publicly through printed me- 98
dia and digital media - Stickers, posters,
news paper articles ,Video, TV & radio ad-
vertisements, social media etc.

2 Dissemination of data for data users from 100
2012 Census data

*Re- scheduled the time frame due to the unavoidable reasons with necessary approvals

Division 02

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89% -75% | 74% - 50%
1 Annual Survey of Service ( Education) 95
-2022
2 Annual survey of Industries -2022 95
3 Annual Survey of Construction -2022 95
4 | Annual survey of Finance Sector -2022 80
5  [Monthly survey of Index of Industrial pro- 100
duction 2021/2022
6 [Quarterly Survey of Industrial Production 100
2021/2022
Statistical Business Register 100
Quack survey to Assess the impact of Eco- 100
nomic crisis in SME's
9 Research and Development Survey 95

177



D8 b 300 DabmNd 2023

Division 03

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89% -75% | 74% - 50%
1 Compilation of Paddy Statistics for Maha 95
2022/23
2 | Compilation of Paddy Statistics for Yala 90
2023
3 Agriculture Census 2023/24 100
4 | Compilation of Highland Crop Statistics 100
for Maha 2022/23
5 Compilation of Highland Crop Statistics 90
for Yala 2023
6 | Small Scale Survey to Estimate Potato 100
Production in 2023
7 Small Scale Surveys to Estimate Big On- 95
ion Production in 2023
8 Survey on Cost of Production statistics 95
for Tea, Rubber and Coconut in the Estate
Sector 2022/23
9 Survey on Cost of Production statistics 95
for Tea, Rubber and Coconut in the Estate
Sector 2023/24
10 | Compilation of Livestock Statistics for 90
year 2023
11 | Preparation of Food Balance Sheet for 100

2022
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Division 04

Serial Specific Indicators Actual output as a percentage (%) of expect-
No. ed output
100% -90% | 89% -75% | 74% - 50%
1 Preparation, editing, web releasing and 100

printing of National Accounts Final Re-
ports of 2021 & 2022

2 Dissemination of National Accounts es- 80
timates through press briefings and other
awareness programs and Activities as-
signed to improve National Accounts Esti-

mates

3 Compilation of National Accounts esti- 100
mates for the 4th quarter and Annual - 2022

4 Compilation of National Accounts esti- 100
mates for the 1st quarter of 2023

5 Compilation of National Accounts esti- 100
mates for the Second quarter of 2023

6 Compilation of National Accounts esti- 100
mates for the Third quarter of 2023

7 Sending required information for UN year 100
book -2022

8 [Providing National Accounts information 100

as per requests of national and other inter-
national institutions

9 | Create a database for logistic sector compa- 65
nies (Developing a list of logistics compa-
nies and designing a questionnaire)
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Division 05

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% -90% | 89%-75% | 74% - 50%
1 Statistical Abstract -2023 100
2 Statistical Pocket Book- 2023 ( English) 100
3 Statistical Pocket Book- 2023(Sinhala/ 100
Tamil)
4 Statistical Data Sheet - 2023 100
5 Economic Statistics - 2023 100
6 | Statistical News Letter - 2 nd Issue - 2022 100
7 Statistical News Letter -1st Issue - 2023 100
8 Performance Report - 2022 100
9 Action plan-2023 (1st Revision) 100
10 |Local Government - 2022 and Building 100
Statistics - 2022/2023
11 [ Distribution of Department Publication 100

Division 06
Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% 89% -75% | 74% - 50%
1 Book Binding 100
2 Soft copy of Department Publications up- 25%
load in digital library system
3 Purchasing Library Books (Printed) 100
4 | Awareness Programme for DCS staff 100
5 [ Awareness Programme for DCS staff (New 100
KOHA System)
6 | Upgrading the KOHA System ok
*The link between digital library system and the departmental web site was inactivated by ICT divition since
2023.03.07
**The decision was taken at special meeting headed by DG to hold the money to upgrade the KOHA system
by third party. ICT division aggread to upgrade the system in December 2023.So not use the money .
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Division 07

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89%-75% | 74% - 50%
1 Price Collection Survey (CAPI) - Data 100
Entry Program (2023)
2 | Town Price Collection Survey 100
3 Labour force Survey - CAPI - 2023 100
4 | Vital Statistics Data Processing System 100
maintenance
5 | Mobile Device Management (MDM) 100
Software (KNOX) system maintenance
6 [CPH 2023 : Building Unit Listing (F1) - 100
Software development
7 CPH 2023 : Data Collection (F3) - 100
Software development
8 [CPH 2023 : E - Census (Software Develop- 100
ment & Testing)
9 CPH 2023 : F3 - Special Institution & 100
Outdoor enumeration System Development
10 |CPH 2023 : Internal Website (Improve- 100
ments & Maintenance)
11 [ CPH 2023 : Public Website (Development) 100
12 | CPH 2023 : Maintenance & Improvement 100
of supportive database for Listing
13 | MRCB (Master Registry of Census Blocks) 100
Database Maintenance
14 | HIES (Household Income & Expenditure 100
Survey) - CAPI software improvements
15 | Uploading GDP Information to the DCS 100
Main website
16 | Uploading Industrial & Pricing Indicators 100
to the DCS Main website
17 | SBR (Statistical Business Register) 100
Monitoring & Maintenance
18 | SDG Website Maintenance 100
19 | DHS (Demography Health Survey) - CAPI 0*
System Development
20 [ Cyber Security Survey Software 0*
Development
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21 |New Dcs Main website - Host & Mainte- 100
nance

22 | Sever Room enhancement 100

23 [ Network & Cyber Security enhancement 100

24 | Computer Maintenance and Repairing 100

25 | P1, HI, L1 training for district staff and up- 100
dates

26 | Survey of Logistics Industry in Sri Lanka 100
—2019/2020

27 | School Census 2022 - Ministry of Educa- 100
tion

28 | Preparing and Publishing the District Hand 100
Book 2022

29 | House Hold Survey on Impact of Economic 100
Crises 2023

30 | Economic Crises Module for Labourforce 100
Survey

31 | Employment Census - Data Entry pro- 50
gramme development

32 | Quick Survey - Edit programme 100

33 | CPH 2023 : F3 - Work shop 100
1 - F3 Code Review & Modification
Team (10 officers) 2 - Alternative &
Data Solution Committee (06 offi-
cers) 3 - F3 Quality, Consistency and
Edit checks Committee (12 officers)
4 - Server Backend working team ( 05
officers)

* The survey has not yet started

Note: Financial progress does not apply to the ICT sector.
CAPI - Computer Assisted Personal Interveiw system
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Division 08

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 Conducting Efficiency Bar Examination 100
for the year 2023

2 Confirmation of Posts 100

3 | Extension of probation period 100

4 | Promotion from Grade to Grade 100

5 Issuance of Annual Increment Orders 100

6 | Annual Performance Appraisal 100

7 Issuing Annual Transfer Orders 100

8 Retirement 100

9 Renewal of Maintenance Agreements 92

10 [ ServicingVehicle 100

11 | Fuel Consumption Tests 42%

*Due to the use of office vehicles for the 2024 population and housing census duties and the transfer of a
member of one of the 02 fuel consumption inspection committees and the other committee members also
engaged in census duties.

Division 09

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89%-75% | 74% - 50%
Sri Lanka Labourforce survey 90
Issuing micro data 100
3 Pilot study on implementation of 19th ICLS *
resolution
4 | Household Survey of drinking water 91
quality
5 |[Global Adult Tobacco Survey (GATS) 95

2019/20 Sri Lanka

6 | Household Survey on Impact of Economic 80

Crisis_2023

A pilot study on the implementation of the decisions of the 19th International Conference of Labor Statisticians (ICSL)
was conducted in the year 2019. After conducting this pilot study, it was decided to hold a workshop (&quot;Dissem-
ination Workshop&quot;) through online technology with the participation of foreign consultants. However, it was
not possible to complete the planned work during the scheduled period in 2023 since the household unit survey on the
impact of the economic crisis, which was a national concern, had to be prioritized and the officers of the Department
had to be deployed for the duties of the population and housing census and not being able to install the conference kit
on the fourth floor of the Department. Nevertheless, it is anticipated to install the conference kit on the fourth floor of
the Department and finish all related work in the year 2024.
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Division 10

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% 89% -75% | 74% - 50%
1 [Printing publications/ forms of censuses 96.1

and surveys conducting by other divisions

Division 11

Serial Specific indicators Actual output as a percentage (%) of
No. expected output
100% - 90% 89% -75% | 74% - 50%
1 Providing technical and administrative fa- 100
cilities needed for Co-ordination between
Department head office and District statis-
tical offices.
2 Conducting annual workshops with the par- 100
ticipation of Head of district branches and
all divisions of the Department.
3 Preparing the District statistical hand book 95
at district and divisional secretariat level.
4 Special programs and exhibitions. *
5 Conducting committee meetings to discuss 35k
performance and monitor the progress of
branches. (Demography, Industry, Agricul-
ture)
6 Co-ordination and evaluation of Statistical 100

units in Ministries and Departments

* Special programs or exhibitions were not assigned during the year 2023

** Committee meeting was cancelled due to committee members are engaged with CPH 2024

Listing duties
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Division 12

Serial
No.

Specific Indicators

Actual output as percentage (%) of expected
output

100%-90% 89%-75% 74%-50%

Providing funds for DCS staff to read PhD,
MPhil, Masters

82

Short term training opportunities both in-
house and at external training institutions
to develop hard skills and soft skills of sta-
tistical staff

80

Short term online training opportunities to
develop hard skills and soft skills of statis-
tical staff

34%

Sinhala language classes for Tamil staff and
Tamil language classes for Sinhala staff in
order to fulfill official language knowledge
requirements

100

Training programs for supporting staff by
both in-house and at external training insti-
tutions (Management Assistants, Printing
staff, Drivers, Office Assistants)

100

Conducting seminars to enhance the Sta-
tistical Literacy among school children,
undergraduates, government officers and
general public

100

Online awareness programs to improve the
knowledge of DCS staff

100

*As a result of frequent adjustments to the schedule of the Listing Stage of Population and Housing Census
2023, both training and enumeration activities persisted throughout the year. Consequently, it was difficult
to arrange the Short term online training to develop hard skills and soft skills of statistical staff as sched-

uled.
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Division 15

Serial Specific Indicators Actual output as a percentage (%) of the
No. expected output
100%-90% 89%-75% 74%-50%
1 Planning of Post enumeration survey 100
2 | Listing of public and semi government 100
sector institutions
3 Preparation of relevant documents of Cen- 100
sus of Public and Semi government Sector
Employment
4 | Printing forms/ code lists/ Instructions of 75
Census of Public and Semi government
Sector Employment
5 Conducting training and awareness pro- 50
grammes related to Census of Public and
Semi government Sector Employment*
6 [ Distribution and collection of census 100
documents
7 |Data collection of Census of Public and 0*
Semi government Sector Employment
8 | Keying data of Census of Public and Semi 5*
government Sector Employment
9 | Conducting 3 research seminars 33%*
10 | Activities related to 2 issues of research 90
journal “Sri Lanka Statistics Review”
11 | Publishing annual magazine (Dishanathi) 80
of official statistics related articles
12 | Updating the web page on child related 100
statistics
13 | Updating web page on gender statistics 100
14 | Providing technical assistance for other 100
government organizations
15 | Maintaining the DCS Advance Data 100

Release Calendar

*As enumeration of population and housing census was done in Q4 2023, data collection of census on train-
ing programs and public and semi-public sector employment is scheduled to take place on 28 May 2024.
** As almost all the employees of the department are engaged in listing activities of the Census of Popula-

tion and Housing, the seminar planned for the Q4 was not conducted.
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Division 16

Serial | Specific Indicators Actual output as a percentage (%) of the
No. expected output
100%-90% 89%-75% 74%-50%
Test Purchasing Survey 100
District Retail Price Collection Programme 100
Agriculture, Manufacturing and Utility 100
Sectors price (Factory gate and farmgate
prices) collection programme
4 | Adding the Service sector to the Producer 60
Price Index (PPI)'
5  [Preparation of National Consumer Price In- 100
dex (NCPI)(Base : 2021=100)
6 [Preparation of Colombo Consumer Price 100
Index (CCPI)(Base : 2021=100)
7 Preparation of Producer Price Index (PPI) 100
(Base : 2018, Q4 = 100)
8 [ Publishing the National Consumer Price In- 100
dex (NCPI) (Base : 2021=100)
9 | Publishing the Colombo District Consumer 100
Price Index (CCPI) (Base : 2021=100))
10 | Price Data dissemination 100
Bulletin of Selected Retail & Producer 100
Prices 2019 -20222
11 | As the request of Ministry of Defense 100
Preparation of Army Ration
12 | International Comparison Programme for 100
Asian and Pacific Region (ICP ) -2021/22 3

I As priority should be given to census duty, the activities of the service sector has been temporarily stopped.
2 Published on the website. Printing is in progress.

3 The review of the collected price data has been completed by March 2023. But due to the delay in getting the
approval for the payments, the payments to the survey officers are in progress.
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Division 18

Serial Specific Indicators (Key Activities) Actual output as a percentage (%) of the
No. expected output
100% - 90% | 75%-89% | 50% - 74%
1 Participation in practice and identification 100
of administrative issues in mapping data at
the district level.
2 | Investigate the lowest administrative units 100
in other Ministries and Departments.
2.1 | Appoint a committee to investigate and up- 95
date the accuracy of the Geospatial Data
System and carry out related activities
2.2 | Preparation Geo-database for Sri Lanka Po- 95
lice.
2.3 | Preparation Geo-database for Health Ser- 95
vices areas.
2.4 | Preparation Geo-database for Registrar Di- 100
vision areas. (For 15 district)
2.5 |Preparation Geo-database for Educational 100
Zones. (For 10 district)
3 Printing Grama Niladhari Division maps 100
to provide GNs for their administrative pur-
poses
4 | Printing Divisional Secretariat Division 92
maps to provide.
Finalizing Estate List. 100
Merging all district files to create the na- 100
tional geo-database.
Updates MRCB database 100
Checking data availability for preparing a 100
report related to the Grama Niladari Divi-
sions.
9 Marking basic activities for preparing a 100
data system including geographical fea-
tures related to Disaster Management.
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SDG Unit
Serial Specific Indicators Actual Output as a percentage (%) of
No. expected output

100% - 90% | 89% - 75% 74% - 50%

Updating data repository on SDG indicators

1 a) Updating data on SDG indicators com- 100
piled by DCS

2 | b) Updating the SDG framework as per UN 100
revisions

3 [c)validating SDG indicators or proxy indi- 100
cators developed by other agencies

4 | d) Providing technical support to SDC and 100

other agencies to develop SDG indicators
or proxy indicators in compliance with in-
ternational guidelines

5 |2. Attending SDG related meetings and 100
workshops organised by SDC

6 | 3. Developing & maintaining SDG module 100
in the DCS website
ISU Activities
7 1. Overall coordination and management of 100
ISU activities
8 2. International reporting for certain indica- 100

tors and statistics

New Survey under SDG Goal 16

9 Conducting discussions with the stakehold- 100
ers

Data Dissemination Unit

Serial Specific Indicators Actual Output as a percentage (%) of
No. expected output
100% - 90% | 89% -75% | 74% - 50%
Responding to the microdata requests 98
2 | Responding to other data requests made by 99
individuals/institutes/agencies, etc.
3 Responding to the information requests 88
under the Right to Information (RTT) Act
4 Performing  sales of  departmental 100

publications to data users/researchers

5 Responding to Parliament Questions made 100
by Hon. Parliamentarians, Parliament
committes, Ministries and Departments
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Registrar General’s Department — Vital Statistics Unit

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 Estimating Mid Year Population - 2023 100
2 Calculation of births, marriages and deaths 100
number - 2022
3 Providing data to data users 100

Statistics Division - Department of Labour

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100%-90% 89%-75% 74%-50%
1 1.1Preparing the Labour Statistics 95
Annual Report - 2022
2 2.1 Preparation of survey report on "An- 100
nual Survey of Private and Semi-Govern-
ment Sector Employment - 2021"
2.2 Conduct the survey "Working Hours 80
and Labour Cost - 2022" and Prepare the
survey report
3 3.1 Conduct the survey "Working Hours 95
and Labour Cost - 2023"
4 4.1 Prepatation of "Report on labour 95
demand for 2023"
5 5.1 Providing data for ILO questionnaire 100
6 6.1 Calculation of Key Indicators of 100
Labour Market (KLIM)
6.2 Preparing the Minimum Wage Rate 100
Index
6.3 Providing data for Sri Lanka Labour 100
Gazette
6.4 Providing data on private sector strikes 100
6.5 Providing data on statistics abstract 100
7 7.1 Preparing the "Key Indicators of 100
Labour Market - 2022"
8 8.1 Computerization of new establishment 100

registered under the EPF Act
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Statistics Unit - Ministry of Fisheries

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89% - 75% | 74% - 50%
1 Estimation of coastal and offshore fish 100
production.
2 Estimation of freshwater and aquaculture 100
fish production.
3 Preparation of wholesale and consumer 100
prices of fish and dried fish.
4 Preparation of data on export and import of 100
fish and fishery products.
5 Fisheries Statistics - 2023 100

The final report has been formulated. The
report is available as a soft copy.

6 Data dissemination. 100

I. Department of Statistics (Agriculture
data, Food balance sheet, Statistical Ab-
stract, Statistical pocket book, National
Accounts)

II. Central Bank of Sri Lanka

III. Indian Ocean Tuna Commission
(IOTC)

IV. Food and Agriculture Organization
(FAO)

7 Ice plants and cool room survey — 100
2022/2023
The survey frame has been updated by col- 100
lecting basic information

8 Canned fish survey — 2023 100
Data pertaining to production of local
canned fish have been collected from
relevant domestic manufactures.

Market prices of canned fish have been
collected through a market survey and
provided for making necessary policy
decisions.

9 Improving the data collection methodology 100
for estimation of coastal fish production
jointly with the Department of Fisheries
and NARA

I. Necessary technical support has been
provided to implement the tasks planned
for the year 2022 regarding improvement
of data collection methodology.
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10

Collecting information on dry fish produc-
tion.

Monthly estimates have been prepared by
collecting data on dry fish production from
the field.

92

11

Data on active fishermen and active fishing
boats

Data on active fishermen and active fishing
vessels are collected from the field, com-
puterized and ready for preparation of an-
nual estimates.

90

Statistics Unit - Ministry of Health

Serial Specific Indicators Actual output as a percentage (%) of
No. expected output
100% - 90% | 89%-75% | 74% - 50%
1 Estimating Medical office of Health level 100
Population for 2023 year
2 | Updating Institution list - 2022 75
3 Conducting training programms -Conduct- 50
ing Awareness programmes on hospital
statistics and the eIMMR system for health
staff who are engaging in hospital statistics
covering all the RDHS areas in Sri Lanka.
4 Publishing Annual Health Bullatin - 2021 75
5 Providing data for data requests 90
6 |Data coding/verification / Entry 90
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Chapter 05 — Performance of achieving Sustainable Development Goals (SDG)

The Department of Census and Statistics has the responsibility of achieving target 17.18 under Goal
17 in the process of attaining the Sustainable Development Goals. The indicators 17.18.2 and 17.18.3
have been identified by the department.

Additionally, the major role assigned to the Department of Census and Statistics in the process of
achieving the Sustainable Development Goals is to compile and provide the necessary indicators for
measuring goal achievement. These indicators are compiled from censuses and surveys conducted by
the department. Accordingly, the department provided updated data for 12 indicators in the year 2023

while compiling a total of 35 indicators.

Sustainable Targets Indicators Actual output as a percentage(%)
Development of expected output
Goal 0%-49% | 50%-74% | 75%-100%
Goal 4 - 4.4 4.4.1
Ensure inclu- By 2030, substantially Proportion of youth
sive and equi- [ increase the number of and adults with in-
table quality youth and adults who formation and Com-
education and [ have relevant skills, munications technol- 100
promote life- including technical and ogy (ICT) skills, by
long learning vocational skills, for em- | type of skill
opportunities ployment, decent jobs and
for all entrepreneurship
Goal 5 - 5.5 552
Achieve gender | Ensure women’s full and | Proportion of wom-
equality and effective participation en in managerial
empower all and equal opportunities positions
women and for leadership at all levels 100
girls of decision-making in
political, economic and
public life
Goal 8 - 8.1 8.1.1
Promote Sustain per capita eco- Annual growth rate
sustained, nomic growth in ac- of real GDP per
inclusive and cordance with national capita ($)
sustainable circumstances and, in par-
economic ticular, at least 7 per cent 100
growth, full gross domestic product
and productive | growth per annum in the
employment least developed countries
and decent
work for all
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8.2

Achieve higher levels of
economic productivity
through diversification,

8.2.1

Annual growth rate
of real GDP per
employed person

technological upgrading 100
and innovation, includ-
ing through a focus on
high-value added and
labour-intensive sectors
8.3 8.3.1
Promote develop- Proportion of infor-
ment-oriented policies mal employment in
that support productive total employment,
activities, decent job cre- | by sector and sex
ation, entrepreneurship,
creativity and innova- 100
tion, and encourage the
formalization and growth
of micro-, small- and
medium-sized enterprises,
including through access
to financial services
8.5 8.5.2
By 2030, achieve full Unemployment rate,
and productive employ- | by sex, age
ment and decent work
for all women and men, 100
including for young
people and persons with
disabilities, and equal pay
for work of equal value
8.6 8.6.1
By 2020, substantially Proportion of youth
reduce the proportion of | (aged 15-24 years) 100
youth not in employment, | not in education,
education or training employment or
training
Goal 9 - 9.2 9.2.1(a)
Build resilient | Promote inclusive and Manufacturing value
infrastruc- sustainable industrializa- | added as a propor- 100
ture, promote tion and, by 2030, sig- tion of GDP
inclusive and | nificantly raise industry’s
. 9.2.1(b)
sustainable share of employment and .
. . . Manufacturing Val-
industrializa- gross domestic product, . 100
. oo . . . ue added per capita
tion and foster | in line with national cir- $
innovation cumstances, and double ®)
its share in least devel- 9.2.2 .
oped countries Manufacturing
employment as a 100

proportion of total
employment
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9.b 9.b.1
Support domestic tech- Proportion of me-
nology development, dium and high-tech
research and innovation | industry value added
in developing countries, | in total value added
including by ensuring a 100
conducive policy envi-
ronment for, inter alia,
industrial diversification
and value addition to
commodities
Goal 10 - 10.4 10.4.1
Reduce in- Adopt policies, especially [ Labour share of
equality within | fiscal, wage and social GDP, comprising 100
and among protection policies, and wages and social
countries progressively achieve protection transfers
greater equality
Goal 17 - 17.18 17.18.2
Strengthen By 2020, enhance ca- Number of coun-
the means of pacity-building support tries that have
implementation | to developing coun- national statistical 100
and revitalize | tries, including for least | legislation that com-
the Global developed countries and | plies with the Funda-
Partnership for |small island developing | mental Principles of
Sustainable States, to increase signifi- | Official Statistics
Development | cantly the availability of | 17.18.3
high-quality, timely and Number of coun-
reliable data disaggre- tries with a national
gated by income, gender, | statistical plan that
age, race, ethnicity, mi- | s fylly funded and 100
gratory status, disability, | under implementa-
geographic location and | tion, by source of
other characteristics rele- | funding
vant in national contexts

Achievements and challenges in achieving sustainable development goals

Achievements

The department identified the need to prepare a national statistical plan that is fully funded as stated
in target 17.18 under the Sustainable Development Goals 17. According to the requests made to the
PARIS21, the technical trustee body, and the sponsoring agencies, the United Nations Population
Fund (UNFPA) and the World Bank Sri Lanka, the United Nations Population Fund (UNFPA) along
with the World Bank Sri Lanka Office agreed to provide financial and technical support to prepare
the Sri Lanka Strategy for the Development of Statistics (SLSDS). A road map was prepared for the
preparation of SLSDS with the assistance of an international consultant funded by the United Na-
tions Population Fund and with the assistance of other partner government/semi-government agen-
cies that prepare official statistics.
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A Steering Committee, a Technical Committee comprising representatives from various stakeholder
institutions, and four Sectorial Committees were established under main recommendations. In this
regard, the State Minister of Finance was informed and accordingly it is expected to get the support
of the policy makers for this purpose. According to the prepared road map, the Sri Lanka Strategic
Plan for Statistics Development is to be prepared and completed in the third quarter of 2024 and after
preparing the strategic plan, it is expected to get the assistant of the sponsoring institutions for the
implementation of the plan.

Challenges

* Assome surveys are not able to be conducted annually, there is data gap required to prepare some
indicators for the respective years.

* Some indicators have been prepared only once using information obtained from certain surveys
conducted only once using foreign funding and it is a challenge to prepare those indicators again.

» Basic activities such as preparation of questionnaires have already been done for the compilation
of certain indicators using new surveys, however it is difficult to get the allocation for the same.

196



D8 b 300 Dobmwd 2023

Chapter 06 - Human Resource Profile

06.1 Cadre Management (As at 31.12.2023)

Approved Cadre Existing Cadre Vacancies / (Excess)**
Senior 323 190 133
Tertiary 593 428 165
Secondary 669 550 131
Only 12 development officers’
services are in excess.
Primary 179 153 26

06.2 Briefly state how the shortage or excess in human resources has been affected to
the performance of the institute.

This Department is one of the leading government agencies providing official statistics in Sri Lanka
both globally and nationally, consists of departmental positions requiring undergraduate or postgrad-
uate qualifications in various subject areas including Statistics, Mathematics, Economics, Informa-
tion and Communication Technology as well as approved staff related to other services including
island wide services and combined services. All of the above-mentioned positions are assigned with
special roles.

At present, there are many vacancies in the Department and this shortage of human resources nega-
tive influences on the overall smooth functioning of the Department. Therefore, lack of training and

adequate human resources has been a deterring factor towards the improvement of the performance
of the department.

6.3 Human Resource Development

Local training programs

Name of the program No. of | Duration of | Total investment | Nature Output/
staff [ the program | (Rs. '000) of the Knowledge
trained | (Hours) Local | Foreign program Gained)
(Foreign /
local
1 | Awareness program on of- 85 2023.01.09 | Local [ Foreign | Local Knowledge
ficial statistics/ indicators — on official
“Experiences and challenges statistics/
faced by Field Development indicators
officers” (online)
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2 | Awareness program on 90 2023.01.11 Local | Knowledge
official statistics/ indicators on official
— “Tamil Media Program on statistics/
Labor Force Survey Sustain- indicators
able Development
Indicator”(online)

3 | Awareness program on of-| 94 2023.01.16 Local | Knowledge
ficial statistics/ indicators — on official
“Data collection in the face statistics/
of challenges in the next de- indicators
cade” (online)

4 | Awareness program on offi- 96 2023.01.23 Local | Knowledge
cial statistics/ indicators — on official
The role of DCS in assessing statistics/
the impact of disasters and indicators
climate change on develop-
ment” (online)

5 | Awareness program on offi- [ 88 2023.01.30 Local | Knowledge
cial statistics/ indicators — " on official
A victory for District Statis- statistics/
tics Division - Kurunegala " indicators

6 | Non-communicable diseas-| 186 2023.01.20 0.7 Local | Knowledge on
es by Dr.Lalith Ekanayaka - non- commu
Lanka Hospital nicable

diseases

7 |Field Study Trip, Depart-| 50 2023.01.19 Local | Knowledge on
ment of Economics - Uni- departmental
versity of Ruhunu role

8 | Lecture on Leadership, Cre- | 103 2023.02.10 491 Local | Knowledge
ativity and Maximum Per- of leadership,
formance creativity and

maximum
performance

9 |Field Study Trip, Depart-| 160 2023.02.16 6.24 Local | Knowledge on
ment of Mathematics - departmental
University of Ruhunu role

10 | Awareness program on offi- 44 2023.02.01 Local | Knowledge
cial statistics/ indicators — " on official
Tamil Media Program on statistics/
History of Census and 15th indicators
Census"

11 | Awareness program on of-| 100 2023.02.06 Local | Knowledge
ficial statistics/ indicators — on official
"Introduction of Crypto cur- statistics/
rency and Blockchain" indicators

12 | Awareness program on offi- 90 2023.02.13 Local | Knowledge
cial statistics/ indicators — " on official
Updating Consumer Price statistics/
Index Base Year " indicators
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13 | Awareness program on| 95 2023.03.27 - Local [Knowledge
official  statistics/  indi- on official
cators — "Introduction of statistics/
MRCB 2022 Part Two " indicators

14 | Awareness program on offi-| 50 2023.02.15 - Local [Knowledge
cial statistics/ indicators — " on official
Tamil Media  Program statistics/
on Poverty in Sri Lanka" indicators

15 | Awareness program on offi- | 98 2023.02.20 - Local [Knowledge
cialstatistics/indicators—"In- on official
troduction of MRCB 2022 " statistics/

indicators

16 | Training on Excel and word 55 2023.02.21 2.1 - Local | Knowledge on
(Sinhala)fortheofficersofthe Ms Word ,Ms
District Statistics Divisions Excel

17 | Excel and word training for | 23 2023.02.21 2.4 - Local | Knowledge on
officers of District Statistics Ms Word ,Ms
Divisions (Tamil) Excel

18 | Training for Newly recruited | 37 2023.02.28 1.52 - Local [Knowledge on
Development Officers departmental

role

19 | Initial Training on SPSS| 27 2023.03.08 4.76 - Local | Initial
Software 14, knowledge on

15,16,21, SPSS Software

20 | Establishment Code and| 49 2023.03.14 1.63 - Local [Knowledge on

Financial Regulations Establishment
Code and
Financial
Regulations

21 | Awareness program on offi- | 100 2023.02.27 - Local [Knowledge
cialstatistics/indicators—"In- on official
troduction of DHS Survey" statistics/

indicators

22 | Awareness program on| 97 2023.03.13 - Local [Knowledge
official statistics/ in- on official
dicators - "Aware- statistics/
ness on Office Systems" indicators

23 | Awareness on official statis- 90 2023.03.20 - Local | Knowledge
tics/ indicators — Introduc- on official
tion of Mobile photography” statistics /

indicators

24 | Training program on data ed- 27 2023.03.28 - Local [ Knowledge
iting and presentation tech- program
niques using STATA software on data

editing and
presentation
techniques
using STATA
software
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25 | Awareness on the 29 2023.04.03 1.0 Local Knowledge
Departmental role on the
- Maharagama Col- Departmental
lege of Education role

26 | Awareness program 300 2023.04.04 3.42 Local Knowledge on
on first aid for de- First Aid
partmental officials

28 | Tamil 200 Hrs 100 From 148.5 Local Knowledge on
Course (online) 2023.05.20 Tamil language

28 | Establishment Code 31 2023.05.23 3.42 Local Knowledge on
and Establishment
Financial Regula- Code and
tions Financial

Regulations

29 [ Training program 75 2023.06.14 4.62 Local Knowledge
on awareness of ve- on vehicle
hicle maintenance maintenance

30 | Training program 68 2023.07.06 7.08 Local Knowledge on
on awareness procurement
of procurement
process

31 | Training program 30 2023.07.17-| 7.06 Local Knowledge on
on CS PRO 21 CS PRO

32 | Awareness on De- 61 2023.07.27 6.13 Local Knowledge on
partmental role for the role of the
Jaffna University Department
students

33 | Training program 10 2023.08.28 Local Knowledge on
on Qgis Qgis

34 | Training program 25 2023.08.29 Local Knowledge on R
on R

35 | Training program 26 2023.09.04 Local Knowledge
on Small Area Esti- on Small Area
mation Estimation

36 | Initial Training 14 2023.11.27 9.75 Local Knowledge
Program for New -2023.12.01 on the
Management Ser- Establishment
vice (III) Officers Code, Financial
attached to the De- Regulations and
partment of Census the role of the
and Statistics Department

37 | RAMIS System 01 2023.11.28 8.5 Local Knowledge on

(Tax e-filing)

RAMIS System
(Tax e-filing)
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38 | Training program 30 2023.12.14 - Local Knowledge on
on establishment of establishment
Data Management of Data
and Integrity Unit Management
(DMIU) and up- and Integrity
dating the NADA Unit (DMIU)
System and updating

the NADA
System

39 | Special Workshop 60 2023.12.15 (104 - Local Knowledge on
for Sri Lanka Navy the role of the
Officers - 2023 Department
(Making aware
about Departmental
Affairs)

40 | Scientific, economi- 3 2023.02.28 |15.0 - Local Knowledge
cal and safe driving of scientific,
for drivers economical and

safe driving

41 | Development of 1 2023.06.07 - Local Knowledge on
Digital Library Digital Library
Collection

42 | Two Days Work 30 2023.12.06- - Local Knowledge
Shop on Python 08 on Python
and Machine and Machine
Learning - 2023 Learning
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Foreign Trainings / Scholarship programs — 2023

Title of the meeting/ Duration Country Participant(s), Designation
Conference/ Name(s)
Workshop/ Training/
Paper Presentation
1 | National Accounts 16-20 India Mr. W.R.R.Premathilaka | Senior
Statistics - Advanced | January Statistician
Course Ms. M.D.C.N.Perera Statistician
Ms. W.A.R.Mangalika | Statistical
Officer
Ms. KL A.M.W.Kumari | Statistical
Officer
2 | International Forum 24-26 Chile Mr. P. Hettiyani Statistician
on Migration Statistics | January
IFMS 2023
3 | Regional Workshop on | 06-09 Korea Mr P.M.P.Anura Kumara | Director General
Intergrating Policy and | February
Data to Leave No One
Behind
4 | Classification of Func- [ 06-10 India Mr. B.L.H.Randika Statistical
tions of Government February Officer
with a Focus on Envi-
ronmental Protection
5 | National Accounts 06-10 Singapore Mr. HW.M.Jayaweera | Director
Statistics - Advanced February (Statistics)
Level Mr. M. A.S.Laksiri Statistician
6 |Regional Greenhouse | 13-16 Thailand Mr. K.W.S.Saddhananda | Director
Gas Inventory System | February (Statistics)
Training Workshop
7 | Consumer Price Index - | 13-17 Singapore Dr. N.W.Dissanayaka Director
Advanced March (Statistics)
Ms. M.T.T.De Silva Deputy Director
(Statistics)
Ms. T.N.Rajapaksha Statistician
8 | Pre Conference Work- | 03-06 April | Zambia Dr. M.D.D.D. Deputy Director
shop in Conjuction Deepawansa (Statistics)
with The 2023 TAOS-
ISI Zambia Conference
Livingstone
9 | Macroeconomic Diag- | 10-21 April | India Mr. B.A.K.Heshan Statistician
nostics
10 | South-South Cooper- | 22 April China Mr. R.A.T.S.Rathayaka | Statistician
ation for Developing -05 May

Countries
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11 [IMF SARTTAC Train- | 24 April India Ms. K.L.G.A. Statistician
ing Course on Macro- | -04 May Kariyawasam
economics of Climate
Change
12 | Ninth Meeting of 10-12 May Thailand Ms. K.Sumanasiri Statistician
The Regional Steer-
ing Group for Civil
Registration and Vital
Statistics in Asia and
The Pacific
13 | 20th Technical Evalua- [ 25-31 May Thailand Ms. M.T.T.T.De Silva Deputy Director
tion and Review Work- (Statistics)
shop Series Mr. A.G.P.D.Yasapala Statistician
Ms. M.A.P.Wickrama Statistician
14 | JISPA Continuing Edu- [ 29 May Japan Ms.B.G.G.K. Deputy Director
cation Program for JIS- | -09 June Bambaranda (Statistics)
PA Alumi
15 | UNICEF MICS 7 Sur- | 01-08 June Thailand Ms. K.A.S.Kodikara Director
vey Design Workshop (Statistics)
Dr.M.D.D.D. Deputy Director
Deepawansa (Statistics)
16 | Expert Forum for 05-09 June Thailand Mr. W.B.M.R. Statistical
Producers and Users Weerasekara Officer
of Disaster - related
Statistics, and Associ-
ate Events
17 | 3rd Regional Confer- | 06-08 June Bangladesh | Mr. K.S.R.L.Senadheera | Director
ence of Civil Registra- (Statistics)
tion Professionals of Ms. U.Lalani Statistician
South Asia
18 | Enhancing Statistical 14-16 June Japan Mr. PM.P. Director General
Leadership for Heads Anura Kumara
of National Statistics
Offices in Asia and The
Pacific
19 | 21st Technical Eval- 29 June Thailand Ms. W.A.P.S. Perera Statistician
uation and Review -04 July Ms. J.Sathiyakumaran | Statistician
Workshop Series
20 | OPHI Summer School |04-14 July Colombia Ms. M.\W.L.C.M. Statistician
2023: Multidimension- Chandrarathna
al Poverty Measure- Ms. C.R.Liyanage Statistician
ment and Analysis Mr. S.Balasankar Statistical
Officer
21 | 64th ISI World Statis- | 16-20 July Canada Dr. N.W.Dissanayaka Director
tics Congress (WSC) (Statistics)
Dr.M.D.D.D. Deputy Director
Deepawansa (Statistics)
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22

Regional Workshop on
Evidence-Based  fol-
low-up and Review for
the 2030 Agenda for
Sustainable Develop-
ment

17-20 July

Thailand

Ms. U.Maheshwaran

Director
(Statistics)

23

IMF SARTTAC Train-
ing Course on Interna-
tional Trade in Goods
and Services

24-28 July

India

Ms. Y.G.R.I.
Kulathilaka

Senior
Statistician

Ms. A.U.Liyanage

Statistician

Mr. W.A.AM.
Wickramarathna

Statistician

24

ADB: Regional
Workshop on Using
Remote Sensing Data
and Machine Learning
Algorithms for Moni-
toring Road Quality &
Relevant Sustainable
Development Goal
Indicators

24 August

Japan

Mr. S.Thinesh

Deputy
Director (ICT)

25

Course on National
Accounts Statistics-Ad-
vanced in English

18-29
September

USA

Ms. TM.U.K.
Thennakoon

Statistician

26

9th United Nations
Global Forum on Gen-
der Statistics

29-31
August

South
Africa

Ms. K.K.C.
Shiromalie

Senior Statisti-
cian

27

Mr. ISHIBASHI
Nobuo Memorial
International Exchange
Program 2023

28 August -
15 September

Japan

Mr. G.ALK.NJ
Abeyrathne

Statistician

28

Regional ~ Workshop
strenthening the Na-
tional Civil Registra-
tion and vital Statistics
(CRVS) System

26-29
September

Indonesia

Ms. S.T.C. Gaveshika

Director
(Statistics)

Ms. G.WC.K.K
Sumanasiri

Statistician

29

United Nationas Work-
shop on Citizen-Gen-
erated Data and Expert
Group Meeting on
Citizen contributions
to Data A Conceptual
Framework

27-29
September

Denmark

Ms. U.V. Jayakody

Director (Statis-
tics)

30

IMF SARTTAC
Training Course on
Nowecasting

18-29
September

India

Mr. M.A.S. Laksiri

Statistician
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31 |IMF SARTTAC Train- | 28 August - | India Mr. B.L.H.Randika Statistical
ing Course on Intro- 01 September Officer
duction to Government
Finance Statistics

32 | Expert Meeting on Data | 5-7 Thailand Mrs. D.D.G.A. Senevi- | Additional
Governance in Asia-Pa- | September rathne Director Gener-
cific al (Statistics)

33 | Sixth Meeting of the [ 18-21 Mexico Ms. U. Maheshwaran Director (Sta-
United Nations Com- | September tistics)
mittee of Experts on
Business and Trade
Statistics

34 |Regional Training on|11-15 Thailand Ms. A.K.J.Muthugalage [ Statistician
Assessing Inequalities | September Ms. S.C.Wickra- Statistical
in Civil Registration maarachchi Officer
Completeness

35 |Regional Course on |25-29 Japan Ms. P.Y.M.Senevirathna | Statistician
Consumer Price Index | September

36 [28th Meeting of the| 5 ¢ otober Denmark Ms. M.B.M.D. Bandara | Statistician
Wiesbaden Group on
Business Registers And | 9-11 October | Netherlands | Ms. K.A.S.P. Kodikara | Statistician
Study Visit at Statistics
Denmark

37 | Institutional Sector 30 October Singapore | Mr. H-W.M. Jayaweera | Director
Accounts - Advanced |10 November (Statistics)

Ms. W.H. Manjula Statistician

38 | Regional Workshop on | 16-20 Thailand Dr. W.A.C. Wijebandara | Director

Population projections | October (Statistics)
Ms. H.B.M.R.L. Statistician
Karunarathne

39 [ Seventh Asian and 15-17 Bangkok Mrs. KM.D.S.D. Additional
Pacific Population November Karunarathne Director
Conference General
Bangkok and On- (Statistics)
line,15-17 November
2023

40 | Regional Course on 13-17 Japan Mr.W.B.J. Statistician
Statistics on November Wickramaarachchi
Informality H.M.S.C. Bandara Statistician

41 | Quality of Statistic for |[11-13 Malaysia W.M.C.Fernando Statistician
Sustainable Develop- | December
ment Goals (SDGS)

42 | The 9th Workshop for | 14-16 Korea Ms. H.M.D. Sepalika Statistician
International ~ Labour | November

Migration Statistics in
the Asia and Pacific
Region
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43 | United Nations Work- | 21-24 Indonesia Mr. P.D.D. Peiris Deputy
shop on Big Data in | November Director (ICT)
Asia-Pacific Countries Mr. K.P.S.P.D.S. Statistician

Arsakularathna

44 [ Nineteenth session of | 13-15 Malaysia Ms.D.D.G.A. Additional
the Govering coun- December Senevirathne Director
cil of the statistical General
Institute for Asia and (Statistics)
Pacific ,Eightnngth
Management Seminar
for the Heads of Na-
tional Statistical offices
in Asia and the Pacific

45 |2020 International 20-24 Thailand Ms. M.T.T.T. De Silva | Deputy
Comparison Program | November Director
(ICP) for Asia and the (Statistics)
Pacific 22nd Technical Ms. P.H. Walpita Statistician
Evaluation and Review
Workshop

46 [ Training for measuring | 28 Nov - Indonesia S.T.C.Gaveshika Director (Acting)
financial protection for | 1 December
UHC in the South East
Asia Region

47 | IMF SARTTAC Train- | 11 - 15 India Ms. L.G.V.L. Statistical
ing Course on Quarter- [ December Dassanayaka Officer
ly National Accounts Ms.S.N.P.Warnamali Statistical
and Seasonal Adjust- Officer
ment Ms.K.H.D.Nayanarasi Statistical

Officer
Ms.M.D.S.Kumara Statistical
Officer

organization.

Briefly explain how the training program contributes to the performance of the

This Department is the premier government agency providing official statistics in Sri Lanka and it
responsible for implementing various censuses, surveys and programmes that are needed nation-
ally and globally. For that purpose an efficient and trained human resource equipped with knowl-
edge, skills and attitudes is an essential factor for the institute. Therefore, training of human

resources within the Department is a very important requirement to enhance the performance of

the Department
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Chapter 07- Compliance Report

No. Applicable Requirement Compliance Brief explanation | Corrective actions
Status (Complied/ | if not complied proposed to avoid
Not Complied) non-compliance
in future

1 The following Financial
statements/accounts have
been submitted on due date

1.1 Annual financial statements Comply with.

1.2 Advance Account of public Comply with
officers

1.3 Trading and Manufacturing Not Relevant.
Advance Accounts (Commercial
Advance Accounts)

1.4 Stores Advance Accounts Not Relevant.

1.5 Special Advance Accounts Not Relevant.

1.6 Others Not Relevant.

2 Maintenance of books and
registers (FR445)/

2.1 Fixed assets register has been Comply with
maintained and updated in
terms of Public Administration
Circular 267/2018

2.2 Personal emoluments register/ Comply with
Personal emoluments cards has
been updated and maintained.

2.3 Register of Audit queries has Comply with.
been updated and maintained.

2.4 Register of Internal Audit reports Comply with.
has been updated and maintained.

2.5 All  the monthly account Comply with.
summaries (CIGAS) are prepared
and submitted to the Treasury on
due date

2.6 Register for cheques and money Comply with.
orders has been updated and
maintained.

2.7 Inventory Register has been Comply with.
updated and maintained.

2.8 Stocks Register has been| Comply with.
updated and maintained.

2.9 Register of Loses has been| Comply with.

updated and maintained
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2.10

Commitment Register has been
updated and maintained.

Comply with.

2.11

Register of Counterfoil Books
(GA N20) has been updated and
maintained.

Comply with.

Delegation of functions for
financial control (FR 135)

3.1

The financial authority has been
delegated within the institute

Comply with.

32

The delegation of financial
authority has been communicated
within the institute

Comply with.

33

The authority has been delegated
in such manner so as to pass each
transaction through two or more
officers

Comply with.

34

The controls has been adhered to
by the Accountants in terms of
State Account Circular 171/2004
dated 11.05.2014 in using the
Government

Payroll Software Package

Comply with.

Preparation of Annual Plans

The Annual action plan has been
prepared

Comply with.

4.2

The Annual procurement plan
has been prepared

Comply with.

43

The Annual Internal Audit plan
has been prepared

Comply with.

4.4

The prepared and submitted to
the NBD on due date

Comply with.

4.5

The annual cash flow has been
submitted to the Treasury
Operation Department on time

Comply with.

Audit queries

All the audit queries has been
replied within the specified time
by the Auditor General

Comply with.

06

Internal Audit

6.1

The internal audit plan has been
prepared at the beginning of the
year after consulting the Auditor
General in terms of Financial
Regulation 134(2)) DMA/1-
2019

Comply with.

6.2

All the internal audit reports has
been replied within one month

Comply with.
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6.3

Copies of all the internal audit
reports have been submitted to the
Management Audit Department
in terms of Sub-section 40(4) of
the National

Comply with.

6.4

All the copies of internal audit
reports have been submitted to
the Auditor General in terms of
Financial Regulation 134(3)

Comply with.

Audit and
Committee

Management

Comply with.

7.1

Minimum of 04 meetings of the
Audit and Management Com-
mittee have been held during the
year as per the DMA Circular
1-2019

Comply with

Asset Management

8.1

The information about purchases
of assets and disposals was sub-
mitted to the Comptroller Gener-
al’s Office in terms of Paragraph
07 of the Asset Management
Circular No 01/2017

Comply with.

8.2

A implementation of the provi-
sions of the circular and the
details of the nominated officer
suitable was sent to the

liaison officer was appointed
tocoordinate the Comptroller
General’s Office in terms of
Paragraph 13 of the aforesaid
circular

Comply with.

8.3

The boards of survey was con-
ducted and the relevant reports
submitted to the Auditor General
on due date in terms of Public Fi-
nance Circular No. 05/2016

Comply with.

8.4

The excesses and deficits that
were disclosed through the board
of survey and other relating rec-
ommendations, actions were car-
ried out during the period speci-
fied in the circular

Not Comply with.

Surpluses have
been accounted for
and a commitee
has been appointed
to look into the
deficiencies.

8.5

The disposal of condemned arti-
cles has been carried out in terms
of FR772

Comply with.

Vehicle Management
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9.1 The daily running charts and Comply with.
monthly summaries of the pool
vehicles had been prepared and
submitted to the Auditor General
on due date
9.2 The condemned vehicles had Not comply. Approval has been
been disposed of within a period given to cancel
of less than 6 months after the registration
condemning and provide them
to the Vocational
Training Authority
of Sri Lanka for
training purposes.
Accordingly the
Department of
Motor Traffic has
been informed
to cancel the
registration of the
vehicles. Letters
have not been
received confirming
the cancellation of
the registration.
9.3 The vehicle logbooks updated Comply with
and maintained.
94 The action has been taken in Comply with
terms of F.R. 103, 104, 109 and
110 with regard to every vehicle
accident.
9.5 The fuel consumption of vehicles Comply with
has been re-tested in terms of the
provisions of Paragraph 3.1 of the
Public Administration Circular
No. 30/2016 0f 29.12.2016
9.6 The absolute ownership of the Comply with
leased vehicle log books has
been transferred after the lease
term period
10 Management of Bank Ac-
counts
10.1 The bank reconciliation Comply with.
statements had been prepared,
got certified and made ready for
audit by the due date
10.2 The dormant accounts that had Not relevant
existed in the year under review
or since previous years were
settled
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10.3 The action had been taken in Comply with
terms of Financial Regulations
regarding balances that had been
disclosed through bank reconcil-
iation statements and for which
adjustments had to be made, and
had those balances been settled
within one month

11 Ultilization of Provisions

11.1 The provisions allocated had Comply with
been spent without exceeding the
limit

11.2 The liabilities not exceeding the Comply with
provisions that remained after
utilization at the end of the year
as per the FR 94(1)

12 Public Officers’ Advance
Account

12.1 The limits had been complied Comply with
with

12.2 | A time analysis had been carried Comply with
out on the loans in arrears

The loan balances in arrears for
over one year had been settled

12.3 The loan balances in arrears for Not comply. Annexure 2
over one year had been settled

13 General Deposit Account

13.1 The action had been taken as per Comply with.
F.R.571 in relation to disposal of
lapsed deposits

13.2 The control register for general Comply with
deposits maintained

14 Imprest Account

14.1 The balance in the cash book at Comply with
the end of the year under review
remitted to TOD

14.2 The ad-hoc sub imprests issued Comply with
as per F.R. 371 settled within one
month from the completion of
the task

14.3 The ad-hoc sub imprests had Comply with
been issued not exceeding the
limit approved as per F.R. 371
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14.4

The balance of the imprest
account had been reconciled
with  the Treasury books
monthly

Comply with

15

Revenue Account

15.1

The refunds from the revenue
had been made in termsof
the regulations

Not relevant

15.2

The revenue collection had been
directly credited to the revenue
account without being credited
to the deposit account

Not relevant

15.3

Returns of arrears of revenue for-
warded to the Auditor General in
terms of FR 176

Not relevant

16

Human Resource Manage-
ment

16.1

The staff has been managed
within the approved cadre

Comply with

16.2

All members of the staff have
been issued a duty list in writing

Comply with

16.3

All reports have been submitted
to MSD in terms of their circular
1n0.04/2017 dated 20.09.2017

Comply with

17

Providing information to the
public

17.1

An information officer has been
appointed and a proper register
of information is maintained and
updated in terms of Right To In-
formation Act and Regulation

Comply with

17.2

Information about the institution
has been provided in the Website
and it has enabled the public to
publish their appreciation / alle-
gation regarding the institution
through the website or alterna-
tive measures.

Comply with

17.3

Bi- Annual and Annual reports
have been submitted as per sec-
tion 08 and 10 of the RTI Act

Comply with

18

Implementing citizens charter
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18.1

A citizens charter/ Citizens cli-
ent’s charter has been formulated
and implemented by the Institu-
tion in terms of the circular num-
ber 05/2008 and 05/2018(1) of
Ministry of Public Administra-
tion and Management

Comply with

18.2

A methodology has been de-
vised by the Institution in order
to monitor and assess the formu-
lation and the implementation of
Citizens Charter / Citizens cli-
ent’s charter as per paragraph 2.3
of the circular

Comply with

19

Preparation of Human Re-
source Plan

19.1

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public Adminis-
tration Circular No.02/2018 dat-
ed 24.01.2018.

Comply with

19.2

A minimum training opportuni-
ty of not less than 12 hours per
year for each member of the staff
has been ensured in the aforesaid
Human Resource Plan

Comply with

19.3

Annual performance agreements
have been signed for the entire
staff based on the format in An-
nexure 01 of the aforesaid Circu-
lar

Not comply with

Absence of an
approved human
resource develop-
ment plan for the
department (only
a draft has been
prepared).

19.4

A senior officer was appointed
and assigned the responsibility
of preparing the human resource
development plan, organiz-
ing capacity building programs
and conducting skill develop-
ment programs as per paragraph
No.6.5 of the aforesaid Circular

Not comply with

The Director
General has not
nominated an offi-
cer of the training
department for the
Human Resource

Development Plan.

20

Responding to Audit Paras

20.1

The shortcomings pointed out in
the audit paragraphs issued by
the Auditor General for the pre-
vious years have been rectified

Comply with
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Annexure 01

Organization Structure

Director
General

4

Additional Director Addiond ,YMM%HW_ Additonal Director T Chief
General (Statistics -I) Diecor Gener ( mnsaa_ Addional c_a.o N Financial
(Statistics -IT) o,%g_ ma_ on General (Admin)
(Statistics -11T) Technology) Officer
_ _
7 | 7 | 4 4 | 7
Director Director Director Director Director Director Director Director Director Director Director QHMM_E 9“%2 Director Chief _9_&_
(Statistics) (Statistics) (Statistics) (Statistics) (Statistics) (Statistics) (Statistics) (Statistics) (Statistics) (Statistics) (D ) (Admin) Accountant M“M__M_Mq
_ | I I
Deputy/
Assistant Director || Accountant Accountant
(Administration/ I I
Establishment)
[ k
|®Population ® Prices & | |@Cartogiaphy o Sustainable | |® Industry,  ||@ Health @ Training ® Sample @ National @ Ficld @ Research & Agiculture o Weh ® Survey & @ Establishment | @ Procument | @ Accounts (@ Asset nternal
Census & Wages Division Development Construction, || Ministry Survey Accounts Management Special & Development 020 A | RO, Unit Management || Audit
Demographic Goals and Trade and Division Studies Environment Management  ||®Transpot || || foo____
......... Division International Services T Division Division [~
Division ODistricts | [T T feee e R | @ Loan Board
© Software Processing
Development &f| & — [|-----------
CAPI Management (| ® Postal @ Pay Branch
Dissemination Operation == ===--~
& ® Server
related to Communication Management
Branch Offices Unit
in Ministries
&
Departments
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Advance B Account of Public officers
Settlement of the loan balances in arrears for over one year — Progress for 2023

Annexure 02

Officer's Name Designation Transferred/ | Balance as | Amount Current status
Deceased/ on recovered
Vacated post | 01.01.2023 | during the
(Rs.) year 2023
(Rs.)
1 [A.P. Singakkutti- [ Coding clerk [ Deceased 236,160.00 | 236,160.00 [ The death gratuity is
arachchi to be settled after the
award.

2 | K. Wigneswaran | Coding clerk | Deceased 92,750.00 | 92,750.00 [ The amount owed
by this officer has
been forwarded to
the Pension Man-
agement System to
recover the death
gratuity. The records
of the dependents
have been directed
to Errour Division-
al  Secretariat on
20.10.2023 to pro-
cess the death gratu-
ity.

3 | G.N. Perera Statistician Vacated post | 23,320.00 Written off from the
books of account on
june 2023

4 [A.G.M.S. Satatistical Vacated post | 38,410.00 [ 38,410.00 | Referred to Attorney

Kumara officer General.

5 | W.AJ.S. Kumara |Coding clerk | Vacated post | 47,150.00 | 47,150.00 [ Referred to Attorney
General.

6 [K.M.D.R.Priya- [Codingclerk [ Vacated post | 78,200.00 [ 78,200.00 | Referred to Attorney

darshini Perera General.

7 [M.B.R.J. Bandara [ Satatistical Vacated post | 95,140.00 | 95,140.00 [ Referred to Attorney

officer General.
8 | M.S.M. Safras Office Vacated post | 59,784.00 | 59,784.00 | Referred to Attorney
Employee General.
service

9 | R.P.L. Susantha Office Vacated post | 16,650.00 | - Written off from the
Employee books of account on
service october 2023
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10

M.G.D.K.
priyakalum

Office Em-
ployee service

Vacated post

104,250.00

104,250.00

The officer has been
informed to pay this
loan immediately,
but so far no pay-
ment has been made.
Any further default
will be dealt with by
law.

11

W.M.I.C.
Weerakon

Satatistical
officer

Vacated post

27,080.00

27,080.00

The guarantor has
been informed to
pay this loan amount
and he has informed
by the letter dated
27.12.2023 that he is
not able to pay this
loan amount. Further
steps are being taken
to write off the debt.

Total

818,894.00

778,924.00
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