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Vision and Mission 

 
	 Our Vision

To be the leading state organization in the Asian region for life skill development of the 
youth.

	 Our Mission

To produce knowledgeable, competent, skillful and energetic youth enriched with resilience 
and courage to fill the skill gap of the future professionals to contribute towards varied and 
resourceful youth development in Sri Lanka.
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	 Objectives		

•	 To develop the life skills and personality of both male and female youth 
•	 To provide vocational education, vocational training and the referral to employment 	
	 opportunities

	 Major Duties

•	 To organize the activities related to the recruitment of male and female cadets for the   	
	 Life Skill Course of the National Youth Corps and make recruitments thereto
•	 To map out the Life Skill Course appropriately and see to its implementation
•	 To conduct the Information Technology Course and the English Language Course
•	 To direct the male and female youth completing the Life Skill Course to vocational 	
	 training and arrange for their job placements
•	 To provide life skill training to external parties in addition to the internal male and 	
	 female cadets
•	 To see to the conduct of the hotel school and the courses of training in relation  
	 thereto
•	 To make a contribution towards the improvement of both aesthetic skills and sports 	
	 skills of the male and female youth
•	 To ensure the proper implementation of the management of physical resources in the 	
	 organization
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Message of the Chairman

The competitive nature of the existing education 
system does not play an effective role in 
developing the life skills of young people. In such 
a background, the Youth Corps is in the process 
of implementing what it calls the development of 
life skills of the community of youth as its prime 
task.
The first three months of this program is 
earmarked for life skills training and the next 
trimester is reserved for practical training in the 
subjects of Information Technology and English 
Language. It is also especially noteworthy in 
this regard to create skilfulness in computer 
technology as well as the ability to handle the 
English language among young people. Centers 
of 55 youth corps across the island undertake 
non-stop training courses to improve these life 
skills, and the participants of the courses also 
have the opportunity to acquire an internationally 
recognized City & Guild certification. The cadets 
who successfully complete this course will be 
referred to a recognized professional training 
institute in the state or private sector for 
appropriate training according to their skills and 
interests. A scholarship will also be awarded 
to young people who show special talents in 
the basic course to pursue a vocational training 
course worth up to one hundred thousand 
rupees. The National Youth Corps also provides 
guidance and facilities for vocational training to 
all of its community of young cadets who have 
gone on to complete the basic courses.
In addition to this, the Youth Corps has been able 
to positioning itself by developing the strategy of 
vocational education and job training according 
to the needs of the youth and creating self-
operational vocational training institutes such as 
the Dambulla Hotel Training School in conjunction 
with the third-party vocational training system. 
The young cadets undergoing training at the hotel 
training school will be directed to job training 
in the leading hotels in the island and will be 
employed in the same work places. In addition to 
these courses, a bungalow caretaker course was 
also initiated by the hotel training school in 2022 
as a new introduction.
Opening up a new path in the field of vocational 
training, the Youth Corps was also able to launch 
several job-oriented vocational training courses 
jointly with public and private sector institutions 
in the year 2022. It was also able to implement 
foreign language (Chinese, Japanese, Korean) 

training programs in 14 training centers 
and undertake training courses to train 
and build up young men and women 
with ability in singing, playing music 
and dancing as professional artists in 
the Yakkala Aesthetic Institute and to 
introduce them to the related field. It 
was also a great impetus on the part of 
the Youth Corps that it was in a position 
to initiate training courses in volleyball, 
netball, archery and air rifle shooting at 
the Divulapitiya Sports Training Center 
towards achieving a comprehensive 
youth development drive.
In addition to these training programs, 
the Youth Corps also conducts 
leadership and personality development 
training programs for school student 
leaders and skill-based life skills 
training programs for other public 
and private sector staffs, having them 
designed according to the needs of 
each institution. Also, the interim 
budget of 2022 that stressed the need 
of "special vocational training program 
implemented with the aim of facilitating 
new jobs based on skills" was 
conducted by the National Youth Corps 
as an accelerated efficient and effective 
program.
Accordingly, the National Youth Corps 
expresses its great pleasure that it 
was able to carry out a viably lasting 
mission for the development of the 
youth in the country despite various 
difficulties encountered in the past few 
years. I would like to extend my thanks 
and gratitude to the Secretary of the 
Ministry of Youth and Sports including 
all members of the Ministry’s staff 
and the Board of Directors and the 
entire staff of the Youth Corps for their 
support and sacrifices.
I fervently hope that the year 2023 will 
be an auspicious year that gives us 
the continued strength and courage 
to lead the Sri Lankan youthfulness 
to a prosperous future with further 
empowerment.

Chairman - Youth Corps
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1 Introduction
The Youth Corps is working as the only and foremost government agency for building life 
skills in the community of youth in tune with the social and youth needs. The National Youth 
Corps which has identified its ongoing objective as the bridging up of the skill gap in the 
community of youth, is committed to implementing life skills training programs as a youth 
development strategy to fill that hiatus. In addition, the youth will be given the opportunity 
to learn the necessary aptitudes associated with it, such as learning English language 
and IT skills, and they will also be directed to vocational education and job training whilst 
efforts are made to nurture the youth with new attitudes and socially integrate them as a 
productive economic human.

1.1.	  Legal Foundation

•	 The Act of Parliament, No. 21 of 2002
•	 The Youth Corps Regulations, No. 01 of 2003

1.2 Organization of the Youth Corps Council

The organization of the Youth Corps consists of four tiers.
a.	 The Youth Corps Council
b.	 The Youth Corps Headquarters
c.	 The Provincial Headquarters
d.	 The Network of Training Centers
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a. The Youth Corps Council 

The Youth Corps Council is appointed by the Minister in charge of the Subject as provided 
for by the Act of Parliament, No. 21 of 2002. Accordingly, the Youth Corps is governed by a 
council of five members.

Members of the Youth Corps Council for the year 2022

• Col. Dharshana Ratnayake, RWP, RSP
  Chairman - National Youth Corps

• Mr. Chandraratna Pallegama
  Member 
  Additional Secretary  
  (Administration and Procurement),  
  Ministry of Youth and Sports

• Mrs. W.M.D.T. Wickremasinghe
  Member 
  Additional Secretary  
  (Administration and Procurement), 
  Ministry of Youth and Sports
  (Officer succeeding  
  Mr. Chandraratna Pallegama)                   
                         
• Dr. Chaminda Abeysingha	
  Member   
  Senior Lecturer, University of Kelaniya
        
• Mr. M.R.V.R. Meepura	
  Member 
  Treasury Representative Additional Director    
General (Acting)

• Mrs. D.A. Niharepola
  Member   
  Director, Acting (Ministry of Finance)
  (Officer succeeding  
   Mr. M.R.V.R. Meepura)

• Mr. Prasanna Chandrajith
  Member
  Additional Secretary,  
  Ministry of Youth and Sports
  (Officer succeeding  
  Mrs. W.M.D.T. Wickremasinghe)

• Mr. Deepal Siribaddana
  Member 
  Additional Secretary,  
  Ministry of Youth and Sports
  (Officer succeeding  
  Mr. Prasanna Chandrajith

• Dr. Mrs. E.A.D. Anusha Edirisingha
  Member
  Senior Lecturer, University of Kelaniya 

• Mr. Tanesh Bernard Dias			 
  Member
  Head of Human Resources
  Board of Control for Cricket 
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   b. Youth Corps Headquarters 
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c. Provincial Directors

Colonel W.H.S. Ariyaratna,
Western

Major General S.T. Senaviratna,
Uva

Major A.K. Wijeratna,
Central

	

Lt. Col. M.P.A. Indunil,
Sabaragamuwa

Lieutenant Colonel K.M.D. Ranjan,
Southern Colonel W.A.Y. Wickramasingha,

North Central

Major P.M.U. Bandaranayaka,
North Western Mr. L.H.P. Sandanath,

Northern

Mr. K.M.I.W. Kulatunga,
Eastern
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Sn
. Province Center Address Tel. No.

1 Western Katunayake Dhammaloka Mawatha, Walana, 
Katunayake. 

0112-260 020

2 Attanagalla Wathupitiwala, Attanagalla, 
Nittambuwa.

033-228 2232

3 Divulapitiya Walpita, Divulapitiya. 033-227 2875
4 Bulathsinhala National Youth Corps Training 

Center, Bulathsinhala.
034-228 2322

5 Yakkala Werellawatta, Yakkala. 033-223 3534
6 Central Gampola Nawalapitiya Road, Kudamake, 

Gampola. 
081-207 8177

7 Naula Arangala, Naula. 066-224 6204
8 Nuwara Eliya Meepilimana, Ambewela, Nuwara 

Eliya.  
052-353 6332

9 Walapane Harasbedda, Walapane. 052-205 0010
10 Senkadagala Sirimaluyana, Augustawatta, Kandy.  081-238 9134
11 Yatinuwara Yatinuwara, Pilapitiya, Muruthalawa. 081-241 0026
12 Southern Galle Wekunugoda, Bope, Galle. 091-223 3182
13 Neluwa Piyasena Gamage Building Complex, 

Ambalgedara, Neluwa.  
091-309 8911

14 Akuressa Maramba, Akuressa. 041-313 1216
15 Weeraketiya Naigala, Hakuruela, Weeraketiya. 047-225 7143
16 Suriyawewa Central College Road, Suriyawewa. 047-228 8169
17 Akmeemana Kurunduwatta, Akmeemana. 091-312 1736
18 Dikwella Urugamuwa, Dikwella. 041-225 5055
19 Lunugamvehera Lunugamvehera, Thalawa. 047-2239292
20 Weerawila National Youth Corps Training 

Center, Weerawila.
047-3128444

21 North Western Kuliyapitiya Degammedda, Wewagama, 
Kuliyapitiya.

037-228 3680

22 Wariyapola Courts Road, Wariyapola. 037-2268375
23 Mawathagama Denvore Watta, Mawathagama. 037-2298668
24 Panduwasnuwara Nugawela Junction, 

Panduwasnuwara.
037-2291803

25 Dodangaslanda Alakolamada, Maduragoda, 
Dodangaslanda.

037-225 2655

26 Nattandiya Sagaragama, Nattandiya. 032-2050815
27 Wennappuwa Ranaviru Kamalasiri Mawatha, 

Bolana, Waikkala.
031- 227 7199

28 Alawwa Waligamuwa, Alawwa.   037-2067885

 d. Network of Training Centers
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29 North Central Kekirawa Mahaweli Side, Olukaranda, 
Kekirawa.

025 -226 3297

30 Kalawewa Galnewa, Bulnewa, Kalawewa. 025 -226 9946
31 Anuradhapura Mapaladikulam, Anuradhapura  025- 385 2809
32 Medirigiriya Kavudulugama, Medirigiriya. 027- 205 0477
33 Galenbindunuwewa Yakkala, Galenbindunuwewa. 025- 225 8355
34 Uva Bandarawela Bindunuwewa, Bandarawela. 057-222 2214
35 Mahiyanganaya Mapakada, Mahiyanganaya. 055-225 7118
36 Thanamalwila Bodagama, Mahiyanganaya. 047-322 0529
37 Monaragala Weliyaya, Monaragala. 055-205 5741
38 Wellawaya Yalabowawatta, Wellawaya. 055-2274157
39 Siyambalanduwa 19th Mile, Pothuvil Road, 

Siyambalanduwa.
0703538292

40 Sabaragamuwa Nivithigala Ambalandeniya, Watapotha Road, 
Nivithigala.  

045-227 9970

41 Galigamuwa Asideniya, Galigamuwa Town, 
Galigamuwa. 

035-228 2993

42 Embilipitiya ‘Gamuda’ Idama, Yodhagama, 
Embilipitiya.  

047-226 2399

43 Kegalle Gangodawatta, Kegalle. 035- 222 3260
44 Balangoda Batugammana, Balangoda. 045- 312 9898 
45 Dehiovita Kanangama, Dehiovita. 036-226 7671
46 Eastern Ampara Education Administration Building, 

Uhana Road, Ampara. 
063-222 4810

47 Seruwawila Seruwawila, Alioluwa, Serunuwara. 026-454 9439
48 Gomarankadawala Wilpanakulama, Gomarankadawala.  026-454 9428
49 Kuchchaweli Salapearu, Kuchchaweli. 026-222 8709
50 Trincomalee Circular Road, Saddhapura, 

Trincomalee. 
026-454 9432

51 Dehiattakandiya Lihiniyagama, Damanawela, 
Dehiattakandiya.

027-205 6723

52 Valachchena 18th Post, Gandhinagar Road, 
Kalkuda, Valachchena.

065-312 1085

53 Northern Mullaitivu Wattuwakkal, Mullaitivu. 021 -229 0428
54 Mannar Thaleimannar Road, Mannar. 023- 225 1917
55 Vauniya Irattaperiyakulam, Vauniya. 024- 205 4558

Special Training Centers 

Srl. No. Province Center Address Tel. No.
1 Central Hotel Training School Inamaluwa, 

Dambulla.
066-2286177
070-2587411

Adventure based Training Center Naula 066-224 6204
2 Southern Hotel Training School (Proposed) Kataragama -
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Training Center Location Map
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Members of the Audit and Management Committee

1st Quarter 2022
1.	 Mrs. D.A. Niharepola	             - Director (Actg.) - National planning Department  
						       - Committee Chairperson
2.	 Mrs. W.M.D.T. Wickremasinghe	 - Additional Secretary (Administration & Procurement)  
						      – Ministry of Youth and Sports - Member
3.	 Dr. Chaminda Abeysingha 		 - Member of the Youth Corps Council 
 						      - Member
4.	 Mr. H. D. Jude Perera    		  - Audit Superintendent -  
						         Government Audit Office - 	 Observer
5.	 Mr. W.P.D.M.J. Perera  		  - Chief Internal Auditor  
						      - Ministry of Youth and Sports - Observer 
2nd Quarter 2022
1.	 Mrs. D.A. Niharepola     		   - Director (Actg.) - National planning Department  
						       – Committee Chairperson 
2. 	 Mrs. W.M.D.T. Wickremasinghe	  - Additional Secretary 
						         (Administration & Procurement) 
						      – Ministry of Youth and Sports - Member
3.	  Dr. Chaminda Abeysingha 		 - Member of the Youth Corps Council  
						      - Member
4. 	 Mr. H. D. Jude Perera       	  	 -  Audit Superintendent  
						      - Government Audit Office - Observer
5. 	 Mr. W.P.D.M.J. Perera    	  	 - Chief Internal Auditor  
						      - Ministry of Youth and Sports - Observer 
3rd Quarter 2022
1.	 Mrs. D.A. Niharepola      		  -  Director (Actg.) - National planning Department -   
                                                       		     Committee Chairperson 
2. 	 Mr. K. Chandrajith   			  -  Additional Secretary (Development)
                                                 		  - Ministry   of Youth and Sports  - Member
3.	 Dr. Chaminda Abeysingha 		 - Member of the Youth Corps Council  - 			
				       		     Member
   4. Mr. H. D. Jude Perera  	            	 -  Audit Superintendent - Government Audit Office - 	
						         Observer 
   5. Mr. W.P.D.M.J. Perera    		  - Chief Internal Auditor  
						      - Ministry   of Youth and Sports – Observer 	
4th Quarter 2022
1.	 Mrs. D.A. Niharepola     		  - Director (Actg.) - National planning Department  
						      - Committee Chairperson
2.	  Mr. D.C. Siribaddana   	  	 - Additional Secretary (Development) 
                                                       		 - Ministry   of Youth and Sports  - Member
3.	 Dr. Chaminda Abeysingha 	 	 - Member of the Youth Corps Council  
						      - Member 
4.	 Mr. H. D. Jude Perera             	 - Audit Superintendent  
						      - Government Audit Office - Observer
5.	 Mr. W.P.D.M.J. Perera               	 - Chief Internal Auditor 
						      - Ministry of Youth and Sports - Observer
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2.Training and Development Activities
It is a matter to be happy that the Youth Corps has been able to accomplish an excellent 
mission towards the discipline, leadership and personality development of the community of 
youth in Sri Lanka over the past twenty years. 
The primary role of the National Youth Corps is :
a. 	 Youth development; and
b. 	 Vocational education and job-oriented training.
In the exercise of carrying out the task of youth development, the Youth Corps has chosen 
life skill development in the youth as its primary strategy. Accordingly, a three-month life 
skills training course is in operation across the 55 youth corps training centers in the island. 
The course awardees will also have the opportunity to obtain an internationally recognized 
City & Guild certification by virtue of this course. Also, a three-month Advanced Certificate 
Course is being conducted by the Youth Corps in collaboration with an institution recognized 
by the University Grants Commission in order to develop the IT skills and English language 
skills needed to empower the youth. Any young man or woman between the ages of 16 
and 29 can participate in this course and the trainees who are enrolled in the course are 
called “Youth Cadets”. The aim of the concept of youth cadet is to produce a citizen with high 
qualities such as national discipline, patriotism, commitment to national development and 
pride in work.
Following activities can be identified as other youth programs undertaken by the Youth 
Corps :
a. Implementation of foreign language training programs in 14 training centers. (Chinese, 	
Japanese and Korean languages are operational);
b. Conducting training courses to groom young people with singing, music playing and 
dancing abilities as professional artists at Yakkala Aesthetic Training Institute and 
introducing them to the related field;
c. Commencement of the training courses in volleyball, netball 
, archery and air rifle shooting at Divulapitiya Sports Training Center.
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The fact that these training courses are designed for the development of professional skills 
based on life skills is also a great help for a complete process of youth development.
In addition to these training programs, the Youth Corps also conducts leadership and 
personality development training programs for students of schools and talent-based life 
skills training programs for other public and private sector staffs designed according to the 
needs of the respective institutions.
Even though the Youth Corps is not supposed to be a traditional vocational training 
institution, it performs a unique task in the field of vocational education and job training. The 
National Youth Corps is in possession of an ability that no other vocational training institute 
has. That is to say, the National Youth Corps is capable of providing vocational training to 
the youth by coordinating any public or private vocational training institute in the island. 
Accordingly, the young cadets who successfully complete the life skills training are directed 
to a professional training that matches their ability and interest pursuant to a proper and 
accurate socio-metric testing method. Young cadets who excel especially in the Life Skills 
Training Course will be given the opportunity to pursue any vocational training course worth 
up to one hundred thousand of rupees.
Opening up a new path in the field of vocational training, the Corpse was also able to jointly 
launch several job-oriented vocational training courses during the year 2022 with the 
following institutions.
•	 Apparel Industry Courses - Sri Lanka Textile  Garments Institute
•	 Caregiver Course - Lanka Hospitals Private Limited
•	 Heavy Equipment and Machinery Course - RSM Institute, Galle
•	 Diamond Cutting Course - Diamond Cutters Institute
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It is also a remarkable fact that the young cadets have directly entered the professional 
training field by virtue of the courses operational in the hotel sector through the hotel 
training school situated in Inamaluwa, Dambulla, which is under the purview of the National 
Youth Corps. The young cadets undergoing training at the hotel training school will be 
directed to job training for leading hotels in the island and asked to be employed there. 
In addition to these courses, a bungalow caretaker course was also started by the hotel 
training school during the year 2022 as a new introduction.
Currently, pre-school training courses based on life skills have also been commenced for 
pre-school wardens and the pilot program in that regard was implemented at Madirigiriya 
Training Centre.
Furthermore, the interim budget of 2022 proposed program, "special vocational training 
program implemented with the aim of facilitating new jobs based on skills" was conducted 
by the National Youth Corps as an accelerated efficient and effective program. The following 
courses were implemented in conjunction with recognized professional training institutes 
to cater to the demand of the job market, opening up easy avenues to employment 
opportunities.

1.	 Heavy Vehicle, Equipment & Machinery 		
	 Course  
	 (Backhoe (JCB) loader & Excavator 		
	 Operator) 
2.	 House Keeping Course
3.	 Front Office Course
4.	 Food & Beverage Serving Course
5.	 Pastry & Bakery Course
6.	 International Cookery Course
7.	 Steward Course
8.	 Advanced Certificate in Cyber Security 		
	 Course

9.	 CISCO Certified Network 		
	 Associate  (CCNA)
10.	 Caregiver Course
11.	 Marine Welder / Fitter Course
12.	 Certificate in Welding 		
	 Technology (4G)
13.	 Lathe Machine Operation 
14.	 Aluminum Fabricating 		
	 Technician
15.	 Barrister
16.	 Facility Management Assistant
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Apart from this, as a leadership and personality development exercise, adventure-based 
training is one of the components of youth development process of the National Youth Corps, 
and these programs are conducted at the center of outbound adventure-based training at 
Naula as its pivotal point. Any public or private institution in the island can avail the service 
through this center to add to the enhancement of the efficiency of their staff members and 
to groom them with leadership and personality qualities. Also, all the training centers in the 
island currently have the facility areas for outbound adventure-based endurance training, 
commencing from the year 2022.
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3 Progress Review - 2022
3.1 Training and development programs (Young Male and Female Cadets)

3.1.1 Training programs
* Among the trainees who followed the life skills training course in the year 2022, the 

Program Progress
Expected Number of 
Trainees

Number Participated

Life Skill Training Course 10000 7432
Advanced Certificate Course in Information 
Technology and English Language

4500 4569

Referrals to Vocational Training 1150 *992

number of trainees referred to vocational training as at 31.12.2022 is 992. As the vocational 
training courses relating to the respective vocational fields selected by some of the trainees 
were started in the year 2023, they have been directed to vocational training during that 
year. The number of trainees involved thereiin were 116. Accordingly, the actual number of 
trainees referred to vocational training in relation to the year 2022 is 1108.  

In the action plan, two batches of trainees were planned to be recruited for the year 2022, 
but the expected targets were not to be achieved due to the economic and fuel crisis in the 
country at the time of recruitment. Accordingly, the re-recruitment was started in October 
2022 and the third batch made its way in. As such, 03 courses have been arranged to have 
taken place for this year.
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3.1.2  Summary  of the Certificate Courses in  
Information Communication Technology and English Language

Advanced Certificate Course in 
Information Communication Technology 

Batch -  01 Registered 2444
Number gone on to 
complete the Course

1720

Batch -  02 Registered 2035
Number gone on to 
complete the Course

1796

Advanced Certificate Course in English 
Language 

Batch -  01 Registered 2445
Number gone on to 
complete the Course

1739

Batch -  02 Registered 2044
Number gone on to 
complete the Course

1723

3.1.3 Development Programs

Program Projected Progress
No. of 
Programs 

No. of 
Participants

No. of 
Programs

No. of 
Participants

Narcotic Drug Prevention Program 110 10000 153 3908
Sexually Transmitted Diseases (STD) 
Prevention Program 

153 3788

Non Communicable Diseases (NCD) 
Prevention Program

152 3835

Essay Competition 154 3857
Debate Contest 149 3915
Quiz Contest 153 3901
Disaster Management Program 152 3907
Sport Meet (Center level) 91 3385
Arts Festival – (National Level) – 
Paurushabimani)

01 1300 01 1500

* Passing out Ceremony (National / 
Center level)

110 3000 54 4082

* Passing out ceremonies were arranged for the first and second batches at the same time, 
and the passing out ceremonies for the third batch are expected to be held in the year 2023.
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3.2 	 Vocational Training Courses conducted by  
	 the Youth Corps 

3.2.1 Hotel School - Dambulla
Batch I 

Srl. 
No.

Course NVQ 
Level

 No. 
Registered

No. gone on to 
complete the 

training

Course 
Duration 
(Months)

01 Pastry & Bakery 4 25 23 6
02 International Cookery 4 39 36 6
03 Food & Beverages Serving 4 39 32 6
04 Front Office Receptionist 4 3 3 6
05 House Keeping 3 21 19 3

Total 127 113
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Srl. 
No.

Course NVQ 
Level

 No. 
Registered

No. gone on to 
complete the 

training

Course 
Duration 
(Months)

01 Pastry & Bakery 4 47 39 6
02 International Cookery 4 85 69 6
03 Food & Beverages Serving 4 52 36 6
04 Front Office Receptionist 4 19 10 6
05 House Keeping 3 41 37 3
06 Bungalow Keeper 3 25 25 3

Total 269 216

Batch II 
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3.2.2  Aesthetic Training Institute - Yakkala

Srl. 
No.

Course NVQ 
Level

Course 
Duration 
(Months)

Year Batch No. 
Registered

Remarks

1. Drumming 
and 
Dancing

6 Two Years 2022 Batch I 23 Second Semester 
starts in the month 
of April 2023 

2. Music 4 One Year 2022 Batch I 07 Second Semester 
starts in the month 
of April 2023
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3.3  Job Oriented Training Courses – 2022

Srl. No. Course
Partnering 
institute/ 
organization

No. of Trainees Remarks

1

Backhoe Loader/ 
Excavator 
Operator Training              
(NVQ Level 3)

RSM Heavy 
Vehicle and 
Heavy Machinery 
Training School

45 Job oriented 
training

2 Caregiver (NVQ 
Level 3)

Lanka Hospitals 
Corporation PLC

21 Job oriented 
training  

3

Machine Operator Classic Fashion 
Apparel, Jordan

409 24 persons 
have been on 
overseas job 
placements.

4
Diamond cutting 
professionals

Diamond Cutters 
Limited

56 Will be placed 
on jobs after 
training.

5 Pre School – 
Medirigiriya 

Medirigiriya 
Training Center

20 -
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3.4  Adventure-based Outbound Training

3.5 	 Life Skills and Leadership Training Programs -  
	 External Institutions

3.6  Capacity Development Programs - Staff

Program Projected Progress
No. of Participants No. of Participants

Leadership Training Program for School 
Students

2,500 80,771

Training Program for Staffs of Public and 
Private Sector

50,000 43,119

Srl. No. Program Projected Progress

01 Scholarship Grants 10 (Participants) 10 (Participants)
02 Training of Trainers

(In view of the covid 19 pandemic 
situation, training programs 
were conducted online during 
the first half of the year and 
on-site training programs were 
conducted during the latter part 
of the period.)

2500 Human Days 2958 Human Days

03 Training - Other 05 (Programs) 04 (Programs)
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3.7  Skill-based Vocational Training to create new job opportunities		
	 (Interim budget)

Srl. 
No.

Course Institute NVQ Level / 
Certificate

Projected Total 
Trainees

1 Backhoe Loader / 
Excavator Operator   
Training 

RSM Heavy Vehicle 
and Heavy Machinery 
Training School 

NVQ  L3 250 329 

2 House Keeping Hotel Training School 
of Youth Corps  

NVQ  L3 50 244 
3 Front Office NVQ  L4 50 
4 Food and Beverages 

Serving 
50 

5 Pastry and & Bakery 50 
6 International Cookery 50 
7 Marine Welder Fitter CINEC Campus (pvt) 

Ltd 
Certificate 100 120 

8 Lathe Machine Operation Certificate 25 24 
9 Aluminum Fabricating 

Technician 
Certificate 60 97 

10 Welding Technology  (4G) Certificate 75 108 
11 Food and Beverage 

(Steward) 
Wayamba College of 
Technology

NVQ  L3 100 100 

12 Barrister (Coffee Maker) NVQ  L3 25 25 
13 Facility Management 

Assistant 
Certificate 25 11 

14 Caregiver Lanka Hospitals 
Corporation PLC  

NVQ  L3 50 14 

15 Fundamentals of  Cyber 
Security 

CISCO Network 
Academy 

Certificate 1200 1392 

16 Advanced Certificate in 
Information   Technology 

SIBA Campus Certificate 2500 2035 

Total 4660 4499
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3.8 Language Training

Srl. 
No.

Course Duration Annual Target Number gone on to 
complete the Course

01 Japanese Language - JLPT 05 300 Hours 2,000 Trainees 415
02 Chinese Language S-HK Level 01 150 Hours 240
03 Korean Language – EPF Topik 06 Months  10
Total 665
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3.9 Achievements
•	 Opening up new training opportunities by tying up with nationally and 			 
	 internationally recognized institutes.

•	 Lanka Hospitals Corporation PLC
•	 CINEC Campus
•	 RSM Heavy Vehicle and Heavy Machinery Training School 
•	 Wayamba College of Technology
•	 Diamond Cutters Limited  

•	 Being the only institution in South Asia to get international recognition for a life 		
	 skill development course. 

•	 The Youth Corps won the first place in the island in the Certificate Course 	in 		
	 Psycho-counselling conducted by the National Authority on Tobacco and Alcohol 	
	 (NATA).

•	 The Youth Corps got the opportunity to represent the CERTs 2022 				  
	 International Competition on Disaster Management held in Pakistan.

•	 The participation of an officer representing the Youth Corps in the Program for 		
	 Enhancement of Emergency Response (Peer) in South Asia (Master Instructor) 		
	 held in Thailand.
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  3.10 Future goals
•	 To recruit maximum number of young cadets for life skills course as per training capacity 	
	 of all training centers.

•	 To conduct leadership and personality development training programs for male and 		
	 female students in all schools covering the feeder areas where each National Youth 	
	 Corps Training Centre is situated.

•	 To promote the Life Skills and Language Training Program for external groups as 		
	 a source of income generation charging a course fee from such external parties who 	
	 are trained under such training courses.

•	 To undertake construction of Obstacle Tracks within all training centers and to make 	
	 an opportunity available for external institutions to train themselves with outbound 		
	 adventure-based activities in such playing areas.

•	 To develop the Outbound Training Centre situated in Naula as a source of income 		
	 generation by expanding the infrastructure facilities of it.

•	 To undertake development of training instructors as a trained pool in order that an 		
	 effective and efficient service to be made possible by improving the knowledge, skills 	
	 and attitudes of such instructors.

•	 To see to the establishment of a Management Information System(MIS) and a 		
	 Learning Management System (LMS) by the year 2023.

•	 To see to the establishment of an efficient and effective monitoring & evaluation 		
	 system by the year 2024.

•	 To see to the accomplishment of a corporate system with branded certification in the 	
	 year 2024.

•	 To see to the establishment of an organization with internationally validated quality 		
	 management systems by the year 2024

•	 To see to 135,000 job placements of skilled workers with skills matching the trends of 	
	 labor market internally and externally by the year 2027.

•	 To see to the projected youth community of 380,000 by the year 2027 being equipped 	
	 with life skills in tandem with the future world of work.

•	 To see to the establishment of a socially, economically, culturally and environmentally 	
	 empowered system of 60 training centers by the year 2027.

•	 To see to the establishment of an attractive network of training centers by the year 2027.

•	 To see to the establishment of a 25% self-financing institution by the year 2027.

•	 To turn out the projected beneficiaries by the year 2027 as a qualified force of 		
	 trainees to correspond with the demand of the international labor market.
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04 Training Courses
  4.1 Life Skills Training Course
The youth turns out to be a very important social factor in every country, and the economic 
growth of a country as well as the national security depends on the youth in a very large scale. 
It is considered as one of the prime needs of any country to build the youth as a complete 
group of community full of skills replete with qualitative attributes. The most important thing 
here is to establish and inculcate life skills in students. A student who has not come up with 
life skills in himself does not have the attitudes of trying to understand the very essence that 
would allow everyone to live in a better society. Sri Lanka's education system has not yet been 
reformed to meet the above needs. Currently, the labor market is looking for life skills along 
with competencies in hard skills in the new aspirants of employment. In a backdrop where the 
need for a training program to establish life skills in the Sri Lankan youth is apparent to be 
very grave at present, the National Youth Corps is currently playing the role of the foremost 
government institution to fill that void.
In addition to keeping nationally recognized certifications on offer by the National Youth Corps, 
it has become the only institution in South Asia to gain international recognition for a life skill 
development course offering accredited hard skill and life skill certificates having entered 
into agreement from the year 2022 onwards with City & Guilds which is a global leader in 
skill development, being in the related field with more than 140 years of experience in skill 
development, social mobility, prosperity and success.
The City and Guilds of London Institute (CGLI) was established in the city of London in 1878. 
The instiute, City and Guilds is a worldwide organization known for its social, economic 
and especially, educational development. This move has given the opportunity to conduct 
training and educational activities associated with the courses of the National Youth Corps in 
keeping with the international standards. Furthermore, the trainees have been provided the 
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opportunity to enter the local and foreign job markets and work hard with the Chartered Life 
skill Instructors and other staff personnel of the National Youth Corps. The City and Guilds 
Institute constantly keeps on overseeing and monitoring the life skills course of the National 
Youth Corps and its evaluation process.
Pursuant to the agreements entered into with the partner institutions as such, more 
opportunities are kept open for Sri Lankan youths to have exposure to capacity development 
as well as to gain access to opportunities of acquiring foreign labor market placements.
This course has been designed in order that the young men and women can acquire the 
necessary knowledge through various activities in such a way that they are not confined to 
a classroom and receive theoretical and practical training. This course is conducted free of 
charge by qualified instructors on the subject at 55 National Youth Corps Training Centers 
spread out all over the island.
Benefits derived by the trainees -

•	 A host of Certificates :
•	 Life Skill Certificate - Domestic
•	 Advanced Certificate in English Language
•	 Advanced Certificate in Information Technology

	 SIBA Campus Certification
•	 Outbound Training – OBT Certificate 
•	 Sports and other certificates according to the programs taken part in and the talents 	
	 demonstrated	
•	 Uniforms
•	 A life insurance cover of Rs. 500,000.00 covering the entire 24 hours of the day during 	
	 the period of training
•	 A vocational training worth Rs. 100,000/- at the conclusion of 06 months
•	 Training in Tamil Language, Aesthetics, Basic Hand Tools and Physical Fitness
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The content of the syllabus of the Course in Life skills - 
The conceptual analysis linked to career guidance and counseling :
1.	 The self-awareness and the goal setting that are necessary to develop a life philosophy
2.	 The access to the labour market
3.	 To identify the world of work and develop necessary attitudes to get into it
4.	 Life skills for the professional career
5.	 Preparing and tendering an application for employment
6.	 Facing an interview
7.	 The entrepreneurial skill development and career migration

8.	 Community projects and voluntary programs

A.	 Leadership and Personality Development
1.	 Personal and social courtesy
2.	 Personal hygiene and grooming
3.	 Personal responsibility and obligations
4.	 Adolescent counseling objectives and its importance
5.	 Identifying the needs in adolescence
6.	 Sexual issues in adolescence and sexually transmitted diseases
7.	 Psychosexual problems and the new adolescent
8.	 Counseling in adolescence and spiritual intelligence management
9.	 Autonomy / Personality
10.	 Development of leadership skills
11.	 Development of interpersonal relationships
12.	 Communication skills
13.	 Team building
14.	 Self-motivation
15.	 Self-cognizance
16.	 Decision making and conflict management
17.	 Anxiety and emotions

18.	 Individual view of life

  In addition to the main subject of Life Skills, the course consists of disciplines such as 
Information Technology, English Language, Tamil Language, Aesthetics, Basic Hand Tools 
Training, Physical Fitness Training and Outbound Adventure Based Training.
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Subjects related to the Courses and their duration
Subject 2022

Batch I 
 (03 Months)

Batch II
(03 Months)

Batch III
(03 Months)

Batch I
(03 Months) 

SIBA

Batch II
(03 Months) 

SIBA
Information 
Technology

20 20 20 195 195

English Language 20 20 20 195 195
Physical Fitness 28
Aesthetics 30 60 30
Tamil Language 30
Basic Hand Tools 
Training

30 50 50

Outbound Training 32 24 24
Additional 6 8
Soft Skill Development 100 130 120
Total Period 296 312 264 390 390
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Enlistment of Trainees – Phase I
Srl. 
No.

Province Youth Corps Training 
Center

Enlisted  Training 
completed

M F Total M F Total
1 Western Katunayake 27 15 42 12 9 21
2 Attanagalla 23 13 36 18 7 25
3 Divulapitiya 24 9 33 14 7 21
4 Bulathsinhala 36 32 68 19 17 36
5 Yakkala 15 17 32 12 12 24
6 Central Gampola 27 13 40 21 10 31
7 Naula 12 13 25 10 11 21
8 Nuwara Eliya 5 16 21 3 10 13
9 Walapane 8 7 15 6 6 12
10 Senkadagala 11 15 26 9 9 18
11 Yatinuwara 11 20 31 7 18 25
12 Southern Galle 10 10 20 7 7 14
13 Neluwa 14 13 27 9 10 19
14 Akuressa 12 13 25 8 11 19
15 Weeraketiya 10 24 34 2 12 14
16 Suriyawewa 11 11  22 6 8 14
17 Akmeemana 8 8 16 8 5 13
18 Dikwella 18 28 46 12 8 20
19 Lunugamvehera 7 6 13 5 2 7
20 Weerawila 7 1 8 5 1 6
21 North Central Kekirawa 20 11 31 13 4 17
23 Kalawewa 14 16 30 9 4 13
24 Anuradhapura 29 20 49 13 10 23
25 Galenbindunuwewa 5 9 14 3 8 11
26 Uva Bandarawela 11 17 28 7 12 19
27 Mahiyanganaya 10 7 17 7 3 10
28 Thanamalwila 0 4 4 0 0 0
29 Monaragala 8 20 28 4 11 15
30 Wellawaya 3 11 14 0 8 8
31 Siyambalanduwa 5 8 13 2 8 10
32  North Western Kuliyapitiya 11 8 19 6 2 8
33 Wariyapola 20 48 68 14 35 49
34 Mawathagama 8 19 27 8 18 26
35 Panduwasnuwara 18 35 53 15 14 29
36 Dodangaslanda 21 11 32 10 10 20
37 Nattandiya 15 6 21 7 3 10
38 Wennappuwa 10 7 17 10 6 16
39 Alawwa 11 7 18 7 4 11
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40 Sabaragamuwa Nivithigala 25 21 46 10 14 24
41 Galigamuwa 5 11 16 1 4 5
42 Embilipitiya 11 25 36 8 13 21
43 Kegalle 27 22 49 23 10 33
44 Balangoda 17 18 35 12 16 28
45 Dehiovita 14 14 28 10 8 18
46 Eastern Ampara 12 11 23 8 8 16
47 Seruwawila 0 5 5 0 4 4
48 Gomarankadawala 3 7 10 1 3 4
49 Kuchchaweli 6 13 19 0 3 3
50 Trincomalee 11 6 17 1 2 3
51 Dehiattakandiya 9 8 17 1 3 4
52 Valachchena 41 43 84 24 33 57
53 Medirigiriya 28 49 77 17 26 43
54 Northern Mullaitivu 14 15 29 10 9 19
55 Mannar 16 6 22 3 0 3
56 Vauniya 10 13 23 5 2 7

Total 764 835 1599 462 498 960

Enlistment of Trainees – Phase II
Srl. 
No.

Province Youth Corps Training 
Center

Enlisted Training 
completed

M F Total M F Total
1 Western Katunayake 62 28 90 32 16 48

Attanagalla 66 31 97 42 24 66
Divulapitiya 63 48 111 40 38 78

2 Bulathsinhala 65 70 135 42 58 100
3 Yakkala 41 20 61 25 15 40
4 Central Gampola 96 73 169 61 49 110
5 Naula 46 54 100 29 34 63
6 Nuwara Eliya 30 31 61 23 24 47
7 Walapane 28 46 74 17 34 51
8 Senkadagala 49 27 76 28 22 50
9 Yatinuwara 63 39 102 36 23 59
10 Southern Galle 39 39 78 28 26 54
11 Neluwa 31 38 69 26 24 50
12 Akuressa 62 64 126 26 46 72
13 Weeraketiya 34 41 75 19 31 50
14 Suriyawewa 29 33 62 15 21 36
15 Akmeemana 40 33 73 27 24 51
16 Dikwella 31 26 57 10 15 25
17 Lunugamvehera 19 28 47 9 20 29
18 Weerawila 40 32 72 18 18 36
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19 North Central Kekirawa 154 86 240 110 75 185
20 Kalawewa 58 57 115 40 48 88
21 Anuradhapura 37 27 64 29 21 50
23 Galenbindunuwewa 48 56 104 29 31 60
24 Uva Bandarawela 60 37 97 39 23 62
25 Mahiyanganaya 39 57 96 35 34 69
26 Thanamalwila 20 19 39 10 9 19
27 Monaragala 95 102 197 43 55 98
28 Wellawaya 53 61 114 25 31 56
29 Siyambalanduwa 60 58 118 48 42 90
30  North Western Kuliyapitiya 14 24 38 9 18 27
31 Wariyapola 54 62 116 26 46 72
32 Mawathagama 54 67 121 26 46 72
33 Panduwasnuwara 72 47 119 63 41 104
34 Dodangaslanda 42 37 79 32 27 59
35 Nattandiya 29 11 40 23 6 29
36 Wennappuwa 35 31 66 23 18 41
37 Alawwa 49 30 79 30 18 48
38 Sabaragamuwa Nivithigala 36 29 65 24 15 39
39 Galigamuwa 51 28 79 23 9 32
40 Embilipitiya 38 82 120 26 56 82
41 Kegalle 99 40 139 48 27 75
42 Balangoda 38 25 63 25 15 40
43 Dehiovita 46 58 104 39 47 86
44 Eastern Ampara 35 45 80 18 26 44
45 Seruwawila 36 30 66 25 20 45
46 Gomarankadawala 18 20 38 13 15 28
47 Kuchchaweli 7 0 7 0 0 0
48 Trincomalee 26 34 60 14 26 40
49 Dehiattakandiya 46 43 89 32 24 56

Valachchena 65 74 139 36 47 83
Medirigiriya 55 30 85 45 23 68

50 Northern Mullaitivu 18 8 26 5 5 10
51 Mannar 45 9 54 12 5 17
52 Vauniya 34 37 71 18 18 36

Total 2600 2262 4862 1596 1529 3125
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Enlistment of Trainees - Phase III
Srl. 
No.

Province Youth Corps Training 
Center

Enlisted Training completed
M F Total M F Total

1 Western Katunayake 11 6 17 9 6 15
2 Attanagalla 15 16 31 8 13 21
3 Divulapitiya 12 10 22 6 7 13
4 Bulathsinhala 30 14 44 16 10 26
5 Yakkala 14 9 23 9 6 15
6 Central Gampola 36 24 60 28 21 49
7 Naula 14 9 23 11 9 20
8 Nuwara Eliya 15 22 37 8 15 23
9 Walapane 11 9 20 8 5 13
10 Senkadagala 13 7 20 7 4 11
11 Yatinuwara 3 5 8 2 1 3
12 Southern Galle 15 3 18 12 2 14
13 Neluwa 8 2 10 2 1 3
14 Akuressa 8 9 17 6 9 15
15 Weeraketiya 6 1 7 3 1 4
16 Suriyawewa 15 3 18 9 0 9
17 Akmeemana 4 4 8 4 1 5
18 Dikwella 7 3 10 4 2 6
19 Lunugamvehera 11 7 18 9 5 14
20 Weerawila 0 0 0 0 0 0
21 North Central Kekirawa 5 2 7 4 0 4
23 Kalawewa 9 6 15 7 5 12
24 Anuradhapura 6 6 12 5 6 11
25 Galenbindunuwewa 3 2 5 3 2 5
26 Uva Bandarawela 4 6 10 1 4 5
27 Mahiyanganaya 0 11 11 0 10 10
28 Thanamalwila 0 5 5 0 5 5
29 Monaragala 13 6 19 7 6 13
30 Wellawaya 0 0 0 0 0 0

Siyambalanduwa 1 4 5 1 4 5
 North Western Kuliyapitiya 4 5 9 3 3 6

31 Wariyapola 20 22 42 14 11 25
32 Mawathagama 12 20 32 5 13 18
33 Panduwasnuwara 28 18 46 24 17 41
34 Dodangaslanda 5 12 17 2 10 12
35 Nattandiya 3 6 9 3 6 9
36 Wennappuwa 8 7 15 8 6 14
37 Alawwa 8 0 8 0 0 0
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38 Sabaragamuwa Nivithigala 15 20 35 5 10 15
39 Galigamuwa 25 9 34 12 6 18
40 Embilipitiya 22 16 38 19 13 32
41 Kegalle 22 15 37 13 5 18
42 Balangoda 31 20 51 15 10 25
43 Dehiovita 18 14 32 9 8 17
44 Eastern Ampara 12 4 16 7 0 7
45 Seruwawila 0 0 0 0 0 0
46 Gomarankadawala 0 0 0 0 0 0
47 Kuchchaweli 0 0 0 0 0 0
48 Trincomalee 1 3 4 1 3 4
49 Dehiattakandiya 0 0 0 0 0 0
50 Valachchena 9 3 12 2 2 4
51 Medirigiriya 2 0 2 1 0 1
52 Northern Mullaitivu 3 0 3 0 0 0
53 Mannar 9 3 12 6 2 8
54 Vauniya 9 8 17 5 3 8

Total 555 416 971 343 288 631

Srl. No. Course in Life Skill 
Training

Enlisted Training completed
M F Total M F Total

01. Phase I 764 835 1599 462 498 960

02. Phase II 2600 2262 4862 1596 1529 3125
03. Phase III 555 416 971 343 288 631

Total 3919 3513 7432 2401 2315 4716

Srl. No. Month No. of Beneficiaries 
1 January 1011
2 February 3753
3 March 6125
4 april 1728
5 May 4726
6 June 3683
7 July 1706
8 Auguest 1839
9 September 1392
10 Octomber 6201
11 November 5707
12 December 5248

Full Total 43,119

4.1.1 Life Skill and Leadership Training Programs - External Institutions
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4.1.2  Training Programs of School Prefects

According to the requests made by the principals concerned to provide training related to 
the development of leadership qualities and abilities for the student leaders of their schools, 
the Youth Corps conducts training workshops for the school prefects and these training 
workshops are undertaken with the resource contribution of the officers of the National 
Youth Corps Headquarters as well as the instructors of the training centers.
These training workshops provide the school prefects with the knowledge they require in 
their duties as school prefects by way of related knowhow, lectures and practical activities 
they need to improve their leadership qualities to be successful in their role as a student 
leader.
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4.2 Advanced Certificate Course in Information Technology and English
Young male and female cadets completing life skills training who are interested in English 
and Information Technology can enroll in the Advanced Certificate in Information Technology 
and English course. This six-month course is conducted in collaboration with the Sri Lanka 
International Buddhist Academy approved by the University Grants Commission.
At the end of the course, two separate certificates are awarded for the subject of English 
and the subject of Information Technology, and the course has been designed in such a 
manner that those who successfully complete the course can proceed to the diploma 
course, the advanced diploma course and the graduate course for those who have passed 
03 Advanced Level subjects.

Sr
l. 

N
o.

Province National Youth 
Corps Training 
Centres

2022 First Batch
(Six months)

2022 Second Batch
(Six months)

Registered Completed Registered Completed
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1 Western Katunayake 40 40 28 26 33 33 32 33
2 Attanagalla 35 17 26 12 33 26 28 25
3 Divulapitiya 18 18 11 11 26 26 22 23
4 Bulathsinhala 32 35 26 25 26 0 11 0
5 Yakkala 17 32 12 25 26 26 22 16
6 Central Gampola 82 82 67 68 32 32 32 32
7 Naula 59 63 43 42 32 32 29 28
8 Nuwara Eliya 19 19 16 12 4 4 1 0
9 Walapane 30 30 16 16 22 22 16 20
10 Senkadagala 53 53 34 34 39 39 38 38
11 Yatinuwara 37 37 20 20 36 36 34 32
12 Southern Galle 27 26 17 24 23 23 16 20
13 Neluwa 32 23 15 14 32 19 23 16
14 Akuressa 66 66 41 39 48 48 40 45
15 Weeraketiya 68 68 42 41 37 37 27 29
16 Suriyawewa 44 44 36 35 27 27 27 27
17 Akmeemana 29 29 16 17 43 43 36 43
18 Dikwella 27 27 19 21 35 35 29 26
19 Lunugamvehera 28 35 17 18 27 27 23 24
20 Weerawila 35 35 28 28 29 29 28 29
21 North Central Kekirawa 73 73 54 54 63 58 61 54
22 Kalawewa 53 53 45 44 85 85 78 78
23 Anuradhapura 31 31 20 17 50 50 49 48
24 Medirigiriya 47 48 40 40 29 29 26 27
25 Galenbindunuwewa 63 63 55 49 120 120 82 86
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26 Uva Bandarawela 42 42 26 25 35 35 35 35
27 Mahiyanganaya 46 46 37 37 34 34 13 24
28 Thanamalwila 24 24 21 21 16 16 15 15
29 Monaragala 61 61 53 53 32 32 32 32
30 Wellawaya 64 66 37 37 36 35 33 33
31 Siyambalanduwa 40 40 33 34 37 38 20 33
32  North Western Kuliyapitiya 21 21 21 21 36 40 27 31
33 Wariyapola 81 82 67 68 66 66 66 65
34 Mawathagama 35 35 28 32 46 64 33 36
35 Panduwasnuwara 56 52 41 32 35 35 24 33
36 Dodangaslanda 36 36 24 23 39 39 32 33
37 Nattandiya 9 9 6 6 11 18 5 16
38 Wennappuwa 33 32 28 27 42 42 34 30
39 Alawwa 28 27 21 20 35 41 25 32
40 Sabaragamuwa Nivithigala 39 39 24 23 23 23 22 20
41 Galigamuwa 24 24 17 17 23 23 22 23
42 Embilipitiya 57 59 35 39 32 32 31 31
43 Kegalle 38 38 31 31 28 28 28 28
44 Balangoda 65 65 55 50 34 34 34 34
45 Dehiovita 71 71 63 61 100 100 95 98
46 Eastern Ampara 54 54 33 38 13 13 13 13
47 Seruwawila 41 41 17 16 32 32 32 31
48 Gomarankadawala 26 26 18 18 23 21 15 20
49 Kuchchaweli 25 25 5 5 10 10 4 6
50 Trincomalee 35 35 35 35 49 49 44 48
51 Dehiattakandiya 51 52 33 34 75 75 61 61
52 Valachchena 149 149 110 110 58 58 40 44
54 Northern Mullaitivu 46 46 21 21 20 31 15 29
55 Mannar 46 43 19 15 42 42 42 42
56 Vauniya 57 57 36 39 25 23 21 21

Total 2445 2444 1739 1720 2044 2035 1723 1796
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4.3 Referrals to Vocational Training – Young Male and Female Cadets 
Apart from basic life skills, the life skills based on professional skills can be identified and 
there are also skills that are unique to each profession. And the professionals who are sent 
for foreign jobs should also be given familiarity with the life skills specific to each country. It 
is important to pay attention to it in vocational education and job training as well. A person 
will also need those unique life skills to boost efficiency and effectiveness in his or her 
respective profession. Particularly important in this regard are effective communication and 
interpersonal skills, leadership ability, problem solving, work ethics, time management and 
team spirit.
The trainees who successfully complete the six-month training will be directed to 
the vocational training courses under the following professional fields handled by the 
recognized vocational education institutes of the public and private sector selected 
according to their professional interest and the capabilities they have at present. The 
hitherto existed method of paying a sum amounting to Rs. 10,000 as course fees paid to 
the trainees by the National Youth Corps saw a revision to pay out a maximum sum of Rs. 
100,000 per trainee after having selected 30 persons from each of the training center for the 
purpose of referring them to follow vocational training courses on full-time scholarships 
with effect from the Phase I in 2021. The rest of the male and female trainees are directed 
to the charge free vocational training courses of their choice, laying the necessary basic 
foundation for them to find the way forward to their future professional field.
In the same vein, the National Youth Corps continues to monitor the progress of the trainees 
whilst their vocational training courses are in motion and carries on with the task of guiding 
them through to suitable employment opportunities.

1. Hotel and Tourism 14. Building and Construction
2. Vehicle Repair and Maintenance and 

Automobile Mechanics
15. Wood Work and Carpentry

3. Nursing and Care Service 16. Finance, Banking and Management
4. Information Communication and 

Multimedia Technology
17. Human Resource Management

5. Beauty Culture, Hair Dressing and 
Bridal Makeover

18. Dancing

6. Welder and Aluminium Fabricator 19. Aesthetics
7. Languages 20. Other
8. Garments and Tailoring 21. Body Wellness 
9. Refrigeration and Air Conditioning 22. Printing and Packaging

10. Arts and Media and Graphics 23. Agricultural Plantations and Animal 
Husbandry

11. Electrical, Electronics and 
Telecommunication

24. Landscaping

12. Heavy Machine and Equipment 
Operator

13. Pre School Teacher
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Sr
l. 

N
o.

Pr
ov

in
ce

Training Center

To
ta

l N
um

be
r 

of
 S

tu
de

nt
s

Co
ur

se
s

Sc
ho

la
rs

hi
p 

A
w

ar
ds

Co
ur

se
 

D
es

er
tio

ns

Payments

Pu
bl

ic
 S

ec
to

r

Pr
iv

at
e 

Se
ct

or

FR
EE

 

Sc
ho

la
rs

hi
ps

Pu
bl

ic
 S

ec
to

r

Pr
iv

at
e 

Se
ct

or

NYC Course Fees

1

Ea
st

er
n

Ampara 8 8 Nil 8 Nil 4 Nil Nil Nil

2 Dehiattakandiya 2 2 Nil 2 Nil Nil Nil Nil Nil

3 Gomarankadawala Nil Nil Nil Nil Nil Nil Nil Nil Nil

4 Kuchchaveli 3 3 Nil 3 Nil 3 Nil Nil Nil

5 Seruwawila 8 8 Nil 8 Nil Nil Nil Nil Nil

6 Trincomalee Nil Nil Nil Nil Nil Nil Nil Nil Nil

7 Medirigiriya 6 6 0 6 0 0 0 0 0

8 Valachchena 10 8 2 8 Nil 1 Nil Nil Nil

9

Ce
nt

ra
l

Yatinuwara 37 37 Nil 37 Nil Nil Nil Nil Nil

10 Valapane 38 17 22 17 22 4 0 1,900,400.00 1,956,400.00 

11 Senkadagala 6 6 Nil 6 Nil Nil Nil Nil Nil

12 Nuwara Eliya 28 14 14 14 15 Nil Nil 879,880.00 879,880.00 

13 Naula Nil Nil Nil Nil Nil Nil Nil Nil Nil

14 Gampola 57 47 10 43 10 1 Nil 1,137,000.00 1,137,000.00 

15

N
or

th
 C

en
tr

al Kekirawa 46 46 Nil 34 12 Nil Nil Nil Nil

16 Kalawewa 29 28 1 27 1 Nil Nil 62,000.00 62,000.00 

17 Galenbindunuwewa 30 30 Nil 28 2 Nil Nil 50,000.00 50,000.00 

18 Anuradhapura 43 36 7 36 7 Nil Nil 642,000.00 1,822,000.00 

19

N
or

th
er

n Vauniya 6 6 Nil 6 Nil 2 Nil Nil Nil

20 Mullaitivu 1 1 Nil 1 Nil Nil Nil Nil Nil

21 Mannar 8 8 Nil 8 Nil Nil Nil Nil Nil

22

N
or

th
 W

es
te

rn

Wennappuwa 9 5 4 5 4 Nil Nil 330,000.00 1,040,000.00 

23 Dodangaslanda 9 5 4 8 1 Nil Nil 195,000.00 195,000.00 

24 Alawwa 1 1 Nil 1 Nil Nil Nil Nil Nil

25 Wariyapola 37 18 19 17 20 Nil Nil 576,000.00 576,000.00 

26 Panduwasnuwara 43 37 6 37 6 Nil Nil 304,000.00 304,000.00 

27 Nattandiya 2 1 1 1 1 Nil Nil 68,000.00 68,000.00 

28 Mawathagama 21 10 11 10 11 Nil Nil 927,000.00 1,287,000.00 

29 Kuliyapitiya 6 2 4 1 5 Nil Nil 125,000.00 125,000.00 

30

Sa
ba

ra
ga

m
uw

a

Nivithigala 42 42 Nil 41 1 1 Nil Nil Nil

31 Kegalle 30 24 6 25 5 21 2 573,000.00 573,000.00 

32 Galigamuwa 22 18 4 18 4 Nil 4 232,000.00 232,000.00 

33 Embilipitiya 33 25 8 28 5 Nil Nil 147,000.00 147,000.00 

34 Dehiovita  9 6 3 6 3 Nil Nil 113,000.00 113,000.00 

35 Balangoda 19 17 2 18 1 Nil Nil 78,500.00 78,500.00 
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36

So
ut

he
rn

Weerawila 1 1 Nil 1 Nil Nil Nil Nil Nil

37 Weeraketiya 19 17 2 19 Nil 1 Nil Nil Nil

38 Suriyawewa 16 16 Nil 16 Nil Nil Nil Nil Nil

39 Neluwa 39 39 Nil 39 Nil Nil Nil Nil Nil

40 Lunugamvehera 2 2 Nil 2 Nil Nil Nil Nil Nil

41 Galle 22 22 Nil 21 1 Nil Nil 100,000.00 395,000.00 

42 Dickwella 1 Nil 1 Nil 1 Nil Nil 81,500.00 81,500.00 

43 Akuressa 14 2 12 2 12 Nil Nil 694,640.00 694,640.00 

44 Akmeemana 9 7 2 7 2 4 Nil 195,000.00 200,000.00 

45

U
va

Wellawaya Nil Nil Nil Nil Nil Nil Nil Nil Nil

46 Thanamalwila Nil Nil Nil Nil Nil Nil Nil Nil Nil

47 Siyambalanduwa 2 2 Nil 2 Nil Nil Nil Nil Nil

48 Monaragala  31 29 2 31 1 Nil Nil 32,400.00 32,400.00 

49 Mahiyanganaya 28 22 6 22 6 2 Nil 382,800.00 382,800.00 

50 Bandarawela 23 23 0 23 Nil 4 Nil 1,157,000.00 1,157,000.00 

51

W
es

te
rn

Yakkala 38 29 9 29 9 Nil Nil 524,000.00 1,104,000.00 

52 Katunayake 8 5 3 5 3 Nil Nil 2,146,000.00 2,146,000.00 

53 Divulapitiya 18 5 13 Nil 18 Nil Nil 942,480.00 942,480.00 

54 Bulathsinhala 9 7 2 5 4 2 Nil 385,600.00 667,600.00 

55 Attanagalla 63 31 32 30 33 Nil 10 2,213,800.00 2,301,800.00 

Total 992 781 196 745 215 28 28 17,195,000.00 20,751,000.00
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4.3.1 Referrals to Vocational Training (Field-wise)

 Number referred to vocational training
Srl. 
No. Field Province

Eastern

Ea
st

er
n

Ce
nt

ra
l

N
or

th
 C

en
tr

al

N
or

th
er

n

N
or

th
 W

es
te

rn

Sa
ba

ra
-g

am
uw

a

So
ut

he
rn

U
va

W
es

te
rn

To
ta

l R
ef

er
ra

ls

1. Hotel and Tourism 14 34 68 01 34 55 44 34 50 334
2. Vehicle Repair and Maintenance 

and Automobile Mechanics
07 33 28 01 22 30 16 19 24 180

3. Nursing and Care Service 40 05 26 19 15 08 23 136
4. Information Communication and 

Multimedia Technology
02 36 02 11 10 08 03 01 09 82

5. Beauty Culture, Hair Dressing and 
Bridal Makeover

10 19 11 03 16 01 06 66

6. Welder and Aluminium Fabricator 02 01 11 02 04 08 28
7. Languages 02 11 01 08 02 24
8. Garments and Tailoring 03 08 01 02 04 01 01 20
9. Refrigeration and Air Conditioning 01 06 03 05 04 19
10. Arts and Media and Graphics 07 01 02 02 02 04 18
11. Electrical, Electronics and 

Telecommunication
01 01 03 05 03 03 16

12. Heavy Machine and Equipment 
Operator

01 03 04 06 01 15

13. Pre School Teacher 03 01 03 02 02 11
14. Building and Construction 03 06 09
15. Wood Work and Carpentry 02 02 03 07
16. Finance, Banking and 

Management
05 01 06

17. Human Resource Management 02 04 06
18. Dancing 01 02 03
19. Aesthetics 01 01 02
20. Other 03 03
21. Body Wellness 01 01 02
22. Printing and Packaging 02 02
23. Agricultural Plantations and 

Animal Husbandry
02 02

24. Landscaping 01 01
Total 37 166 148 15 128 155 123 84 136 992
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1. Hotel and Tourism 17. Human Resource Management
2. Vehicle Repair and Maintenance 

and Automobile Mechanics
18. Dancing

3. Nursing and Care Service 19. Aesthetics
4. Information Communication and 

Multimedia Technology
20. Other

5. Beauty Culture, Hair Dressing and 
Bridal Makeover

21. Body Wellness 

6. Welder and Aluminium Fabricator 22. Printing and Packaging
7. Languages 23. Agricultural Plantations and Animal 

Husbandry
8. Garments and Tailoring 24. Landscaping
9. Refrigeration and Air Conditioning
10. Arts and Media and Graphics
11. Electrical, Electronics and 

Telecommunication
12. Heavy Machine and Equipment 

Operator
13. Pre School Teacher
14. Building and Construction
15. Wood Work and Carpentry
16. Finance, Banking and Management

	

4 4  |   ANNUAL REPORT   - 2 0 2 2



5 Vocational Training Courses
Conducted by the Youth Corps
5.1 Hotel Training School - Dambulla

The hotel sector fulfils a great responsibility towards the advancement of the tourism 
industry. Moreover, the number of local and foreign job opportunities generated by this 
sector is also of very high proportion. Professionals with proper training and education 
should enter the hotel industry in order to carry out that duty in a proper manner and to 
make use of this sector for the development of the country. In that task, the role of a hotel 
school is very important.
The Hotel Training School of the National Youth Corps in the year 2014 gets off the 
ground with the prime objective of becoming the best hotel training school in Sri Lanka 
that provides hospitality services in the field of hotel training courses. Among the other 
objectives of establishing this hotel training school is to open up the opportunities to provide 
professional training qualification immediately after the completion of the basic course for 
the professional success of the trainees undergoing the basic training in the National Youth 
Corps and also, directly cater to the labor market young hands with practically proficient.
The youth who are directly entering the National Youth Corps training centers and the youth 
who wish to join in the hotel industry straight away are going under the wings of the Hotel 
Training School. This Hotel Training School has produced around 1500 perfect professionals 
for the hotel industry from the year 2014 up until now.
Two batches are admitted to the Hotel Training School of the National Youth Corps annually 
for training, and the following courses in the hotel industry (05) are operational under this 
training. From the second phase of the year 2022, the Assistant Bungalow Keeper Course 
got underway for the purpose of providing special training on all aspects required to work 
and manage as keepers or caretakers of the local and foreign bungalows. 
		  01.	 Pastry & Bakery - NVQ Level IV
		  02.	 International Cookery - NVQ Level IV
		  03.	 Food & Beverage Serving - NVQ Level IV
		  04.	 House Keeping - NVQ Level III
		  05.	 Front Office - NVQ Level IV
		  06.	 Assistant Bungalow Keeper – NVQ Level III
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The above training courses are National Vocational Qualifications at the level of (NVQ) III and 
IV and this hotel training institute has the capacity to provide training to 200 trainees at a 
time.
This training school is equipped with all the modern facilities required for a hotel training 
school and training is provided by a panel of qualified and skilled instructors in the hotel 
industry.
In this exercise herein, recruitment is done through a proper advertising channels and no 
fees are charged for the courses. Accommodation facilities will also be provided during the 
training period. After the industry-related training, all male and female trainees will have 
the opportunity for securing recognized jobs in the tourism hotel sector in the country with 
the National Vocational Qualifications (NVQ III and IV) in their possession.

Year Registered 
Trainees

Pass-outs on completion 
of the Course

Job 
Placements

2014 I 185 149 94
2015 I 210 169 137
2016 I 71 57 49
2016 II 258 233 208
2017 I 185 137 106
2017 II 182 145 145
2018 I 102 82 82
2019 I 102 87 86
2019 II 97 81 81
2020 I 104 55 45
2021 I 86 38 37
2022 I 127 113 112
2022 II 269 216 212

Training in brief
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Year Receptionist House 
Keeping

Food & 
Beverage 
Serving

Pastry & 
Bakery  

International 
Cookery

Assistant 
Bungalow 

Keeper  

2014 - I Registered - 35 48 46 56 -

Deserted - 11 11 06 08

Completed - 24 37 40 48

On the Job Training - 09 23 31 31

2015 - I Registered - 34 52 51 73 -

Deserted - 08 12 07 14

Completed - 26 40 44 59

On the Job Training - 26 30 41 40

2016 - I Registered - 11 13 18 29 -

Deserted - 02 02 05 05

Completed - 09 11 13 24

On the Job Training - 07 11 13 18

2016 - II Registered 30 52 58 57 61 -

Deserted 06 09 04 01 05

Completed 24 43 54 56 56

On the Job Training 17 38 50 50 53

2017 - I Registered 15 32 51 43 44 -

Deserted 05 06 16 09 12

Completed 10 26 35 34 32

On the Job Training 10 23 20 23 30

2017 - II Registered 11 35 43 42 51 -

Deserted 02 11 05 05 14

Completed 09 24 38 37 37

On the Job Training 09 24 38 37 37

2018 - I Registered 08 19 16 25 34 -

Deserted 00 02 05 01 04

Completed 06 15 11 21 29

On the Job Training 06 15 11 21 29

2019 - I Registered 15 15 17 28 28 -

Deserted 03 06 02 03 03

Completed 12 09 15 25 25

On the Job Training 12 09 15 25 25

2019 - II Registered 03 25 14 26 29 -

Deserted 00 07 04 03 05

Completed 03 18 10 23 24

On the Job Training 03 18 10 23 24

2020 - I Registered 07 23 25 26 23 -

Deserted 02 17 12 09 09

Completed 05 06 13 17 14

On the Job Training 04 06 11 13 11
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2021 - I Registered 07 11 20 25 23 -

Deserted 04 05 15 13 11

Completed 03 06 05 12 12

On the Job Training 03 06 05 12 11

2022 - I Registered 03 21 39 25 39 -

Deserted 00 02 07 02 07

Completed 03 19 32 23 32

On the Job Training 03 19 32 23 32

2022 - II Registered 19 41 52 47 85 25

Deserted 09 04 16 08 17 00

Completed 10 37 36 39 69 25

On the Job Training 10 37 35 39 66 25
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5.2 Outbound Adventure-based Training Center - Naula
The Adventure Based Training Center of the Youth Corps is situated adjacent to the A - 9 
Road at Arangala, Naula in Matale District. This center provides Adventure Based Training to 
the youth corps trainees as well as the staffs and trainees of external institutions.
Adventure Based Training is an integral part of the Youth Corps preliminary training course, 
and focuses on developing life skills in the individuals.
Development of related skills with special focus on the areas of observation, getting 
acquainted with people, creative thinking, self-confidence, self-discipline, perseverance 
exercises, management exercises, enjoyment, trust, leadership, responsibility and 
accountability, environmental conservation and drug prevention are herein dealt with. 
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Objectives -
a. To develop leadership qualities and building confidence in trainees through motivational 
activities.
b. To improve performance through experiential learning.

Activities at hand during the 
Adventure Based Training
•	 Blind Polygon
•	 Lawa Activity
•	 Confidence Bridge
•	 Gill Net
•	 Dangle Doo
•	 Cross Rope
•	 Spider Net
•	 Self – Motivation Web
•	 Double Balancing Rope
•	 Tarzan Rope
•	 Scramble Jumping Net
•	 Swing Ladder & Bridge
•	 Trust Fall

•	 Arial Rope
•	 Shuttle Run
•	 Net Climbing & TTS Rope
	 It has the following facilities and infrastructure to 	
	 conduct multiple team building activities.
•	 Dynamic Obstacle course
•	 Artificial wall climbing and Rappelling
•	 Archery / Shooting 
•	 Adequate open space to conduct team building 	
	 activities
•	 Camp Fire with fun games 
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Srl. 
No.

Training Center Month 
held

No. of 
Trainees

1 Senkadagala

March

18
2 Yatinuwara 21
3 Gampola 29
4 Nuwara Eliya 12
5 Walapane 11
6 Naula 18
7 Panduwasnuwara 27
8 Dodangaslanda 18
9 Mawathagama 20
10 Wariyapola 40
11 Kuchchaweli 3
12 Seruwawila 3
13 Gomarankadawala 2
14 Trincomalee 3
15 Dehiattakandiya 3
16 Ampara 14
17 Valachchena 35
18 Mahiyanganaya 10
19 Bandarawela 14
20 Monaragala 15
21 Wellawaya 7
22 Siyambalanduwa 7
23 Neluwa

April

14
24 Galle 12
25 Akmeemana 13
26 Akuressa 16
27 Dikwella 17
28 Suriyawewa 13
29 Weerawila 6
30 Lunugamvehera 7
31 Weeraketiya 14
32 Mannar 1
33 Mullaitivu 16
34 Vauniya 4
35 Kekirawa 4

Adventure-based Training – For Youth Corps Trainees

36 Kalawewa

April 

7
37 Galenbindunuwewa 8
38 Anuradhapura 16
39 Medirigiriya 33
40 Embilipitiya 17
41 Balangoda 18
42 Nivithigala 21
43 Galigamuwa 3
44 Dehiovita 14
45 Kegalle 28
46 Nattandiya 6
47 Wennappuwa 12
48 Kuliyapitiya 7
49 Alawwa 10
50 Katunayake 12
51 Divulapitiya 21
52 Bulathsinhala 32
53 Attanagalla 21
54 Yakkala 13

Total 766

First Batch
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Second Batch

Sn Training Center Month 
held

No. of 
Trainees

1 Akuressa

August

209
2 Galle
3 Neluwa
4 Akmeemana
5 Weeraketiya 172
6 Lunugamvehera
7 Weerawila
8 Suriyawewa
9 Dikwella
10 Anuradhapura 320
11 Kekirawa
12 Kalawewa
13 Galenbindunuwewa
14 Trincomalee 69
15 Kuchchaweli
16 Gomarankadawala
17 Valachchena 68
18 Ampara 43
19 Dehiattakandiya 53
20 Medirigiriya 63
21 Divulapitiya 76
22 Attanagalla 65
23 Katunayake 57
24 Bulathsinhala 98
25 Yakkala 40
26 Vauniya 46
27 Mullaitivu
28 Mannar 19
29 Bandarawela 61
30 Mahiyanganaya 68
31 Thanamalwila 23
32 Monaragala 99
33 Wellawaya 57
34 Siyambalanduwa 93
35 Naula 69
36 Walapane 48
37 Nuwara Eliya 46
38 Kuliyapitiya 28

39 Wariyapola

August

73
40 Mawathagama 69
41 Panduwasnuwara 103
42 Dodangaslanda 56
43 Nattandiya 27
44 Wennappuwa 43
45 Alawwa 53
46 Kegalle 75
47 Nivithigala 39
48 Galigamuwa 32
49 Embilipitiya 78
50 Balangoda 43
51 Dehiovita 87
52 Seruwila 43
53 Senkadagala

Se
pt

em
be

r

21154 Gampola

55 Yatinuwara

Total 3022
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Third Batch
Sr

l. 
N

o.

Training Center Month held

N
o.

 o
f 

Tr
ai

ne
es

1 Nuwara Eliya November 24
2 Walapane November / 

December
12

3 Naula

November

20
8 Mannar 5
10 Vauniya 5
11 Panduwasnuwara 38
12 Dodangaslanda 18
13 Mawathagama 18
14 Wariyapola 21
15 Nattandiya 9
16 Wennappuwa 12
17 Kuliyapitiya 6
18 Neluwa 2
19 Galle 14
20 Akmeemana 5
21 Akuressa 14
22 Dikwella 7
23 Suriyawewa 9
26 Weeraketiya 5
27 Embilipitiya 32
28 Balangoda 24
29 Nivithigala 18
30 Galigamuwa 18
31 Kegalle 18
32 Bandarawela 9
33 Monaragala 13
35 Thanamalwila 5
36 Siyambalanduwa 4
37 Katunayake 15
38 Yakkala November/ 

December
15

39 Bulathsinhala November 29
40 Senkadagala

December

12
41 Yatinuwara 3
42 Gampola 48
43 Trincomalee 4
44 Ampara 8
45 Medirigiriya 1
46 Valachchena 4

47 Kekirawa

December

7
48 Kalawewa 15
49 Galenbindunuwewa 5
50 Anuradhapura 12
51 Dehiovita 17
52 Attanagalla 21
53 Mahiyanganaya 11
54 Divulapitiya 11

Total 623
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Srl. 
No. Institution Event Venue Event Date No. of 

Participants
1 National Center for 

Leadership Development

Naula Outbound 
ABT Centre 

2022.02.26 – 2022.02.27 33

2 University of Peradeniya 2022.05.06 – 2022.05.08 86
3 Department of Manpower 

and Employment
2022.03.25 /26/ 27 – 
2022.03.29/30/31 258

4 Sihina Balakaa Youth 
Organization

2022.09.30 - 2022.10.02 60

Total 437

Adventure-based Training – External Institutions
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This course has been set in motion with the aim of identifying young people scattered all over the 
island who are talented in music and dance, developing their talents so that they are able to move 
up to the national and international level thereby producing talented artists. Courses implemented in 
this exercise are as follows:

•	 Higher National Diploma Course in Dancing and Drumming

•	 Certificate Course in Music

The Course leading to the Higher National Diploma in Dancing and Drumming which is set to be 
launched with the aim of producing a person equipped with a comprehensive knowledge of dancing, 
is a two-year course with NVQ Level – 6 qualification. The Course is conducted by the expert dancing 
teachers of the island. The tasks herein undertaken involve the provision of wide knowledge of 
indegenous dancing traditions as well as western dancing traditions, opening up of space for social 
media, media organizations and other performing activities through group dancing, exposure of the 
trainees for local and foreign exams and the provision of facilities necessary towards that end. 

The Certificate Course in Music is a one-year course with NVQ Level – 4 entitlement. This Course 
will be conducted by the expert musicians, artistes and teachers of the island. The tasks herein 
undertaken involve the provision of extensive knowledge in the fields of Indian music, western 
music, applied music, dancing techniques and group music, opening up opportunities for social 
media, media organizations and other performing activities through group music, exposure of the 
trainees for examinations and the provision of facilities necessary towards that end.

5.3 Yakkala Aesthetic Training Center  
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5.4 Courses of Language Training

Making available 2000 trainees or thereabout annually by way of providing the language 
training (Chinese, Japanese and Korean) and developing the skills of young men and women 
with the expectation of producing trained labor for overseas employment opportunities 
assumes a major place among the strategic plans of the National Youth Corps. 
Accordingly, these language courses are being implemented with the participation of youth 
corps trainees as well as external parties. The teaching activities of these courses are 
conducted in 14 Training Centers of the National Youth Corps and the said languages are 
taught by the expert instructors in Chinese, Japanese and Korean languages.  

Language 
Courses

Province District Training Center

N
o.

 o
f  

tr
ai

ne
es

 w
ho

 
fo

llo
w

ed
 th

e 
 C

ou
rs

e

D
at

e 
of

 
Co

m
m

en
ce

m
en

t

D
at

e 
of

 C
on

cl
us

io
n

Japanese 
Language  -  
(JLPT 04/NAT 
04)

Sabaragamuwa Kegalle Galigamuwa 36 2022.04.30 2022.10.30

Cetral Kandy Gampola 35 2022.04.30 2022.10.30

North Central Anuradhapura Galenbindunuwewa 37 2022.04.19 2022.10.26

Southern Hambantota Weeraketiya 34 2022.04.30 2022.10.30

Western Gampaha Divulapitiya 42 2022.04.30 2022.10.15

Colombo Headquarters 62 2022.06.04

Rajagiriya 86 2022.06.20 2023.03.14

The course conducted via online mode 83 2022.09.26

 Total number of trainees who followed the the Course in Japanese 
Language

415

Central Mahanuwara Senkadagala 25 2022.04.30 2022.10.29

Matale Dambulla  
(Batch I of 2022)

44
2022.03.15 2022.06.23

(Batch II of 2022) 72 2022.08.15 2023.01.11

North Western Kurunegala Mawathagama 14 2022.04.18 2022.10.30

Southern Galle Galle 24 2022.04.30 2022.10.15

Sabaragamuwa Kegalle Kegalle 25 2022.04.30 2022.10.15

Uva Badulla Bandarawela 16 2022.05.28 2022.10.29

Western Gampaha Katunayake 20 2022.04.30 2022.10.29

Total number of trainees who followed the the Course in Chinese 
Language

240

Total number of trainees who followed the the Course in Korean 
Language

  10

 Full Total 665
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6 Youth Development Programs

With the youth development in mind, many a program under development programs such as 
Drug Prevention Program, Adolescent Health and Sexually Transmitted Disease Program, 
Non-communicable Disease Program, Essay Competition, Debate Contest, Quiz Competition 
(Centers), Disaster Management program, Sports Meet (Provincial), Environment Project 
and Community Development, etc. have been implemented successfully. 

6.1 Narcotic Drug Prevention Programs
The drug prevention program conducted by the Youth Corps at the center level for all 
intended groups with the objective of creating a generation of youth free from alcohol and 
drugs, continued to go ahead in collaboration with the National Board of Dangerous Drugs 
Control (ADIC – Alcohol & Drug Information Center) or the Drug Prevention Bureau of the Sri 
Lanka Police.

Srl. 
No.

Province
Youth Corps Training 

Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

Event Date
Pa

rt
ic

ip
at

io
n

1

Western

Katunayake 2022.02.01 22 2022.07.19 50 2022.11.10 13

2 Attanagalla 2022.07.22 22 2022.07.22 60 2022.11.09 20

3 Divulapitiya 2022.02.10 14 2022.07.14 47 2022.11.09 14

4 Bulathsinhala 2022.03.28 31 2022.08.15 81 2022.11.09 28

5 Yakkala 2022.02.03 20 2022.07.18 35 2022.11.16 15

6

Uva

Bandarawela 2022.03.04 16 2022.08.05 51 2022.12.02 7

7 Mahiyanganaya 2022.03.15 10 2022.09.21 37 2022-11-16 9

8 Thanamalwila 2022.08.29 14 2022.12.12 5

9 Monaragala 2022.02.03 12 2022.07.14 86 2022-11-09 16

10 Wellawaya 2022.02.03 5 14.04.2022 50

11 Siyambalanduwa 2022.02.24 7 2022.07.14 77 2022.12.06 5
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12

Southern

Galle 2022.02.25 13 2022.07.18 56 2022.11.17 13

13 Neluwa 2022.02.25 16 2022.07.20 55 2022.11.11 3

14 Akuressa 2022.02.25 19 2022.07.12 61 2022.11.09 11

15 Weeraketiya 2022.02.25 6 2022.07.14 45 2022.11.04 8

16 Suriyawewa 2022.02.25 10 2022.07.21 27 2022.11.27 8

17 Akmeemana 2022.02.02 13 2022.07.20 52 2022.11.17 5

18 Dikwella 2022.02.25 7 2022.07.19 14 2022.11.11 7

19 Lunugamvehera 2022.02.25 5 2022.07.14 27 2022.11.09 13

20 Weerawila 2022.02.25 3 2022.08.05 30

21

Sabaragamuwa

Nivithigala 25.02.2022 20 2022.07.21 32 16.11.2022 13

22 Galigamuwa 2022.02.25 3 2022.09.27 22 13.12.2022 15

23 Embilipitiya 2022.02.03 20 2022.07.12 78 17.11.2022 31

24 Kegalle 2022.03.31 26 2022.09.01 52 11.11.2022 17

25 Balangoda 2022.02.24 10 2022.07.22 36 18.11.2022 21

26 Dehiovita 2022.02.24 16 2022.08.30 60 11.11.2022 15

27

Northern

Mullaitivu 03.02.2022 16 2022.07.14 8

28 Mannar 15.03.2022 3 2022.09.01 12 2022.11.09 8

29 Vauniya 17.02.2022 5 2022.07.12 29 2022.11.09 7

30

North Western

Kuliyapitiya 2022.02.28 7 2022.07.12 28 2022.10.31 7

31 Wariyapola 2022.02.28 33 2022.08.09 57 2022.11.16 19

32 Mawathagama 2022.02.28 11 2022.08.22 61 2022.11.03 17

33 Panduwasnuwara 2022.02.22 14 2022.07.14 91 2022.11.09 38

34 Dodangaslanda
2022.02.11/ 
2022.02.28

32 2020.07.20 54 2022.11.09 9

35 Nattandiya 2022.02.28 9 2022.09.13 12 2022.11.23 9

36 Wennappuwa 2022.02.28 10 2022.07.12 38 2022.11.11 11

37 Alawwa 2022.03.03 8 2022.08.23 34

38

North Central

Kekirawa 2022.02.28 12 2022.07.22 153 2022.11.09 6

39 Kalawewa 2022.02.24 8 2022.07.15 86 2022-10-10 10

40 Anuradhapura 2022.03.04 11 2022.07.11 38 2022.12.01 6

41 Galenbindunuwewa 2022.02.03 11 2022.07.21 48 2022.11.23 5

42

Central 

Gampola 2022.02.14 30 2022.08.12 69 2022.11.09 43

43 Naula 2022.02.17 16 2022.07.26 55 2022.11.10 14

44 Nuwara Eliya 2022.03.21 13 2022.07.27 49 2022.12.01 21

45 Walapane 2022.02.03 11 2022.08.12 41 2022.12.15 10

46 Senkadagala 2022.02.21 16 2022.07.27 42 2022.11.15 12

47 Yatinuwara 2022.02.03 22 2022.08.09 53 2022.11.15 4

48

Eastern

Ampara 2022.03.15 13 2022.07.18 43

49 Seruwawila 2022.03.04 1 2022.07.14 36

50 Gomarankadawala 2022.02.28 4 2022.07.12 25

51 Kuchchaweli 2022.02.24 2

52 Trincomalee 2022.02.28 3 2022.07.14 29 2022.11.09 4

53 Dehiattakandiya 2022.03.25 3 2022.07.14 49

54 Valachchena 2022.03.11 35 2022.08.01 73

55 Medirigiriya 2022.03.31 26 2022.07.22 56 2022.11.09 1

54 731 54 2604 45 573
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This programme with the objective of educating the generation of youth about health and 
sexually transmitted diseases is implemented by the National Youth Corps for all cadets 
undergoing training at the Youth Corps Centers.
The program is conducted by the Regional/Provincial Health Bureaus under the guidance 
of a personality development instructor or a career guidance officer trained in sexually 
transmitted diseases.

6.2 Sexually Transmitted Diseases (STD) Prevention Program

Srl. 
No. Province Youth Corps 

Training Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

at
io

n

Event Date
Pa

rt
ic

ip
at

io
n

Event Date

Pa
rt

ic
ip

at
io

n

1

Western

Katunayake 2022.03.02 11 2022.09.15 43 2022.11.10 13
2 Attanagalla 2022.03.04 21 2022.07.22 60 2022.11.09 20
3 Divulapitiya 2022.03.11 18 2022.07.14 47 2022.11.09 14
4 Bulathsinhala 2022.02.03 25 2022.07.19 92 2022.11.09 28
5 Yakkala 2022.02.15 21 2022.07.18 35 2022.11.17 14
6

Uva

Bandarawela 2022.03.10 12 2022.08.18 36 2022.11.22 8
7 Mahiyanganaya 2022.03.29 6 2022.07.14 34 2022.11.17 9
8 Thanamalwila 2022.08.26 17 2022.12.15 5
9 Monaragala 2022.02.03 10 2022.07.21 95 2022.11.09 16
10 Wellawaya 2022.03.28 6 14.07.2022 50
11 Siyambalanduwa 2022.02.24 5 2022.07.14 77 2022.12.06 5
12

Southern

Galle 2022.02.25 13 2022.08.04 49 2022.11.25 13
13 Neluwa 2022.02.25 13 2022.07.20 55 2022.11.11 3
14 Akuressa 2022.02.25 17 2022.07.12 61 2022.11.09 11
15 Weeraketiya 2022.02.25 6 2022.07.14 45 2022.11.04 8
16 Suriyawewa 2022.02.25 8 2022.07.25 29 2022.11.27 8
17 Akmeemana 2022.02.25 12 2022.07.20 52 2022.11.25 5
18 Dikwella 2022.02.25 7 2022.07.19 14 2022.11.11 7
19 Lunugamvehera 2022.02.25 5 2022.07.14 27 2022.11.09 13
20 Weerawila 2022.02.25 3 2022.08.05 30
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21

Sabara-
gamuwa 

Nivithigala 2022.03.08 16 2022.07.28 32 16.11.2022 13
22 Galigamuwa 2022.02.25 3 2022.09.27 22 13.12.2022 15
23 Embilipitiya 2022.02.03 20 2022.07.29 73 17.11.2022 31
24 Kegalle 2022.02.03 23 2022.08.09 54 11.11.2022 17
25 Balangoda 2022.02.14 10 2022.07.26 36 11.12.2022 20
26 Dehiovita 2022.02.03 14 2022.08.23 72 09.11.2022 17
27

Northern
Mullaitivu 2022.02.03 16 2022.07.14 8

28 Mannar 2022.03.15 3 2022.09.02 12 2022.11.09 8
29 Vauniya 2022.02.17 5 2022.07.12 29 2022.11.09 7
30

 North 
Western

Kuliyapitiya 2022.03.04 2 2022.07.12 28 2022.10.31 7
31 Wariyapola 2022.03.04 31 2022.08.10 58 2022.11.16 19
32 Mawathagama 2022.03.04 12 2022.07. 25 64 2022.11.03 17
33 Panduwasnuwara 2022.02.22 14 2022.07.14 91 2022.11.09 38

34 Dodangaslanda 2022.03.04 
2022.03.22 33 2022.07.20 54 2022.11.09 9

35 Nattandiya 2022.03.04 7 2022.09.06 22 2022.10.28 3
36 Wennappuwa 2022.03.04 13 2022.08.05 38 2022.11.11 11
37 Alawwa 2022.03.04 8 2022.09.23 31
38

North 
Central

Kekirawa 2022.02.28 12 2022.08.05 128 2022.11.09 6
39 Kalawewa 2022.03.09 10 2022.07.15 86 2022.11.29 10
40 Anuradhapura 2022.03.01 11 2022.07.20 21 2022.11.29 6
41 Galenbindunuwewa 2022.03.11 10 2022.07.15 41 2022.11.23 5
42

Central 

Gampola 2022.02.17 30 2022.08.12 69 2022.11.09 43
43 Naula 2022.02.09 9 2022.07.26 55 2022.11.10 14
44 Nuwara Eliya 2022.02.23 7 2022.06.29 48 2022.11.09 23
45 Walapane 2022.03.14 5 2022.07.20 43 2022.11.22 10
46 Senkadagala 2022.02.01 11 2022.07.14 40 2022.11.15 12
47 Yatinuwara 2022.02.03 22 2022.08.09 53 2022.11.15 4
48

Eastern

Ampara 2022.03.16 5 2022.07.27 43 2022.12.05 9
49 Seruwawila 2022.03.04 1 2022.07.14 36
50 Gomarankadawala 2022.02.28 4 2022.07.12 25
51 Kuchchaweli 2022.02.25 2
52 Trincomalee 2022.02.28 2 2022.07.14 29 2022.11.09 4
53 Dehiattakandiya 2022.02.22 3 2022.07.14 49
54 Valachchena 2022.03.18 26 2022.08.01 83
55 Medirigiriya 2022.03.03 18 2022.07.15 52

Total 54 637 54 2573 45 578
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6.3 Non Communicable Diseases (NCD) Prevention Program
This program is implemented at the provincial level for the youth cadets of the Youth 
Corps Training Centers in association with the health centers under the Ministry of Health, 
Nutrition and Indigenous Medicine with a view to producing a healthy generation of youth. 
This programme is conducted in collaboration with the Ministry of Health by the help of its 
medical personnel.

Srl. 
No.

Province
Youth Corps 

Training Center

1st Batch 2nd Batch 3rd Batch

Event

Pa
rt

ic
ip

at
io

n

Event

Pa
rt

ic
ip

at
io

n

Event

Pa
rt

ic
ip

at
io

n

1

Western

Katunayake 2022.03.02 12 2022.09.15 43 2022.11.10 13

2 Attanagalla 2022.03.04 22 2022.07.22 55 2022.11.09 20

3 Divulapitiya 2022.03.11 24 2022.07.14 47 2022.11.09 14

4 Bulathsinhala 2022.02.03 27 2022.07.19 88 2022.11.10 24

5 Yakkala 2022.02.15 21 2022.07.18 35 2022.11.10 15

6

Uva

Bandarawela 2022.03.10 15 2022.08.18 36 2022.11.22 8

7 Mahiyanganaya 2022.03.29 10 2022.09.20 27 2022.11.17 9

8 Thanamalwila 2022.08.26 17 2022.12.12 5

9 Monaragala 2022.02.03 12 2022.07.21 95 2022.11.09 16

10 Wellawaya 2022.03.28 6 14.07.2022 50

11 Siyambalanduwa 2022.02.24 7 2022.07.14 77 2022.12.06 5

12

Southern

Galle 2022.02.25 13 2022.07.27 52 2022.11.25 25

13 Neluwa 2022.02.25 16 2022.07.20 55 2022.11.11 3

14 Akuressa 2022.02.25 19 2022.07.12 61 2022.11.09 11

15 Weeraketiya 2022.02.25 6 2022.07.14 45 2022.11.04 8

16 Suriyawewa 2022.02.25 10 2022.07.25 29 2022.11.27 8

17 Akmeemana 2022.02.25 12 2022.07.20 52 2022.11.25 5

18 Dikwella 2022.02.25 7 2022.07.19 14 2022.11.11 7

19 Lunugamvehera 2022.02.25 5 2022.07.14 27 2022.11.09 13

20 Weerawila 2022.02.25 3 2022.08.05 30

21

Sabaragamuwa 

Nivithigala 2022.03.08 16 2022.07.28 32 16.11.2022 13

22 Galigamuwa 2022.02.14 6 2022.08.15 28 13.12.2022 15

23 Embilipitiya 2022.02.03 20 2022.07.14 72 17.11.2022 31

24 Kegalle 2022.02.14 23 2022.08.09 46 25.11.2022 16

25 Balangoda 2022.02.10 14 2022.08.25 27 21.12.2022 20

26 Dehiovita 2022.02.09 15 2022.08.31 71 10.11.2022 16

27

Northern

Mullaitivu 2022.02.03 16 2022.07.11 8

28 Mannar 2022.03.15 3 2022.09.02 12 2022.11.09 8

29 Vauniya 17.02.2022 5 2022.07.12 29 2022.11.09 7

30

 North Western

Kuliyapitiya 2022.03.04 2 2022.07.12 28 2022.10.31 7

31 Wariyapola 2022.03.04 31 2022.08.10 58 2022.11.16 19

32 Mawathagama 2022-03-04 12 2022 .07. 25 64 2022.11.03 17

33 Panduwasnuwara 2022.02.22 14 2022.07.14 91 2022.11.09 38

34 Dodangaslanda 2022.03.04 16 2022.07.20 54 2022.11.09 9
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35 Nattandiya 2022.03.04 7 2022.09.06 22 2022.10.28 3

36 Wennappuwa 2022.03.04 13 2022.08.05 38 2022.11.11 11

37 Alawwa 2022.03.04 8 2022.09.23 31

38 North Central Kekirawa 2022.02.28 12 2022.08.05 128 2022.11.09 6

39 Kalawewa 2022.03.06 10 2022.07.15 86 2022.12.05 11

40 Anuradhapura 2022.02.11 16 2022.07.11 38 2022.11.29 6

41 Galenbindunu-
wewa

2022.02.03 11 2022.07.15 41 2022.11.23 5

42 Central Gampola 2022.02.17 30 2022.08.12 69 2022.11.09 43

43 Naula 2022.02.09 9 2022.07.26 55 2022.11.10 14

44 Nuwara Eliya 2022.02.23 8 2022.06.29 48 2022.11.09 23

45 Walapane 2022.03.14 6 2022.07.20 43 2022.11.22 10

46 Senkadagala 2022.02.01 15 2022.07.27 42 2022.11.15 12

47 Yatinuwara 2022.02.03 22 2022.08.09 53 2022.11.15 4

48 Eastern Ampara 2022.03.16 7 2022.07.27 43

49 Seruwawila 2022.03.04 1 2022.07.14 36

50 Gomarankadawala 2022.02.28 4 2022.07.12 25

51 Kuchchaweli 2022.02.25 2

52 Trincomalee 2022.02.28 3 2022.07.14 38 2022.11.09 4

53 Dehiattakandiya 2022.02.22 3 2022.07.14 49

54 Valachchena 2022.03.18 35 2022.08.01 83

55 Medirigiriya 2022.02.25 21 2022.07.15 52

Total 54 683 54 2575 44 577
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6.4 Essay Competitions
The Essay Competitions are held at center level so as to represent all cadets. These 
competitions will be held in Sinhala and Tamil media and a valuable certificate is on offer 
to be awarded for the first, second and third places.

Srl. 
No. Province Youth Corps 

Training Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

1

Western

Katunayake 2022.01.31 18 2022.07.11 44 2022.10.28 13
2 Attanagalla 2022.02.02 27 2022.07.11 51 2022.11.03 21
3 Divulapitiya 2022.02.07 18 2022.07.12 73 2022.10.27 18
4 Bulathsinhala 2022.01.31 38 2022.07.15 79 2022.10.27 21
5 Yakkala 2022.02.08 18 2022.07.11 26 2022.11.03 17
6

Uva

Bandarawela 2022.02.15 16 2022.07.11 54 2022.11.14 9
7 Mahiyanganaya 2022.02.18 9 2022.07.11 29 2022.11.28 8
8 Thanamalwila 2022.07.18 22 2022.12.08 5
9 Monaragala 2022.02.23 11 2022.07.11 77 2022.11.01 7
10 Wellawaya 2022.02.14 10 11.07.2022 52
11 Siyambalanduwa 2022.02.23 10 2022.07.11 68 2022.12.16 5
12

Southern

Galle 2022.02.18 13 2022.07.12 46 2022.11.14 13
13 Neluwa 2022.02.23 17 2022.07.27 42 2022.10.27 3
14 Akuressa 2022.02.18 19 2022.07.11 60 2022.10.27 12
15 Weeraketiya 2022.02.21 10 2022.07.11 45 2022.11.23 8
16 Suriyawewa 2022.02.28 9 2022.07.20 31 2022.11.11 8
17 Akmeemana 2022.02.14 12 2022.07.14 48 2022.11.10 4
18 Dikwella 2022'02'01 8 2022.07.21 16 2022.11.21 7
19 Lunugamvehera 2022.03.03 7 2022.07.11 29 2022.11.24 10
20 Weerawila 2022.02.28 6 2022.07.11 35
21

Sabara 
gamuwa

Nivithigala 03.03.2022 27 2022.07.25 35 27.10.2022 18
22 Galigamuwa 2022.02.28 3 2022.07.11 29 28.10.2022 20
23 Embilipitiya 2022.02.23 20 2022.07.11 77 11.11.2022 29
24 Kegalle 2022.02.24 27 2022.08.05 45 31.10.2022 20
25 Balangoda 2022.02.08 14 2022.07.11 26 23.10.2022 29
26 Dehiovita 2022.03.14 17 2022.07.11 59 08.11.2022 17
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27
Northern

Mullaitivu 18.02.2022 18 2022.07.11 8
28 Mannar 15.02.2022 5 2022.07.20 16 2022.10.27 8
29 Vauniya 14.02.2022 5 2022.07.11 29 2022.10.27 11
30

 North 
Western

Kuliyapitiya 2022.02.28 7 2022.07.18 29 2022.11.03 8
31 Wariyapola 2022.02.21 45 2022.07.18 64 2022.10.28 25
32 Mawathagama 2022.02.17 10 2022.07.19 50 2022.10.27 16
33 Panduwasnuwara 2022.02.18 22 2022.07.11 79 2022.10.27 34
34 Dodangaslanda 2022.02.10 10 2022.0712 50 2022.10.27 11
35 Nattandiya 2022.02.28 9 2022..07.18 24 2022.10.31 6
36 Wennappuwa 2022.02.03 15 2022.07.20 39 2022.10.31 14
37 Alawwa 2022.02.23 12 2022.07.20 54 2022.11.08 2
38

North 
Central

Kekirawa 2022.02.21 15 2022.07.11 89 2022.10.20 7
39 Kalawewa 2022.02.21 6 2022.07.11 80 2022-12-05 11
40 Anuradhapura 2022.02.10 12 2022.07.12 42 2022.11.11 7
41 Galenbindunuwewa 2022.02.28 8 2022.07.11 24 2022.11.15 4
42

Central 

Gampola 2022.02.15 30 2022.07.11 71 2022.10.27 49
43 Naula 2022.02.21 21 2022.07.18 64 2022.11.14 19
44 Nuwara Eliya 2022.02.10 14 2022.07.20 47 2022.11.27 18
45 Walapane 2022.01.31 11 2022.07.11 32 2022.10.31 14
46 Senkadagala 2022.01.31 15 2022.07.08 37 2022.10.27 12
47 Yatinuwara 2022.01.31 22 2022.07.22 43 2022.11.10 4
48 Eastern Ampara 2022.02.25 13 2022.07.11 29 2022.11.18 9
49 Seruwawila 2022.02.23 2 2022.07.11 40
50 Gomarankadawala 2022.02.23 4 2022.07.19 30
51 Kuchchaweli 2022.02.23 2
52 Trincomalee 2022.02.23 3 2022.07.11 33 2022.11.27 3
53 Dehiattakandiya 2022.02.14 3 2022.07.11 38
54 Valachchena 2022.02.22 16 2022.07.18 85
55 Medirigiriya 2022.03.04 29 2022.07.11 51

Total 54 768 54 2475 46 614
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6.5 Debate Contests
The debate contests are organized by upholding the freedom of expression of the youth 
cadets who make their way to follow the leadership and personality development training 
course of the Youth Corps and affording them an opportunity to put their capacity of 
logical reasoning literacy to test. These contests are worked off at the center level and the 
selection of teams is made at the class level. The number of members who can compete in 
one team is 04. Certificates will be awarded to the winning team. These encounters are also 
conducted in the media of Sinhala and Tamil.

Srl. 
No.

Province
Youth Corps 

Training Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

a 
tio

n

Event Date

Pa
rt

ic
ip

a 
tio

n

Event Date

Pa
rt

ic
ip

a 
tio

n

1

Western

Katunayake 2022.01.31 18 2022.11.07 44 2022.10.28 13

2 Attanagalla 2022.02.02 27 2022.07.11 51 2022.11.03 21

3 Divulapitiya 2022.02.17 26 2022.07.12 73 2022.10.27 18

4 Bulathsinhala 2022.01.31 38 2022.07.15 79 2022.10.27 21

5 Yakkala 2022.02.08 18 2022.07.20 34 2022.11.03 17

6

Uva

Bandarawela 2022.03.04 16 2022.07.11 54 2022.11.14 9

7 Mahiyanganaya 2022.02.18 9 2022.07.12 33 2022.11.30 10

8 Thanamalwila 2022.07.18 22 2022.12.08 5

9 Monaragala 2022.02.23 8 2022.07.11 77 2022.11.01 7

10 Wellawaya 2022.02.15 10 11.07.2022 52

11 Siyambalanduwa 2022.02.23 10 2022.07.11 68 2022.12.16 5

12

Southern

Galle 2022.02.18 13 2022.07.12 46 2022.11.14 13

13 Neluwa 2022.02.23 17 2022.07.27 42

14 Akuressa 2022.02.18 19 2022.07.11 60 2022.10.27 12

15 Weeraketiya 2022.02.21 10 2022.07.11 40 2022.11.24 8

16 Suriyawewa 2022.02.28 9 2022.07.20 31 2022.11.11 8

17 Akmeemana 2022.02.14 12 2022.07.14 48 2022.11.10 4

18 Dikwella 2022'02'01 8 2022.07.21 16 2022.11.21 7

19 Lunugamvehera 2022.03.03 7 2022.07.11 29 2022.11.24 10

20 Weerawila 2022'02'28 8 2022.07.11 35
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21

Sabara 
gamuwa

Nivithigala 03.03.2022 27 2022.07.25 35 27.10.2022 18

22 Galigamuwa 2022.02.24 2 2022.07.12 33 28.10.2022 20

23 Embilipitiya 2022.02.23 20 2022.07.11 77 11.11.2022 29

24 Kegalle 2022.02.24 27 2022.08.05 45 28.10.2022 18

25 Balangoda 2022.02.28 16 2022.07.18 48 31.10.2022 31

26 Dehiovita 2022.03.16 14 2022.07.11 59 08.11.2022 17

27

Northern

Mullaitivu 21.02.2022 17 2022.07.11 8

28 Mannar 15.02.2022 5 2022.07.20 16 2022.10.27 8

29 Vauniya 18.02.2022 4 2022.07.11 29 2022.10.27 11

30

 North 
Western

Kuliyapitiya 2022.02.28 6 2022.07.18 29 2022.11.03 8

31 Wariyapola 2022.02.21 45 2022.07.18 64 2022.10.28 25

32 Mawathagama 2022.02.17 10 2022.07. 19 50 2022.10.27 16

33 Panduwasnuwara 2022.02.18 22 2022.07.11 79 2022.10.27 34

34 Dodangaslanda 2022.02.10 10 2022.07.12 50 2022.10.27 11

35 Nattandiya 2022.02.28 9 2022..07.18 24 2022.10.31 6

36 Wennappuwa 2022.02.03 15 2022.07.22 40

37 Alawwa 2022.02.23 12 2022.08.23 34

38

North 
Central

Kekirawa 2022.02.21 15 2022.07.12 131 2022.10.20 7

39 Kalawewa 2022.02.21 6 2022.07.11 80 2022.11.11 8

40 Anuradhapura 2022.02.10 12 2022.07.12 42 2022.12.29 11

41 Galenbindunuwewa 2022.02.18 8 2022.07.14 45 2022.11.25 4

42

Central 

Gampola 2022.02.15 30 2022.07.11 71 2022.10.27 49

43 Naula 2022.02.21 21 2022.07.18 64 2022.11.14 19

44 Nuwara Eliya 2022.02.10 14 2022.07.20 47 2022.11.27 18

45 Walapane 2022.02.11 13 2022.07.11 32 2022.10.31 14

46 Senkadagala 2022.01.31 15 2022.07.08 37 2022.10.27 12

47 Yatinuwara 2022.01.31 22 2022.07.22 43

48

Eastern

Ampara 2022.02.25 13 2022.07.11 29 2022.11.18 9

49 Seruwawila 2022.02.23 2 2022.07.11 40

50 Gomarankadawala 2022.02.23 4 2022.07.19 30

51 Kuchchaweli 2022.02.23 2

52 Trincomalee 2022.02.23 3 2022.07.11 33 2022.11.27 3

53 Dehiattakandiya 2022.02.23 33 2022.07.11 38

54 Valachchena 2022.02.22 12 2022.07.18 85

55 Medirigiriya 2022.03.14 33 2022.07.11 51

Total 54 769 54 2552 42 594
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6.6 Quiz Competitions
The quiz competitions are organized with a view to enhancing the general knowledge 
and extracurricular awareness of the young cadets who join the Youth Corps and also, to 
identifying young men and women with special talents at the provincial and national levels. 
These contests are held at the center level. The number of contestants per team is 04 and 
the certificates are awarded to the winners.

Srl. 
No.

Province
Youth Corps Training 

Center

1st Batch 2nd Batch 3rd Batch

Event Date
Pa

rt
ic

ip
a 

tio
n

Event Date

Pa
rt

ic
ip

a 
tio

n

Event Date

Pa
rt

ic
ip

a 
tio

n

1

Western

Katunayake 2022.01.31 18 2022.11.07 44 2022.10.28 13
2 Attanagalla 2022.02.02 27 2022.07.11 51 2022.11.03 21
3 Divulapitiya 2022.02.07 18 2022.07.12 73 2022.10.27 18
4 Bulathsinhala 2022.01.31 38 2022.07.15 79 2022.10.27 21
5 Yakkala 2022.02.08 18 2022.07.20 34 2022.11.03 17
6

Uva

Bandarawela 2022.02.15 16 2022.07.11 54 2022.11.14 9
7 Mahiyanganaya 2022.02.18 9 2022.07.11 29 2022.11.28 8
8 Thanamalwila 2022.07.18 22 2022.12.08 5
9 Monaragala 2022.02.23 11 2022.07.11 77 2022.11.01 7
10 Wellawaya 2022.02.15 9 11.07.2022 52
11 Siyambalanduwa 2022.02.23 10 2022.07.11 68 2022.12.16 5
12

Southern

Galle 2022.02.18 13 2022.07.12 46 2022.11.14 13
13 Neluwa 2022.02.23 17 2022.07.27 42 2022.10.27 3
14 Akuressa 2022.02.18 19 2022.07.11 60 2022.10.27 12
15 Weeraketiya 2022.02.21 10 2022.07.11 40 2022.11.23 8
16 Suriyawewa 2022.02.28 9 2022.07.20 31 2022.11.11 8
17 Akmeemana 2022.02.14 12 2022.07.15 46 2022.11.10 4
18 Dikwella 2022.02.01 8 2022.07.21 16 2022.11.21 7
19 Lunugamvehera 2022.03.03 7 2022.07.11 29 2022.11.24 10
20 Weerawila 2022.02.25 4 2022.07.11 35
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21

Sabara-
gamuwa

Nivithigala 2022.03.03 27 2022.07.20 25 27.10.2022 18
22 Galigamuwa 2022.02.24 2 2022.07.11 29 28.10.2022 20
23 Embilipitiya 2022.02.23 20 2022.07.11 77 11.11.2022 29
24 Kegalle 2022.02.24 27 2022.08.04 64 28.10.2022 18
25 Balangoda 2022.02.15 12 2022.07.25 44 03.11.2022 25
26 Dehiovita 2022.03.16 14 2022.07.11 59 08.11.2022 17
27

Northern
Mullaitivu 2022.02.24 14 11/07/2022 8

28 Mannar 2022.02.15 5 2022.07.20 16 2022.10.27 8
29 Vauniya 2022.02.14 5 2022.07.11 29 2022.10.27 11
30

 North 
Western

Kuliyapitiya 2022.02.28 6 2022.07.12 29 2022.11.03 8
31 Wariyapola 2022.02.21 45 2022.07.18 64 2022.10.28 25
32 Mawathagama 2022.02.10 10 2022.07.19 50 2022.10.27 16
33 Panduwasnuwara 2022.02.18 22 2022.07.11 79 2022.10.27 34
34 Dodangaslanda 2022.02.10 10 2022.07.12 50 2022.10.27 11
35 Nattandiya 2022.02.28 9 2022..07.18 24 2022.11.22 9
36 Wennappuwa 2022.02.03 15 2022.07.20 39 2022.10.31 14
37 Alawwa 2022.02.23 12 2022.08.23 34
38

North 
Central

Kekirawa 2022.02.21 15 2022.07.12 131 2022.10.20 7
39 Kalawewa 2022.02.21 6 2022.07.11 80 2022-11-11 8
40 Anuradhapura 2022.02.10 12 2022.07.14 35 2022.12.27 10
41 Galenbindunuwewa 2022.02.21 9 2022.07.15 41 2022.11.15 4
42

Central 

Gampola 2022.02.15 30 2022-07-11 71 2022.10.27 49
43 Naula 2022.02.21 21 2022.07.18 64 2022.11.14 19
44 Nuwara Eliya 2022.02.10 14 2022.07.20 47 2022.11.27 18
45 Walapane 2022.01.31 11 2022.07.11 32 2022.10.31 14
46 Senkadagala 2022.01.31 15 2022.07.08 37 2022.10.27 12
47 Yatinuwara 2022.01.31 22 2022.07.22 43 2022.11.10 4
48

Eastern

Ampara 2022.02.25 13 2022.07.11 29 2022.11.18 9
49 Seruwawila 2022.02.23 2 2022.07.11 40
50 Gomarankadawala 2022.02.23 4 2022.07.19 30
51 Kuchchaweli 2022.02.23 2
52 Trincomalee 2022.02.23 3 2022.07.11 33 2022.11.27 3
53 Dehiattakandiya 2022.02.11 3 2022.07.11 38
54 Valachchena 2022.02.22 16 2022.07.18 85
55 Medirigiriya 2022.03.16 31 2022.07.11 51

Total 54 757 54 2535 45 609
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6.7 Disaster Management Program
With the intention of developing the leadership skills of the young men and women of 
the country in an emergency situation of disaster, the Youth Corps joining hands with the 
Ministry of Disaster Management make it a point to conduct special one-day programmes 
for the youth cadets. This program is implemented in 25 districts covering all the centers 
and one representative center will be selected for each of those 25 districts. At the end of 
the program, the Ministry of Disaster Management will also award a valuable certificate to 
the participating cadets.

Srl. 
No. Province Youth Corps Training 

Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

a 
tio

n

Event Date

Pa
rt

ic
ip

a 
tio

n

Event 
Date

Pa
rt

ic
ip

a 
tio

n

1

Western

Katunayake 2022.02.03 12  2022.02.07 44 2022.11.03 16
2 Attanagalla 2022.02.17 16 2022-07-12 54 2022.11.04 23
3 Divulapitiya 2022.02.14 17 2022.08.26 70 2022.11.04 7
4 Bulathsinhala 2022.02.09 24 2022.07.20 91 2022.11.04 24
5 Yakkala 2022.02.09 23 2022.07.12 32 2022.11.04 18
6

Uva

Bandarawela 2022.02.16 16 2022.08.18 36 2022.11.10 10
7 Mahiyanganaya 2022.03.31 10 2022.09.06 51 2022.11.03 9
8 Thanamalwila 2022.08.29 14 2022.12.15 5
9 Monaragala 2022.02.01 14 2022.09.15 46 2022.11.08 14
10 Wellawaya 2022.02.10 9 12.07.2022 59
11 Siyambalanduwa 2022.02.22 5 2022.07.12 69 2022.12.16 5
12

Southern

Galle 2022.02.24 12 2022.07.26 52 2022.11.02 15
13 Neluwa 2022.02.24 17 2022.07.21 40 2022.12.15 3
14 Akuressa 2022.02.24 13 2022.07.14 46 2022.11.11 12
15 Weeraketiya 2022.02.24 8 2022.08.17 42
16 Suriyawewa 2022.02.24 7 2022.08.08 30 2022.11.10 9
17 Akmeemana 2022.02.24 10 2022.07.18 47 2022.11.02 5
18 Dikwella 2022.02.24 10 2022.07.22 16 2022.11.09 7
19 Lunugamvehera 2022.02.24 5 2022.07.12 28 2022.12.23 10
20 Weerawila 2022.02.24 5 2022.07.12 27
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21

Sabara-
gamuwa

Nivithigala 08.03.2022 23 2022.07.21 27 2022.11.03 22
22 Galigamuwa 2022.03.18 4 2022.09.15 15 2022.10.11 22
23 Embilipitiya 2022.02.22 20 2022.07.12 78 2022.11.10 33
24 Kegalle 2022.02.01 25 2022.08.08 60 2022.11.14 16
25 Balangoda 2022.02.28 15 2022.07.15 48 2022.11.03 25
26 Dehiovita 2022.02.08 14 2022.08.24 84 2022.11.04 18
27

Northern
Mullaitivu 01.02.2022 17 12.07.2022 8

28 Mannar 28.02.2022 2 29.07.2022 10 2022.11.10 8
29 Vauniya 15.02.2022 5 14.07.2022 28 2022.11.03 9
30

 North 
Western

Kuliyapitiya 2022.03.02 7 2022.07.21 28 2022.11.11 8
31 Wariyapola 2022.03.02 36 2022.08.10 58 2022.11.10 23
32 Mawathagama 2022.03.02 12 2022.07.28 51 2022.11.18 17
33 Panduwasnuwara 2022.02.21 20 2022.07.15 96 2022.11.03 36

34 Dodangaslanda 2022.02.11/ 
2022.03.02 16 2022.07.29 24 2022.11.03 11

35 Nattandiya 2022.03.02 9 2022.09.14 19 2022.11.18 9
36 Wennappuwa 2022.03.02 10 2022.09.23 24 2022.11.16 14
37 Alawwa 2022.03.02 7 2022.09.14 34
38

North 
Central

Kekirawa 2022.02.22 16 2022.07.12 131 2022.11.02 7
39 Kalawewa 2022.02.24 8 2022.07.10 83 2022.11.03 8
40 Anuradhapura 2022.02.24 13 2022.09.09 48 2022.11.03 9
41 Galenbindunuwewa 2022.02.01 8 2022.09.21 71 2022.11.11 5
42

Central 

Gampola 2022.02.18 30 2022.07.12 110 2022.11.03 49
43 Naula 2022.02.22 16 2022.07.11 32 2022.11.04 12
44 Nuwara Eliya 2022.02.11 11 2022.07.28 49 2022.11.15 26
45 Walapane 2022.03.15 11 2022.07.12 47 2022.12.29 8
46 Senkadagala 2022.02.28 16 2022.08.01 38 2022.11.03 11
47 Yatinuwara 2022.02.01 21 2022.07.27 62 2022.11.03 4
48

Eastern

Ampara 2022.03.09 14 2022.07.26 44
49 Seruwawila 2022.03.16 4 2022.07.12 48
50 Gomarankadawala 2022.02.22 4 2022.09.05 21
51 Kuchchaweli 2022.02.24 2
52 Trincomalee 2022.03.02 3 2022.07.20 34 2022.11.03 4
53 Dehiattakandiya 2022.02.07 3 2022.07.12 36
54 Valachchena 2022.03.30 35 2022.07.27 78
55 Medirigiriya 2022.03.31 28 2022.07.18 64 2022.11.03 1

Total 54 718 54 2582 44 607
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6.8  Sport Meets (Center Level)
Sport events of Volleyball (Women / Men), Six-over Cricket (Women / Men), Netball 
(Women), Football (Men), Elle (Women / Men), Kabadi (Women / Men), 100m Sprint (Women 
/ Men) , 400m x 4 (Women / Men), 100m x 4 (Women / Men), 200m (Women / Men), 400m 
(Women / Men) and 800m (Women / Men) are worked off in these competitions. Certificates 
are awarded to the first, second and third places for the athletics and team events.

Srl. 
No. Province Youth Corps Training 

Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

1

Western

Katunayake 2022.07.29 42 2022.12.09 11
2 Attanagalla 2022.07-29 61 2022.11.18 21
3 Divulapitiya 2022.07.15 78 2022.11.08 14
4 Bulathsinhala 2022-07-21 93 2022.11.29 23
5 Yakkala 2022.07.29 69 2022.11.23 15
6

Uva

Bandarawela 2022.07.27 50 2022.12.30 4
7 Mahiyanganaya 2022.08.05 53 2022.12.02 8
8 Thanamalwila 2022.07.27 21 2022.11.30 5
9 Monaragala 2022.07.29 88 2022.11.10 13
10 Wellawaya 2022.07.16 56
11 Siyambalanduwa 2022.07.29 84 2023.01.03 5
12

Southern

Galle 2022.07.29 49
13 Neluwa 2022.07.29 50
14 Akuressa 2022.07.29 64 2022.11.04 13
15 Weeraketiya 2022.07.29 50
16 Suriyawewa 2022.07.29 29 2022.11.25 9
17 Akmeemana 2022.07.29 47
18 Dikwella 2022.07.29 27 2022.11.25 8
19 Lunugamvehera 2022.08.24 33
20 Weerawila 2022.07.29 41
21

Sa
ba

ra
ga

m
uw

a Nivithigala 2022.07.29 24 2022.11.04 17
22 Galigamuwa 2022.07.29 32 2022.11.04 24
23 Embilipitiya 2022.07.29 73 2022.11.25 31
24 Kegalle 2022.07.29 62
25 Balangoda 2022.07.29 40 2022.11.04 24
26 Dehiovita 2022.7.29 80 2022.11.09 17
27

Northern
Mullaitivu 15.02.2022 18 2022.07.29 8

28 Mannar 2022.07.28 15 2022.11.04 2
29 Vauniya 2022.08.10 35
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30

North 
Western

Kuliyapitiya 2022.07.29 26 2022.11.04 7
31 Wariyapola 2022.03.15 40 2022.07.29 65 2022.11.23 21
32 Mawathagama 2022.03.21 23 2022.07.29 43 2022.11.04 13
33 Panduwasnuwara 2022.07.29 96 2022.11.04 32
34 Dodangaslanda 2022.07.14 42 2022.11.25 12
35 Nattandiya 2022.07.29 26
36 Wennappuwa 2022.07.29 36 2022.11.04 14
37 Alawwa 2022.07.29 44
38

North 
Central

Kekirawa 2022.03.09 13 2022.07.29 120
39 Kalawewa 2022.03.23 12 2022.07.14 84
40 Anuradhapura 2022.07.19 48
41 Galenbindunuwewa 2022.03.25 8 2022.07.29 47
42

Central

Gampola 2022.07.29 106 2022.11.04 48
43 Naula 2022.07.29 54 2022.12.15 17
44 Nuwara Eliya 2022.07.29 49 2022.11.04 21
45 Walapane 2022.07.29 44 2022.11.10 14
46 Senkadagala 2022.07.29 44 2022.11.04 8
47 Yatinuwara 2002.07.29 52 2022.11.04 4
48

Eastern

Ampara 2022.07.29 43
49 Seruwawila 2022.07.29 35
50 Gomarankadawala 2022.09.02 25
51 Kuchchaweli
52 Trincomalee 2022.07.29 31
53 Dehiattakandiya 2022.07.15 38
54 Valachchena 2022.07.29 76
55 Medirigiriya 2022.07.20 68

Total 6 114 54 2796 31 475
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6.9 Arts Festival - National Level
The Annual Arst Festival and Award Ceremony – 2022 of the Youth Corps was held on 
17.01.2023 at Bandaranaike Memorial International Conference Hall. Here at this festival, 
certificates and awards were given away to the trainees who had excelled in Life Skills 
Courses, Information Technology and English courses at the National Youth Corps Training 
Centers established throughout the island, and the trainees who had excelled in training 
courses at various professional training institutes. The Instructors and officials of the 
training centers were also appreciated.
All the cultural features on stage at this festival were presented by the advisory board of 
the Youth Corps and the trainees themselves.
This event was brought on stage with the intention of celebrating the 20th anniversary of 
the Youth Corps, showcasing the artistic skills of the trainees and also, to appreciate the 
trainees and their mentors, bringing them into limelight.

Program Date Venue Participation

Paurushabimanie 2023.01.17 Bandaranaike Memorial 
International Conference Hall  1500
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6.10 Arts Festival - Provincial Level
The Arts Festival is held at the provincial level with the participation of young male and 
female cadets.

 

Srl. No. Province National Youth Corps 
Training Center Participation

1

Western

Katunayake

76
2 Attanagalla
3 Divulapitiya
4 Bulathsinhala
5 Yakkala
12

Southern

Galle

139

13 Neluwa
14 Akuressa
15 Weeraketiya
16 Suriyawewa
17 Akmeemana
18 Dikwella
19 Lunugamvehera
20 Weerawila
21

Sabaragamuwa 

Nivithigala

33

22 Galigamuwa
23 Embilipitiya
24 Kegalle
25 Balangoda
26 Dehiovita

Total 248
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6.11 Arts Festival - Center Level
The artistic talents of the young male and female cadets will be showcased through the Arts 
Festival which will also be held at the center level.

Srl. 
No. Province National Youth Corps 

Training Center

1st Batch 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

1

Western

Katunayake 2022.07.29 42 2022.12.09 11
2 Attanagalla 2022.07.29 61 2022.11.18 21
3 Divulapitiya 2022.07.15 78 2022.11.08 14
4 Bulathsinhala 2022.07.21 93 2022.11.29 23
5 Yakkala 2022.07.29 69 2022.11.23 15
6

Uva

Bandarawela 2022.07.27 50 2022.12.30 4
7 Mahiyanganaya 2022.08.05 53 2022.12.02 8
8 Thanamalwila 2022.07.27 21 2022.11.30 5
9 Monaragala 2022.07.29 88 2022.11.10 13
10 Wellawaya 2022.07.16 56
11 Siyambalanduwa 2022.07.29 84 2023.01.03 5
12

So
ut

he
rn

Galle 2022.07.29 49
13 Neluwa 2022.07.29 50
14 Akuressa 2022.07.29 64 2022.11.04 13
15 Weeraketiya 2022.07.29 50
16 Suriyawewa 2022.07.29 29 2022.11.25 9
17 Akmeemana 2022.07.29 47
18 Dikwella 2022.07.29 27 2022.11.25 8
19 Lunugamvehera 2022.08.24 33
20 Weerawila 2022.07.29 41
21

Sa
ba

ra
ga

m
uw

a Nivithigala 2022.07.29 24 04.11.2022 17
22 Galigamuwa 2022.07.29 32 04.11.2022 24
23 Embilipitiya 2022.07.29 73 25.11.2022 31
24 Kegalle 2022.07.29 62
25 Balangoda 2022.7.29 40 04.11.2022 24
26 Dehiovita 2022.7.29 80 09.11.2022 17
27

N
or

th
er

n Mullaitivu 15.02.2022 18 2022.07.29 8
28 Mannar 2022.07.28 15 2022.11.04 2

29 Vauniya 10.08.2022 35
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30

North 
Western

Kuliyapitiya 2022.07.29 26 2022.11.04 7
31 Wariyapola 2022.03.15 40 2022.07.29 65 2022.11.23 21
32 Mawathagama 2022.03.21 23 2022.07.29 43 2022.11.04 13
33 Panduwasnuwara 2022.07.29 96 2022.11.04 32
34 Dodangaslanda 2022.07.14 42 2022.11.25 12
35 Nattandiya 2022.07.29 26
36 Wennappuwa 2022.07.29 36 2022.11.04 14
37 Alawwa 2022.07.29 44
38

North 
Central

Kekirawa 2022.03.09 13 2022.07.29 120
39 Kalawewa 2022.03.23 12 2022.07.14 84
40 Anuradhapura 2022.07.19 48
41 Galenbindunuwewa 2022.03.25 8 2022.07.29 47
42

Central

Gampola 2022.07.29 106 2022.11.04 48
43 Naula 2022.07.29 54 2022.12.15 17
44 Nuwara Eliya 2022.07.29 49 2022.11.04 21
45 Walapane 2022.07.29 44 2022.11.10 14
46 Senkadagala 2022.07.29 44 2022.11.04 8
47 Yatinuwara 2002.07.29 52 2022.11.04 4
48

Eastern

Ampara 2022.07.29 43
49 Seruwawila 2022.07.29 35
50 Gomarankadawala 2022.09.02 25
51 Kuchchaweli
52 Trincomalee 2022.07.29 31
53 Dehiattakandiya 2022.07.15 38
54 Valachchena 2022.07.29 76
55 Medirigiriya 2022.07.20 68

Total 6 114 54 2796 31 475
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6.12 Passing out Ceremonies – National / Centre
 
At the end of the training course held under the respective stages of the Youth Corps 
Training Centers, certificates are distributed to the trainees and the passing out event is 
held at a ceremonial note. Here in this event, with the accompaniement of the National Youth 
Corps band, passing out parades are held at the provincial level and a certificate awarding 
ceremony will also be held. An award of merit for the best and most talented trainee too is 
given away at these ceremonies.
 

Srl. 
No. Province National Youth Corps 

Training Center

1st & 2nd Batch 3rd Batch

Event Date

Pa
rt

ic
ip

at
io

n

Event Date

Pa
rt

ic
ip

at
io

n

1

Western

Katunayake 2022.10.20 69 2023.03.01 15
2 Attanagalla 2022.10.27 91 2023.03.01 10
3 Divulapitiya 2022.10.18 99 2023.03.01 10
4 Bulathsinhala 2022.10.27 136 2023.03.01 21
5 Yakkala 2022.10.28 64 2023.03.01 14
6

Uva

Bandarawela 2022.11.01 81 2023.03.08 12
7 Mahiyanganaya 2022.10.20 79 2023.03.09 13
8 Thanamalwila 2022.10.28 19 2023.02.24 28
9 Monaragala 2022.10.27 113 2023.03.01 12
10 Wellawaya 2022.10.28 64
11 Siyambalanduwa 2022.10.27 100
12

Southern

Galle 2022.10.31 68 2022.10.31 53
13 Neluwa 2022.11.11 69 2022.11.11 41
14 Akuressa 2022.11.28 91
15 Weeraketiya 2022.11.16 64
16 Suriyawewa 2022.11.01 50 2022.11.01 34
17 Akmeemana 2022.10.18 64 2022.10.18 50
18 Dikwella 2022.10.31 45 2022.10.31 35
19 Lunugamvehera 2022.10.06 36 2022.10.06 35
20 Weerawila 2022.10.27 42 2022.10.27 42
21

Sabaragamuwa 

Nivithigala 2022.10.26 63 2023.03.01 4
22 Galigamuwa 2022.10.26 37 2023.02.23 10
23 Embilipitiya 2022.10.28 103 2023.02.28 5
24 Kegalle 2022.10.26 108 2023.02.27 13
25 Balangoda 2022.10.27 68
26 Dehiovita 2022.10.28 104 2023.02.27 5
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27
Northern

Mullaitivu 2022.11.02 29
28 Mannar 2022.11.15 20
29 Vauniya 2022.11.02 43 2023.01.04 8
30

 North Western

Kuliyapitiya 2022.10.21 35 2023.03.22 2
31 Wariyapola 2022.10.27 121 2023.03.28 12
32 Mawathagama 2022.10.27 98 2023.03.31 9
33 Panduwasnuwara 2022.10.28 133 2023.01.04 5
34 Dodangaslanda 2022.10.31 79 2023.03.10 6
35 Nattandiya 2022.10.21 39 2023.03.08 19
36 Wennappuwa 2022.10.27 57 2023.03.09 9
37 Alawwa 2022.10.28 59 2023.03.17 28
38

North Central

Kekirawa 2022.11.03 202 2023.03.10 42
39 Kalawewa 2022.11.09 101 2023.02.14 7
40 Anuradhapura 2022.11.10 73 2023.02.10 30
41 Galenbindunuwewa 2022.11.02 71
42

Central 

Gampola 2022.10.20 141 2023.01.23 44
43 Naula 2022.11.02 84 2023.02.24 19
44 Nuwara Eliya 2022.10.21 60 2023.03.15 28
45 Walapane 2022.11.04 63 2023.02.27 25
46 Senkadagala 2022.11.02 68 2023.02.17 32
47 Yatinuwara 2022.10.27 84 2023.02.08 19
48

Eastern

Ampara 2022.10.31 60 2023.03.17 7
49 Seruwawila 2022.11.15 49
50 Gomarankadawala 2022.11.10 32
51 Kuchchaweli
52 Trincomalee 2022.11.04 43
53 Dehiattakandiya 2022.11.02 60
54 Valachchena 2022.11.24 140
55 Medirigiriya 2022.11.09 111

Total 54 3587 40 813
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7  Human Resource Management
7.1 Cadre Management

Srl. 
No.

Post Salary Code

Ca
te

go
ry

 o
f 

Se
rv

ic
e

Approved Cadre
Actual Cadre 

(2022)

Pe
rm

an
en

t

Co
nt

ra
ct

Te
m

po
ra

ry

Pe
rm

an
en

t

Co
nt

ra
ct

Te
m

po
ra

ry

1 Director HM 1-3 1 1 1  

2 Additional Director (Administration & 
Finance)

HM 1-1 1 1 1  

3 Additional Director (Training & 
Development)

HM 1-1 1 1 1  

4 Assistant Director (Finance) MM1-1 1 1 1  

5 Assistant Director (Administration) MM1-1 1 1  

6 Assistant Director (Training) MM1-1 1 2 2  

7 Assistant Director (Development) MM1-1 1 1 1  

8 Assistant Director (Provincial) MM1-1 Fixed  9 6  

9 Council Secretary / Legal Officer MM1-1 1 1 1  

10 Planning / Coordinating Officer JM1-1 2 1  

11 Internal Audit Officer JM1-1 2 1 1  

12 Administrative Officer JM1-1 2 1 1  

13 Stores Officer JM1-1 2 1 1  

14 Technical Officer JM1-1 2 1 1  

15 Administrative Officer (Human 
Resources)

JM1-1 2 1 1  

16 Procurement Officer JM1-1 2 1  

17 Transport Officer JM1-1 2 1 1  

18 Accounts Officer JM1-1 2 1 1  

19 Network Administration Officer JM1-1 2 1 1  

20 Chief of the Center JM1-1 Fixed 2 58 42  

21 Assistant Chief of the Center JM1-1 Fixed 2 59 43  

22 Development Assistant MA 3 3 160 131  

23 Management Assistant MA 1-1 3 102 1 92  

24 Tamil Translator MA 1-1 3 6 1  

25 Instructor (Aesthetics) MA 1-1 3 20 15  

26 Instructor (Tamil) MA 1-1 3 57 31  

27 Instructor (IT) MA 1-1 3 59 45  

28 Instructor (English) MA 1-1 3 58 38  

29 Instructor (Drill) MA 1-1 Fixed 3 171 124  

30 Instructor (Drill and Discipline) MA 1-1 3 88 82  

31 Driver PL 3 4 7 1 7 1

32 Electrician PL 3 4 1 1  

33 Messenger PL 3 4 1 1  

34 KKS PL 1 4 33 1 30  

35 Store Keeper PL 1 4 39 34  

 Total 649 297 4 529 210 1
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7.2 Cadre Analysis

The approved cadre strength of the Youth Corps is 950. The actual cadre during the year 
2022 stood as 740.
 
The above staff on a contract basis consists of legally discharged or retired personnel who 
have served in the three armed forces and it also includes officers of the National Cadet 
Corps for duty in the the Youth Corps on a secondment basis.
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7.3 Vacancies of Employees – in detail

Srl. No. Position Vacancies
1. Assistant Director (Administration) 1
2. Assistant Director (Provincial) 3
3. Planning / Coordinating Officer 1
4. Procurement Officer 1
5. Chief of the Center 16
6. Assistant Chief of the Center 16
7. Development Assistant 29
8. Management Assistant 11
9. Tamil Translator 5
10. Instructor (Aesthetics) 5
11. Instructor (Tamil) 26
12. Instructor (IT) 14
13. Instructor (English) 20
14. Instructor (Drill) 47
15. Instructor (Drill and Discipline) 6
16. KKS 4
17. Store Keeper 5

Total 210

The Youth Corps, which is an organization that conducts courses for youth development, 
consists of a trained panel of personnel and an administrative staff. Training of trainers 
is undertaken on a regular basis in order to maintain and improve the quality of the 
training courses. Moreover, various training programs have been conducted to train the 
management staff to maintain the administration of the institution in an orderly, streamlined 
and efficient manner.
Accordingly, a capacity development training program for newly appointed Development 
Officers has been implemented in Hambantota district and 10 scholarships have been 
awarded to 10 members of the staff. Three training programs have been undertaken for the 
purpose of training trainers as well whilst spending 2958 human days of training. 
Furthermore, a six-day seminar series on Sri Lankan Accounting Standards, a workshop 
on career counseling and positive guidance, a residential training workshop on skill 
development and a workshop on discipline and office etiquette for drivers and office 
assistants have been conducted.
In 2022, the National Youth Corps was also able to lay claim on the following achievements 
in the training programs of staffs and instructors.
•	 14 life skills instructors participated in the psycho-counseling certificate course 
conducted by the National Authority on Tobacco and Alcohol (NAITA) and among the lot, the 
National Youth Corps emerged as winners, securing the first place in the island.
•	 The National Youth Corps had the opportunity for representing the CERTs 2022 
International Tournament on Disaster Management held in Pakistan.
•	 The participation of an officer representing the National Youth Corps in the ‘Program 
for Enhancement of Emergency Response (Peer) in South Asia (Master Instructor) held in 
Thailand.
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7.4 Legal Division
This Division, with the assistance from its respective staffs carry out its duties such as the 
convening of the Youth Corps Council, the tabling of the council papers presented by the 
respective Divisions to the Council, forwarding the decisions made by the Council on the 
papers approved by it to the relevant Divisions and the officers concerned, attending to 
coordination work of all Council members including the taking up of minutes of the Council 
meetings and attending to all legal and judicial matters and appearing on behalf of the Youth 
Corps in such cases under the direct supervision of the Director of the Youth Corps.

7.5 Internal Audit Division
The Internal Audit Division, consisting of a staff under the Internal Audit Officer, is in 
operation under the direct supervision of the Director of the National Youth Corps and the 
respective audits are carried out by this Division at the Youth Corps Headquarters and all 
training centers and the audit queries arising from such audits are duly raised wherever 
necessary.
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8 Social Empowerment Programs
The National Youth Corps, being in the forefront of advocating the objectives of widening 
the range of experience of the trainees, developing good attitudes in the young cadets, 
enhancing the sense of pride of the labour, developing the sense of patriotism, building 
a good social relationship in them and also for them to gain practical experience of 
interpersonal and inter-institutional relations, build human and social sensitivity, etc., sets in 
motion a host of social empowerment programmes towards that end.

'Senehe Piyasa' Housing Project
The 'Senehe Piyasa' housing project has been implemented under the Community 
Development Program with the aim of gifting the society a sensitive generation of youth by 
imparting an understanding about the needs of others by getting the young trainees engaged 
in a mission of building a house for the sake of the poor, low-income or disabled families 
due to various reasons who find it impossible to afford a need of a house by themselves 
alone.
Construction of 55 new houses, one house each from one training centre will be undertaken 
under this initiative. This project is an exercise the young cadets themselves engage 
in overseeing its planning and putting into practice and this whole effort envisages the 
establishment of a sort of intended experience expected of it in the minds of young cadets.

Srl. No. Description No. of Hoses
1. Houses handed over to the beneficiaries 16
2. Construction of those houses on completion 04
3. Houses under construction 35

Total Number of Houses 55
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‘Jeevithayata Jeevayak’ Blood Donation Program
A drop of blood has infinite strength 
to save a life. The merit of donating 
a drop of blood is also immense. It is 
well explained in Buddhism. There is 
a good deal of priority for it in other 
religions as well. As such, the blood 
donation programs are conducted 
annually at the precincts of every 
youth corps training center, taking 
into account all these aspects of 
demonstrating the importance of such 
a social welfare program to the young 
male and female cadets.

‘Susumata Saviyak’ Program
With the good intension of providing relief to the people affected by the national calamities 
such as floods and landslides that occur from time to time all throughout the island, the 
helping out programme of 'Susumata Saviyak' was put into gear by the NYC training centres 
lending a hand of assistance to the people in distress.
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With a view to fulfilling our social obligation for making room for the survival of every living 
being around us in our environment within the context of building the soft skills in the 
youthfulness in a gesture of kindness and compassion  towards animals, the National Youth 
Corps centres across the island, in a special humanitarian program to quell the hunger of 
those animals close to us, including the street dogs, who are helpless due to lack of food 
on a daily basis, set in motion the ‘Sathva Mithuru Sathkara’ animal friendly programme as 
a humanitarian campaign. This was a project open to the trainees of all centres throughout 
the island, past trainees of the Youth Corps as well as the staff members of every centre.

‘Sathva Mithuru Sathkara’ Program

“Y - Green” Youth Home Garden Cultivation Project

The “Y - Green” Home Garden Cultivation Project was launched as an active national agri-
entrepreneurial youth home garden cultivation drive in a manner that will be beneficial to 

the day to day life of the young 
men and women linked to the 
National Youth Corps with a 
view to making a contribution 
by them to accomplish the food 
security situation in the country. 
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Report 
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My No. : SYA/C/NYC/01/22/01                                                                          31st of May 2023

Chairman,
Youth Corps.

Auditor General's Report in terms of Section 12 of the National Audit Act, No. 19 of 2018 on the financial 
statements and other legal and regulatory requirements for the year ended 31st December 2022 of the 
Youth Corps
___________________________________________________________________________

The above report signed by the Auditor General and a certified copy of the Financial Statements have 
been sent herewith.

Sgd./ S.M.N. Thilakaratna 
Deputy Auditor General

Copies to :    1. Secretary, Ministry of Sports and Youth Affairs
                     2. Director General – Department of Sports Development
                     3. Secretary, Ministry of Finance, Economic Stabilization & National Policies  
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SYA/C/NYC/01/22/01                                                                                           31st of May 2023

Chairman,
Youth Corps. 

Auditor General's Report in terms of Section 12 of the National Audit Act, No. 19 of 2018 on the financial 
statements and other legal and regulatory requirements for the year ended 31st December 2022 of the 
National Youth Corps
___________________________________________________________________________

1. Financial Statements
1.1 Qualified Opinion
The audit of the financial statements of the National Youth Corps for the year ended 31 December 2022 
comprising the statement of financial position as at 31 December 2022 and the statement of financial 
performance and the statement of changes in net assets for the year then ended and also, the cash 
flow statement, the notes to financial statements and the summary of significant accounting policies 
for the year then ended was carried out under my direction in pursuance of provisions in Article 154 
(1) of the Constitution of the Democratic Socialist Republic of Sri Lanka read with the provisions of the 
National Audit Act, No. 19 of 2018 and the Finance Act, No. 38 of 1971. My report will be tabled in due 
course in Parliament in terms of Article 154 (6) of the Constitution.
I am of the opinion that, except for the effects of the matters described in the Qualified Opinion section 
of my report, the accompanying financial statements give a true and fair view of the financial position 
of the National Youth Corps as at 31 December 2022, and of its financial performance and its cash flows 
for the year then ended in accordance with Sri Lanka Public Sector Accounting Standards.
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1.2 Basis for the Qualified Opinion 

(a)      Even though, in accordance with the paragraph 65 of the Sri Lanka Public Sector Accounting 
Standard No. 07, the residual value and the effective life span of an asset should be reviewed at least 
at the end of each annual reporting period, action had not been taken to adjust the estimate of the 
effective life span of 05 items of the assets still in use following their full depreciation amounting to Rs. 
333,349,252 million in the accounts as at 31 December 2022, after having them subject to revaluation. 
(b)    Even though, in accordance with the paragraph 69 of Sri Lanka Public Sector Accounting Standard 
No. 07, the depreciation was stated to have been calculated from the date when the non-current 
assets became apt for use, a sum amounting to Rs. 37,812,139 had been over-depreciated due to the 
fact that the non-current assets acquired by the Corps during the year under review were depreciated 
for the whole of the year.
(c)    Even though, in accordance with the paragraph 49 of the Sri Lanka Public Sector Accounting 
Standard No. 07, when an item of property, plant and equipment is revalued, the class of property, plant 
and equipment to which such asset belongs should be subject to revaluation as a whole in its entirety, 
the Corps had not revalued 03 motor cars owned by the institution at the time of the revaluation of the 
motor cars during the year 2022. The allocation of cost and accumulated depreciation in respect of 
these 03 vehicles which were not revalued had been adjusted to the revaluation account. 
(d)  In the financial statements, the amount of depreciation worth Rs. 391,413 in respect of the year 2022 
in the calculation of profit made due to the execution of the revaluation of the institution's vehicles on 
31 December 2022 had been understated whilst the amount of depreciation worth Rs. 19,401,587 due 
to the calculation of vehicle depreciation for the whole year based on the revalued value had been 
overstated. 
I conducted my audit in accordance with Sri Lanka Auditing Standards (SLAuSs). My responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Statements section of my report. I believe that the audit evidence I have obtained is sufficient 
and appropriate to provide a basis for my qualified opinion.

1.3 Other information contained in the 2022 Annual Report of the Corps

       The ‘other information’ means the information included in the 2022 Annual Report of the National 
Youth Corps that is expected to be given to me after the date of this audit, but, not included in the 
financial statements and my audit report in that respect. The management is responsible for this other 
information.
       My opinion on the financial statements does not cover the other information and I, in any manner, 
do not guarantee or make any statement on them.
       My responsibility on the audit of the financial statements is to read the above mentioned other 
information when they are made available and to consider if such other information is significantly 
inconsistent with the financial statements or the knowledge I obtained during the course of the audit 
or otherwise.
       When reading the 2022 Annual Report of the Corps, if I conclude that there are significant 
misrepresentations, such matters should be communicated to the governing parties for correction. 
If there exist further uncorrected misrepresentations, they will be included in the report that will be 
tabled in due course in Parliament in terms of Article 154 (6) of the Constitution.
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1.4 Responsibilities of the management and those parties charged with governance for the Financial 
Statements

Management is responsible for the preparation of financial statements that give a true and fair view 
in accordance with Sri Lanka Public Sector Accounting Standards, and for such internal control as 
management determine is necessary to enable the preparation of financial statements that are free 
from material misstatement, whether due to fraud or error.
In preparing the financial statements, management is responsible for assessing the ability of the 
Corps to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless management either intend to liquidate the fund or 
to cease operations, or has no realistic alternative but to do so.
Those parties charged with governance are responsible for overseeing the financial reporting process 
of the Corps.
As per sub section 16 (1) of the National Audit Act No. 19 of 2018, the corps is required to maintain 
proper books and records of all its income, expenditure, assets and liabilities, to enable annual and 
periodic financial statements to be prepared of the Corps.

1.5 Responsibility of the auditor in the audit of Financial Statements

       My objective as a whole is to provide a reasonable assurance that the financial statements are free 
from frauds and errors that occurred due to inaccurate false statements and to release the auditor's 
report along with my opinion. While fair assurance is a high-level guarantee, it may not always be an 
assurance that the auditing in accordance with Sri Lanka Audit Standards will always detect incorrect 
substantial errors. Frauds and errors are likely to result in substantial disclosures, either due to 
individual or collective effects, and the substantiality of it may depend on the impact of the economic 
decisions made by the users, based on these financial statements.
       The audit was carried out by me with professional judgment and professional skepticism in 
keeping with the Sri Lanka Audit Standards. And, I further,
•	 Designed and implemented audit procedures that are appropriate in the circumstances 
in identifying and assessing the risks of material misstatements that could result in the financial 
statements owing to frauds and errors, in setting up a basis for the audit opinion that was expressed. 
The risk of not detecting a material misstatement resulting from fraud is more severe than that caused 
by the reasons such as material misstatements resulting from the erroneous recording and collusion, 
preparation of forged documents, intentional omissions or the override of internal controls.

•	 Acquired an understanding on the internal control relevant to the audit of the Corps in   order 
to design circumstantially suitable audit procedures, even though it was not with the intention of 
expressing an opinion on the effectiveness of such internal control. 

•	 Evaluated the suitability of the accounting policies used, the reasonableness of the accounting 
estimates and the related disclosures made by the management.

•	 Concluded on the relevance of applying the going concern basis of the entity’s sustainability 
for accounting purposes based on the audit evidence acquired as to whether there exists a substantial 
uncertainty on the sustainability of the National Youth Corps due to events or conditions. In case I 
determine that such uncertainty exists, my report should pay attention to the disclosures regarding 
the financial statements and if those disclosures are not sufficient, my opinion must be modified. 
However, continued sustainability may cease to exist due to future events or conditions.

•	 Evaluated the fact that the transactions and events underlying the structure and content of 
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the financial statements have been incorporated in a reasonable and fair manner and the overall 
presentation of the financial statements including disclosures.

The governing parties concerned will be made aware of the significant audit findings, major weaknesses 
of the internal controls and other matters identified during the course of my audit.

2.      Report on Other Legal and Regulatory Requirements

2.1        National Audit Act, No. 19 of 2018 contains special provisions relating to the following requirements.

2.1.1     In accordance with the requirements set out in Section 12 (a) of the National Audit Act, No. 
19 of 2018, I have, except for the observations made in the Qualified Opinion section of my report, 
obtained all the information and explanations required for the audit and as was evident according to 
my investigation, the Corps had continued to maintain proper financial records.

2.1.2	 The financial statements presented by the Corps in accordance with the requirements of 
Section 6 (1) (d) (iii) of the National Audit Act, No. 19 of 2018 are consistent with the previous year.

2.1.3	 The recommendations I made in the previous year, excluding the observations made in the 
Basis for the Qualified Opinion section of my report, have been included in the financial statements 
submitted in accordance with the requirement of Section 6 (i) (d) (iv) of the National Audit Act, No. 19 
of 2018.	
	
2.2       In terms of the measures adopted and the amount of evidence that was obtained and within the 
limitation confined to material considerations, nothing met with my attention as to make the following 
statements. 

2.2.1	 That any member of the governing body of the Corps has any direct or indirect interest in any 
contract entered into by the Corps which is out of the normal cause of business as per the requirement 
of section 12 (d) of the National Audit Act, No. 19 of 2018.

2.2.2	 That the Corps has not acted in a manner inconsistent with any applicable written law, general 
and special directions issued by the governing body of the Corps as per the requirement of section 12 
(f) of the National Audit Act, No. 19 of 2018.
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(a) Para 5.1 of tthe Public Enterprises Circular 
No. PED /12 dated 2 June 2003.

(b) Public Accounts Circular No. 842 dated 19 
December 1978.

(c) Section 2 (4) of the Youth Corps Act, No. 21 
of 2002.

(d) Ministry of Public Administration and 
Management Circular No. 05/2008 dated 06 
February 2008 as amended by Circular No. 05 
/2008/(1) dated 24 January 2018.

(e) Para 02 of Asset Management Circular No. 
02 /2017 dated 21 December 2017.

2.2.3	 That the Corps has performed in a manner inconsistent with its powers, functions and duties 
as per the requirement of section 12 (g) of the National Audit Act, 2018.

2.2.4  That the resources of the Corps had not been procured and utilized economically, efficiently and 
effectively within the time frames and in compliance with the applicable laws as per the requirement 
of section 12 (h) of the National Audit Act. 

3.  Other Matters

 (a)    Out of the Corps owned 65 lands where the training centres have been established as at 31 
December 2022, only 22 lands had been acquired to the Corps and the acquisition of the remaining 43 
lands had not been finalized up until this point of time.

(b)    Even though a new Act should be passed after rescinding the existing Youth Corps Act in order 
to carry out the work of empowering the community of youth in the country even better and more 
effectively, according to the Cabinet Decision dated 15 December 2011, action had not been taken in 
that regard in pursuance of such Cabinet Decision despite a period of more than 11 years had lapsed.

   As per the circular instructions, the corporate 
plan had not been prepared for the Corps. 

   Even though a fixed assets register for the 
cost of property, plant and equipment valued 
at Rs. 3,054,661,826 million as at 31 December 
2022 had been maintained by the Corps, it had 
not been updated in a proper manner.

Even though it has been stated that 3 
committees should be appointed for vocational 
training and youth development as may be 
necessary for the administration of the affairs 
of the council and the council may delegate 
its powers to those committees, the National 
Youth Corps from its inception in the year 2002 
had not so acted upon.

(i)	 In terms of the Citizens / Clients 
Charter, the institution had not prepared the 
Citizens / Clients Charter and implemented it.

(ii)	 Annual performance contracts had not 
been signed for the entire staff.
       As per the circular instructions, 08 vehicles 
used by the Corps costing Rs. 31,550,000 had 
not been registered in the name of the Corps. 

Reference to law / direction 					     Observations
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(c)   The overpaid sum amounting to Rs. 1,976,042 and the receivable contract advances amounting to 
Rs. 119,664,051 between 2 and 5 years old in respect of the construction of the Wennappuwa training 
center, work of which had been completed on 21 August 2018, had not been recovered so far. 

(d)   Between the periods of 02 to 09 year ranges, the retained money amounting to Rs. 1,162,513 had 
been shown in the financial statements of the year under review without being settled up.

(e)      There was an advance balance totaling Rs. 60,625,716 which was the sum paid to the contractors 
during the years 2016 - 2017 in relation to 5 training centers whose construction work has been 
stopped. Even though these contracts were canceled from the periods between 02 and 06 years, the 
Corps had not taken steps to recover such advances so far. 

(f)      In the year 2016, the Cabinet of Ministers had approved the construction of 10 new training 
centers and 21 building units of the existing centers by a government agency outside of the open 
tender procedure. Due to the setbacks of related construction progress, these contracts had been 
canceled in pursuance of the decision of the Cabinet of Ministers in the year 2022. Even though, a sum 
amounting to Rs. 71,618,995 out of the advance amount of Rs. 109,234,674 given for the construction 
work had remained settled in 2016 and 2017, the Corps had failed to recover the yet outstanding advance 
amount worth Rs. 37,615,680 in spite of the lapse of more than 03 years since the cancellation of the 
construction work concerned.

(g)    In the year 2022, the Corps had been provided with an additional allocation of Rs. 90 million for 
the purpose of directing the young men and women for employment based on their skills. Towards 
that end, the institution had drawn out plans for the implementation of a job-oriented training program 
consisting of 16 courses for 4499 trainees by 07 private vocational training institutes. However, in 
the implementation of the training activities, there were 2 courses that were run by the institution 
included in its action plan of the respective year and a sum amounting to Rs. 25.8 million had been 
spent for these courses from the said provision. Even though, an online training course had been 
conducted for 1392 trainees at a cost of Rs. 1.6 million, the institution had no data in its possession 
about the progress of the trainees. The institution had feedback data of only 723 trainees. Of these, only 
712 Vocational Training Qualification (NVQ) certificates had been issued so far. As such, the training 
activities conducted with the aim of providing a new job based on the skill, had not achieved adequate 
performance during the year under review.

(h)    As of 31 December, 2022, there were 950 approved cadre and 743 actual staff in the Corps thereby 
resulting in 207 vacancies of officers. Among those vacancies, there were 117 vacancies in the post 
of instructor, which, in the main, has a high impact on the desired objectives and performance of the 
National Youth Corps.

W.P.C. Wickramaratna,
Auditor General

ANNUAL REPORT - 2 0 2 2  |  1 1 5





Observations 
of the Chairman 

on the 
Auditor General’s 

Report





Auditor General
National Audit Office, No. 306/72,
Polduwa Road, Battaramulla.

Auditor General's Report in terms of Section 12 of the National Audit Act, No. 19 of 2018 on the financial 
statements and other legal and regulatory requirements for the year ended 31st December 2021 of the 
National Youth Corps

01.	 Financial Statements

	 1.1 	 Opinion
	 1.2	 Comments on the Financial Statements 

(a)	 Deviation from the Sri Lanka Public Sector Accounting Standards

(i)	 It is admitted that action has not been taken by the National Youth Corps to review the assets 
of the institution having the value of an asset depreciated by reducing the residual value and life span 
of it at the end of every year despite the fact it is so required in accordance with Paragraph 65 of the 
Sri Lanka Public Sector Accounting Standard No. 07. However, the revaluation of musical instruments 
and motor vehicles has accordingly been carried out and the relevant adjustments have been made in 
the annual financial statements for the year 2022 as of now. 
Likewise, revaluation of computer equipment is currently being undertaken, and in the ensuing year, I 
will take action to subject other items as well to revaluation and make relevant adjustments.

(ii)	 The National Youth Corps maintains an asset register using excel software. As a large number 
of assets was purchased for the new centers and the centers then existed under the pilot project 
during the years 2016 and 2017, it was found to be

            practically problematic to so compute the depreciation from the date of use of the asset 
separately for each item of such asset by way of the software.

Due to this, disclosures were made in the accounting policies of the statements of accounts to provide 
for depreciation for the full year related to the date on which   an asset becomes apt for use and not 
to give effect to depreciation for the year in respect of which it is removed. The relevant provisions for 
depreciation are made accordingly and, in the future, it is planned out to enter the related data to the 
fixed assets module of the currently used accounting system, thereby making an effort to rectify the 
issue.
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(iii)	 80 of the 83 vehicles owned by the National Youth Corps have been revalued, and at the time of 
the revaluation of the vehicles at the headquarters (the numbers of such vehicles bearing Nos. 03 - PD 
6147, PC - 1157, GC - 1157 as indicated in the audit query should read correctly as follows.), the vehicles 
bearing Nos. PD - 6147, PC - 1157 and GC - 9245 were assigned for essential duties of the Youth Corps 
and could not therefore be revalued together at the same time where the respective inspector of 
motor vehicles informed that it would be done at a later date. On inquiry on a later date, it was advised 
that another inspector of motor vehicles be appointed as the said inspector of motor vehicles has 
been transferred from the Narahenpita office. Accordingly, another inspector of motor vehicles has 
been nominated and available for the revaluation of the aforesaid 03 vehicles. As such, the revaluation 
concerned is due to take place on 26 May 2023, and I will take action to get the revaluation done and 
show it in the accounts for the year 2023.

	 Furthermore, I accept that the cost and accumulated depreciation provisions related to those 
03 vehicles which were not subject to revaluation have been adjusted to the revaluation account. 
Action will be taken to correct it in the accounts for the year 2023. 

(b)	 The National Youth Corps maintains a fixed asset register using Excel software, and due to 
the purchase of a large amount of fixed assets under the pilot project during the years 2016 – 2018, 
practical difficulties arose to the said register being updated.
However, those assets are currently being revalued and the assets register updated.

(c)	 As all the payments related to the construction work of Training Center in Monaragala from 
among the work items herein shown have been settled up by the year 2023, the values concerned will 
be capitalized during this year.
As the construction of the Naula (ABT) training center still continues to be operative, it is accounted 
for as work in progress.
However, the construction work at Tissamaharamaya, Lunugamwehera and Dehiattakandiya training 
centers was carried out by NEMO, and as the final bills have not been submitted for payment as yet, it 
needs to be shown further as work in progress.

(d)	 The construction work of the training centers referred to above was carried out by NEMO and 
the final bills have not been submitted for payment as yet, and therefore cannot be capitalized and is 
to be shown as work in progress.

(e)	 It is admitted that the revaluation profit has been decreased due to the inclusion of the repairs 
done to the vehicles that were not revalued and the depreciation related to the values thereof when 
calculating the vehicle revaluation profit at the end of the year 2022. Action will be taken to correct it 
in 2023. 

(f) 	 The revaluation of the vehicles was carried out on 31 December 2022 and I acknowledge that a 
depreciation calculation has been made for the entirety of the year. Action will be taken to rectify that 
error in the accounts for the year 2023.

1.3   Responsibilities of the management and those parties charged with governance for the Financial 
Statements

1.4    Responsibility of the auditor in the audit of Financial Statements
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2.      Rreport on Other Legal and Regulatory Requirements
2.2.2
    Reference to law / direction				    Observations

(i)	 The strategic plan for the year 2023 - 2027 has been drafted and finalized by now. The draft is to 
be submitted for the approval of the National Youth Corps Council and after the approval of the Council, 
it is to be translated into English and Tamil languages, It is scheduled to be completed by 30 July 2023.

(ii)	 The National Youth Corps maintains a fixed assets register using Excel software, and due to 
the purchase of a large amount of fixed assets under the pilot project during the years 2016 – 2018, 
practical difficulties arose to keep the register updated. 
However, those assets are currently being revalued and the asset register updated.

(iii)	 Since there is no mention of these three committees in the new authority act to be amended, 
a council paper regarding the appointment of these 03 committees has been made to the upcoming 
council meeting.

(iv)	 (i) The Citizens / Clients Charter has now been drafted. It is expected to submit the said Charter 
to the National Youth Corps Council for approval, after making necessary amendments thereto.
	 (ii) Annual Performance Agreements for the staff are currently being signed and will be 
finalized soon. 
	 (iii) I would also like to state that the responsibility of drawing out a human resource development 
plan, organizing capacity building programs and conducting skill development programs has been 
assigned to the Additional Director (Administration and Finance) of the National Youth Corps.
(v) 

S r l . 
No.  

Vehicle No. Vehicle Type Value (Rs.) Registered Owner of 
the Vehicle

Present Progress of 
Vehicle Acquisition

01 PE -0914 Double Cab 6,000,000.00 State Ministry of Skills 
Development Vocational 
Education, Research 
and Innovation

The approval of the 
State Ministry of Skill 
Development, Vocational 
Education, Research 
and Innovation has 
been received for taking 
over of the vehicle and 
the relevant MT6 Form 
has been forwarded to 
transfer the registration 
rights.

02 PD -9016 Double Cab 6,000,000.00 State Ministry of Skills 
Development Vocational 
Education, Research 
and Innovation

The approval of the 
State Ministry of Skill 
Development, Vocational 
Education, Research 
and Innovation has 
been received for taking 
over of the vehicle and 
the relevant MT6 Form 
has been forwarded to 
transfer the registration 
rights.
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03 PD -6147 Double Cab 5,700,000.00 Ministry of Economic 
Development

The matter regarding the 
approval necessary for 
taking over of the vehicle 
has been referred to the 
Ministry of Economic 
Development and the 
relevant approval has not 
been received as yet. A 
further inquiry has been 
made in this regard.

04 PC -1157 Double Cab 5,000,000.00 Ministry of Economic 
Affairs, Children, Youth 
and Cultural Affairs

The matter regarding the 
approval necessary for 
taking over of the vehicle 
has been referred to the 
Ministry of Economic 
Development and the 
relevant approval has not 
been received as yet. An 
inquiry has been made in 
this regard once again.

05 G - 4505 Motor Car 1,550,000.00 Ministry of Higher 
Education and 
Information Technology

The approval of the 
State Ministry of Skill 
Development, Vocational 
Education, Research 
and Innovation has 
been received for taking 
over of the vehicle and 
the relevant MT6 Form 
has been forwarded to 
transfer the registration 
rights.

06 KA -5274 Motor Car 1,800,000.00 Department of Technical 
Education and Training

The vehicle has been 
handed over to the 
Department of Technical 
Education and Training 
which owns the vehicle 
as per Asset Management 
Circular 02/2017.

07 LK -6097 Lorry 3,000,000.00 State Ministry of Skills 
Development Vocational 
Education, Research 
and Innovation

The approval of the 
State Ministry of Skill 
Development, Vocational 
Education, Research 
and Innovation has 
been received for taking 
over of the vehicle and 
the relevant MT6 Form 
has been forwarded to 
transfer the registration 
rights.
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08 GC -9245 Motor Car 2,500,000.00 Small Business 
Development Division, 
Ministry of Sports and 
Youth Affairs

The MT6 Form required 
to take possession of the 
vehicle has been received 
after completion and 
the relevant documents 
have to be forwarded to 
the Department of Motor 
Vehicles.

(vi)	 The balance of gratuity payable by the Youth Corps as at 31 December 2022 has been shown 
as Rs. 4,883,170.00. Of that value, a sum amounting to Rs. 1,913,911.00 has been paid out as gratuity. 
When an officer resigns from service, the Human Resources Department will notify the officer of his 
entitlement to receive the gratuity. Even though such notifications were made, these payments have 
been further delayed due to the fact that certain officers fail to formally clearing the documents and 
submit necessary documentation for the purpose. Also, some officials have gone abroad now. It can 
also be pointed out that these circumstances too causes the payment being still delayed. I wish to 
further point out that the headquarters has also issued written notices to the officers who are entitled 
to gratuity to come forward to receive the gratuity they are entitled to.

2.2.4	 (a)	 Management inefficiencies

(i) 	 The number of lands where the Youth Corps training centers are situated is 62. The lands on 
which 22 training centers are located has been acquired by the line Ministry to which the National 
Youth Corps belonging. Land transfer of 02 more centers has been approved by the Commissioner 
General of Lands and will be taken possession of in the near future.

Apart from this, the transfer of land in 07 more centers has been recommended by the Divisional 
Secretaries and the Provincial Land Commissioners and submitted to the Department of the 
Commissioner General of Lands for which the approval of the Commissioner General of Lands will be 
given. Matters involving land acquisition in the remaining 31 training centers continue to be in progress. 
Out of these 31 centers, the lands where 09 centers are located are situated in the lands belonging 
to various institutions including National Housing Development Authority, Board of Investment in 
Sri Lanka and Kahatagaha Graphite Company. Action will be taken to take over the other lands as 
well, where 22 centers are located and the necessary work connected thereto is being carried out in 
coordination with the respective Divisional Secretaries.

 (ii) 	 The National Youth Corps Authority Act has now been completed and approved by the Attorney 
General and submitted to the Cabinet for approval. The Cabinet of Ministers has informed that further 
amendments are necessary to be incorporated in this Act, causing the approval therefor being 
postponed.

(iii)	 Recruitment and Promotion :- Newspaper, TV and Radio advertisements have been circulated 
for recruitment and promotion only for the first batch of 2022.
Likewise, handbills, banners and posters were not printed during the year 2022, and the activities 
involving the recruitment drive for the courses of training were advertised through Sri Lanka Telecom 
using social media in the main.
Advertising :- Due to limitations of the acquisition of assets in the year 2022 and non-receipt of cash 
imprest of the capital fund from the Treasury within the specific time limits in pursuance of the State 
Budget Circular No. 03/2022 dated 26.04.2022, the planned out procurement advertisements relating 
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to the purchases and works of construction were not advertised owing to the non-implementation of 
such activities during the year. In view of this, the physical and financial progress of the procurement 
process remained at a low ebb.
Sports and Special Events :- This is the money allocated for ‘Paurushabhimani Programme’ and as 
the program was scheduled to be held on 24.12.2022 at the Bandaranaike Memorial International 
Conference Hall (BMICH) which was reserved for the purpose, payments were made only for such 
reservation with the approval of the Line Ministry Secretary. But due to an unavoidable reason, the 
program got underway only on 17.01.2023.

(iv) 	 Of the amount worth Rs. 43 million allocated to the Dambulla Hotel School for the year 2022, 
procurement requests in respect of that year have been submitted only for Rs. 31 million of the projected 
amount as given in details below. Accordingly, I would like to point out that the actual expenditure on 
food and beverages from January to December 2022 is Rs. 18,630,205.00.  

(Description of trainees recruited)

Year Expected No. of 
Students

No. of Registered 
Students

No. of those who completed the 
Course

2022 400 125+244 = 369 113+191 = 304

A lower value in financial progress up to 43% than the estimated amount as such is because the 
number of trainees registered for the course was less than the projected number of trainees at the 
hotel school for the year 2022 and the payments for food were made only on the basis of the daily 
attendance of such trainees.

(v) 	 I kindly point out that the estimated expenditure under the capital expenditure for the year 
2022 is not Rs. 305.71 million but Rs. 70 million. The total estimated cost of the procurement plan is 
set forth by Rs. 305.71. A sum of Rs. 65.6 million was approved by the State Budget Department for 
capital expenditure. And also, the State Budget Department had approved only a sum amounting to 
Rs. 0.01 million for property, plants and equipment, even though the provision for such items was Rs. 
2.00 million and, as such, the procurement process was set upon only for that purpose and payments 
thereon were made effective. I would also like to point out that the financial progress assumed a 
low value following the limitations in allocations set apart by the Department of Budget pursuant to 
the instructions of the State Budget Circular No. 03 /2022 dated 26.04.2022, resulting in stoppage in 
certain procurement activities and the deceleration of the previously awarded construction activities 
undertaken by the contractors owing to the circumstances of unconducive economic situation including 
the excessively increased prices and the scarce supply of raw materials.

(vi)	 The annual subscription for the software system made available to the Accounts Division of the 
National Youth Corps has been recorded in the software development program vote due to an oversight. 
But it has been recorded as recurrent expenditure in the preparation of financial statements and the 
corrections required have been made. However, as a result of showing it under capital expenditure in 
the procurement plan, the procurement and financial progress has shown 5% less in value.
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(d)	 Accounts Receivable and Payable

(i) 	 In the case of the overpaid amount involving the Wennappuwa Training Center, the contractor 
concerned, M/s Anthony Builders, has expressed its consent in writing to pay up such overpayment to 
the National Youth Corps from the amount due by the ‘Maga Neguma’ road projects it has undertaken, 
and a confirmation in that regard from the said institution has also been received by the National Youth 
Corps through their letter dated 21.04.2023.

(ii) 	 Out of the receivable contract advance of Rs. 121,329,423, a sum amounting to Rs. 1,665,372 has 
been recovered so far. I would like to inform you that the remainder of the advance of Rs. 119,664,051 
to be further collected will be recovered on the completion of the relevant works of construction.

(iii)	 Out of the retainer of Rs. 4,541,454, a sum amounting to Rs. 1,525,218 has been paid and settled 
up to the relevant institutions during the year 2023. The institution involving the unfinished Dambulla 
Training Center whose due to be settled up retainer is worth Rs. 1,853,723 and the rest of the institutions 
having involvement with their retainers as well have been notified to get their retainer dues released 
out of the total sum of Rs. 3,016,236 that is to be further paid out to the contractors concerned, and I 
will take action to settle up such dues during the year 2023.

(e)	 Advances receivable

(i) 	 The current progress in collecting advance payments of Rs. 62,625,716 paid out in regard to 
the training centers in Pelmadulla, Kotapola, Meegahakivula, Welimada and Gomarankadala whose 
construction work has been stopped can be shown as follows. 
		  * Pelmadulla Training Centre

National Youth Corps Training Centers numbering 37 operating as at present under the Ministry 
of Sports and Youth Affairs were set in motion across the island at that time, and the 2016 budget 
proposals proposed to increase the number of such training centers to 100. Accordingly, the contract 
for the construction work of the Palmadulla training center has been awarded to KS Construction and 
Engineering (Pvt.) Limited on 12.09.2017 in accordance with the prescribed procurement procedure, for 
which an advance amount of Rs. 14,798,661.58 has been paid to the contracting company concerned.  
According to the preliminary geological survey work undertaken on the proposed Pelmadulla land 
by the Building Research Organization, the Department Buildings which is the consultancy service 
agency concerned, has informed by their letter dated 17.12.2018 that it would incur a huge expenditure 
for the construction of a training center of the National Youth Corps there. It has been further informed 
that this construction work cannot be undertaken within the provisions set aside for the purpose.

Therefore, this construction work has to be canceled and the advance amount of Rs. 14,798,661.58 paid 
to the relevant contracting firm should be recovered from the contractor concerned. Instructions and 
approval was requested by the letter dated 21.01.2019 in regard to the cancellation of these works of 
construction from the Additional Secretary (Youth Affairs) of the then Ministry of National Policies, 
Economic Affairs, Resettlement and Rehabilitation, Northern Province Development, Vocational 
Training, Skill Development and Youth Affairs. The said Ministry letter No. MNPEA /YAD/11/06RP/04 
dated 07.02.2019 has informed the Director of Youth Corps to submit the matter before the Youth Corps 
Council for making a decision in that connection.
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A council paper was presented in this regard, and approval was given to cancel the related works of 
construction by the Youth Corps Council at its meeting held on 07.08.2019. Thereafter, the construction 
of the proposed Pelmadulla training center was canceled and the relevant contracting agency was 
notified by letter No. NYC /CONST/PMD/13 dated 09.10.2019 that the advance payment be settled up 
forthwith.

The contract for the works of construction of the Dambulla Training Center has also been awarded 
to the relevant contracting agency itself, and the agreement has been expressed through the letter 
dated 23.01.2020 to have the relevant advance money collected when settling up the bills of the works 
of construction involved therein. Accordingly, at the time of the settlement of bills for the works 
completed in the construction of the Dambulla training center, a sum amounting to Rs. 02 million has 
been recovered and necessary action has been taken to collect remainder of the money as well.

* Kotapola Training Centre

National Youth Corps Training Centers numbering 37 operating as at present under the Ministry 
of Sports and Youth Affairs were set in motion across the island at that time, and the 2016 budget 
proposals proposed to increase the number of such training centers to 100. Accordingly, the related 
contract has been awarded to Ranveli Construction Company on 12.09.2017 for the construction of the 
Kotapola training center in accordance with the prescribed procurement procedure, and an advance 
payment of Rs. 17,313,228.48 has been made for that purpose.
Due to the slow and low progress of the construction work of this project, despite written and verbal 
notices from time to time to complete the construction work, it was not so done. Therefore, the 
relevant construction work was cancelled. A sum worth Rs. 5,327,435.87 for two bills submitted to this 
Headquarters for the construction carried out by the contractor has been retained at the Headquarters.
Furthermore, an amount of Rs. 10,328,139.05 has been recovered by this Headquarters along with the 
money retained for the purpose of settling up bills to the relevant contracting agency. An amount of Rs. 
6,985,089.43 has yet to be collected as advance money in favour of the National Youth Corps. Although 
the contractor was informed to settle the amount concerned, the related sum of money has not been 
settled up until now. Therefore, the matter has been referred to the Attorney General to take legal 
steps to resolve the same. Currently, further actions are being taken in this regard, and arrangements 
will be made to recover the relevant advance money based on the legal instructions received in the 
future.
	 * Welimada Training Centre

National Youth Corps Training Centers numbering 37 operating as at present under the Ministry of 
Sports and Youth Affairs were set in motion across the island at that time, and the 2016 budget proposals 
proposed to increase the number of such training centers to 100. Accordingly, the contract concerned 
was awarded to DKS Builders on 12.09.2017 in accordance with the prescribed procurement procedure 
for the construction of the Welimada Training Center and a sum amounting to Rs. 19,259,019.78 was 
paid as advance money. According to the preliminary geological survey work conducted by the Building 
Research Organization on the proposed land in Welimada, it has been suggested to redesign the plan 
and construct only one or two buildings (with more number of floors) that can accommodate all 
requirements and amenities as it will consume a considerable time for construction work, and also 
due to the fact that there may involve a likelihood of changes causing unstable risk factor situations 
in the construction of buildings owing to the location of the land and its topography as intimated by 
the National Building Research Organization. The Department of Buildings which is the consultancy 
service agency has advised by its letter No. 02-03-12-248 dated 01.08.2019 to discuss the matter 
over with the contracting agency and take action to cancel the said contract offered to them on this 
construction work.
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Accordingly, by the letter No. NYC /CONST/MGK/09 dated 28.10.2019, the Additional Secretary (Youth 
Affairs) of the then Ministry of National Policies, Economic Affairs, Resettlement and Rehabilitation, 
Northern Province Development, Vocational Training, Skill Development and Youth Affairs has been 
apprised of it. Furthermore, by the letter No. NYC/CONST/MGK/09 dated 25.10.2019, the relevant 
contractor has also been informed of it and asked to pay up the advance amount to the National 
Youth Corps immediately and settle it. Thereafter, the relevant contracting agency has submitted bills 
amounting to Rs. 32,960,806.11 for their committed expenditure on the preliminary work, clearing up of 
the grounds, other expenses etc. they incurred before starting the construction work and the matter 
of such payment was referred to the Department of Buildings which is the consulting service agency 
for their recommendations. 

Thereafter, a sum amounting to Rs. 1,227,921.86 has been recommended for the relevant committed 
expenditure and notified the relevant contractor of it by the letter No. 12.04.284 dated 14.12.2020 of the 
Department of Buildings. It has been informed by the letter dated 01.06.2021 that the relevant contractor 
does not agree to it and that it is necessary to get the services of an Adjudicator on the matter at issue. 
Accordingly, upon the agreement of both parties, the services of an Adjudicator were obtained in this 
regard, and according to the decision given by the Adjudicator on 28.02.2022, Rs. 1,838,630.76 should be 
paid to the contractor. A request was made by the letter No. DKS/HO/MGK/ADJ/007 dated 15.03.2022 
stating that the contractor does not agree with that decision and the matter concerned should go to 
an arbitrator for its arbitration.

Currently, an arbitrator has been appointed for this purpose, and the legal proceedings in that connection 
are being carried out. I would like to inform you that further steps will be taken to recover the advance 
money paid to the relevant contracting agency, based on the decision thereon to be received in the 
future.

* Meegahakivula Training Centre

National Youth Corps Training Centers numbering 37 operating as at present under the Ministry 
of Sports and Youth Affairs were set in motion across the island at that time, and the 2016 budget 
proposals proposed to increase the number of such training centers to 100. Accordingly, the contract 
was awarded to DKS Builders on 12.09.2017 accordance with the prescribed procurement procedure 
for the works of construction of the Meegahakivula Training Center and a sum amounting to Rs. 
17,097,392.48 has been paid as advance money.

The land proposed for this construction work was a steep one covered with thick thatch of bushes, 
and after cleaning up and preparation, it was observed that this land was a in a gravely slope terrain. 
Although the buildings were planned out to be constructed accordingly, it was necessary to construct 
retaining walls for the safety of the buildings. Since the construction of retaining walls will cost 
a large sums of money compared to the estimate of the project, advice was sought from the then 
Additional Secretary (Youth Affairs) of the Ministry of Project Management, Youth Affairs and Southern 
Development in relation to this construction work through the letter No. NYC /CON/2/1 dated 30.11.2018.
Accordingly, the then Ministry of Buddhasasana and Religious Affairs through its letter No. MYAPSD 
/YAD/11/02 (Vol. ii) dated 10.12.2018, had given instructions to appoint an officer and get a report from 
him regarding the construction of the buildings, and to submit it to the Youth Corps Council to arrive 
at a decision. For that purpose, a committee consisting of 05 officers was appointed and a report 
obtained. A council paper was thereafter presented to the Youth Corps Council. Accordingly, approval 
was given to cancel the related works of construction at the Youth Corps Council meeting held on 
07.08.2019.
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Pursuant to such decision, the then Ministry of National Policy, Economic Affairs, Resettlement and 
Rehabilitation, Northern Development and Youth Affairs, by its letter No. NYC /CONST/MGK/09 dated 
09.10.2019, has informed that it has decided to cancel the relevant works of construction. The contractor 
has been notified accordingly by letter No. NYC /CONST/MGK/09   dated 09.10.2019 to forthwith settle 
up the advance money paid to the relevant contracting agency by the National Youth Corps.

Thereafter, the relevant contracting agency has submitted bills amounting to Rs. 36,167,067.39 for their 
committed expenditure on the preliminary work, clearing up of the grounds, other expenses etc. they 
incurred before starting the construction work and the matter of such payment was referred to the 
Department of Buildings which is the consulting service agency for their recommendations.

Thereafter, a sum amounting to Rs. 1,917,428.18 has been recommended for the relevant committed 
expenditure and notified the relevant contractor of it by the letter No. 12.04.283 dated 20.09.2020 of 
the Department of Buildings. It has been informed by the letter dated 06.01.2021 that the relevant 
contractor does not agree to it and that it is necessary to get the services of an Adjudicator on the 
matter at issue. Accordingly, upon the agreement of both parties, the services of an Adjudicator were 
obtained in this regard, and according to the decision given by the Adjudicator on 28.02.2022, a sum 
amounting to Rs. 3,199,531.46 should be paid to the contractor. A request was made by the letter No. 
DKS /HO/MGK/ADJ/008 dated 15.03.2022 stating that the contractor does not agree with that decision 
either and the matter concerned should go to an arbitrator for its arbitration. Currently, an arbitrator 
has been appointed in this connection and legal proceedings thereon are currently being carried out 
and I would like to inform you that further steps will be taken to recover the advance money paid to 
the relevant contract agency, based on the decision to be received in the future.

* Gomarankadawala Training Centre

Prior to the construction of the National Youth Corps Training Center in Gomarankadawala, work has 
been started to set up a preliminary precast building for the construction of a temporary training 
center. While this construction work was going on, the construction work of the new training center 
got underway at the said premises. Therefore, the construction work of the precast building has been 
temporarily stopped. Furthermore, it has been identified that there are deficiencies in the preliminary 
bills of quantities of this construction, and although the deficiencies were planned out to be corrected 
and the construction works were scheduled to begin, financial provisions requested for the years 
2020, 2021, 2023 were not materialized, making it impossible to commence the construction work due 
to non-availability of provisions for the purpose. It is expected to seek provisions for this construction 
for the year 2024 and if funds are provided for that year, the related construction work will be carried 
out and action will be taken to recover the advance money to be collected when the settlement of the 
bills takes place.

(ii)	 Due to the empowerment of the National Youth Corps, contracts had been awarded to the 
National Equipment and Machinery Organization (NEMO) for the construction of 10 new training centers 
and 21 units of building construction in the existing training centers during the years 2016 and 2014 
without calling for quotations by way of a Cabinet Paper. However, due to the delay in the construction 
by the relevant organization, all related works of construction were canceled in the year 2020 again by 
way of a Cabinet Paper. As of now, a sum worth Rs. 71,618,995.00 out of the advance money paid to the 
said organization for this works of construction have been settled up.

The advance amount of Rs. 37,615,680.00 to be settled further will be collected during final bill 
settlement. In the circumstances, even though it was intimated to the Department of Buildings and the 
NEMO several times in writing and verbally to submit the respective payment certificates after having 
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computed the final bills together with the recommendation of the Department of Buildings for the 
purpose of the prompt settlement of the accounts, no response has been received so far despite the 
dispatch of repeated letters on the subject continuously. However, up until now, the relevant payment 
certificates have not been submitted to this Headquarters. I would like to inform you that necessary 
action will be taken to have the advance money promptly settled following the submission of the 
relevant documents through this Headquarters, after carrying out a thorough check on them.

(iii)	 Advance Register
As pointed in the audit query, the balance of the construction advance of the National Youth Corps in 
the financial statements as of 31 December 2022 has been stated as Rs. 143,033,199, but it should be 
corrected to indicate as Rs. 121,102,345, I would like to point out.

The National Youth Corps maintains an advance register related to each construction project in an 
excel software, and the information related to the construction projects such as advance payments, 
settlement, etc. can clearly be identified. Moreover, its hardcopy is given under Note No. 02 of the 
working file that was made available to your division in relation to the annual accounts for the year 
2022. (I submit it again herewith as Annex 01.) I also wish to point out that the softcopy thereof has also 
been forwarded via the given email address for your information.

(f)  Making available Interim Budgetary Provisions

(i)   In pursuance of the 2022 interim budget speech for amending the Appropriation Act, No. 30 of 
2021, action was taken to make provisions towards providing theoretical knowledge and training for 
the male and female youth in the Sri Lankan labor market, keeping in mind the objectives of directing 
such personnel to the jobs on the basis of their skills. Accordingly, in terms of Section 27.5 / 6 thereof, 
a sum amounting to Rs. 200 million was allocated for training these personnel after having selected 
vocational training institutes of the public sector (Youth Corps, VTA, NAITA) and the TVEC, which is 
the regulatory body of the vocational training sector, whose collaboration and support is vital in this 
aspect. Under this exercise, an allocation of Rs. 90 million was made available for the National Youth 
Corps in September 2022.

Even by that time, the targeted trainees were being directed for the vocational training according to 
the action plan drawn out by it for the aforesaid year by the National Youth Corps.
By this time, there was only a short period of 03 months available till the end of the year 2022, and 
it was a difficult task to achieve the goals set during that period of time, but, even in the face of the 
challenges, efforts required were made based on the job demand in the country, to direct the young 
men and women having the skills for the job market, to the job-oriented courses. Accordingly, it was 
decided to refer the trainees to vocational courses of training based on the following criteria:

	 Should be a vocational course that can be completed in a short period of time.
	  Should be a vocational training course advanced in effectiveness and efficiency.
	 Should have a higher demand in the job market.
	 Should be able to lead to highly paid careers.
	 Should be a career field with more interest and demand among young men and women.

In the task of carrying out the procurement process approved by the Government to select as to what 
should be the suitable institutes for undertaking vocational training are, the procurement procedure 
involved is as follows:
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	 Appointment of Consultative Procurement Committees (duration of about 3 days)
	 Drawing out specifications (duration of about 14 days)
	 Preparation and publication of newspaper advertisements (duration of about 5 days)
	 Calling for quotations commencement and conclusion (duration of about 21 days) 
	 Appointment of bid opening committees and opening of quotation papers (about 2 days) 
(duration of about 2 days)
	 Referral to Consultative Committee and get recommendations (about 7 days) (duration of about 
7 days)
	 Submission of order letter (duration of about 2 days)
	 Signing of Agreements (duration of about 7 days)

In the circumstances, since it is not practical to resort to such a long process in a short period of 90 
days, necessary action has been taken to achieve these objectives through the 07 institutes selected 
by our institution through the procurement process to refer the trainees for vocational training as 
well as the vocational training institutes conforming to the following criteria under the approval of the 
Youth Corps Council.

(I)   Should be a recognized institution registered with the Tertiary and Vocational Education Commission 
(TVEC) and an institution holding NVQ qualification.
(II)  Should be an institution approved by the University Grants Commission (UGC).
(III) Should be an accredited or affiliated institute with an internationally recognized institution / 
university.
(IV) Should be a registered institution of the Tertiary and Vocational Education Commission when 
referring youth cadets for courses in areas where the competency standards have not been set by 
the Tertiary and Vocational Education Commission, or conform to the  completion of I or II or III above.
The selection of the 07 institutions referred to in the related audit query in keeping with the above 
criteria, has been made as follows: 

Srl.
No. Institute The basis on which this institute was selected
1 RSM Heavy Vehicle and Heavy 

Machinery Training School
A recognized institute registered with TVEC and also an 
institute issuing certificates with NVQ qualification under 
criterion No. I above.

2 LA – HOTELIER A recognized institute registered with TVEC and also an 
institute issuing certificates with NVQ qualification under 
criterion No. I above.

3 CINEC Campus (pvt) Ltd An institute selected through the procurement procedure 
in order to direct the trainees to vocational training by 
our institution.

4 Wayamba Technical College An institute selected through the procurement procedure 
in order to direct the trainees to vocational training by 
our institution.

5 The Lanka Hospitals Co .PLC A recognized institute registered with TVEC and also an 
institute issuing certificates with NVQ qualification under 
criterion No. I above.

6 CISCO Network Academy An institute having accreditation or affiliation with an 
internationally recognized Institute / University under 
criterion No. III above.

7 SIBA Campus  An institute approved by the University Grants 
Commission (UGC) under criterion No. II above.
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The Advanced Certificate Course in Information Technology and the Advanced Certificate Course in 
English Language, jointly implemented by the National Youth Corps and the Sri Lanka International 
Buddhist University, were being worked off by the Youth Corps as scheduled according to the action 
plan of the year 2022. However, at a time of a dire situation on the backdrop the economic crisis 
in the country, the resultant lack of money to pay for these courses was evident and, the interim 
budget made it possible for the National Youth Corps to commit expenditure for the vocational training 
courses within 03 months from the month of September 2022.

         Accordingly, among the above two courses, where the trainees undergoing the subject of 
Information Technology can only be directed to the vocational training to enhance their professional 
skills, and as such, in a situation where the fees of this course which was started on September 05 
were not possible even to pay for one month, action was taken to disburse this expenditure of Rs. 
15,262,500/- payable for the Information Technology Course through the aforesaid provisions, keeping 
in mind to safeguard the interest of the trainees in order that they can carry on with their studies 
uninterruptedly. 

        As stated above, the hotel training course, which was implemented similarly on the same line as 
a job-oriented course in the field of vocational training, caused to be got underway and maintained 
according to the action plan of the National Youth Corps for the year 2022, and for that course too, due 
to the prevailing situation in the country, the financial allocation was not received within the proper 
timelines. Furthermore, as per the institution's action plan, the job-oriented courses could not be 
continued due to non-receipt of the funds requested for the regular activities. On the backdrop of such 
a situation, the amount of Rs. 8,540,000/- required for the hotel course was disbursed through the 
allocated provisions through the said interim budget.

(ii)   In pursuance of sections 27.1 / 27.2 of para 27 and para 28 of the 2022 interim budget speech for 
amending the Appropriation Act, No. 30 of 2021, opportunity was also opened up for the employed 
professionals with or without prior training in the field of networking under the discipline of information 
technology for joining in these courses in order that they can uplift their professional career path 
as well as get their skills of professionalism honed as a basic foundation for promotions in their 
respective occupations.

Accordingly, our primary objective was to build up the leeway necessary for professionals to improve 
their knowledge through updated information in tandem with the society of the present day context.  
(iii)	 I would like to inform you that the National Youth Corps has already secured the feedback data 
of 723 out of the total of 4499 trainees referred for vocational training by the help of the interim budget 
and is continuing to collect the feedback information from the rest of the trainees.

The progress made in obtaining the feedback information is as follows:
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It has been disclosed during the audit that only 712 out of the aforesaid 723 trainees who have submitted 
the feedback data in this manner have been referred to professional courses where the NVQ level 
certificates are obtainable. It can be pointed out that these were the 11 trainees who were referred to 
the Facility Management Course.
The trainees who are in pursuit of this course are given a fit and proper training in the management 
of electricity, refrigeration plumbing etc. and through the successful completion of the course, the 
path will be opened up for them to gain access into many a career opportunity that is spanning over a 
wide range of employable positions such as electricians, / plumbing technicians / refrigeration and air 
conditioning technicians / security services and maintenance services personnel.
Even though the Facility Management Course does not mean to be fetching NVQ level qualification, 
there is a high demand and increased salary attached to it in the job market, and as such, action has 
been taken to direct trainees for it.
In order to open up the opportunity for these trainees to gain access to national and international 
jobs, Wayamba Technical College afforded the opportunity for trainees to follow the NVQ Level 03 
Refrigeration and Air Conditioning Technician Course free of charge. I would like to inform you that this 
NVQ Level 03 professional qualification examination is due to be held in the near future. In order to get 
to know of more information, I would like to append hereto the letter sent to the Wayamba Technical 
College inquiring about the current progress of the trainees who are following the respective course 
as "Annex 02".

(g)    Underutilization of Assets
The hotel training school has a capacity for 400 trainees. During the year 2022, trainees numbering 
371 of the total capacity were recruited for the course, of which 66 were in desertion of the training in 
progress. As such, a total of 305 trainees has successfully completed the course of training. Therefore, 
the successful completion of the hotel school training during the year 2022 is tantamount to 76 percent 
of the total capacity.
Due to the economic crisis in the country by the year 2023, the demand among the youth for such 
job-oriented courses has increased. Owing to this, in addition to the 05 hotel courses that were 
implemented in the year 2022, it was arranged to start the assistant bungalow keeper course as a 
pilot project for the year 2023.

S r l . 
No.

Institute Number of 
Trainees

Progress in obtaining 
feedback information

1 RSM Heavy Vehicle and Heavy Machinery Training 
School

329 329

2 LA – HOTELIER 244 244
3 CINEC Campus (pvt) Ltd 349 Action is being taken 

to obtain feedback 
information.

4 Wayamba Technical College 136 136
5 The Lanka Hospitals Cor. PLC 14 14
6 CISCO Network Academy 1392 Action is being taken 

to obtain feedback 
information.

7 SIBA Campus 2035 Action is being taken 
to obtain feedback 
information.

4499 723
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While managing the existing physical resources, time and knowledge and imparting training to the 
trainees recruited for the Assistant Bungalow Keeper Course at the same time, the teaching activities 
on the said course are also set in motion separately, getting the trainees of the Assistant Bungalow 
Keeper Course together in the classrooms used for teaching the practical activities and theoretical 
parts of other courses of the Hotel Training School of the National Youth Corps. (Assistant Bungalow 
Keeper Course includes theory and practical activities covered in other hotel courses.)
In view of the facts as they are, the target number of trainees for the 05 basic hotel courses and the 
Assistant Bungalow Keeper Course, which will be implemented as a new course from the year 2023, 
is 550. Accordingly, efforts have been made use of within the resources of the existing capacity with 
maximum efficiency.

 (h)      Cadre Administration

(i) The approved cadre of the National Youth Corps as at 31/12/2022 was 950 and the actual staff was 
743. It could be pointed out that the total number of vacancies is 207.

(ii) 82 Contract Staff (Including 47 Drill Instructors) and 70 Other Instructor posts (Aesthetic Instructors 
- 04, Tamil Language Instructors - 26, IT Instructors - 14, English Language Instructors - 20, Drill 
Discipline Instructors - 06) have been rendered vacant as of 31.12.2022, and it is not possible to make 
new recruitments for these vacancies in the backdrop of the new recruitment being suspended as at 
present by the Ministry of Finance in terms of the National Budget Circular No. 03 /2023 under the 
heading – Control over the Public Expenditure.

Nonetheless, requests have been made to the Director General of the Department of National 
Budget, the Secretary of the Ministry of Sports and Youth Affairs by the letter No. NYC /HR/1/12 dated 
20.02.2023 and also to the Committee of Officers of the Cabinet of Ministers to review the recruitment 
procedure of the public service by the letter dated 28.02.2023 seeking necessary approval at least 
for the recruitment of essentially required vacancies to be filled or to make new recruitments to all 
existing vacancies with a view to carrying on of an uninterrupted training center activities and also for 
the sake of the continuance of the quality of the courses of training. Once the approval to make new 
recruitments is received, action will be taken to fill these vacancies along with other vacant positions.

R.M.S.P. Ratnayake USP
Brigadier
Director, National Youth Corps.
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