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Vision & Mission

Our Vision

To be the leading state organization in the Asian
region for life skill development of the youth.

Our Mission

To produce knowledgeable, competent, skillful and energetic youth
enriched with resilience and courage to fill the skill gap

of the future professionals to contribute towards

varied and resourceful youth development in Sri Lanka.




Objectives

* To develop the life skills and personality of both male and female youth.

* To provide vocational education, vocational training and the referral to employment

opportunities.

/S~

Major Duties

» To organize the activities related to the recruitment of male and female Rangers for the
National Youth Corps Course and make recruitments thereto.

* To map out the course of training appropriately and see to its successful execution.

* To ensure the proper implementation of the management of physical resources in the
organization.

» To provide life skill training to external parties in addition to the internal male and female
cadets.

» To see to the conduct of the hotel school and the courses in business process outsourcing.

* To make a contribution towards the improvement of the aesthetic skills and sports skills of
both male and female youth.



Message of the Chairman

The year 2020 was a challenging year for Sri Lanka in consequence of the impact of the
pandemic situation caused by the outbreak of the Covid-19 virus. Even amidst the scenario of
this nature, | am very pleased to be able to consistently carry on with the work of the National
Youth Corps.

The National Youth Corps under the Ministry of Youth and Sports is the leading government
institution committed to the development of both the male and female youth across the island
in turning them out to be individuals full of discipline, leadership, soft skills and so on and so
forth. Contributing towards the formation of an actively innovative youth force with discipline,
leadership and personality for a sustainably developed country has been the foremost role
of the National Youth Corps. During the year 2020, a host training programmes aimed at
youth development and vocational training has been implemented and, under this exercise,
116 life skill training programmes have been implemented. As a result, the number of cadets
who completed the training this year is 13,396. Plans have also been drawn out to provide a
certificate in Information Technology and English Language to these trainee cadets from an
institution that has the approval of the University Grants Commission. Despite being in the
face of a global pandemic, it is a remarkable acievement to be able to have the trainees of
young men and women of the National Youth Corps equipped with the necessary knowledge
to see them through to joining hands with the future world by way of conducting 30 training
programmes for school prefects, 105 multipurpose development task force programmes, 94
sexually transmitted diseases (STD) prevention programmes, 89 non-communicable diseases
(NCD) prevention programmes, 91 narcotic drug prevention programmes, 23 environment
protection programmes, 18 sport meets, 91 debate contests, 93 essay competitions, 88 quiz
competitions, 67 disaster management programmes, 67 community development programmes
and 58 passing out ceremonies.

Guiding the cadets through to exposing themselves to vocational training of their choice
following their initial training is also a programme that is constantly undertaken by the National
Youth Corps and, during this year too, 1364 cadets have been given vocational training
through the coordination of public and private sector institutions across various fields. Steps
to develop exceptional soft skills such as self-confidence, team spirit, leadership and ability in
the endurance of the trainees of young men and women numbering 5001 of the National Youth
Corps have been taken by means of an adventure training outing conducted for them at the
Outbound Adventure Based Training Center situated in Naula.

We as the government and responsible citizens are duty-bound
to fulfill our obligation and responsibility on our nation’s behalf
by placing the onus of the youth reckoned as the driving force
of a country on our own shoulders. Overcoming the challenges
lying ahead towards that end, we are treading on an active
way-forward march. In this decade of skill development, our
main goal is to dedicate this knowledge and experience to the )
advancement of the country's youth. | take this opportunity "
to express my sincere gratitude to the staff of the National
Youth Corps who are striving to give their utmost contribution
to bringing the National Youth Corps to its highest level of
success.

Col. Dharshana Ratnayake, RWP, RSP

-

Chairman

National Youth Corps
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Introduction

The National Youth Corps which is in operation based on the three themes of discipline,
leadership and personality development continues to be on its way forward through explicit and
streamlined multiple dimensions surpassing all other youth training empowerments towards
building a robustJouth force that has its mark of personality even to challenge the challenges
on the way ahead in life.

The National Youth Corps was implemented by the Youth Corps Regulations, No. 01-2003
published in the Gazette Notice No. 1309/17 dated 10 October 2003 at a time when it was
necessary to pave the way for skilled youth with leadership qualities and a stron? Fersonality
in order to be able to shoulder the new challenge of the rebuilding of the nation following the
establishment of it as a project by the Act of Parliament No. 21 of 2002. The National Youth
Corps which got off the ground in this manner saw its official initiation as a public entity on the
17th of December 2002 in the Mahaweli Building at T.B. Jaya Mawatha (Presently) under the
chairmanship of Colonel Channa Gunathilaka. Baptizing the trainees of%oung men and women
as Ranger Leaders, the inaugural course of its kind got underway at 04 Ranger Leader Training
Centers situated in Embilipitiya, Eraminiyaya, Heiyantuduwa and Rantambe.

At present, the National Youth Corps functions under the Ministry of Youth and SForts'&radually
rowing into an establishment making up a Head Office at No. 420, Bauddaloka Mawatha,
olombo 07, a network of 58 Training Centers throughout the island, a Hotel Training School

in Dambulla and an Institute of Business Process Outsourcing (IBPO) as well as an Outbound

éd}(/entuLe Based Training Center in Naula under the chairmanship of Colonel Dharshana
atnayake.

Roundabout 5% of the youth community in this country drops out of schools without completing
their school education properly whereas another 3% drops out of schools following the failure
at the GCE ordina(?/ level examination. Moreover, it is a pathetic situation that almost 50% of
the nearly two hundred thousand students appearing for the GCE advanced level examination
find themselves leaving their school education without any goal in life as a result of the deprival
of the opportunity to pursue higher education.

In spite of the fact that the formation of good attitudes as well as the skill conducive to a way
of lite that can make a living should be built in a person by wa?/ of inculcating the basic social
knowhow and the culture required to maintain interpersonal relationships with basic language
and mathematical ability in the context of the current education system, the exam-based
education method in this country does not fulfill that responsibility. The National Youth Corps has
therefore designed its courses of training for the betterment of the community of youth who are
integrating into society with this lapse in our education process. Accordingly, the trainees who
undergo study in the preliminary course of training conducted by the National Youth Corps are
given theoretical and practical tralnln%ln the following subjects and are afforded the opportunity
to gain life experience, particularly through the organization of many an activity outside the
classroom. From the year 2020 onwards, the trainees, after a six-month preliminary course,
are given the direction, encouragement and necessary financial support to underé;o related
vocational training andtjob training in a field of the profession of their choice in accordance with
their ability and interest.

The provision of guidance and counseling necessary for finding employment at the end of
the vocational training by the National Youth Corps is also a great strength extended to the
community of youth.




1. Administration of the National Youth Corps

The National Youth Corps which has been established by the Act of Parliament No. 21 of
2002, is governed by a five-member council appointed by the subject Minister in charge of the
Ministry of Youth and Sports.

1.1 Youth Corps Council

The National Youth Corps Council is appointed by the Minister in such a manner as to comprise
five members selected from among persons who have knowledge and experience in the
fields of youth development, employment and education, one out of which should be a female
representative. Furthermore, section 2 of the Youth Corps Act specifies that the Minister shall
appoint one person out of those 05 members as the Chairman of the Council. The term of office
of the members shall be 03 years.

The Council is bound to exercise the following powers.

a. To prepare plans and programmes for the National Youth Corps.

b. To regulate and report on the implementation of the plans and programmes approved
by the Minister in accordance with the framework that was formulated.

C. To supervise the training of members of the youth corps.

d. To specify the conditions applicable to the training and efficiency of the members of

the corps and the degree of proficiency to be acquired by the trainee, in consultation
with the Director of Youth Corps.

. No members have been nominated for the National Youth Corps Council for the year
2020.




2. Institutional Structure

The National Youth Corps consists of a Youth Corps Headquarters Office, 09 Provincial Offices,
58 Training Centers, an Outbound Adventur Based Training Center, a Hotel Training School
and a Business Process Outsourcing Training Center (IBPO).

2.1 Board of Directors

The Youth Corps Headquarters constitutes a staff inclusive of the Director, 02 Additional
Directors, 05 Assistant Directors and the Council Secretary / Legal Officer. In addition, 02 posts
as Additional Director (Planning) and Assistant Director (Planning) have been approved during
the year 2016 for the National Youth Corps Headquarters for a period of 03 years on a temporary

basis. As such, the operational divisions of the Youth Corps Headquarters are as follows.

Divisionsin operation under Additional Director (Administration and Finance)

Administration Division - Assistant Director (Administration)

iA Human Resources Unit, a Procurement Unit, a Transport Unit and a Construction and
Maintenance Unit are in operation under the Assistant Director (Administration) and a staff
inclusive of the Administrative Officer, the Technical Officer and the Chief Management
Assistant does contribute its services for this purpose. The primary functions of this Division
are to engage in human resource development work including the work associated with the
availability of cadre approval, the staff recruitment and the staff transfers and also, to provide
necessary facilities to carry on the training course including the development of infrastructure
facilities at the headquarters and the training centers.

Finance Division - Assistant Director (Finance)

An Accounts Unit, a Finance Unit and a Stores Unit are in operation under the Assistant
Director (Finance) and a staff inclusive of a Stores Officer does contribute its services for this
purpose. The primary functions of this Division are to engage in all payment matters including
the payment of staff salaries and allowances, upkeep of all documents related to accounting,
preparation of annual reports of accounts and maintenance of all stores work including the
distribution of goods required by the training centers.

Divisions in operation under Additional Director (Training and Development)

Training Division - Assistant Director (Training)

The Training Division and the Vocational Training and NVQ Units are in operation under the
Assistant Director (Training), and a staff inclusive of supervisory officers does contribute their
services for this purpose. Primary duties of this Division involve all work associated with the
preliminary training course conducted in the training centers, referral of the cadets to vocational
training and work involving the provision of National Vocational Qualifications to the trainees.

Development Division - Assistant Director (Development)

The Development Division functions under the Assistant Director (Development) and a staff
inclusive of supervisory officers does contribute their services for this purpose. Primary duties
of this Division involve the recruitment of trainees to the training centers, the organization
work of various programmes such as art festivals, sport meets, quiz contests and community
care programmes and the work involving the passing out ceremonies and also, the matters
pertaining to the issuance of certificates to the trainees.



Operations Division - Assistant Director (Operations)

Information Technology and Media Units are in operation under the Assistant Director
(Operations) and a staff inclusive of a supervisory officer does contribute their services for
this purpose. The primary functions of this Division are to attend to the networking of the
headquarters and all trainig centers as a single network and its maintenance, set up updates
and maintain the website of the Youth Corps, look into the IT needs of the headquarters and the
training centers and also, to meet all media needs of the Youth Corps.

Additional Director (Planning) and Assistant Director (Planning)

Two posts as Additional Director (Planning) and Assistant Director (Planning) were approved
in September 2016 for a period of 03 years on a temporary basis for the purpose of attending
to duties of the pilot project that got underway during the year 2016 and the schemes of
recruitment for the same were met with approval in November 2016. During the year 2017, an
officer from the Sri Lanka Navy was recruited on a secondment basis for the post of Assistant
Director (Planning) and the construction of the new training centers was carried out under his
supervision.

Divisions in operation under the direct supervision of the Director of Youth Corps

In order to maintain the affairs of the Youth Corps Council in an orderly manner, the Legal and
Internal Audit Divisions are in operation under the direct supervision of the Director of Youth
Corps.

Council Secretary / Legal Officer

These two officers with the assistance from their respective staffs carry out their duties such as
the convening of the Youth Corps Council, the tabling of the council papers presented by the
respective Divisions to the Council, forwarding the decisions made by the Council on the papers
approved by it to the relevant Divisions and the officers concerned, attending to coordination
work of all Council members including the taking up of minutes of the Council meetings and
attending to all legal and judicial matters and representing the Youth Corps in such affairs under
the direct supervision of the Director of Youth Corps.

Internal Audit Division

The Internal Audit Division, consisting of a staff under the Internal Audit Officer, is in operation
under the direct supervision of the Director of Youth Corps and the respective audits are carried
out by this Division at the Youth Corps Headquarters and all training centers and the audit
queries arising from such audits are duly raised wherever necessary.

Band of the National Youth Corps

The National Youth Corps is in possession of a western band equipped with all modern musical
instruments and the officers who have retired from service as members of the bands of the
three armed forces and reemployed for the positions of Drill Instructors in the Youth Corps
operate as musicians of this band.

This band is deployed for the events including the passing out parades of the Youth Corps
trainees and the ensemble also takes part in the National Independence Day celebration
parade along with the trainees of the Youth Corps.



2.2 Cadre of the National Youth Corps

The Department of Management Services has approved a cadre including the Director of the
National Youth Corps and the said personnel consists of a permanent cadre and a staff on a
contract basis.

The staff on contract comprises legally discharged or retired personnel who have served in the
armed forces and includes officers of the National Cadet Corps for duties in the Youth Corps
on a secondment basis.

Director / Chairman

The Director of the Youth Corps is appointed by the Minister in charge of the respective subject
and holds the full responsibility over the administration, training, disciplinary matters and
efficiency of the Youth Corps.

Section 08 of the Act spells out that the Director of the Corps shall,

a) give effect to the decisions of the Council and ensure that the decisions of the Council
are given effect to;

b) furnish to the Council such information as it may require for the exercise, performance and
discharge of its powers, duties and functions.




Approved Cadre in the year 2020

Salary Approved Cadre
Post
COde Permanent Contract Temporary | Vacancies Redundant

Director HM1-3 1
Additional Director
(Administration & Finance) HM T -1 !
Additional Director (Training & HM 1 - 1 1
Development)
Assistant Director
(Administration) MM 1 -1 !
Asst. Director (Finance) MM 1 -1 1
Assistant Director (Training) MM 1 -1 1
Assistant Director MM 1 - 1 1
(Development)
Assistant Director (Operations) MM 1 -1 1
Cogncil Secretary / Legal MM 1 - 1 1
Officer
Internal Audit Officer JM1-1 1
Administrative Officer IJM1-1 1
Stores Officer JM1-1 1
Technical Officer JM1 -1 1
Administrative Officer (Human M1 -1 1
Resources)
Procurement Officer JM1-1 1
Transport Officer JM1-1 1
Deelopment Assistant MA 3 160
Aesthetics Instructor MA1-1 20
Management Assistant MA1 -1 90
Tamil Translator MA1 -1 6
Instructor (Tamil) MA1 -1 57
Instructor (IT) MA1 -1 59
Instructor (English) MA1-1 58
Drill/Discipline Instructor MA 1 -1 100
Driver PL3 7
Messenger PL3 1
Electrician PL3 1
KKS PLA1 33
Store Keeper PL 1 39




Post Scagzrey Approved Cadre
Permanent Contract Temporary

Contract

Assistant Director (Provincial) MM 1 -1 9

Officer in Charge of the Centers JM1-1 58

Assistant Officer in Charge of the Cen- IM 1 -1 59

ters

Instructor (Drill) MA1 -1 171

National Youth Coordinator MA1 -1 33

Additional Director (Planning) HM 1 -1 1

Assistant Director (Planning) MM 1 -1 1

Plans Liaison Officer JM1-1 1

Management Assistant MA 1 -1 1

Driver PL 3 1

KKS PLA1 1
Total 647 330 6

983
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3. Training Centers

The training of youth cadets gets into gear at 58 training centers belonging to the National
Youth Corps centered around the Headquarters of the National Youth Corps. The manner in
which the of training centers have been spanned out throughout the provinces is as follows.

Province No. of Training centers
Western 05
Central 07
Southern 09
North Western 08
Eastern 08
Northern 03
Uva 07
North Central 05
Sabaragamuwa 06
Total 58




3.1 Facilities available in a Training Center

The training centers have been built in such a manner that the number of trainees between
150 and 250 can be accommodated and trained in a semester depending on the availability
of space on the land and most of the training centers are equipped with the facilities as stated
below.

- An office

- 4 or 5 classrooms capable of accommodating 40 — 50 trainees for training
- Alecture hall

- A computer lab comprising 25 computers

- A dining hall

- A kitchen

- Hostal facilities for trainees from far away areas
- Changing rooms

- A lavatory system for women and men

- A playground

- Inernet and telephone facilities

A training center has been assigned with a staff in the following manner.

- Officer in Charge of the Training Center - 01
- Assistant Officer in Charge of the Training Center - 01
- Development Assistant (Vocational Guidance Instructor) - 02
- Development Assistant (Personality Development Instructor) - 01
- Development Assistant (Aesthetics Instructor) - 01
- Instructor (Information Technology) - 01
- Instructor (English) - 01
- Instructor (Tamil) - 01
- Instructor (Drill) - 03
- Management Assistant - 01
- Drill / Discipline Instructor - 02
- Store Keeper - 01

Nine provincial offices are in operation under the National Youth Corps Headquarters and 58
centers are being operative under the supervision of 09 provincial offices at present.

10



3.2 Provincial Offices and the network of Training Centers

Provincial Offices

Srl. No.

Provincial Offices

Address

Tel. No.

Western

Office of the Director in Western
Province, National Youth Corps
Training Center, Werellawatta,
Yakkala.

0701278220

Central

Office of the Director in Central
Province, National Youth Corps
Training Center, Sirimaluyana,

Augustawatta, Kandy.

0718457013

Southern

Office of the Director in Southern
Province, National Youth Corps
Training Center, Bope, Galle.

0702587434

Nort Western

Office of the Director in North
Western Province, National Youth
Corps Training Center, Courts
Road, Wariyapola.

0718457013

North Central

Office of the Director in North
Central Province, National Youth
Corps Training Center, Mahaweli
Side, Olukaranda, Kekirawa.

0718289004
025-9264180

Uva

Office of the Director in Uva
Province, National Youth Corps
Training Center, Yalabowawatta,
Wellawaya.

0770460352
057-2052393

Sabaragamuwa

Office of the Director in
Sabaragamuwa Province,National
Youth Corps Training Center,
Gangodawatta, Kegalle.

0702576555

Eastern

Office of the Director in Eastern
Province, National Youth Corps
Training Center, Circular Road,
Saddhapura, Trincomalee.

0712518825

Northern

Office of the Director in Northern
Province, National Youth Corps
Training Center, Irattaperiyakulam,
Vauniya.

0710889436

11




Training Centers

Sn. | Province | Training Center Address Tel. No.
1 Katunayake aDi:aa.mmaloka Mawatha, Walana, Katunay- 0112 - 260 020
Attanagalla Wathupitiwala, Attanagalla, Nittambuwa. 033 - 228 2232
3 Western | Divulapitiya Walpita, Divulapitiya. 033 - 227 2875
4 Bulathsinhala Nationall Youth Corps Training Center, 034 - 228 2392
Bulathsinhala.
5 Yakkala Werellawatta, Yakkala. 033 - 223 3534
6 Gampola Nawalapitiya Road, Kudamake, Gampola. | 081 - 207 8177
7 Naula Arangala, Naula. 066 - 224 6204
8 Nuwara Eliya Meepilimana, Ambewela, Nuwara Eliya. 052 - 353 6332
9 Central Hanguranketha Rikillagaskada, Hanguranketha. 081 - 236 5849
10 Walapane Harasbedda, Walapane. 052 - 2050010
" Senkadagala Sirimaluyana, Augustawatta, Kandy. 081-238 9134
12 Yatinuwara Yatinuwara, Pilapitiya, Muruthalawa. 081 - 241 0026
13 Galle Wekunugoda, Bope, Galle. 091 - 223 3182
14 Neluwa i%i:?g: dg;’j‘;gefua‘;'.'d'”g Complex, 091 - 309 8911
15 Akuressa Maramba, Akuressa. 041-3131216
16 Weeraketiya Naigala, Hakuruela, Weeraketiya. 047 - 2257143
17 Southern | Suriyawewa Central College Road, Suriyawewa. 047 - 228 8169
18 Akmeemana Kurunduwatta, Akmeemana. 091-3121736
19 Dikwella Urugamuwa, Dikwella. 041 - 225 5055
20 Lunugamvehera Lunugamvehera, Thalawa. 047 - 223 9292
21 Weerawila NationaI.Youth Corps Training Center, 047 - 312 8444
Weerawila.
22 Kuliyapitiya Degammedda, Wewagama, Kuliyapitiya. 037 - 228 3680
23 Wariyapola Courts Road, Wariyapola. 037 - 226 8375
24 Mawathagama Denvore Watta, Mawathagama. 037 - 229 8668
25 Panduwasnuwara | Nugawela Junction, Panduwasnuwara. 037 -229 1803
26 North \;Vrerz]st- Dodangaslanda Q;a.lkolamada, Maduragoda, Dodangaslan- 037 - 225 2655
27 Nattandiya Sagaragama, Nattandiya. 032 -205 0815
28 Wennappuwa Rapaviru Kamalasiri Mawatha, Bolana, 031 - 227 7199
Waikkala.
29 Waligamuwa, Alawwa. 037 - 206 7885
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Sn. | Province | Training Center Address Tel. No.
30 Kekirawa Mahaweli Side, Olukaranda, Kekirawa. 025 - 226 3297
3 North Kalawewa Galnewa, Bulnewa, Kalawewa. 025 - 226 9946
32 Anuradhapura Mapaladikulam, Anuradhapura 025 - 385 2809
33 Central I\ \edirigiriya Kavudulugama, Medirigiriya. 027 - 205 0477
34 Galenbindunuwewa | Yakkala, Galenbindunuwewa. 025 - 225 8355
35 Bandarawela Bindunuwewa, Bandarawela. 057 - 222 2214
36 Mahiyanganaya Mapakada, Mahiyanganaya. 055-2257118
37 Thanamalwila Bodagama, Mahiyanganaya. 047 - 322 0529
38 " Kataragama Eztrg?arge;rt]a?undlng, Kandasurindugama, 047 - 2236625
39 Monaragala Weliyaya, Monaragala. 055 - 205 5741
40 Wellawaya Yalabowawatta, Wellawaya. 055 - 2274157
4 Siyambalanduwa ;?ytzmgaiggwg” Road, 0703538292
42 Nivithigala ﬁwﬁﬁisgl‘f”'ya’ Watapotha Road, 045 - 227 9970
w o, | CAGEMUNE Sl gemat foun 035 - 228 2993
44 -gamuwa Embilipitiya ‘Gamuda’ Idama, Yodhagama, Embilipitiya. 047 - 226 2399
45 Kegalle Gangodawatta, Kegalle. 035 - 222 3260
46 Balangoda Batugammana, Balangoda. 045 - 312 9898
47 Dehiovita Kanangama, Dehiovita. 036 - 226 7671
48 Ampara Education Administration Building, Uhana 063 - 222 4810

Road, Ampara.
49 Seruwawila Seruwawila, Alioluwa, Serunuwara. 026 - 454 9439
50 Gomarankadawala | Wilpanakulama, Gomarankadawala. 026 - 454 9428
51 Kuchchaweli Salpearu, Kuchchaweli. 026 - 222 8709
52 Eastern Muthur Thrisidi Junction, Batticaloa Road, Muthur. 0704830253
53 Trincomalee Circular Road, Saddhapura, Trincomalee. 026 - 454 9432
> Dehiattakandiya ;Eg‘r'é?ygjma Damanavela, Dehial- 027 - 205 6723
55 Valachchena 18th Post, Gandhinagar Road, Kalkuda, 065 - 312 1085
Valachchena.
56 Mullaitivu Wattuwakkal, Mullaitivu. 021-229 0428
57 Northern | Mannar Thaleimannar Road, Mannar. 023 - 225 1917
58 Vauniya Irattaperiyakulam, Vauniya. 024 - 205 4558
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3.3 Map of the Training Centers

NATIONAL YOUTH CORPS CENTRES

@ Existing Centres
Identified Lands for New Centres

© Immediately Ready for Countruction

@ Already Construction Started

isTRICT
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4. Progress Review - 2020

Ahost of programmes were planned out during the year 2020 with the objective of youth development and
vocational training and the progress review with regard to those programmes is as set out below.

4.1 Institutional Training (Training of young men and women)

Projected Progress ‘
. . o uture
Activit Participation
4 Programs | Participation | Programs P Goal
Female | Male | Total
Institutional 19 12,300 16 6160 7236 | 13,396 | Two courses have

Training been planned to be

held during the year

2021 and the plans
are afoot to provide
certificates for ICT and
English Language from
an institute approved
by the University
Grants Commission.

Institutional Training (Training of young men and women)

13600

13400

13200

13000

12800

12600

12400

12200

12000

11800

11600

m Participation m Target Progress
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4.2 Special Life Skill Development Programmes

Activity Projected Progress Future Goal
Programs Participa- Programs Participation
tion
- As was in previous

;rralfnlntg of Sehool 1000 30 2162 years, the youth

etects development

programmes
) are planned to
Muttipurpose be conducted in
Development Task Force 11"838 105 29"643 compliance with the
Programme health rules and
regulations
4.3 Youth Development Programmes
Activity Projected Progress
Programs Participation Programs Participation

Sexually Transmitted

Diseases (STD) 119 12300 94 8985

Prevention Programmes

Non Communicable

Diseases (NCD) 119 12300 89 8528

Prevention Programmes

Narcotic Drug Prevention 119 12300 91 8414

Programmes

Narcotic Drug

Addicts Rehabilitation

Programmes (in 1 200 1 27

collaboration with

NDDCB)

Enviornment Protection

Programmes 119 12300 23 2584

(Enviornment Project)

Sport Meets (Center 119 12300 18 1355

level)

Debate Contests 119 1904 91 7964

(Center level) 119 12300 93 7710

Essay Competitions 119 12300 88 7797

(Center level)

Quiz Contests (Center 119 12300 67 7620

level)

Disaster Maagement

Programmes (Three day) 19 12300 67 4710

Community Development 199 12300 58 9629

Programmes

Passing out Ceremonies 5700 1364

(Center level)

Provision of Vocational

Training
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Challenges

Because of the COVID - 19 pandemic situation that prevailed, it was not possible to carry
on with the training activities as planned owing to reasons such as maintenance of personal

distance and adherence to health guidelines.

4.4 Business Process Outsorcing Course (IBPO)

Achievements and

Programme .
9 Goals realized

Future Goals

Challenges

Provision of training
to 08 male and
female trainees.

Business Process
Outsourcing
(IBPO)

To further educate the young
trainee men and women
about more employment
opportunities in the BPO
sector and draw out plans
necessary for its successful
implementation.

Due to prevalent COVID

- 19 pandemic situation,

it was not possible to
carry on with the training
activities owing to reasons
such as maintenance of
personal distance and
adherence to health rules.

4.5 Outbound Adventure Based Training (ABT)

Achievements and Goals

Programme . Future Goals Challenges
realized
Adventure Provision of outbound To develop the Outbound Due to prevalent COVID
Based adventure based training | Adventure Based Training - 19 pandemic situation,
Training | to 5001 internal male and | Center at Naula in keeping it was not possible to
(ABT) female trainees of the with the institutional carry on with the training

National Youth Corps.

strategies to provide
outbound training for the
internal and external parties.
And also, to construct

ABT arenas for trainees

to venture into outbound
activities in every training
center.

activities owing to reasons
such as maintenance of
personal distance and
adherence to health rules.

4.6 Staff Training Programmes

Achievements and

Future Goals

Challenges

Programme Goals realized
Training of Trainers |04 TOT programmes
(TOT) have been given effect

to.

In tandem with the upcoming
annual plan, action is in pursuit
to implement appropriate plans
towards a far better human
resource management and
development.

Action has been taken
to provide training to 02
institutional officers.

Training of Staffs

Training sessions will be conducted
to enabble the entire staff to
enhance their performance and
productivity.

Due to prevalent COVID - 19
pandemic situation, it was

not possible to carry on with
the training activities owing to
reasons such as maintenance
of personal distance and
adherence to health rules.
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4.7 Human Resource Development Programmes

Overall Investment Output /
Srl. No. of Program Nature of Program utpu
No. Proglram the cadre 9 ] (Rs. 000) J Knowledge
Title trained | Duration - - ;
Local Foreign | Local Foreign gained
To develop
knowledge, skills
1 TOT 196 02 days each 532"728'70 Local and attitudes
through training of
trainers.

To derive a better
human resource
Staff development

2 o 2 01 day each 11"000'00 Local for an effective
Training performance in the
relevant area of
discipline.

4.8 Overall Programme on Administration and Cadre

Since the inception of the National Youth Corps, 10 Chairmen have been appointed by
the Ministers in charge of the respective subject. The National Youth Corps has a permanent
staff of 623 personnel constituting its administrative and service divisions..

Approved Cadre Existing Cadre Vacant / Redundent
Senior 18 13 5)
Tertiary 125 78 47
Secondary 716 456 260
Preliminary 89 76 13
Contract/Casual - - -
Total 948 623 325

As most of the above vacant positions in the National Youth Corps happens to be the posts of Instructors
attached to the training centers, the National Youth Corps is confronted with a drawback in the regular continuation
of its courses of training. In particular, the resultant major reason for the adverse impact on these vacant positions
is that the employees of the National Youth Corps do not have access to the perks and privileges the employees of
other state institutions receive, and as such, these employees tend to leave their incumbent jobs in the Youth Corps
for greener pastures to take up better positions whenever recruitments are made to the government departments
and other institutions with pensions and other incentives.
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4.9 Financial Highlights

The financial progress of the recurrent expenditure and the capital expenditure during
the year 2020 is as shown below.

. f Provisions Allocated Provisions utilized
es o
yp Opening Closing Actugl as %_ofﬁnal
Provision Expenditure provisions that
Provision Provision were exhausted
Recurrent 774"774"000'00 637"920"000'00 607"684"512'02 95%
Capital 475"000"000'00 425"000"000'00 261"106"736'72 61%

Financial Progress

Capital, 61%

Recurrent,
95%

Composition of the Recurrent & Capital Expenditure

4.10 Non-financial Assets

Balance as per Statement of
Assets Code Code Description Financial Position as at
31.12.2019

9151 Buildings and Structures 261,243,017.00

9152 Machinary and Equipment 47,396,372.00

9153 Lands

9154 Intangible Assets

9155 Biological Assets

9160 Work in Progress 2,209,490,428.00

9180 Leased out Assets
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4.11 Achievements

. In consequence of the agreement signed by the NYC with the National Dangerous Drugs
Control Board on 14.08.2020, the soft skills and leadership training programme conducted
by it centering around the Training Center in Katunayake for 25 drug-addicted clients was
duly concluded and of them, trainee rehabilitants numbering 18 successfully completed the
programme and passed out on 24.12.2020.

. A memorandum of understanding was signed with the Vocational Training Authority
on 30.07.2020 with the aim of providing a preliminary training on soft skills development to all
trainees seeking vocational education in their institution.

. A memorandum of understanding was signed by the NYC with the National Youth
Services Council, the Small Business Development Division, the National Center for Leadership
Development and also, with SMART SRILANKA institutions under the purview of the Ministry
on 30.07.2020 for the purpose of providing basic training in soft skills development to the
trainees undergoing studies and training in such institutions.

. Under the recruitment drive envisaged to newly enlist hundred thousand unskilled
workers to the preliminary technical grade category by the Department of Multipurpose
Development Task Force joining hands with the Apprenticeship and Industrial Training Authority,
the NYC has recruited 35,000 persons for training as its first phase of the training workshops
programme intended for such unskilled workers and, as of now, nearly 20104 persons of them
have completed such training.

. Implementation of the life skills and leadership training programmes for 656 students
aspiring to take up their studies under the advanced level vocational subject stream, in
conjunction with the Ministry of Education.

4.12 Future Goals

. Formulation of a Corporate Plan for the National Youth Corps.

. Establishment of a youth counseling desk in every training center of the National Youth
Corps.

. Establishment of a modern Agro-technological and Ecological Agriculture Training
Center at Meepilipana in Nuwara Eliya.

. Establishment of a specialized foreign language training center at Katunayake.

. Establishment of smart classrooms.

. To identify young men and women with sporting potential and develop them into the

national level. - Netball, Archery and Shooting.

. To conduct online courses for young men and women who find it difficult to take part in
the preliminary course of training.
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5. Human Resource Development

Various training programmes are under implementation to enhance the knowledge and skills
of the academic and non-academic staff of the National Youth Corps. Under this exercise, a
training policy has been set up for the staff members to take up training courses and, in keeping
with that policy, they have been given the opportunity to undergo training courses related to
the duties of their own posts in terms of the respective positions of them in the staff. In this
regard, the relevant course fees ranging from Rs. 10,000.00 to Rs. 75,000.00 are borne by the
National Youth Corps.

And also, the members of the Youth Corps staff are directed to training programmes conducted
by the staff training institutions such as the Sri Lanka Institute of Development Administration
with a view to developing their knowledge and keeping it refreshed and updated.

Furthermore, Youth Corps staff members selected according to the available opportunity such
as scholarships will be directed to gain exposure to foreign training programmes, conferences,
etc.

Moreover, awareness programmes and training workshops for the members of the Youth Corps
staff are set in motion at the Youth Corps Headquarters and at the training centers with the
participation of the resource persons of expertise in their respective fields, thereby the Youth
Corps paying more attention on the development of human resources.

5.1 Various Training and Awareness Programmes conducted for the Staff

(Including Training of Trainers — TOT - Programmes)

Srl. Date Training Program Participation No. Venue Resource
No. Contribution
Instructors and
Awareness of instructresses Head
1 21.01.2020 | vocational training drawing out 64 | quarters Miss M. Kamani
plans. vocational training Auditorium
plans at the center.
Introduction of Mrs. Siri Nanayakkara,
2 24.01.2020 | the syllabus to Newly appointed 38 Miss M. Kamani, Mr. Imesh
newly appointed career guidance Kulatunga
career guidance and personality Head
and personality development quarters
development instructors and Auditorium .
3 25.01.2020 | jnstructors and instructresses on a 36 Mr. Ajith Jayawardena
instructresses on a daily basis
daily basis.
Information
Technology
Information instructors and
Technology instructresses Head
4 31.07.2020 - - . 22 | quarters Mr. Nivantha
Consultation Training. | employed in centers Auditorium
(EWISS) where EWISS
Computers are
available.
Training worksho Naula Colonel Channa Karunaratne,
g nop . Mr. Nishantha Pushpakumara,
for newly appointed New Assistant Outbound . .
2020.12.14 - . . ) ) . Ms. Janani Abeysinghe,
5 Assistant Officers in Officers in Charge of 36 |ABT
2020.12.26 . - . Mr. Imesh Kulatunga,
Charge of the Training | the Training Centers. Training - .
Mr. Viraj Abeysinghe,
Centers. Centre . .
Miss M. Kamani
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6. Preliminary Training Course

The Preliminary Training Course in Life Skills of the National Youth Corps is designed with the objective of developing
the Sri Lankan youth into a well-groomed community of people of discipline, leadership and personality equipped with
knowledge, skills and attitudes.

Those who can gain entry into this course of training shall be -

. Young Sri Lankan men and women between the ages of 18 — 28 years who have left the school;

. Young men and women who are waiting for the results after completing the GCE Ordinary Level and Advanced
Level Examinations;

. Young men and women who have qualified for university admission;

. Trainees of the vocational education institutes;

. Students entering the vocational stream of subjects within the school system;

. The batches of male and female youngsters referred to training on various occasions by the public and
private sectors.

The course content, other than that of the preliminary life skills course of training in particular, will be adjusted
appropriately to suit the needs of the respective young people and the institutions concerned in order to get the
required training underway.

Benefits derived by Trainees

. A monthly allowance of Rs. 3,000.00 during the training period;

. Uniforms;

. Alife insurance cover of Rs. 500,000.00 covering the entire 24 hours of the day during the period of training;
. Referral to studies to undergo a vocational training course after the preliminary training course and provision

of a course fee up to Rs.10,000.00 for that purpose.

This course has been designed in such a manner that the young men and women would be able to acquire the
necessary knowledge through various activities in order that they can pursue theoretical and practical training without
being restricted only to a classroom.

This course is conducted free of charge by the qualified instructors on the subject at 55 National Youth Corps Training
Centers scattered throughout the island.

The content of the syllabus of the Course in Life skills is as follows.

The society and culture;

The Constitution of Sri Lanka;

Career guidance;

The conceptual analysis linked to career guidance and counseling;

The self-awareness and the goal setting that are necessary to develop a life philosophy;
The access to the labor market;

To identify the world of work and develop necessary attitudes to get into it;
Life skills for the professional career;

Preparing and tendering an application for employment;

Facing an interview;

The entrepreneurial skill development and career migration;

© © N o g~ w0 DD =20 W

Community projects and voluntary programmes.
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D. Leadership and Personality Development

Personal and social courtesy;

Personal hygiene and grooming;

Personal responsibility and obligations;

Adolescent counseling objectives and its importance;

Identifying the needs in adolescence;

Sexual issues in adolescence and sexually transmitted diseases;
Psychosexual problems and the new adolescent;

Counseling in adolescence and spiritual intelligence management;

Autonomy / Personality;

= © © N o g bk b=

0. Development of leadership skills;

11. Development of interpersonal relationships;
12. Communication skills;

13. Team building;

14. Self-motivation;

15. Self-cognizance;

16. Decision making and conflict management;
17. Anxiety and emotions;

18. Individual view of life.

In addition to the main subject of Life Skills, the course consists of disciplines such as
Information Technology, English Language, Tamil Language, Aesthetics, Basic Handtools
Training, Physical Fitness Training and Outbound Adventure Based Training.

30 trainees who successfully complete the initial training course from each training center will
be selected and given them a maximum sum of Rs. 100,000.00 each with full scholarships
and referral for vocational training courses. Other trainees are referred to free vocational
training courses of their choice and provided with the basic foundation needed for their future
fields of professional careers.

Those trainees who successfully complete the subject components relevant to the tasks
involving the National Vocational Qualification (NVQ) including such subjects as Basic
Handtools Training (C1 — C21), Career Guidance (A1 —-A4, D 1), Personality Development
(A5, B1, B2), English Language (D2, D3, D6) and Information Technology (D4, D5) for the
purpose of acquring the NVQ Level 1 will be awarded an NVQ Level 1 Certificate in addition
to the Youth Corps Certificate.
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Subjects related to the Courses of Training and their duration

) Year 2020
Subject Batch I (03 Months) | Batch I (06 Months)

Career Guidance 70 100
Personality Development 70 100
Information Technology 50 160
English Language 50 136
Aesthetics 25 50
Tamil Language 25 50
Basic Handtools Training 30 90
Special Programs 18

Outbound Training (ABT) 36 16
Additional 16 6
Drill 74

Total Period 564 708




Recruitment of Trainees

2020 Batch |- 2020 Batch I1-2020

Srl. § Registered Desertions Registered

No. -g Center

x M |F T |M [F |T |M F (T M |F |T

1 Katunayake 143 | 68 211 | 31 17 48 [ 112 51 163 | 21 13 |34

2 Attanagalla 124 |78 202 | 8 13 | 116 [73 | 189 |35 |8 43

3 Divulapitiya 174 | 84 258 | 14 21 |160 |77 |[237 |14 14 |28

4 Bulathsinhala 173 |98 271 (17 16 |33 |156 |82 [238 |30 [30 |60

5 Yakkala 143 |78 221120 |6 26 | 123 |72 [195 |31 16 | 47

6 Gampola 123 | 85 208 [ 11 0 11 | 112 |85 |197 |27 |29 |56

7 Naula 157 | 94 251 |20 |11 |31 (137 |83 (220 (14 |11 |25

8 Nuwara Eliya 104 | 120 | 224 |22 |49 |71 |82 71 153 (156 |21 36

9 Hanguranketha 78 81 159 | 9 8 17 | 69 73 (142 |8 17 |25

10 Walapane 110 | 155 [265 |19 (17 |36 |91 138 1229 |7 25 |32

11 g Senkadagala 110 |61 171 |17 |8 25 |93 53 | 146 |22 10 |32

12 8 Yatinuwara 119 |70 189 | 8 5 13 |11 65 |176 |22 |26 |48

13 Galle 202 | 106 |308 |40 |12 |52 |162 |94 |256 (11 |10 |21

14 Neluwa 91 78 169 |13 |5 18 | 78 73 [151 |6 13 (19 S
o

15 Akuressa 128 | 120 (248 (42 |36 |78 |86 84 |170 |10 |7 17 N

16 Weeraketiya 116 | 107 223 |11 |1 12 | 105 [106 | 211 |7 12 (19 E

17 Suriyawewa 76 93 169 |13 |7 20 |63 86 [149 (24 |2 26 §

18 Akmeemana 124 | 124 (248 [29 |24 |53 |95 100 1195 |10 |9 19 ;8

19 c Dikwella 123 | 66 189 |45 |10 |[55 (78 56 [134 [19 [13 [32 :E

20 E Lunugamvehera 65 53 118 |12 |5 17 |53 48 (101 |5 9 14 g

21 Ug) 81 80 161 |5 12 17 | 76 68 | 144 |8 7 15 ‘0_7 é

22 Kuliyapitiya 143 | 134 | 277 |30 |29 |59 |[113 105 (218 |11 8 19 "; é

23 Wariyapola 159 [ 153 (312 | 30 18 |48 (129 (135264 |48 |23 |71 8 'g

24 Mawathagama 193 | 145 | 338 |53 |17 |70 (140 [128 268 |17 |15 |32 % 2

25 Panduwasnuwara 182 | 150 | 332 |34 |25 |59 (148 |125(273 (35 [17 [52 § é

26 Dodangaslanda 171 |93 264 (18 |9 27 | 153 (84 |[237 |18 16 |34 % g

27 e Nattandiya 78 46 124 {15 |7 22 |63 39 (102 |7 3 10 g E

28 £ % Wennappuwa 114 |11 [ 225 [ 21 17 |38 |93 94 |187 |6 11 17 ® g

29 22 [Aawwa 13 |33 [46 | & 8

30 Kekirawa 161 | 123 | 284 |14 |6 20 147 | 117 [264 (29 (24 (53 s g

31 Kalawewa 121 | 82 203 |16 |6 22 |105 |76 [181 |25 |32 |57 % §’

32 _ Anuradhapura 82 49 131 118 |7 25 |64 42 | 106 (32 |30 |62 g E_‘

33 £ g Medirigiriya 80 76 156 | 6 2 8 |74 74 (148 |34 |27 |61 _g Lg’

34 2 8 | Galenbidunuwewa | 96 134 (230 (10 |9 19 | 86 1251211 |21 |18 |39 <
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35 Bandarawela 94 68 162 | 22 30 |72 60 | 132 (26 |26 |52
36 Mahiyanganaya 89 127 1216 | 8 12 | 81 123 | 204 19 |27
37 Thanamalwila 62 63 125 {13 |17 |30 |49 46 |95 8 17
38 Kataragama 39 26 65 |13 |6 19 |26 20 |46

39 Monaragala 80 134 1214 |1 12 13 |79 122 | 201 19 18 |37
40 o Wellawaya 72 70 142 |17 |24 |41 |55 46 | 101 16 |24
41 3 | siyambalanduwa 16 |22
42 Nivithigala 102 |62 164 | 26 12 |38 |76 50 (126 |30 |31 61
43 Galigamuwa 95 |50 |145|16 |3 |19 |79 |47 [126 |14 |8 |22
44 % Embilipitiya 148 | 191 | 339 |58 |35 |93 (90 156 | 246 |13 |16 |29
45 i Kegalle 123 | 66 189 (22 |6 28 [101 |60 [161 |36 (10 |46
46 % Balangoda 101 |97 198 | 5 6 11 |96 91 187 |10 13 |23
47 @ Dehiovita 53 69 122 |3 3 6 |50 66 (116 [20 (36 |56
48 Kanthale 59 42 101 115 |9 24 | 44 33 |77 6 3 9
49 Kinniya 92 30 122 |7 2 9 85 28 (113 |36 14 |50
50 Ampara 122 | 146 | 268 |21 |22 |43 (101 | 124|225 |18 |37 |55
51 Seruwawila 55 58 113 | 6 8 14 (49 50 |99 1" |7 18
52 Gomarankadawala | 46 44 90 |3 3 43 44 | 87 0 1 1
53 Kuchchaweli 29 27 56 5 7 24 25 |49 3 16 19
54 Muthur 63 48 11 | 32 15 |47 |31 33 |64

55 Trincomalee 106 |62 168 | 11 4 15 | 95 58 [153 |21 15 |36
56 § Dehiattakandiya 99 148 [ 247 (19 28 |80 1391219 |11 |6 17
57 & Valachchena 74 97 171 | 6 11 (68 92 | 160 (23 [70 |93
58 - Mullaitivu 27 31 58 |8 17 |19 22 (41 3 10 13
59 _“Z’ Mannar 83 90 173 |34 |34 |68 |49 56 [105 [11 [22 (33
60 § 182 | 131 (313 (43 |29 |72 |139 (102 | 241 13 11 24
Total 6239 | 5172 697 5154 9629 | 997 | 988 | 1985

This course did not see its conclusion due to Covid — 19.

As such, young trainee men and women were instructed to rejoin the Batch | of 2021.
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7. Passing out of the cadets after completion of the

Training Course

At the end of the training course conducted under the respective stages in the National Youth
Corps Training Centers, the passing out event of the trainees is held in a ceremonial note. On
this occasion, a passing out parade with the National Youth Corps Band in attendance will be
held followed by a certificate awarding ceremony at the provincial level while there will also be
a presentation of trophies for the best and the most talented young male trainee and female

trainee.

The center-level passing out ceremonies of the trainees of the first phase course of 2020
were held at each of the centers and the passing out ceremonies of the trainees of the second
phase course of 2020 were held jointly by several closely located centers within the respective

province.

How the Passing out Ceremonies were held

. National Youth Corps . No. of Certificate
Sn. Province Description
Centers Awardees
1 Katunayake As there was a ban on 163
2 Attanagalla persotnal gathferi?gs/ 189
. = events organization
3 Western Divulapitiya as per the health 237
4 Bulathsinhala quidelines imposed 238
5 Yakkala by the government 195
6 Gampola in view of thg corona 197
pandemic situation
7 Naula in 2020, the passing 220
8 Nuwara Eliya out programs could 153
9 Central Hanguranketha not get underway 142
in a ceremonial
10 Walapane note. Therefore, 229
L Senkadagala arrangements were 146
12 Yatinuwara made to issue 176
13 Galle cert](ificqt(?S at the level 256
1 Neluwa of training centers 151
15 Akuressa 170
16 Weeraketiya 211
17 Southern Suriyawewa 149
18 Akmeemana 195
19 Dikwella 134
20 Lunugamvehera 101
21 Weerawila 144
22 Kuliyapitiya 218
23 Wariyapola 264
24 Mawathagama 268
25 North Western Panduwasnuwara 273
26 Dodangaslanda 237
27 Nattandiya 102
28 Wennappuwa 187

29




29 Kekirawa 264
30 Kalawewa 181
31 North Central Anuradhapura 106
32 Medirigiriya 148
33 Galenbidunuwewa 211
34 Bandarawela 132
35 Mahiyanganaya 204
36 Thanamalwila 95
Uva
37 Kataragama 46
38 Monaragala 201
39 Wellawaya 101
40 Nivithigala 126
4 Galigamuwa 126
42 Embilipitiya 246
Sabaragamuwa

43 Kegalle 161
44 Balangoda 187
45 Dehiovita 116
46 Kanthale 77

47 Kinniya 113
48 Ampara 225
49 Seruwawila 99

50 Eastern Gomarankadawala 87

51 Kuchchaweli 49

52 Muthur 64

53 Trincomalee 153
54 Dehiattakandiya 219
55 Valachchena 160
56 Mullaitivu 41

57 Northern Mannar 105
58 Vauniya 241

Total 9629
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8. Referral to the Vocational Training

The trainees who successfully complete the six-month training will be directed to the vocational training
courses under the following professional fields handled by the recognized vocational education institutes of the
public and private sector according to their professional interest and the capabilities they have at present. The
course fees of Rs. 10,000 for studying such courses will be will be borne by the National Youth Corps.

Agricultural Plantations and Animal Husbandry
Arts and Media

Automobile Repair and Maintenance

Buildings and Construction

Electrical, Electronics and Telecommunication
Finance and Management

Fisheries and Aquatic Animal Control

Food and Beverages

Gems and Jewellery

Hotels and Travel

Human Resource Management

Information Communication and Multimedia Technology
Nautical and Marine Kinetics
Mechatronics Technology

Medical and Health Science
Metals and Light Engineering
Office Management

Individual and Team Development
Printing and Packaging
Refrigeration and Air Conditioning
Clothing and Textiles

Wood related




Referral to the Vocational Training

Sn. Vocational Discipline Total
1 Agricultural Plantations and Animal Husbandry 19
2 Arts and Media and Graphic 9
3 Vehicle Repair and Maintenance and Automobile Mechanics 292
4 Buildings and Construction 9
5 Electrical, Electronics and Telecommunication 77
6 Finance, Banking and Management 3
9 Gems and Jewellery 15
10 Heavy Machine Operator 13
1 Hotels and Tourism 352
12 Human Resource Management 11
13 Information Communication and Multimedia Technology 104
14 Nautical and Marine Kinetics 21
16 Nursing and Nursing Service 170
17 Metals and Light Engineering 4
18 Office Management 7

20 Refrigeration and Air Conditioning 63

21 Clothing, Textiles and Tailoring 42

22 Wood related and Carpentary 2

23 Beauty Culture, Hair Dressing and Bridal Styling 73

24 Pre-school Teacher 29

25 Landscaping 1

26 Leather and Shoes 1

28 Welder and Aluminium Fabricator 19

29 Business Process Outsourcing (BPO) 3

30 Pharmacist and Medical Lab Tecnician 4

31 Drama 2

32 Body Wellness 1

33 | Aesthetics 5

34 Plumber 10

35 Other 2

Total 1364

32




9. Special Training Courses

In addition to the basic training course conducted by the National Youth Corps, the following training programmes
are also conducted at 03 specially designed centers and the Youth Corps trainees along with the outsiders are
invited to participate in these training programmes.

. Hotel Training Course
. Training Course in Business Process Outsourcing
. Outbound Adventure Based Training Course

9.1 Hotel Training Course

Objective:
To be the best hotel training school in Sri Lanka providing hospitality services in the field of
hotel training courses.

Other Objectives :

I. To open up the opportunities of providing vocational training qualifications immediately after
the completion of the preliminary course for the professional success of the trainees of young
men and women undergoing basic training in the National Youth Corps.

Il. To contribute a community of youth with practical skills to the labour market through the
National Youth Corps.

33



Operation and Evaluation Methodology:

Operations are carried out by a staff headed by an Officer in Charge of the respective Center
under the supervision of the Director of the Central Province with the full involvement of the
National Youth Corps Headquarters.

Upon conclusion of the entire process involving the completion of the industrial training of 06
months after completing the two NVQ Level Il courses and the preliminary course followed by
the three NVQ Level IV courses and an evaluation done by the moderators of the Tertiary and
Vocational Education Commission, a certificate at the level of NVQ Il / IV is awarded.

The National Youth Corps is the foremost government institution in the country that provides
soft skills training. Young people between the ages of 18-28 from all over Sri Lanka continue to
take part in this soft skills training every year. It has become an exclusive necessity to integrate
into the vocational career field, a set of young people with skills who have directly honed the
inner soft skills they could not practically accomplish in their school curriculum at the time when
they get access into society as a rookie male or female youngster brimming with a full array of
talents following the completion of their school education. In this exercise, the scores of youth
who get into the fold of the National Youth Corps Centers and the young people who opt for
joining direct to the hotel industry should be afforded an opportunity to achieve success in their
careers. Towards that end, the Dambulla National Youth Corps Center which used to be an
ordinary training center of the National Youth Corps was developed into delivering the task of
providing hotel training, and it caters to hotel training for many young men and women every
year.

Dambulla Hotel Training School of the National Youth Corps annually enrolls 02 batches of
trainees for training, and the following five (05) courses in the hotel industry are operative under
this exercise.

01. Pastry & Bakery - NVQ Level IV

02. International Cookery - NVQ Level IV
03. Food & Beverages - NVQ Level IV
04. House Keeping - NVQ Level IlI

05. Front Office - NVQ Level Il




These training courses are at the level of National Vocational Qualification (NVQ) 111 and IV
and this institute of hotel training has the capacity to provide training to 200 trainees at a time.

Equipped with all the modern facilities required for a hotel training school, a qualified and
proficient board of instructors in the hotel industry caters to the training needs of its trainees.

Chinese Language training is also a special privilege made available to trainees. For that
purpose, a Chinese Language Laboratory has also been set up in this training school premises
by virtue of the donations from the Republic of China. Built at a cost of Rs. 2.5 million, it has
facilities for 60 persons to learn Chinese Language in two phases a year. Furthermore, at
the end of the course, the trainees will receive a certificate that can open up a gateway to
access job opportunities at the national and international level. The financial contribution to
these courses is provided by the Technology, Vocational Education and Training project cited
as TVET 2014 - 2020.

These recruitments are made through proper advertising channels and any Sri Lankan male
or female youngster who has completed the preliminary training course of the National Youth
Corps and is interested in the hotel industry gets the opportunity to pursue the courses at La
Hotelier, the Hotel Training School situated in Inamaluwa, Dambulla. No fees are charged for
these courses and accommodation facilities are also provided during the training period. Upon
completion of such training, all young trainee men and women with NVQ Level IlI/IV National
Vocational Qualification will have the opportunity to gain access to recognized jobs in the hotel
industry linked to tourism.

Course Description

Vocational
Srl. No. Course Qualification Duration
Level
1 Front Office Receptionist [ 06 Months
2 House Keeping [ 03 Months
3 Food and Beverages \Y 6 Months
4 Pastry and Bakery v 6 Months
5 International Cookery \Y 6 Months
Schedule of Course Commencement and Completion
Year Course Commencement Course Completion
20141 2014.09.10 2015.03.30
20151 2015.04.06 2015.10.30
2016 | 2016.01.04 2016.06.30
2016 11 2016.07.04 2017.01.12
20171 2017.01.17 2017.06.30
2017 11 2017.07.12 2018.01.12
2018 | 2018.06.04 2018.12.04
20191 2019.02.15 2019.08.15
2019 11 2019.07.15 2020.01.15
2020 2020.01.16 2021.01.22
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Registered Trainees

Year Registered Trainees | Pass Outs of the Courses Job Placements
20141 185 149 94
20151 210 169 137
20161 71 57 49
201611 258 233 208
20171 185 137 106
2017 1l 182 145 145
20181 102 82 82
20191 102 87 86
201911 97 81 81
2020 104 55 45
Summary of Courses in Hotel Training
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Registered - 35 48 46 56
Deserted - 11 11 6 8
2014 - |
Completed - 24 37 40 48
In-job Training - 9 23 31 31
Registered - 34 52 51 73
Deserted - 8 12 7 14
2015 -1
Completed - 26 40 44 59
In-job Training - 26 30 41 40
Registered - 11 13 18 29
Deserted - 2 2 5 5
2016 |
Completed - 9 11 13 24
In-job Training - 7 11 13 18
Registered 30 52 58 57 61
Deserted 6 9 4 1 5
2016 11
Completed 24 43 54 56 56
In-job Training 17 38 50 50 53

36




o o
(%]
Y £ g 3 T2
E S & ec 0 s
o< ) T o s = O
Year - g z o 3 c 5 S
c o v o o I =
Qx 3 £ = K
[ o k7 £
I S
o
Registered 15 32 51 43 44
Deserted 5 6 16 9 12
2017 |
Completed 10 26 35 34 32
In-job Training 10 23 20 23 30
Registered 11 35 43 42 51
Deserted 2 11 5 5 14
2017 11
Completed 9 24 38 37 37
In-job Training 9 24 38 37 37
Registered 8 19 16 25 34
Deserted 0 2 5 1 4
2018 |
Completed 6 15 11 21 29
In-job Training 6 15 11 21 29
Registered 15 15 17 28 28
Deserted 3 6 2 3 3
20191
Completed 12 9 15 25 25
In-job Training 12 9 15 25 25
Registered 3 25 14 26 29
Deserted 0 7 4 3 5
2019 11
Completed 3 18 10 23 24
In-job Training 3 18 10 23 24
Registered 7 23 25 26 23
Deserted 2 17 12 9 9
2020
Completed 5 6 13 il 14
In-job Training 4 6 11 13 11
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9.2 Training Course in Business Process Outsourcing

On 17 July 2014, the then Ministry of Youth Affairs and Skill Development, the National
Youth Corps and the BCI Institute of India jointly started the training programme on business
process outsourcing, and the Instructors of the National Youth Corps as well as external
Instrutors were engaged as trainers. These trainers were given a 14-day training in 4 subject
areas under Indian Master Trainers. Subsequently, they were internationally qualified as BPO
Master Trainers after an examination conducted by the BCI Institute. With this training thus
provided, the National Youth Corps joining hands with the BCI Institute of India under the
Ministry of Youth Affairs and Skill Development has jointly established the first ever government
organization on Business Process Outsourcing (IBPO). This IBPO training institute conducts
basic training in 4 subject areas such as Customer Interaction Profession, Back Office Services,
Finance Processes and Technical Support.

. Certified Customer Interaction Professional (CCIP)
. Certified Back Office Services Associate (CBSA)
. Certified Finance Process Associate(CFPA)

Certified Technical Support Associate(CTSA)

—

|
i
-

The first course of training started in November 2014 and the young male and female trainees
of this course were selected from the training centers of the Western Province who had followed
the life skills course of the National Youth Corps. Of late, this opportunity has also been made
available to the youth who turn up at the National Youth Corps training centers all over the
island.
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Accordingly, 02 six-month courses are conducted per year. As of now, 09 groups of trainees
have successfully completed this course and achieved their career paths on a triumphant note.
Outsourcing of accounting, financing, customer services and information technology services
from foreign countries to Sri Lanka is the backbone of this field. By providing such services from
this country in that manner, Sri Lanka will possibly rake in a large amount of foreign exchange.
Itis immensely beneficial for the country as well as for the young men and women to have them
equipped with wide knowledge on this field which is already on a highly developed pedestal.
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Batch 01/2015 1 10.11.2014 04.06.2015 29 24 10
Batch 02/2015 2 03.08.2015 24.02.2016 23 23 12
Batch 03/2016 1 04.01.2016 01.07.2016 20 17 08
Batch 04/2016 2 11.07.2016 30.12.2016 27 19 11
Batch 05/2017 1 09.01.2017 30.06.2017 91 74 16
Batch 06/2017 2 14.08.2017 14.02.2018 33 27
Batch 07/2018 1 23.04.2018 15.11.2018 46 30 29
Batch 08/2019 1 22.01.2019 09.08.2019 37 30 20
Batch09/2019 2 01.10.2019 31.06.2020 08 08 03




9.3 Outbound Adventure Based Training Course

National Youth Corps Outbound Adventure Based Training Center located in Naula conducts
training courses for the Youth Corps trainees as well as for the staffs and trainees from external
institutions. This outbound training is also an integral part of the Youth Corps Preliminary
Training Course and it intends to develop personality and leadership qualities in the individuals.

Qualities set out below are expected to be developed:-

Self-confidence;

Personal stress and emotion management;

Holding leadership, responsibility and accountability;
Making observations and drawing conclusions;
Identification of individuals;

Creative thinking;

Identifying problems and finding solutions;

Enjoyment.
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Outbound Training for the 2020 Batch

Sn. Center Date Male Female | Total Total
1 Trincomalee 2020.01.22 - 89 60 149
232
2 Gomarankadawala | 2020.01.24 40 43 83
3 Medirigiriya 73 74 147
; 2020.01.27 -
hchavel
4 Kuchchaveli 2020.02.29 25 15 40 188
5 Trincomalee 1 0 1
6 Naula 2020.01.29 - 2020.01.31 | 130 82 212 212
7 Anuradhapura 60 42 102
- 2020.02.05 - 2020.02.07 195
8 Thanamalwila 49 44 93
Kekirawa 2020.02.10 -
9 2020.02.12 125 101 226 226
Kalawewa 2020.02.12 -
10 2020.02.14 95 72 167 167
379
12 Kegalle 2020.02.19 97 60 157
13 Dikwella 70 54 124
2020.02.19 - 2020.02.21 274
14 Valachchena 67 83 150
15 Gampola 93 72 165
2020.02.21 - 2020.02.23 295
16 Senkadagala 81 49 130
17 Katunayake 96 50 146
18 Seruwawila 44 46 90
2020.02.24 - 2020.02.26 315
19 Kanthale 44 32 76
20 Trincomalee 3 0 3
21 Dehiovita 44 56 100
22 Nivithigala 58 43 101
- 2020.02.26 - 2020.02.28 362
23 Galigamuwa 71 40 111
24 Balangoda 50 0 50
25 Dodangaslanda 2020.02.28 - 140 84 224
319
26 Nattandiya 2020.03.01 57 38 95
27 Yakkala 116 64 180
2020.03.01 - 2020.03.03 326
28 Neluwa 74 72 146
29 Wariyapola 2020.03.03 - 2020.03.05 | 122 133 225 255
30 Divulapitiya 156 74 230
2020.03.05 - 2020.03.07 336
31 Bandarawela 54 52 106
32 Attanagalla 107 65 172
2020.03.07 - 2020.03.09 334
33 Akuressa 80 82 162
34 Galle 140 86 226
- 2020.03.09 - 2020.03.11 364
35 Weerawila 71 67 138
36 Akmeemana 88 95 183
— 2020.03.11 - 2020.03.13 222
37 Mullaitivu 19 20 39
Total 5001
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*The outbound training (ABT) was provisionaly suspended due to the rapid spread of the Covid -19 virus throughout
the island and the imposition of travel restrictions.

Outbound training for External Parties

Sn. Groups who made Requests Number Duration

1 Sabaragamuwa University 56 2020.03.15 — 2020.03.17

Faculty of Veterinary Medicine and Medical Science,

2 Peradeniya University 69 2020.01.10 - 2020.01.12

3 Islamic Youth Organization 197 2020.02.08 - 2020.02.09

4 Nathpgl .Center for Leadership Development, 65 2020.08.21 - 2020.08.22
Embilipitiya

Total 387
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10. Youth Development Programmes

With the youth development in mind, many a programme under development programmes
such as Training of School Prefects, Multipurpose Development Task Force Programme, Drug
Prevention Programme, Adolescent Health and Sexually Transmitted Disease Programme,
Non-communicable Disease Programme, Essay Competition, Debate Contest, Quiz Contest
(Centers), Disaster Management programme, Sports Meet (provincial), Environment Project
and Community Development, etc. have been implemented successfully.

10.1 Training of School Prefects

Following the requests made by the principals to provide training related to the development of
leadership qualities and abilities for the benefit of the student leaders of their schools, the Youth
Corps conducts school prefects training workshops and such training sessions are conducted
with the resourceful contribution of the officers of the National Youth Corps Headquarters as
well as the instructors of the respective training centers.

These training workshops provide the school prfects with the knowledge, lectures and practical
workouts necessary to improve their leadership qualities to successfully perform their duties as
student leaders.




Sn.

School

Date on which the
event took place

No. of
Students

Center that extended
its resourceful
contribution

WP/ Kalu/Welapura Navodya Maha
Vidyalaya

2020.02.13

50

Bulathsinhala

20 Schools in Muthur Education Zone

2020.02.13

49

Muthur

T/ Agbopura Maha Vidyalaya

2020.02.18

53

Kanthale

S.B. Herat National School

Ambakadawara Junior School

2020.02.19

95

Wariyapola,

WP/ Minu/Polwatta Sri Rathanasara
Vidyalaya

2020.02.19

WP/ Minu/Kudagammana Maha Vidyalaya

56

Divulapitiya

A/ Seevali Maha Vidyalaya

A/ Manankattiya Sri Sarananda Vidyalaya

2020.02.19

112

Galenbindunuwewa

Vidyarathna Vidyayathana Pirivena,
Horana

2020.02.20

67

Bulathsinhala

Mo/ Mahanama National School

2020.02.20

100

Monaragala

Al Hamara Vidyalaya

Nilaveli Kaileswara Vidyalaya

Gopalapuram Gov. Tamil Medium School

2020.02.25

Kamburupitiya Methodist College

65

Kuchchaveli

10

Mo/ Debaraara Kanishta Vidyalaya

2020.02.25

Mo/ Balaharuwa Kanishta Vidyalaya

Mo/ Kudaoya Maha Vidyalaya

Mo/ Kithulkote Maha Vidyalaya

Mo/ Thelulla Janapada KithulkoteVidyalaya

Mo/ Hambegamuwa Vidyalaya

139

Thanamalwila

1

T/ Ki/Alankeni Vinayagar Maha Vidyalaya

2020.02.25

T/ Ki/Al Irfan Maha Vidyalaya

T/ Ki/Kuruvankeni Arafa Maha Vidyalaya

T/ Ki/ Kuruvankeni Balika Maha Vidyalaya

T/ Ki/Darul Ulam Maha Vidyalaya

T/ Ki/Aligar Maha Vidyalaya

T/ Ki/An-Najath Maha Vidyalaya

T/ Ki/Al Aksha National School

T/ Ki/Al Adan Maha Vidyalaya

100

Kinniya

12

Man/ St. Joseph’s College

2020.02.25

30

Mannar

13

Mo/ Sellakataragama Maha Vidyalaya

Mo/ Kataragama Janadhipathi Vidyalaya

2020.02.27

66

Kataragama

14

Ke/ Alpalawala Maha Vidyalaya

2020.02.27

58

Kegalle

15

Ga/ Prajapathi Gothami Balika Vidyalaya

2020.02.27

73

Galle

16

NCP/ Po/Divu/Arala/Maduruoya Maha
Vidyalaya

2020.02.27

46

Po/ Kohombadamana Kanishta Vidyalaya

Medirigiriya

17

Mara/ Kotawila Sri Rathanapala Maha
Vidyalaya

Mara/ Aparekka Maha Vidyalaya

Ha/ Belideniya Maha Vidyalaya

2020.02.27

Ha/ Galagama Maha Vidyalaya

Thalpawila Madya Maha Vidyalaya

142

Dikwella

44




18

Ga/ Avittawa Nalanda Vidyalaya

Ga/ St. Theresa Girls College

2020.02.28

89

Galle

19

Mu/ Vidasananda Vidyalaya

Mu/ Semmalei Vidyalaya

Mu/ Pudukudirippu Madya Maha Vidyalaya

2020.02.28

15

Mullaitivu

20

Mara/ Godapitiya Maha Vidyalaya

Mara/ Dehigassa Dudley Senanayake Maha
Vidyalaya

Mara/ Maramba Maha Vidyalaya

Mara/ Kananke Siriperakumba Madya Maha
Vidyalaya

Mara/ Pitabeddara Secondary School

2020.02.28

97

Akuressa

21

Al Mahabellankadawala Maha Vidyalaya

2020.03.03

40

Kalawewa

22

Gal Janadhipathi Balika Vidyalaya

2020.03.04

96

Akmeemana

23

Sumedhankarapura Maha Vidyalaya

Vipulananda Tamil Maha Vidyalaya

Girls High School

Abayapura Maha Vidyalaya

Sinhala Madya Maha Vidyalaya

Rajakeeya Maha Vidyalaya

Jamaliya Muslim Maha Vidyalaya

Mihindupura Maha Vidyalaya

Thaleimahal Maha Vidyalaya

Selvanayakapuram Maha Vidyalaya

Koneswaram Hindu Maha Vidyalaya

Vivekananda Maha Vidyalaya

St. Joseph College

St. Mary’s College

NalandaMaha Vidyalaya

Tissa Maha Vidyalaya

Barathi Tamil College

2020.03.05

47

Trincomalee

24

NCP/ Anu/Thambu/Gal/A Halmillewa Maha
Vidyalaya

2020.03.05

80

Kalawewa

25

Kirimetiyawa Maha Vidyalaya

Eriyagolla Maha Vidyalaya

Ruggasara Maha Vidyalaya

Pahala Diyadora Junior School

2020.03.06

100

Kuliyapitiya

26

CP/ Denu Danthure MahaVidyalaya

2020.03.06

41

Yatinuwara

27

NCP/Anu/Thambu/ Thalawa Maha Vidyalaya

2020.03.11

75

Kalawewa

28

T/ Mahaweligama Navodya Vidyalaya

T/ Somapura Model School

T/ Somadevi Vidyalaya

T/ Kavantissapura Vidyalaya

2020.03.12

64

Seruvila

29

Royal College, Dela

2020.03.12

42

Nivithigala

30

Rajarata Vidyalaya, Hingurakgoda

2020.03.12

75

Medirigiriya

Total

2162
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10.2 Multipurpose Development Task Force Programme

The Multipurpose Development Task Force was established as a lasting and unique strategy
to overcome poverty eradication which is also the main goal of the Sustainable Development
Goals in keeping with the Policy Statement of “Vistas of Prosperity”.

With the objective of bringing forth a skilled workforce of youth into the country's entire workforce
of employment, 14 days of soft skills and leadership training will be provided under the overall
supervision of the National Youth Corps for one hundred thousand young men and women who
are recruited under the Recruitment Programme of Multipurpose Craftspersons implemented
by the Department of Multipurpose Development Task Force.

District

Training Center

No. of Persons who completed
their training

Kurunegala

Alawwa

Kuliyapitiya

Mawathagama

Panduwasnuwara

Dodamgaslanda

Wariyapola

3208

Puttalam

Nattandiya

Wennappuwa

1036

Gampaha

Yakkala

Katunayake

Attanagalla

Divulapitiya

2606

Kalutara

Bulathsinhala

2002

Matara

Akuressa

Dikwella

2390

Galle

Galle

Akmeemana

Neluwa

1735

Hambantota

Suriyawewa

Weeraketiya

Weerawila

Lunugamvehera

1372

Ratnapura

Embilipitiya

Nivithigala

Balangoda

2542

Kegalle

Kegalle

Galigamuwa

Dehiovita

133

Monaragala

Monaragala

Wellawaya

Thanamalwila

Siyambalanduwa

1197
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Badulla

Bandarawela

Mahiyanganya

1906

Anuradha-
pura

Anuradhapura

Kekirawa

Kalawewa

Galenbindunuwewa

1914

Polonnaruwa

Medirigiriya

1144

Nuwara Eliya

Nuwara Eliya

Hanguranketha

Walapane

888

Matale

Naula

Naula Outbound Training Center

Dambulla Hotel School

1418

Kandy

Gampola

Yatinuwara

Senkadagala

2092

Jaffna

Jaffna

Kilinochchi

Mannar

Mullaitivu

Vauniya

54

Trincomalee

Trincomalee

Kuchchaveli

Gomarankadawala

Kanthale

Seruwila

333

Batticaloa

Valachchena

246

Ampara

Dehiattakandiya

Ampara

1427

Total

29,643
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10.3 Narcotic Drug Prevention Programme
(National Dangerous Drugs Control Board - ADIC)

The drug prevention programme conducted by the National Youth Corps at the center
level for all intended groups with the objective of creating a generation of youth free from
alcohol and drugs, continued to go ahead in collaboration with the National Board of Dangerous
Drugs Control (ADIC — Alcohol & Drug Information Center) and the Drug Prevention Bureau of
the Sri Lanka Police.

First Batch of 2020
Sn. Province Nat-io‘nal Youth Corps :)haet i\(l):nvtv:‘(;f)rl‘( Participation
Training Centers place
1 Katunayake 27-01-2020 162
2 c Attanagalla 27-01-2020 162
3 2 | Divulapitiya 27-01-2020 220
4 = Bulathsinhala 03-02-2020 169
5 Yakkala 30-01-2020 172
6 Gampola 16-01-2020 190
7 Naula 06-02-2020 187
8 = Nuwara Eliya 20-02-2020 144
9 ‘q&; Hanguranketha 27-01-2020 137
10 © | Walapane 28-01-2020 202
11 Kandy 31-01-2020 102
12 Yatinuwara 30-01-2020 144
13 Galle 27-01-2020 215
14 Neluwa 29-01-2020 128
15 Akuressa 26-02-2020 143
16 aE> Weeraketiya 28-01-2020 166
17 e Suriyawewa 18-01-2020 118
18 & | Akmeemana 27-01-2020 147
19 Dikwella 27-01-2020 122
20 Lunugamvehera 30-01-2020 83
21 Weerawila 31-01-2020 102
22 Kuliyapitiya 26-02-2020 193
23 5 Wariyapola 27-01-2020 253
24 2 | Mawathagama 31-01-2020 225
25 z Panduwasnuwara 11-02-2020 235
26 2 Dodamgaslanda 02-11-2020 219
27 Nattandiya 27-01-2020 103
28 Kekirawa 30-01-2020 228
29 s £ [Bunewa 27-01-2020 154
30 2 & | Anuradhapura 14-02-2020 95
31 Medirigiriya 06-02-2020 136
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32 Bandarawela 11-02-2020 118
33 Mahiyanganaya 27-01-2020 195
34 % Thanamalwila 27-01-2020 88
35 Kataragama 18-02-2020 34
36 Monaragala 27-01-2020 178
37 o Nivithigala 27-01-2020 104
38 g Galigamuwa 29-01-2020 110
39 S | Embilipitiya 27-01-2020 223
40 8 Kegalle 27-01-2020 148
Y & [Dehiovita 21-01-2020 101
42 Kanthale 29-01-2020 62
43 Kinniya 24-01-2020 109
44 Ampara 23-01-2020 222
45 Seruwawila 27-01-2020 90
46 § | Gomarankadawala 03-03-2020 81
47 & | Kuchchaveli 22-01-2020 44
48 Muthur 29-01-2020 69
49 Trincomalee 24-02-2020 129
50 Valachchena 27-02-2020 138
51 Dehiattakandiya 27-01-2020 205
52 Mullaitivu 22-01-2020 25
Northern
53 Mannar 27-01-2020 109
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Second Batch of 2020

. National Youth Corps Date on which C
Sn. Province Training Centers the event took Participation
place
1 c Attanagalla 2020.09.04 28
2 I Divulapitiya 2020.08.18 17
3 § Bulathsinhala 2020.08.17 34
4 Yakkala 2020.08.13 25
5 Gampola 2020.08.21 35
6 = Naula 2020.03-09 18
7 *qc: Hanguranketha 2020.08.18 19
8 o Kandy 2020.08.14 17
9 Yatinuwara 2020.08.13 31
10 Galle 2020.10.07 11
11 - Neluwa 2020.09.03 12
12 2 Suriyawewa 2020.09.09 15
13 § Akmeemana 2020.09.16 18
14 @ Lunugamvehera 2020.09.22 11
15 Weerawila 2020.09.22 7
16 Kuliyapitiya 2020.08.14 11
17 g Wariyapola 2020.09.04 44
18 3 Mawathagama 2020.08.28 19
19 z Panduwasnuwara 2020.09.04 38
20 2 Nattandiya 2020.09.22 7
21 Wennappuwa 2020.08.13 12
22 Kekirawa 2020.08.13 24
23 £ E Bulnewa 2020.08.21 25
24 § § Anuradhapura 2020.01.21 38
25 Madirigiriya 2020.08.14 36
26 Galenbindunuwewa 2020.08.17 16
27 Bandarawela 2020.08.18 23
28 %’ Mahiyanganaya 2020.08.21 18
29 Thanamalwila 2020.10.06 8
30 Monaragala 2020.08.25 15
31 Nivithigala 2020.08.26 33
32 Sabaragamuwa | Galigamuwa 2020.08.27 10
33 Kegalle 2020.08.27 20
34 Dehiovita 2020.08.14 30
35 Seruwawila 2020.09.18 12
Eastern -
36 Trincomalee 2020.10.05 26
37 Northern Mannar 2020.07.31 13
Total 8414
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10.4 Programme on Adolescence Health and Sexually Transmitted Diseases (STD)

This programme with the objective of educating the youth about health and sexually transmitted diseases is
implemented by the National Youth Corps for all cadets undergoing training at the Youth Corps Centers.

The programme is conducted by the Regional/Provincial Health Bureaux under the guidance of a personality

development instructor or a career guidance officer trained in sexually transmitted diseases.

First Batch of 2020
sn. Province Nat.io_nal Youth Corps Date on which the Participation
Training Centers event took place

1 Katunayake 2020.01.23 158
2 Attanagalla 2020.01.22 182
3 c Divulapitiya 2020.01.22 238
4 % Bulathsinhala 2020.02.12 209
5 = Yakkala 2020.01.22 163
6 Gampola 2020.01.27 149
7 Naula 2020.02.12 175
8 Nuwara Eliya 2020.01.22 186
9 Hanguranketha 2020.01.22 130
10 = Walapane 2020.01.24 214
11 = Kandy 2020.01.20 142
12 3 Yatinuwara 2020.01.23 167
13 Galle 2020.01.28 224
14 Neluwa 2020.02.12 134
15 Akuressa 2020.01.22 166
16 Weeraketiya 202.01.16 180
17 Suriyawewa 2020.01.21 134
18 Akmeemana 2020.01.22 158
19 % Dikwella 2020.02.12 108
20 % Lunugamvehera 2020.01.22 110
21 A Weerawila 2020.01.23 130
22 Kuliyapitiya 2020.01.22 210
23 c Wariyapola 2020.01.22 263
24 % Mawathagama 2020.01.22 248
25 § Panduwasnuwara 2020.01.27 265
26 £ Dodamgaslanda 2020.01.23 215
27 2 Wennappuwa 2020.01.22 178
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28 Kekirawa 2020.01.27 245
29 = Bulnewa 2020.01.22 167
30 £ £ |Anuradhapura 2020.01.21 113
31 z 8 |Galenbindunuwewa 2020.01.24 202
32 Bandarawela 2020.01.11 118
33 Mahiyanganaya 2020.01.22 209
34 @ Thanamalwila 2020.01.22 78
35 3 | Monaragala 2020.01.23 181
36 Nivithigala 2020.01.31 77
37 Galigamuwa 2020.01.22 112
38 o g Embilipitiya 2020.01.22 242
39 8 g Kegalle 2020.01.27 148
40 » & |Dehiovita 2020.01.21 111
41 Kanthale 2020.01-22 59
42 Kinniya 2020.01.30 86
43 Ampara 2020.01.24 205
44 Seruwawila 2020.01.23 94
45 Gomarankadwala 2020.01.27 79
46 Kuchchaveli 2020.02.14 38
47 Muthur 2020.01.21 75
48 c Trincomalee 2020.01.31 90
49 % Valachchena 2020.02.28 114
50 i Dehiattakandiya 2020.01.21 21
51 Mullaitivu 2020.01.22 25
52 £ |Mannar 2020.02.03 94
e
=
53 S Vauniya 2020.01.22 229
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Second Batch of 2020

National Youth Corps

Date on which

Sn. Province Training Centers the event took | Participation
place
1 Katunayake 2020.08.20 23
2 Attanagalla 2020.08.21 20
Western ;

3 Bulathsinhala 2020.08.21 39
4 Yakkala 2020.08.25 31
5 Gampola 2020.08.18 33
6 Naula 2020.08.28 18
7 Nuwara Eliya 2020.04.09 13
8 Central Hanguranketha 2020.08.24 |20
9 Kandy 2020.08.25 16
10 Yatinuwara 2020.08.13 31
11 Galle 2020.08.12 7

12 Weeraketiya 2020.08.12 12
13 Suriyawewa 2020.09.22 17
14 Southern Akmeemana 2020.09.15 14
15 Dikwella 2020.09.25 12
16 Lunugamvehera 2020.09.24 18
17 Weerawila 2020.09.24 7

18 Kuliyapitiya 2020.08.14 11
19 Wariyapola 2020.12.08 39
20 North Western Mawathagama 2020.08.31 19
21 Nattandiya 2020.09.09 7

22 Wennappuwa 2020.09.09 9

23 Kekirawa 2020.08.19 25

North

24 Bulnewa 2020.08.12 13
25 Central Anuradhapura 2020.08.12 |36
26 Bandarawela 2020.08.27 25
27 Uva Mahiyanganaya 2020.09.03 15
28 Monaragala 2020.08.27 15
29 Wellawaya 2020.09.03 21
30 Nivithigala 2020.09.23 30
31 Galigamuwa 2020.10.02 12
32 Sabaragamuwa | Kegalle 2020.09.09 19
33 Balangoda 2020.08.12 8

34 Dehiovita 2020.08.24 36
35 Ampara 2020.08.12 32
36 Eastern Seruwawila 2020.08.28 9

37 Trincomalee 2020.08.14 7

38 Mullaitivu 2020.09.21 6

39 Northern Mannar 2020.08.17 7

40 Vauniya 2020.09.15 15

Total 8985
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10.5 Programme on Non Communicable Diseases (NCD)

This programme is implemented at the provincial level for the youth cadets of the National
Youth Corps Training Center in association with the health centers under the Ministry of Health,
Nutrition and Indigenous Medicine with aview to producing a healthy generation of youth. This
programme is conducted in collaboration with the Ministry of Health by the help of its medical

personnel.
First Batch of 2020
. Date on which
Sn. Province Na_lt_lrca)?nailn\gog::tit:srps the event took Participation
place

1 Katunayake 2020.01.22 156
2 % Attanagalla 2020.01.22 182
3 g Divulapitiya 2020.01.22 238
4 = Bulathsinhala 2020.02.12 209
5 Yakkala 2020.01.22 163
6 Gampola 2020.01.27 149
7 Naula 2020.02.12 183
8 o Nuwara Eliya 2020.01.22 186
9 % Hanguranketha 2020.01.22 130
10 o Walapane 2020.01.24 214
11 Kandy 2020.01.20 142
12 Yatinuwara 2020.02.06 160
13 Galle 2020.02.10 221
14 Neluwa 2020.02.12 134
15 GE) Weeraketiya 2020.01.16 180
16 % Suriyawewa 2020.01.21 134
17 8 Akmeemana 2020.01.23 178
18 Lunugamvehera 2020.01.24 110
19 Weerawila 2020.01.24 130
20 Kuliyapitiya 2020.01.22 210
21 - Wariyapola 2020.01.22 263
22 £ @ |Mawathagama 2020.01.22 248
23 z § Panduwasnuwara 2020.01.27 265
24 Dodamgaslanda 2020.01.22 229
25 Wennappuwa 2020.01.22 178
26 = Kekirawa 2020.01.29 243
27 ‘;E')' Bulnewa 2020.01.22 167
28 C_CD Anuradhapura 2020.01.23 109
29 5 Medirigiriya 2020.02.03 120
30 < Galenbindunuwewa 2020.01.24 202
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31 Thanamalwila 2020.01.22 78
©
32 3 Kataragama 2020.02.18 34
33 Monaragala 2020.01.23 181
34 Nivithigala 2020.01.29 102
©
35 é Galigamuwa 2020.01.27 111
36 § Embilipitiya 2020.01.22 242
37 S |Kegalle 2020.01.22 149
(7))
38 Dehiovita 2020.01.21 111
39 Kanthale 2020.01.22 59
40 Kinniya 2020.01.30 86
41 Ampara 2020.01.24 205
42 c Seruwawila 2020.02.13 61
43 j::; Gomarankadwala 2020.01.27 79
44 Lﬁ Kuchchaveli 2020.02.14 38
45 Muthur 2020.01.23 68
46 Trincomalee 2020.01.30 90
47 Valachchena 2020.02.23 147
48 Dehiattakandiya 2020.01.21 211
49 c | Mullaitivu 2020.01.22 25
(O]
50 £  |Mannar 2020.01.22 25
o
51 < |Vauniya 2020.01.22 229
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Second Batch of 2020

National Youth Corps

Date on which

Sn. Province Training Centers the event took Participation
place
1 c Attanagalla 2020.08.13 15
2 3 Divulapitiya 2020.08.21 17
3 § Bulathsinhala 2020.08.21 39
4 Yakkala 2020.08.31 36
5 Gampola 2020.08.26 36
6 Naula 2020.10.06 1
7 f_!—f Nuwara Eliya 2020.03.09 13
8 é Hanguranketha 2020.08.21 18
9 Kandy 2020.08.27 21
10 Yatinuwara 2020.08.21 29
11 Galle 2020.09.16 9
12 c Weeraketiya 2020.09.20 12
13 E’ Suriyawewa 2020.09.23 17
14 3 Akmeemana 2020.09.17 14
15 @ Dikwella 2020.09.24 1
16 Weerawila 2020.09.24 7
17 - Kuliyapitiya 2020.08.28 11
18 £ o Wariyapola 2020.08.19 40
19 2 é Mawathagama 2020.09.14 18
20 Wennappuwa 2020.08.21 12
21 = Kekirawa 2020.08.26 22
22 % Bulnewa 2020.08.12 13
23 g Anuradhapura 2020.08.11 35
24 5 Medirigiriya 2020.08.19 43
25 < Galenbindunuwewa 2020.09.10 25
26 © Monaragala 2020.08.27 15
27 > Wellawaya 2020.09.03 21
28 Nivithigala 2020.09.08 39
29 § Galigamuwa 2020.08.27 10
30 E Kegalle 2020.08.27 20
31 4 Balangoda 2020.09.03 11
32 ks
3 Dehiovita 2020.08.20 32
33 Eastern Ampara 2020.08.19 34
34 Trincomalee 2020.09.02 30
35 Mullaitivu 2020.09.21 6
36 Northern | Mannar 2020.08.24 7
37 Vauniya 2020.09.09 15
Total 8528
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10.6 Essay Competition

Essay competitions are held at the center level to represent all cadets. These competitions will
be held in Sinhala and Tamil media and a valuable certificate will also be awarded to the first,

second and third places of the competition.

First Batch of 2020
Sn. Province Na;:g?:iL\;ocu::tic::ps 3\?2\?:;:’:1(;;?( Participation
place
1 Katunayake 2020.02.13 143
2 ,GEJ Attanagalla 2020.02.14 165
3 "g)'; Divulapitiya 2020.02.14 212
4 = Bulathsinhala 2020.02.14 186
5 Yakkala 2020.02.20 177
6 Gampola 2020.02.14 94
7 Naula 2020.02.12 180
8 o) Nuwara Eliya 2020.02.14 163
9 £ Hanguranketha 2020.02.07 121
10 o Walapane 2020.02.13 188
1 Kandy 2020.11.02 130
12 Yatinuwara 2020.02.14 116
13 Galle 2020.02.14 200
14 Neluwa 2020.02.25 142
15 c Akuressa 2020.02.13 153
16 k3 Weeraketiya 2020.03.04 189
17 § Suriyawewa 2020.02.18 127
18 ? [ Akmeemana 2020.02.14 172
19 Dikwella 2020.02.11 103
20 Weerawila 2020.02.14 130
21 c Kuliyapitiya 2020.01.27 210
22 I Wariyapola 2020.02.14 221
23 4 Mawathagama 2020.01.31 223
24 z Dodamgaslanda 2020.02.14 202
25 g Nattandiya 2020.02.14 84
26 Wennappuwa 2020.02.13 178
27 = Kekirawa 2020.02.20 206
28 £ Bulnewa 2020.02.07 118
29 g Anuradhapura 2020.02.19 89
30 5 Medirigiriya 2020.02.14 139
31 < Galenbindunuwewa 2020.02.12 181
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32 Bandarawela 2020.02.14 110
33 © Mahiyanganaya 2020.02.13 197
34 2 Thanamalwila 2020.02.14 82
35 Kataragama 2020.02.11 42
36 o Galigamuwa 2020.03.02 91
37 £ o

S Embilipitiya 2020.02.18 206

©
38 S

3 Dehiovita 2020.02.14 97
39 Kanthale 2020.02.13 53
40 Kinniya 2020.02.14 99
41 Ampara 2020.02.18 182
42 c Seruwawila 2020.02.14 69
43 % Gomarankadawala 2020.03.05 78
44 Y Kuchchaveli 2020.02.19 39
45 Muthur 2020.02.19 71
46 Trincomalee 2020.02.18 125
47 Valachchena 2020.01.31 137
48 Mullaitivu 2020.02.14 30
49 Northern | Mannar 2020.02.19 89
50 Vauniya 2020.02.14 190
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Second Batch of 2020

Sn. Province Na-lt_iopa.l Youth Corps Date on which the Participation
raining Centers event took place
1 Western Katunayake 2020.09.17 13
2 Divulapitiya 2020.09.24 17
3 Gampola 2020.09.16 38
4 Naula 2020.09.16 18
5 Nuwara Eliya 2020.09.16 13
Central
6 Walapane 2020.09.16 12
7 Kandy 2020.09.16 22
8 Yatinuwara 2020.09.16 32
9 Galle 2020.09.16 9
10 Neluwa 2020.09.16 10
11 Akuressa 2020.09.17 12
12 Weeraketiya 2020.09.16 11
13 Southern Suriyawewa 2020.09.17 18
14 Akmeemana 2020.09.23 17
15 Dikwella 2020.09.18 11
16 Lunugamvehera 2020.09.15 10
17 Weerawila 2020.09.15 7
18 Wariyapola 2019.09.18 49
19 North Mawathagama 2020.09.19 17
Western
20 Wennappuwa 2020.09.16 10
21 Kekirawa 2020.09.16 24
22 Bulnewa 2020.09.16 22
23 North Central | Anuradhapura 2020.09.16 41
24 Medirigiriya 2020.09.16 42
25 Galenbindunuwewa 2020.09.16 21
26 Bandarawela 2020.09.17 24
27 Mahiyanganaya 2020.09.16 14
28 Uva Thanamalwila 2020.09.17 8
29 Monaragala 2020.09.24 18
30 Wellawaya 2020.09.17 21
31 Sabara- Nivithigala 2020.09.18 30
32 Galigamuwa 2020.09.16 15
gamuwa
33 Balangoda 2020.09.16 12
34 Dehiovta 2020.09.16 35
35 Ampara 2020.09.24 32
36 Seruwawila 2020.09.23 9
Eastern ,
37 Kuchchaveli 2020.09.23 11
38 Trincomalee 2020.09.16 28
39 Mullaitivu 2020.09.17 5
40 North Mannar 2020.09.11 8
41 Vauniya 2020.09.16 15
Total 7710

59




10.7 Debate Contest

These debate contests are organized by upholding the freedom of expression of the youth cadets who make their
way to follow the leadership and personality development training course of the National Youth Corps and affording
them anopportunity to put their capacity of reasoning literacy to test.

These contests are worked off at the center level and the selection of teams is made at the class level. The number
of members who can compete in one team is 04. Certificates will be awarded to the winning team. These encounters

are also conducted in the media of Sinhala and Tamil.

First Batch of 2020
. Date on which
Sn. Province Na_;t_:ca)?r‘ailr‘\g(jog;:tcec::ps the event took | Participation
place

1 Katunayake 2020.02.13 143
2 Attanagalla 2020.02.14 165
3 Western Divulapitiya 2020.02.14 212
4 Bulathsinhala 2020.02.14 186
5 Yakkala 2020.02.20 177
6 Gampola 2020.02.14 94
7 Naula 2020.02.12 180
8 Nuwara Eliya 2020.02.14 163
9 Central Hanguranketha 2020.02.07 121
10 Walapane 2020.02.13 188
11 Kandy 2020.11.02 130
12 Yatinuwara 2020.02.14 116
13 Galle 2020.02.14 200
14 Neluwa 2020.02.25 142
15 Akuressa 2020.02.13 153
16 Southern Weeraketiya 2020.03.04 189
17 Suriyawewa 2020.01.18 127
18 Akmeemana 2020.02.14 172
19 Dikwella 2020.03.06 110
20 Weerawila 2020.02.14 130
21 Kuliyapitiya 2020.01.27 210
22 Wariyapola 2020.02.14 221
23 North Western Mawathagama 2020.01.14 210
24 Panduwasnuwara 2020.02.07 215
25 Dodamgaslanda 2020.02.14 202
26 Nattandiya 2020.02.14 84
27 Wennappuwa 2020.02.13 178
28 Kekirawa 2020.02.20 206
29 Bulnewa 2020.02.07 118
30 North Central Anuradhapura 2020.02.19 89
31 Medirigiriya 2020.02.14 139
32 Galenbindunuwewa 2020.02.12 181
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33 Bandarawela 2020.02.14 110
34 Uva Mahiyanganaya 2020.02.14 173
35 Thanamalwila 2020.02.14 82
36 Kataragama 2020.02.12 42
37 Sabaragamuwa Galigamuwa 2020.03.11 91
38 Embilipitiya 2020.02.18 206
39 Dehiovita 2020.02.14 97
40 Kanthale 2020.02.14 61
41 Kinniya 2020.02.14 99
42 Ampara 2020.02.26 202
43 Seruwawila 2020.02.14 69
44 Eastern Gomarankadawala 2020.03.11 79
45 Kuchchaweli 2020.02.19 39
46 Muthur 2020.02.14 61
47 Trincomalee 2020.02.19 132
48 Valachchena 2020.01.31 137
49 Mullaitivu 2020.02.14 30
50 Northern Mannar 2020.02.19 89
51 Vauniya 2020.02.14 190
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Second Batch of 2020

National Youth Corps

Date on which

Sn. Province Training Centers the event took | Participation
place
1 Katunayaka 2020.10.02 21
2 Western Divulapitiya 2020.09.24 17
3 Bulathsinhala 2020.09.25 44
4 Gampola 2020.09.16 38
5 Naula 2020.09.29 16
6 Nuwara Eliya 2020.09.16 13
7 Central Walapane 2020.09.12 12
8 Kandy 2020.09.17 22
9 Yatinuwara 2020.09.17 33
10 Galle 2020.09.23 12
11 Neluwa 2020.09.23 12
12 Akuressa 2020.09.17 12
13 Weeraketiya 2020.09.16 11
14 Southern Akmeemana 2020.09.23 17
15 Dikwella 2020.09.18 11
16 Lunugamvehera 2020.09.18 1"
17 Weerawila 2020.09.15 7
18 Wariyapola 2019.09.18 49
19 Mawathagama 2020.09.23 17
20 | NorthWestem Panduwainuwara 2020.09.15 37
21 Wennappuwa 2020.09.16 10
22 Kekirawa 2020.09.16 24
23 Bulnewa 2020.09.16 22
24 North Central Anuradhapura 2020.09.16 41
25 Medirigiriya 2020.09.16 42
26 Galenbindunuwewa 2020.09.16 21
27 Bandarawela 2020.09.18 24
28 Mahiyanganaya 2020.09.17 14
29 Uva Thanamalwila 2020.09.17 8
30 Monaragala 2020.09.28 17
31 Wellawaya 2020.10.07 16
32 Nivithigala 2020.09.17 34
33 Galigamuwa 2020.09.16 15
Sabaragamuwa
34 Balangoda 2020.09.17 12
35 Dehiovita 2020.09.17 33
36 Eastern Ampara 2020.09.24 32
37 Trincomalee 2020.09.19 24
38 Northern Mannar 2020.09.11 8
39 Vauniya 2020.09.16 15
Total 7964

62




10.8 Quiz Contest - Centers

This contest is organized with the view to enhancing the general knowledge and extracurricular awareness of the
young cadets who join the National Youth Corps and also, to identifying young men and women with special talents
at the provincial and national levels.

This cntest is held at the center level. The number of contestants per team is 04 and the certificates are awarded

to the winners.

First Batch of 2020
sn. Province Na;_iopa] Youth Corps | Date on which the Participation
raining Centers event took place
1 Katunayake 2020.02.13 143
2 Attanagalla 2020.02.14 165
3 Western Divulapitiya 2020.02.14 212
4 Bulathsinhala 2020.02.14 186
5 Yakkala 2020.02.20 177
6 Gampola 2020.02.14 94
7 Naula 2020.02.12 180
8 Nuwara Eliya 2020.02.14 163
9 Central Hanguranketha 2020.02.07 121
10 Walapane 2020.02.13 188
11 Kandy 2020.11.20 130
12 Yatinuwara 2020.02.14 116
13 Galle 2020.02.14 200
14 Neluwa 2020.02.25 142
15 Akuressa 2020.02.13 153
16 Weeraketiya 2020.03.04 189
Southern -
17 Suriyawewa 2020.01.23 137
18 Akmeemana 2020.02.14 172
19 Dikwella 2020.03.06 110
20 Weerawila 2020.02.14 130
21 Kuliyapitiya 2020.01.27 210
22 Wariyapola 2020.02.14 221
23 Mawathagama 2020.01.14 210
24 North Western | Panduwasnuwara 2020.02.07 215
25 Dodamgaslanda 2020.02.14 202
26 Nattandiya 2020.02.14 84
27 Wennappuwa 2020.02.13 178
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28 Kekirawa 2020.02.20 206
29 Bulnewa 2020.02.07 118
30 North Central | Anuradhapura 2020.02.19 89
31 Medirigiriya 2020.02.14 139
32 Galenbindunuwewa 2020.01.28 190
33 Bandarawela 2020.02.14 110
34 Uva Thanamalwila 2020.02.14 82
35 Kataragama 2020.02.12 42
36 Sabaragamuwa Galigamuwa 2020.03.03 86
37 Embilipitiya 2020.02.18 206
38 Dehiovita 2020.02.14 97
39 Kanthale 2020.02.14 61

40 Kinniya 2020.02.14 99
41 Ampara 2020.02.18 182
42 Seruwawila 2020.02.14 69
43 Eastern Gomarankadawala 2020.03.11 79
44 Kuchchaveli 2020.02.19 39
45 Muthur 2020.03.04 62
46 Trincomalee 2020.02.25 134
47 Valachchena 2020.01.31 137
48 Mullaitivu 2020.02.14 30
49 Northern Mannar 2020.02.19 89
50 Vauniya 2020.02.14 190
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Second Batch of 2020

National Youth Corps

Date on which the event

Sn. Province Training Centers took place Participation
1 Divulapitiya 2020.09.24 17
2 Western Bulathsin)r:ala 2020.09.25 44
3 Gampola 2020.09.18 30
4 Naula 2020.09.17 22
5 Nuwara Eliya 2020.09.22 12

Central
6 Walapane 2020.09.17 12
7 Kandy 2020.09.17 22
8 Yatinuwara 2020.09.16 32
9 Galle 2020.09.17 11

10 Neluwa 2020.09.23 12
11 Akuressa 2020.09.17 12

12 Weeraketiya 2020.09.17 12

13 Southern Suriyawewa 2020.09.17 18

14 Akmeemana 2020.09.28 14

15 Dikwella 2020.09.18 11

16 Lunugamvehera 2020.09.17 10

17 Weerawila 2020.09.17 5

18 Wariyapola 2019.09.19 51

19 Mawathagama 2020.09.23 17

20 North Western Panduwaznuwara 2020.09.16 35

21 Wennappuwa 2020.09.18 9

22 Kekirawa 2020.09.16 24

23 Bulnewa 2020.09.17 30

24 North Central Anuradhapura 2020.09.17 40

25 Galenbindunuwewa 2020.09.17 19

26 Bandarawela 2020.09.18 24

27 Mahiyanganaya 2020.09.16 14

28 Uva Thanamalwila 2020.09.18 9

29 Monaragala 2020.09.24 18

30 Wellawaya 2020.10.07 16

31 Nivithigala 2020.10.06 30

32 gamuwa 2020.09.17 13

Sabara-

33 Balangoda 2020.09.17 12

34 Dehiovita 2020.09.17 33

35 Seruwawila 2020.09.24 10

36 Eastern Kuchachaveli 2020.09.23 11

37 Trincomalee 2020.09.16 28

38 Northern Mannar 2020.09.15 9

39 Vauniya 2020.09.16 15

Total 7727
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10.9 Disater Management Programme

With the intention of developing the leadership skills of the young men and women of the country
in an emergency situation, the National Youth Corps joining hands with the Ministry of Disaster
Management make it a point to conduct special one-day programmes for the youth cadets.
This programme is implemented in 25 districts covering all the centers and one representative
center will be selected for each of those 25 districts. At the end of the programme, the Ministry

of Disaster Management will also award a valuable certificate to the participating cadets.

First Batch of 2020
National Youth Date on which
Sn. Province Corps Training the event took | Participation
Centers place

1 Katunayake 2020.02.20 152
2 Attanagalla 2020.02.10 167

3 Western Divulapitiya 2020.02.18 226
4 Bulathsinhala 2020.02.26 193

5 Yakkala 2020.02.05 174

6 Gampola 2020.02.05 178

7 Nuwara Eliya 2020.02.13 169

8 Hanguranketha 2020.02.05 106

Central

9 Walapane 2020.01.16 189
10 Kandy 2020.02.19 123
11 Yatinuwara 2020.02.10 167
12 Galle 2020.02.05 234
13 Neluwa 2020.02.17 130
14 Akuressa 2020.02.14 150
15 Weeraketiya 2020.02.10 179
16 Southern Suriyawewa 2020.02.11 131
17 Akmeemana 2020.01.11 170
18 Dikwella 2020.02.05 106
19 Lunugamwehera 2020.02.07 82
20 Weerawila 2020.01.31 102
21 Kuliyapitiya 2020.02.14 193
22 Wariyapola 2020.02.05 261
23 North Western | Mawathagama 2020.02.13 248
24 Panduwasnuwara 2020.02.06 243
25 Dodamgaslanda 2020.02.17 211
26 Kekirawa 2020.02.27 213
27 Bulnewa 2020.02.10 170
28 North Central Anuradhapura 17.02.2020 91
29 Mediriguriya 2020.01.21 134
30 Galenbindunuwewa 2020.03.02 171
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31 Bandarawela 2020.02.13 118
32 Mahiyanganaya 2020.02.10 200
33 Uva Thanamalwila 2020.02.11 88
34 Kataragama 2020.02.07 31
35 Monaragala 2020.01.30 175
36 Nivithigala 2020.02.07 90
37 Galigamuwa 2020.03.11 86
38 Sabaragamuwa | Embilipitiya 2020.03.06 182
39 Kegalle 2020.02.05 126
40 Dehiovita 2020.01.02 97
41 Kinniya 2020.02.13 107
42 Seruwawila 2020.02.13 61
43 Gomarankadawala 2020.02.12 82
44 Eastern Kuchchaveli 2020.02.17 46
45 Muthur 2020.02.06 75
46 Valachchena 2020.02.26 141
47 Dehiattakandiya 2020.02.14 195
48 Mullaitivu 2020.02.05 34
49 Northern Mannar 2020.02.17 91
50 Vauniya 2020.02.11 213

Second Batch of 2020

National Youth .
Sn. Province gorps Training eD\Z:f\ to tI:):I)vI? ;)cll;ctze Participation
enters

1 Western Divulapitiya 2020.09.23 18

2 Naula 24.09.2020 17

3 Central Yatinuwara 2020.09.22 34

4 Weeraketiya 2020.09.24 14

5 Southern Akmeemana 2020.09.22 15

6 Dikwella 2020.02.10 9

7 Kuliyapitiya 2020.09.15 12

8 North Western Mawathagama 2020.09.25 16

9 Wennappuwa 2020.09.29 8

10 Bulnewa 2020.09.24 30

11 North Central Anuradhapura 2020.09.29 35

12 Galenbindunuwewa | 2020.09.22 16

13 Uva Mahiyanganaya 2020.09.23 14

14 Galigamuwa 2020.09.18 14

Sabaragamuwa

15 Dehiovta 2020.09.22 33

16 Eastern Trincomalee 2020.09.22 28

17 Northern Mullaitivu 2020.09.22 6

Total 7620
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10.10 Sport Meets (Provincial)

Sport events of Volleyball (Women / Men), Six-over Cricket (Women / Men), Netball
(Women), Football (Men), Elle (Women / Men), Kabaddi (Women / Men), 100m Sprint (Women
/ Men) , 400m x 4 (Women / Men), 100m x 4 (Women / Men), 200m (Women / Men), 400m
(Women / Men) and 800m (Women / Men) are worked off in these competitions. Certificates are
awarded to the first, second and third places for the athletics and team events.

National Youth Corps Date on which
Sn. Province . P! the event took Participation
Training Centers
place
1 Western | Katunayake 2020.03.12 140
2 Central | Naula 2020.02.26 202
3 Southern Galle 2020.02.25 238
4 Suriyawewa 2020.01.11 135
5 North . 2020.03.05
Central Galenbindunuwewa 2020.03.06 170
6 Bandarawela 2020.02.18 120
7 Uva Thanamalwila 2020.03.06 91
8 2020.03.04
Kataragama 2020.03.05 43
9 Kinniya 2020.03.05 109
10 Eastern 2020.02.19
Gomarankadawala 2020.02.20 74
11 " 2020.03.04
Nothern | Mullaitivu 2020.03.05 33
Total 1355
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10.11 Environment Project

This program
understand the

is

implemented with the aim of focusing the youth community to
importance of the environment and the protection of it.

In this

endeavour, special programmes are organized centering around the Environment Day.

First Batch of 2020
. National Youth Corps | Date on which the CL
Sn. Province . . Participation
Training Centers event took place
1 Western Katunayaka 2020.02.20 152
2 2020.02.05
Gampola 2020.02.06 178
Central 2020.02.07
3 Kandy 2020.06.02 132
4 Galle 2020.03.02 20
5 Southern Suriyawewa 2020.02.06 112
6 Akmeemana 2020.03.06 178
7 North
Kuliyapitiya 2020.03.11 188
Western
8 North Anuradhapura 2020.01.09 108
9 Central Galenbindunuwewa 2020.02.20 172
10 Bandarawela 2020.02.12 127
11 Uva Thanamalwila 2020.02.25 85
12 Kataragama 2020.02.05 48
13 Embilipitiya 2020.03.17 180
Sabaragamuwa
14 Balangoda 2020.03.11 112
15 Kanthale 2020.02.03 61
16 Kinniya 2020.03.02 120
Eastern
17 Gomarankadawala 2020.01.20 82
18 Trincomalee 2020.02.12 133
19 Mullaitivu 2020.02.28 35
20 Northern Mannar 2020.01.09 108
21 Vauniya 2020.02.28 203
Second Batch of 2020
. Date on which
wkq Province Natlopa'l Youth Corps the event took Participation
wxlh Training Centers
place
1 Southern Neluwa 2020.09.24 12
2 North Western | Wennappuwa 2020.09.24 10
3 North Central | Kekirawa 2020.08.28 28
Total 2584
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10.12 Community Development Programme

This programme is intended to accomplish a task that is beneficial to the general public in
the area where the center is located, making use of the labour contribution of the trainees of
the training centers. Examples of these types of work include cleaning up the local hospital,
cleaning up the roads, implementing dengue control programmes, etc. Through this exercise,
it is expected that the trainees will take an interest in public works, get themselves motivated
to protect public places, understand their duties towards society, etc. while exposing them to

training for practicing social values.

These community care programmes are worked out at the center level and all centers make
it a point to implement at least one programme by the trainees at each stage of their training.

First Batch of 2020
Sn. Province Natiopa} Youth Corps | Date on which the Participation
Training Centers event took place
1 Western Attanagalla 2020.03.04 179
2 Bulathsinhala 2020.02.25 206
3 Walapane 2020.02.26 208
Central

4 Kandy 2020.02.03 123
5 Galle 2020.02.28 197
6 Akuressa 2020.02.06 147
7 Weeraketiya 2020.02.25 177
8 Southern Suriyawewa 2020.02.06 112
9 Dikwella 2020.02.25 100
10 Lunugamvehera 2020.02.25 94
11 Weerawila 2020.03.06 131
12 Kuliyapitiya 2020.03.12 190
13 North Western Wariyapola 2020.02.25 237
14 Mawathagama 2020.02.25 237
15 Dodamgaslanda 2020.02.07 220
16 North Kekirawa 2020.03.06 193
17 Central Medirigiriya 2020.02.25 137
18 Bandarawela 2020.01.12 127
19 Uva Thanamalwila 2020.02.26 90
20 Kataragama 2020.02.27 43
21 Sabaragamuwa Nivithigala 2020.03-05 90
22 Galigamuwa 2020.02.06 111
23 Kegalle 2020.03.05 132
24 Kinniya 2020.02.25 110
25 . 2020.03.10

Seruwawila 2020.03.11 79
26 Eastern Gomarankadawala |2020.03.03 82
27 Kuchchaveli 2020.02.05 41
28 Muthur 2020.01.17 72
29 Trincomalee 2020.02.28 12
30 Mullaitivu 2020.03.06 35

Northern

31 Mannar 2020.03.11 85
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Second Batch of 2020

National Youth Corps

Date on which

Sn. Province Training Centers the event took | Participation
place
1 Katunayake 2020.08.25 15
2 Divulapitiya 2020.08.28 16
3 Western Bulathsin)f/lala 2020.08.28 47
4 Yakkala 2020.08.19 33
5 Gampola 2020.08.28 33
6 Naula 2020.08.26 17
7 Nuwara Eliya 2020.08.18 13
8 Central Hanguranketha 2020.08.25 20
9 Walpane 2020.08.26 15
10 2020.08.25 29
11 Neluwa 2020.09.08 12
12 Weeraketiya 2020.09.03 12
Southern
13 Akmeemana 2020.08.25 11
14 Lunugamvehera 2020.10.06 11
15 Kuliyapitiya 2020.08.26 11
16 Wariyapola 2020.08.25 40
17 Mawathagama 2020.08.25 22
18 North Western Panduwainuwara 2020.08.27 29
19 Nattandiya 2020.08.28 6
20 Wennappuwa 2020.08.25 12
21 Kekirawa 2020.09.24 28
22 Kalawewa 2020.08.27 25
North Central
23 Anuradhapura 2020.09.03 34
24 Galenbindunuwewa 2020.08.25 24
25 Bandarawela 2020.08.26 24
26 Uva Thanamalwila 2020.08.28 10
27 Wellawaya 2020.09.30 18
28 Nivithigala 2020.10.02 34
29 Sabaragamuwa Galigamuwa 2020.08.25 9
30 Kegalle 2020.08.25 20
31 Balangoda 2020.08.26 11
32 Ampara 2020.08.27 32
33 Seruwawila 2020.09.29 10
Eastern :
34 Kuchchaveli 2020.10.02 11
35 Trincomalee 2020.08.25 14
36 Northern Mannar 2020.08.26 5
Total 4710
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10.13 Summary of the Youth Development Programmes (Field-wise)

Field of Programme

Programme

Participation

Second

First Batch Batch Total
Skill Development Programme Out.bgund Adventure Based 5152 0 5152
Training
Narcotic Drug Prevention 7638 776 8414
Programme
Adolescent Health and
Health Promotion Programme | Sexually Transmitted 8238 726 8964
Diseases Programme
Non Communicable Diseases 7764 764 8528
Programme
Disaster Management 7301 319 7620
Programme
Social Development Community Development
Programme Programme 3997 713 4710
Enviornment Programme 2422 50 2472
Essay Competition 6929 781 7710
Personality Development Debate Contest 7140 824 7964
Programme Quiz Conests of Centers 6964 763 7727
Provincial Sport Meets 1355 0 1355
Total 64,900 5,716 70,616
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NATIONAL YOUTH CORPS
STATEMENT OF FINANCIAL POSITION AS AT 31ST DECEMBER 2020

DESCRIPTION NOTE 2020 2019 ADJUSTED
ASSETS Rs
Current Assets
Cash & Cash Equivalents 230,268,271 44,158,463
Short Term Investment 5,000,000 5,000,000
Inventories 01 93,158,681 110,347,791
Advance Receivable 02 231,079,029 233,419,147
Other Receivable 03 22,164,263 19,538,108
581,670,245 412,463,508
Non Current Assets
Working progress 04 2,236,026,793 2,113,279,155
Property Plant & Equipment 05
Land ,Building & Improvement 415,991,797 432,058,651
Plant Machinery & Equipment 8,190,005 18,697,849
Furniture & Fittings 139,850,077 165,527,031
Motor Vehicle 3,947,302 9,137,679
Training Equipment 7,666,332 4,271,733
Musical & Sports Equipment 318,975 1,164,798
Computer Equipment 15,740,207 56,445,908
Office Equipment 925,771 4,560,802
Electrical Equipment 463,712 2,349,689
2,829,120,970 2,807,493,294
TOTAL ASSETS 3,410,791,215 3,219,956,802
LIABILITIES
Current Liabilities
‘Other Payable 06 57,654,520 61,948,023
Accrued Expenses 07 71,469,599 214,911,515
129,124,119 276,859,538
Non Current Liabilities
Deferred Income 08 2,968,570,927 2,663,736,473
Gratuity Provision 09 36,193,379 22,466,917
3,004,764,305 2,686,203,390
TOTAL LIABILITIES 3,133,888,424 2,963,062,928
TOTAL NET ASSET 276,902,791 256,893,874
NET ASSETS / EQUITY
Accumulated fund 238,854,801 304,485,604
Donated fund 10 17,797,765 18,039,074
Surplus/(deficit) for the period 20,250,224 (65,630,802)

TOTAL NET ASSETS / EQUITY. 276,902,791 / / 256,893,874

A

A551s nt Director (finance)
P H C Jayamini
National Youth Corps

Director
Colorel Dharshana Rathnayake RWP RSP
National Youth Corps

The financial statements have been prepared inacordance with Sri Lanka Public Sector Accounting Standards issued by
the ICASL.The NYC Council is Responsible’for preparation and presentation of financial statements. These financial
statements were approved by the coung#tand signed on their behalf.

Council Member
A.M.N.C Abesinghe PhD
National Youth Corps

Chdirma

shana Rathnayake RWP RSP 77



NATIONAL YOUTH CORPS

STATEMENT OF FINANCIAL PERFORMANCE
FOR THE YEAR ENDED 31ST DECEMBER 2020

DESCRIPTION
OPERATING REVENUE

Recurrent Fund

Other Revenue

Transfer from Differed Income
TOTAL INCOME

OPERATING EXPENSES

Personal Emoluments

Supplies
Services

Maintenance Expenses
Travelling & Transport
Other Administrative Expenses

Depreciation
Staff Training

Disposal Cost of Inventory

YOUTH DEVELOPMENT EXPENSES

Ranger Allowance
Youth Development Programmes,
Youth Training Programmes

Student Recruitment & Advertising

TOTAL EXPENSES

NOTE

11
12

13
14
15
16
17
18
19
20
21

22
23
24
25

SURPLUS/(DEFICIT) FOR THE PERIOD

78

2020 2019
Rs Adjusted
687,251,559 732,055,000
1,559,878 1,620,670
124,344,030 137,766,513
813,155,467 871,442,183
369,052,004 365,990,868
36,086,936 41,458,652
98,649,428 109,782,334
16,135,090 15,975,077
13,630,461 27,153,623
1,568,063 1,902,040
124,344,030 137,766,513
1,479,405 631,915
1,583,903 3,521,848
662,529,321 704,182,868
114,515,534 186,672,270
6,865,368 17,629,607
2,266,332 12,523,776
6,728,689 16,064,464
130,375,923 232,890,117
792,905,243 937,072,985
20,250,224 (65,630,802)




NATIONAL YOUTH CORPS

CASH FLOW STATEMENT

YEAR ENDED 31ST DECEMBER 2020

DESCRIPTION
CASH FLOWS FROM OPERATING ACTIVITIES

Surplus / Deficit for the year

Non Cash Movements

Depreciation

Gratuity Provision

Amortization - Deferred Income

Sales loss of Property, Plant & Equipment

Increase /( Decrease) in Accrued Expenses
Increase /( Decrease) in Other Payable
(Increase )/Decrease in other receivable
(Increase )/Decrease in working progress
(Increase) / Decrease in Inventory

Gratuity payment
NET CASH FLOW FROM OPERATING ACTIVITIES

CASH FLOW FROM INVESTMENT ACTIVITIES

Acquisition of fixed Assets

Expense For Building Constructions

Sale proceed of Fixed Assets

NET CASH FLOW FROM INVESTMENT ACTIVITIES

CASH FLOW FROM FINANCING ACT[’VITIES
Capital Fund received from treasury
Donated Fund from the People's Republic of China

NET CASH FLOW FROM FINANCING ACTIVITIES

Net Increase / (Decrease) in Cash & Cash Equivalents
Cash & Cash Equivalents at the beginning of the Period

CASH & CASH EQUIVALENTS AT THE END OF THE PERIO

CASH & CASH EQUIVALENTS AT END OF THE PERIOD

NOTES TO THE CASH FLOW STATEMENT

Cash with bank
Short -term investments

2020 2019
Rs Rs |
20,250,224 (63,528,090)
124,344,030 132,866,000
14,617,063 1,347,275
(124,344,030) (132,866,000)
49,514 (44,527)
34,916,801 (62,225,342)
(143,441,916) 146,487,310
(4,293,503) 9,202,640
(286,038) 87,969,594
(122,747,638) (522,234,567)
17,189,109 (10,704,712)
(890,602) (3,177,303)
(219,553,786) (354,682,380)
(13,761,472) (29,936,300)
(9,757,915) (5,723,166)
245,730 782,900
(23,273,657) (34,876,567)
428,589,135 291,984,658
348,040 2,566,861
428,937,175 294,551,519
186,109,732 (95,007,427)
49,158,463 144,165,892
235,268,271 49,158,463
235,268,271 49,158,463
2020 2019
230,268,271 44,158,463
5,000,000 5,000,000
235,268,271 49,158,463

Cash with bank as at 31.12.2020 consist of cash available to settle accrued expenses and unsettled
commitments occurred from incomplete constructions and procuring activities of year 2020 due to the

covid pandemic 79
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NOTE-02 Advance Receivable

SUPPLIER NAME

CONSTRUCTION ADVANCES
D K S BUILDERS

FARM HILL CONSTRUCTION GAMPOLA
FARZAN BUILDING CONSTRUCTION

NEMO

SUHADA ENTERPRISES

U S S ENGINEERING (PVT) LTD

DIVISIONAL SECRETARY NUWARAELIYA
CENTRAL ENGINEERING SERVICE (PVT) LTD
CEYOKA ENGINEERING (PVT) LTD

FINITE LANKA (PVT) LTD

kS CONSTRUCTION & ENGINEERING
RANWELI CONSTRUCTION

RENT ADVANCES

A.S SHALABDIN
A M ASUDEEN
1V V NALINDA
BUILDING MATERIAL CORPORATION LTD

NOTE-03 Other Receivable

ELECTRICITY & WATER RECEIVABLE
UTILITY BILL RECEIVABLE (SED)
AD-HOC ADVANCE

SPECIAL DISASTER LOAN

INTEREST RECEIVABLE

MINISTRY RETENTION RECEIVABLE
OTHER RECEIVABLE

AUCTION RECEIVABLE

NOTE-04 Working Progress
BUILDING WORKING PROGRESS

ADVANCE ADVANCE
A[:)\;TSCE S;T::l;h!:::T RECEIVABLE AS AT RECEIVABLE AS AT

31.12.2020 31.12.2019 adjusted

- 1,909,150 47,933,302 49,842,453
4,325,023 4,325,023

- 5,630,148 5,630,148

- 109,234,674 109,234,674
- (162) (162)

1,701,148 1,701,148

176,745 176,745

- 6,210,977 6,210,977

- 5,147,568 5,147,568

- 6,346,604 6,346,604

- 30,495,078 30,495,078

384,967 13,827,925 14,212,892

- 2,294,118 231,029,029 233,323,147
- 7,000 N 7,000
- 27,000 - 27,000
- 12,000 - 12,000
- 50,000 50,000

- 46,000 50,000 96,000
- 2,340,118 231,079,029 233,419,147
2020 2019 adjusted

866,447 570,297

13,144,156 11,172,665

28,650 -

(0) 25,645

266,531 22,331

7,732,170 7,732,170

- 15,000

126,309
22,164,263 19,538,108
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NOTE-07 Accrued Expenses

ADVERTIZING PAYABLE
ELECTRICITY & WATER PAYABLE

FUEL PAYABLE

JANITORIAL SERVICE PAYABLE

KALA ULELA PAYABLE

MAINTENENCE PLANT MECHINERY PAYABLE
MAINTENENCE BUILDING STRUCTURE PAYABLE
MAINTENENCE VEHICLE PAYABLE

NVQ ASSESSMENT PAYABLE

OTHER PAYABLE

PASSING OUT PAYABLE

PARENTS'DAY PAYABLE

UNIFORM PAYABLE

RECRUITMENTS PAYABLE

TRANSPORT PAYABLE

ABT PAYABLE

RANGER PAYABLE

VOCATIONAL TRAINING PAYABLE

OT PAYABLE

SMALL BUSINESS UTILITY PAYABLE
INSURANCE PAYABLE

~ REFRESHMENT PAYABLE

FURNITURE & OFFICE EQUIPMENT PAYABLE
AQUISITION TRAINING EQUIPMENT PAYABLE
PLANT MACHINERY & EQUIPMENT PAYABLE
BUILDING & STRUCTURE PAYABLE

TOT PAYABLE

DOMESTIC TRAVELLING PAYABLE

FOOD ALLAWANCE PAYABLE

LEADERSHIP PAYABLE

POSTAL & COMMUNICATION PAYABLE
RENT & LOCAL TAX PAYABLE

SALARY ALLOWANCE PAYABLE

SECURITY PAYABLE

STATIONARY PAYABLE

SUHADA HAMUWA

SPORTS FESTIVAL PAYABLE

SALARY & WAGES PAYABLE

E P F PAYABLE

ETF PAYABLE

NIGHT CLAIM PAYABLE

BUILDING REHABILITATION PAYABLE
TRAINING MATERIAL PAYABLE
GRATUITY PAYABLE

DISASTER MANAGEMENT PAYABLE
ENTERPRISES SRI LANKA PAYABLE
CENTER OPENINIG

2020 2019 adjusted
. 1,496,011
2,063,032 1,893,513
574,620 332,110
2,366,893 3,842,893
10,800 1,127,539
155,929 514,403
1,298,467 316,333
736,910 226,672
- 9,500
10,660 625,940
- 983,400
. 6,480
2,940,000 7,122,985
1,400,405 1,761,523
498,575 964,695
i + 16,800
. 3,643,900
446,500 760,000
97,511 40,655
167,928 -
- 103,271
2,280 1,935
41,400 12,384,910
620,814 620,814
1,091,858 3,290,388
36,902,202 144,910,419
357,610 -
118,746 561,448
198,600 5,659,087
- 97,180
502,061 687,568
70,000 423,000
1,755,444 69,319
4,656,872 4,503,913
' 350,338 417,514
i 4,000
- 1,763
3,430,355 1,936,165
732,754 410,926
109,913 61,633
- 2,915,250
7,433,279 9,895,021
142,202 60,012
174,240 184,983
- 14,762
- 880
10,000 10,000
71,469,599 214,911,515
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NOTE-08 Deferred Income
OPENING BALANCE AS AT 01.01.2019
CAPITAL GRANT TREASURY

DONATED FUND

CAPITAL GRANT CREDITED TO CONSOLIDATED FUND
TRANSFER OF ASSETS TO MINISTRY

TRANSFER TO FINANCE PERFORMANCE A/C
CLOSING BALANCE AS AT 31.12.2019

NOTE-09 Gratuity Provision
GRATUITY PROVISION AS AT 01.01.2019
CORRECTION OF GRATUITY PROVISION
GRATUITY PROVISION FOR THE YEAR 2019

GRATUITY PAYMENT DURING THE YEAR 2019

GRATUITY PROVISION AS AT 31.12.2019

NOTE-10 Donated Fund

CHINESE DONATION
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2020

2,663,736,473
428,589,135
589,349

2019 adjusted

2,507,734,925
320,240,000
2,159,970
(28,255,342)
(32,850)

3,092,914,857

2,801,846,703

(124,344,030) (138,110,230)
2,968,570,927 2,663,736,473
22,466,917 24,296,945
14,617,063 1,347,275
(890,602) (3,177,303)
36,193,379 22,466,917
17,797,765 18,039,074
17,797,765 18,039,074




NOTE-11

NOTE-12

NOTE-13

NOTE-14

NOTE-15

Recurrent Fund
Recurrent Grant

Other Revenue

TENDER FEE

OTHER

ADVANCE PENALTY

SUPPLIER REGISTRATION

RENT

DEPOSIT RECOGNIZED AS INCOME
SHORTAGE RECOVERY INCOME
DELAY CHARGES

NUWARA ELI CIRCUIT FEE

Personal Emoluments

SALARIES & WAGES
OT & HOLIDAY PAY
STAFF ALLOWANCES
ETF

EPF

GRATUITY

NIGHT CLAIM

Supplies

FUEL

STATIONARY
UNIFORMS
TRAINING MATERIAL
OTHER SUPPLIES

Services

POSTAL & COMMUNICATION
ELECTRICITY & WATER

RENT & LOCAL TAX
JANITORIAL SERVICE
SECURITY SERVICE
INSURANCE

AUDIT FEE

2020 2019 adjusted
687,251,559 732,055,000
687,251,559 732,055,000

357,000.00 432,500
147,492 98,416
3,929 11,800
425,000 448,000
198,700 112,500
359,242 158,966
30,444 1,024
12,571 357,464
25,500.00 .
1,559,878 1,620,670
226,334,730 220,050,532
836,100 2,036,034
83,850,130 93,668,234
8,302,709 8,354,969
33,332,272 33,584,455
14,617,063 1,532,258
1,779,000 6,764,386
369,052,004 365,990,868
5,606,538 7,852,527
6,956,102 8,307,984
22,822,331 24,557,583
517,195 688,287
. 184,770 52,271
36,086,936 41,458,652
5,636,808 6,802,937
18,472,958 22,040,420
1,515,962 5,435,585
17,924,383 18,935,754
51,846,224 53,486,251
2,906,412 2,792,737
346,680 288,650
98,649,428 109,782,334
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NOTE-16

NOTE-17

NOTE-18

NOTE-19

NOTE-20

NOTE-21

NOTE-22

Maintenance Expenses

MAINTENANCE BUILDING STRUCTURE
MAINTENANCE PLANT MACHINERY
MAINTENANCE VEHICLE

Travelling & Transport

TRANSPORT
TRAVELING DOMESTIC
LEASE RENTAL

Other Administrative Expenses

LEGAL CHARGES
OTHER

DISPOSAL LOSS
COUNCIL MEETING
REFRESHMENT

NOTE-18-1

Depreciation

LAND, BUILDING & IMPROVEMENT
MOTOR VEHICLE

FURNITURE & FITTINGS

MUSIC & SPORTS EQUIPMENT
OFFICE EQUIPMENT

ELECTRICAL EQUIPMENT
COMPUTER EQUIPMENT

PLANT & MACHINERY

TRAINING & EQUIPMENT

Staff Training

TOT PROGRAMME CAPACITY BUILDING
TRAINING CAPACITY BUILDING

Disposal Cost of Inventory

DISPOSAL COST OF INVENTORY

Ranger Allowance

RANGER ALLOWANCES
FOOD ALLOWANCE-P

NYC has trained 13,396 trainees for the year 2020.
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2020 2019 adjusted
6,446,975 6,999,382
6,068,602 4,636,354
3,619,513 4,339,341

16,135,090 15,975,077

10,425,428 21,986,275

894,303 2,785,491
2,310,730 2,381,857
13,630,461 27,153,623
20,000 7,500
700,220 866,653
49,514 (44,527)

- 93,000
798,329 979,414
1,568,063 1,902,040

25,824,770 25,336,874
5,190,377 15,427,293

26,021,691 26,000,153

845,823 2,165,754
3,886,720 3,858,590
1,885,977 2,742,595

43,852,580 43,590,009

10,648,744 10,652,744
6,187,348 7,992,500

124,344,030 137,766,513
1,199,495 616,915
279,910 15,000.00
1,479,405 631,915
1,583,903 3,521,848.39
1,583,903 3,521,848.39
43,749,900 69,026,992
70,765,634 117,645,278
114,515,534 186,672,270




NOTE-23

NOTE-24

NOTE-25

2020 2019 adjusted
Youth Development Programmes

VOCATIONAL TRAINING 1,818,400 4,300,600
PASSING OUT - 5,482,280
ABT 5,046,968 7,846,727

6,865,368 17,629,607

Total no of trainees passed out from the soft skill development basic course during the
year is 9,629. NYC has conducted 18 ABT programmes to train 5,001 internal trainees
and 3 programmes

Youth Training Programmes

NVQ ASSESSMENT 13,409 432,539
LEADESHIP PROGRAMME 727,843 170,480
SPORT FESTIVAL 127,539 2,531,670
QUIZ PROGRAMME - 4,664,283
ART FESTIVAL 22,800 -
PARENTS'DAY - 2,025,326
KALA ULELA - CENTER - 1,127,539
ST D PROGRAMME 1,000 -
DRUG ADDICTION PROGRMME 144,675 22,647
N C D PROGRAMME 6,940 15,077
PROTECTION SRI LANKA ENVIRONMENT - 2,990
ENTERPRISE SRI LANKA - 880
SUHADA HAMUWA : - 4,000
AWARDING CEREMONY - 65,389
OPENNING CEREMONY o 195,636
COMMIUNITY PROGRAMME - 500
DISASTER MANAGEMENT 159,793 35,950
OFFICIAL UNFORSEEN - 944,626
MULTI PURPOSE TRAINING PROGRAMME 1,202,333
RANGER REUNION - 278,396
NATIONAL RECONCILIATION - 5,850
2,266,332 12,523,776

Physical progress of the each youth training programme depict in the note no 24 -1

Student Recruitment & Advertising

ADVERTISING 5,341,726 5,159,057
RECRUITMENTS 1,386,963 10,905,408
6,728,689 16,064,464
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NOTE-18-1 Disposal Loss/(Profit)

DISPOSAL COST OF ASSETS

DEPRECIATION OF DISPOSAL ASSET
SALE PROCEED OF FIXED ASSETS

DISPOSAL LOSS FOR THE YEAR

PROGRAMME

NVQ ASSESSMENT

LEADESHIP PROGRAMME

SPORT FESTIVAL

ART FESTIVAL

ST D PROGRAMME

DRUG ADDICTION PROGRMME
DRUG PREVENTION PROGRAMME

N C D PROGRAMME

PROTECTION SRI LANKA ENVIRONME
COMMIUNITY PROGRAMME
DISASTER MANAGEMENT

MULTI PURPOSE TRAINING PROGRAR
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NOTE 24-1 Physical Progres of the youth training programmes

EXPENSES

13,409
727,843
127,539

22,800

1,000
144,675
6,940

19,793
1,202,333

2020 2019 adjusted
3,448,312 2,800,760
3,448,312 2,800,760
(3,153,068) (2,062,388)

(245,730) (782,200)
45,514 [@3,527)

NO. OF TRAINING
PROGRAMMS

30
18

94

91
89
23
67
67
403

NO. OF TRAINEES

48
2,162
2,464

8,964
27
8,414
8,528
2,522
4,710
7,620
20,104



General Policies

Basis of Preparation

The financial statements of the entity comprise the statement of financial position,
statement of financial performance, statement of changes in net assets and statement of
cash flow together with accounting policies and notes which have been prepared on accrual
basis in accordance with the Sri Lanka Public Sector Accounting Standards issued by the
Institute of Chartered Accountants of Sri Lanka.

These Financial statements are presented in Sri Lankan Rupees.

Events Occurring subsequent to the balance sheet

All material events occurring after the balance sheet date have been considered in the
financial statements,

Assets and Base of their valuation

The National Youth Corps was established under the Act No 21 of 2002 was under the
purview the Ministry of National Policies & Economic Affairs.

National Youth Corps prepared financial statements from year 2015 onwards.
Assets were revalued by the committee appointed by the Ministry of National Policies &
Economic Affairs based on the recommendation of the council of NYC, as the value of the
assets have not been previously accounted.

Buildings accommodated by the NYC have not been revalued, due to the title of
those lands not being under NYC. The construction cost incurred from 2011 onwards has
been depreciated at the rate of 5% since those construction were based on capital funds
released by the treasury. The vehicles do not belong to NYC except three wheelers but all
have been depreciated at the rate of 20%.

Subsequent costs are included in the asset’s carrying amounts or recognized as an
asset, only when it is probable that future economic benefits associated with the item will
flow to the entity and the cost of the item could be measured reliably. All other repairs and
maintenance are charged to the statement of financial performance during the financial

period in which they are incurred.
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Depreciation

Depreciation on assets is calculated using straight-line method to allocate their cost
or revalued amount over its estimated useful lives, as follows:

Building & Structure 5%
Plant & Machinery 20%
Motor Vehicle 20%
Furniture & Fittings 10%
Office Equipment 20%
Training equipment 20%
Computer & Accessories 20%
Electrical equipment 20%
Library Books 12.5%

The depreciation on Property, Plant and Equipment begins from the year in which the assets
were purchased or constructed and no depreciation is charged in the year of disposal.

Inventory
Inventories are stated at the lower of cost and net realizable value on the basis of FIFO.

Liabilities and Provisions

All known liabilities have been accounted in preparing the financial statements and
adequate provision have been made for liabilities which are known to exist.

Retirement Gratuity

Provision is made in the financial statements for retiring gratuity which may be fully due
for payment, under the payment of gratuity act no 12 of 1983. Retirement benefit costs for
all employees who have completed more than five years of continuous service with NYC.

Deferred Income
Capital grant is deferred and recognized in a statement of financial performance on a
systematic basis over the useful life of the assets.
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Chairman,

National Youth Corps.

Auditor General's Report in terms of Section 12 of the National Audit Act, No. 19 of 2018 on the financial statements
and other legal and regulatory requirements for the year ended 31st December 2020 of the National Youth Corps

The above report has been sent herewith.

g

Sgd./ W.P.C. Wickramaratna

Auditor General

Copies : 1. Secretary, Ministry of Sports and Youth
2. Secretary, Ministry of Finance
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Chairman,

National Youth Corps.

Auditor General's Report in terms of Section 12 of the National Audit Act, No. 19 of 2018 on
the financial statements and other legal and regulatory requirements for the year ended 31st
December 2020 of the National Youth Corps

1.  Financial Statements
1.1 Qualified Opinion

The audit of the financial statements of the National Youth Corps for the year ended 31
December 2020 comprising the statement of financial position as at 31 December 2020 and the
statement of financial performance and the statement of changes in net assets for the year then
ended and also, the cash flow statement, the notes to financial statements and the summary
of significant accounting policies for the year then ended was carried out under my direction
in pursuance of provisions in Article 154 (1) of the Constitution of the Democratic Socialist
Republic of Sri Lanka read with the provisions of the National Audit Act, No. 19 of 2018 and the
Finance Act, No. 38 of 1971. My report will be tabled in due course in Parliament in terms of
Article 154 (6) of the Constitution.

| am of the view that the financial condition of the National Youth Corps and its financial
performance and cash flows for the year ended 31 December 2020 reflect the true and equitable
position of the National Youth Corps in accordance with Sri Lanka Accounting Standards,
excluding the impact of the matters described in the section for the audited opinion of my report.
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1.2 Basis for the Qualified Opinion

In terms of the Sri Lanka Public Sector Accounting Standard No. 03, the estimated error in respect of the
effective life span of the Corps’ fixed assets costing Rs. 432,263,958 which were fully depreciated, but still
in use, had not been adjusted in the accounts after subjecting it to revision. Furthermore, in accordance with
paragraph 92 (b) of the Sri Lanka Public Sector Accounting Standard No. 07, these assets which were fully
depreciated had not been disclosed in the financial statements.

In terms of section 93 of the Sri Lanka Public Sector Accounting Standard No. 01, even though, when an
entity makes a further sub-classification of line items, they should be classified in a manner appropriate to the
operations of the entity and presented on the face of the Corps’ statement of financial position or in the relevant
notes, an explanatory note in regard to work in progress worth Rs. 2,236,026,793 was not presented in the
financial statements.

In terms of the Sri Lanka Public Sector Accounting Standard No. 19, even though, a policy should be formulated
for the post-gratuity allocation based on the future employee salary increase, discount rate, employee turnover
and other actuarial presumptions, the National Youth Corps, though a sum amounting to Rs. 37,083,980 had
been set apart as gratuity for 404 employees at the end of the year under review, a policy on the post-gratuity
allocation had not been devised for such purpose.

In terms of paragraph 21 (f) of the Sri Lanka Public Sector Accounting Standard No. 01, even though, the
notes including a summary of significant accounting policies and other explanatory notes should be included in
the financial statements, the Corps had not disclosed the accounting policies relating to income, expenditure,
receipts of government grants, short-term investments and balances payable and receivable in the financial
statements.

15 training centers costing Rs.1,077,517,669, construction work of which had been completed during the
period from the year 2016 to the year 2020, were shown in the financial statements as work in progress even
as of 31 December 2020 instead of being accounted for under property, plants and equipment. Likewise, the
annual depreciation expenditure of Rs. 34,143,782 for 09 training centers costing Rs. 682,875,647 which had
been utilized during the year under review was not shown either in the financial statements.

Instead of adjusting the gratuity sum of Rs. 3,604,183 which was due to be paid to 37 staff members who
left the service during the year 2019 to the accumulated deficit as prior year adjustments, the surplus of the
year 2020 was shown overstated by such value in the financial statements as a result of showing it as an
expenditure of the year 2020. Likewise, due to the fact that 10 expenditure items worth Rs. 2,187,544 in regard
to the year 2021, although the respective payments being made during the year under review, had been shown
in the financial statements as an expenditure of the year under review, the expenditure and the surplus of the
year were shown overstated by such amounts more and less respectively in the financial statements.

| have carried out the audit according to the Sri Lanka Auditing Standards (SLAS). My responsibility under these

auditing standards have been further described under the section of the Responsibility of the Auditor on the
Audit of the Financial Statements of this report. | believe that the audit evidence | have obtained, have been
adequate and appropriate for my qualified opinion.
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1.3 Other information contained in the 2021 Annual Report of the Corps

The ‘other information’ means the information included in the 2020 Annual Report of the
National Youth Corps that is expected to be given to me after the date of this audit, but, not
included in the financial statements and my audit report in that respect. The management
is responsible for this other information.

My opinion on the financial statements does not cover the other information and |, in any
manner, do not guarantee or make any statement on them.

My responsibility on the audit of the financial statements is to read the above mentioned other
information when they are made available and to consider if such other information is
significantly inconsistent with the financial statements or the knowledge | obtained during
the course of the audit or otherwise.

When reading the 2020 Annual Report of the Corps, if | conclude that there are significant
misrepresentations, such matters should be communicated to the governing parties for
correction. If there exist further uncorrected misrepresentations, they will be included in
the report that will be tabled in due course in Parliament in terms of Article 154 (6) of the
Constitution.

1.4 Responsibility of the management and controlling parties over the Financial Statements

The management is responsible for the preparation and fair presentation of these financial
statements in accordance with Sri Lanka Accounting Standards and for such internal
control as the management determines is necessary to enable the preparation of financial
statements that are free from material misstatements, whether due to fraud or error.

When preparing financial statements, it is the management's responsibility to determine the
ability to maintain the Corps and it is also the responsibility of the management to keep
accounts on the basis of continuity and disclose the matters relating to the continuity of the
Corps unless the management intends to liquidate the Corps or cease operations in the
absence of any other option.

The controlling parties are responsible for the financial reporting process of the Corps.

In terms of subsection 16 (1) of the National Audit Act, No. 19 of 2018, the Corps shall maintain
proper books and records of its income, expenditure, assets and liabilities in order to
prepare annual and periodic financial statements.
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1.5 Responsibility of the auditor in the audit of Financial Statements

My objective as a whole is to provide a reasonable assurance that the financial statements
are free from frauds and errors that occurred due to inaccurate false statements and to
release the auditor's report along with my opinion. While fair assurance is a high-level
guarantee, it may not always be an assurance that the auditing in accordance with Sri
Lanka Audit Standards will always detect incorrect substantial errors. Frauds and errors
are likely to result in substantial disclosures, either due to individual or collective effects,
and the substantiality of it may depend on the impact of the economic decisions made by
the users, based on these financial statements.

The audit was carried out by me with professional judgment and professional skepticism in
keeping with the Sri Lanka Audit Standards. And, | further,

* designed and implemented audit procedures that are appropriate in the circumstances
in identifying and assessing the risks of material misstatements that could result in the
financial statements owing to frauds and errors, in setting up a basis for the audit opinion
expressed. It was in view of the fact that the impact caused by fraud is more severe than that
caused by the reasons such as material misstatements resulting from erroneous recording
and collusion, preparation of forged documents, intentional avoidance or the avoidance of
internal controls.

* acquired an understanding on the internal control of the Corps in order to design
circumstantially suitable audit procedures, even though it was not with the intention of
expressing an opinion on the effectiveness of its internal control.

+ evaluated the suitability of the accounting policies used, the reasonableness of the
accounting estimates and the related disclosures made by the management.

» concluded on the relevance of applying the going concern basis of the entity’s sustainability
for accounting purposes based on the audit evidence acquired as to whether there exists
a substantial uncertainty on the sustainability of the National Youth Corps due to events or
conditions. In case | determine that such uncertainty exists, my report should pay attention
to the disclosures regarding the financial statements and if those disclosures are not
sufficient, my opinion must be modified. However, continued sustainability may cease to
exist due to future events or conditions.

» evaluated the overall presentation of the financial statements inclusive of the fact that the
transactions and events underlying the structure and content of the financial statements
have been incorporated in a reasonable and fair manner and the related disclosures.

The controlling parties concerned will be made aware of the significant audit findings, major
weaknesses of the internal controls and other matters identified during the course of the
audit.
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2. Rreport on other legal and regulatory requirements

2.1 National Audit Act, No. 19 of 2018 contains special provisions relating to the following
requirements.

2.1.1 In accordance with the requirements set out in Section 12 (a) of the National Audit Act,
No. 19 of 2018, | have obtained all the information and explanations required for the audit,
excluding the impact of what is described in the section on the Basis of the Qualified Opinion
of my report. My investigation shows that the proper financial records were maintained by
the Corps.

2.1.2 The financial statements presented by the Corps in accordance with the requirements
of Section 6 (1) (d) (iii) of the National Audit Act, No. 19 of 2018 are consistent with the
previous year.

2.1.3 The recommendations | made in the previous year, excluding the matters stated in paras
1.2 (a) and (d), have been included in the financial statements submitted in accordance
with the requirement of Section 6 (i) (d) (iv) of the National Audit Act No. 19 of 2018.

2.2 In terms of the measures adopted and the amount of evidence that was obtained and within
the limitation confined to material considerations, nothing met with my attention as to make
the following statements:

2.2.1 To state that any member of the governing body of the Corps has any direct or indirect
interest in any contract entered into by the Corps which is out of the normal cause of
business as per the requirement of section 12 (d) of the National Audit Act, No. 19 of
2018,

2.2.2 To state that the Corps has not acted in a manner inconsistent with any applicable
written law, general and special directions issued by the governing body of the Corps as
per the requirement of section 12 (f) of the National Audit Act, No. 19 of 2018,

Reference to law / direction Observations

Public Enterprises Circular No. PED/12
dated 2 June 2003

(i) Para 5.1 Even though a Corporate Plan should be in
place, the Corps had not prepared one such.
(i) Para6.5.1 Although the financial statements should be

submitted to the Auditor General within 02
months following the end of the accounting
year, the Corps had submitted the financial
statements after a delay of 09 months from
the due date.

2.2.3 To state that the Corps has performed in a manner inconsistent with its powers, functions
and duties as per the requirement of section 12 (g) of the National Audit Act,

2.2.4 To state that the resources of the Corps had not been procured and utilized economically,
efficiently and effectively within the time frames and in compliance with the applicable laws
as per the requirement of section 12 (h) of the National Audit Act.
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2.3 Other Matters

(a) Action to recover Rs. 13,144,155 due for the period from 2015 to 2020 in connection with
the electricity and water consumption and also, for the rates owed by the Small Business
Development Division which was an organization outside the Corps, had not been taken
even by the 25th of February 2022, the date of audit, as shown in other receivables in the
financial statements.

(b) Action to settle 19 outstanding balances amounting to Rs. 59,901,715 payable in respect of
the period from 2013 to 2019 or re-adjust such balances in the financial statements, if there
was no further liability over them, had not been taken.

(c) 07 vehicles to the value of Rs. 29,050,000 which are in use at the Head Office of the
National Youth Corps and the registered rights of which are owned by other Ministries and
Institutions had not been taken over in favour of the Corps as yet and the number of lands
on which the training centers have been established by the Corps as of 31 December
2020 is 64, and, only 19 out of such lands had been transferred to the Corps and the work
involving the acquisition of the remaining 45 lands had not so far been finalized.

(d) Action to get settled the construction work advances in a total of Rs. 73,300,221 made
available as of 31 December 2020 for constructing three (03) training centers whose
construction work has been completed by the 31st of December 2020, four (04) training
centers whose construction contracts have been canceled and a training center building
whose construction work has been stopped due to deficiencies in the initial bills of quantities
had not been taken up until this point of time.

(e) In pursuance of the Cabinet Decision dated 09 August 2016, the National Equipment
and Machinery Organization (NEMO) was awarded the contract outside the open tender
process for the construction of 10 new centers and 21 building units of the existing centers
of the National Youth Corps. Due to the failure of the related progress in construction, it
had decided to cancel these construction contracts as per the Cabinet Decision dated 30
January 2020. Nevertheless, action to get settled a sum amounting to Rs. 43,856,413
out of the total advance amount of Rs. 109,234,674 given by the National Youth Corps
to NEMO in 2016 and 2017 had not been taken even after a lapse of two years since the
cancellation of this construction work.

(f) Out of 18 senior-level approved posts in the Corps, 05 posts were vacant. Furthermore,
there were 122 and 28 vacancies respectively for the posts of Development Assistant and
Management Assistant within the approved cadre. There were 297 approved posts on
contract basis out of which there were 57 vacancies belonging to the posts of Officer in
Charge of the Center, Assistant Officer in Charge of the Center, Assistant Director and Drill
Instructor.

geu—

W.P.C. Wickramaratna

Auditor General
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Auditor General
National Audit Office, No. 306/72,
Polduwa Road, Battaramulla.

Auditor General's Report in terms of Section 12 of the National Audit Act, No. 19 of 2018 on the
financial statements and other legal and regulatory requirements for the year ended 31st
December 2020 of the National Youth Corps

1. Financial Statements

1.1 Opinion

1.2 Comments on the Financial Statements

(a) Deviation from the Sri Lanka Public Sector Accounting Standards

(i) 1 wish to point out that action will be taken to furnish explanatory notes on the work in
progress under Notes to Financial Accounts for the year 2021.

(ii) Itis admitted that there is no post-gratuity allocation policy formulation in place for calculating
the gratuity payments of the National Youth Corps, and necessary action will be taken to
prepare such policies in the future.

(iii) Acquisitions of unfinished works shown in the cash flow statements as a cash flow
generated from the operating activities were corrected in the annual accounts for the year
2021 as cash flows generated from the investment activities.

(iv) It was planned out to revalue all fully depreciated assets when the task of the preparation
of the financial statements for the year 2021 got underway. However, only the fully
depreciated musical instruments and sports gear were taken up as respective adjustments
in the financial statements for the year 2021 in consultation with the Audit and Management
Committee in view of the fact that all relevant assets in its entirety cannot be revalued in a
short period of time.

Action will be taken to rectify the calculation on the depreciation of the rest of the assets
during the ensuing year.

(v) Inthe preparation of the financial statements of the year 2021, the relevant disclosure has
been made in accordance with Accounting Standard No. 07 and paragraph 92 (b).

(vi) Musical instruments and sports goods included in the notes in relation to property, plants
and equipment had been depreciated at a rate of 20 percent, and it was stated that the
depreciation rate was not disclosed in the financial statements. This has been done so by
reckoning musical instruments and sports goods under training equipment. With the relevant
audit query pointing out that matter, it has been disclosed in the financial statements for the
year 2021 by way of correct accounting policies.

(vii) Action has been taken to disclose these accounting policies in the financial statements for
the year 2021.
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(b) The passing out uniforms, sleeping bags, mattresses and bed sheets issued to trainees

are some of the items used for repeated consumption. Therefore, | would like to state that
these pieces of equipment have been shown as current assets in the financial statements
as they are supposed to be consumable items.

Likewise, since the sets of equipment used as training kits too are issued and used
repeatedly for the trainees, such pieces of equipment have also been shown as a current
asset in the financial statements.

As the final payments of 05 work- completed centers out of the 11 centers pointed out have
been made during the year 2021, the expenditure involved therein has been capitalized
in the accounts of the year 2021. Due to the problems in payments in Monaragala and
Gampola centers, the related expenses have not so far been capitalized. All adjustments for
construction works related to other centers (Siyambalanduwa, Wellawaya, Thanamalvila)
have been made during the year 2021.

I would like to point out that the depreciation adjustments relating to these construction
work have been made in the annual accounts of 2021.

All construction work with the National Equipment Machinery Organization was canceled
by a cabinet paper. Even though the construction work of National Youth Corps Training
Centers at Tissamaharamaya, Lunugamwehera, and Dehiattakandiya had been completed,
the final payment arrangements had not been brought to settlement. The National Youth
Corps during this year will work together with the Department of Buildings and the National
Equipment Machinery Organization in order to finalize the payment process of the
construction work carried out with the National Equipment Machinery Organization.

The error in the financial statements for the year 2020 in which the gratuity expenditure was
overstated by Rs. 3,177,303 has been corrected in the annual accounts for the year 2021.

The gratuity expenditure remained unallocated in the statement of gratuity allocations for
the year 2020 in respect of 6 employees has been included in the accounts for the year
2021.

The gratuity allocation has been made only on the basic salary when calculating the gratuity
allocation for the year 2019. However, the cost of living allowance for that purpose has not
been reckoned having added it thereto. The error has since been corrected. In the case
of the allocation of gratuity for 07 employees who left the service in the year 2020 too,
the calculation has been done without considering the cost of living allowance. The error
occurred in the payment of gratuity for the respective employees has been rectified and
payments made to them accordingly.

Misstatement of the period of service for making the payments of gratuity has caused several

employees who worked on a contract basis getting permanent appointments and their
periods of service were not continuous at the time of receiving permanent appointments
by them. In this regard, gratuity payments have now been made to them based only on the
periods of contract of such employees.

In the calculation of the gratuity allocation balance for the year 2019, the amount that was
not set apart for 37 employees due to an omission, and the error of overstatement of the
gratuity allocation balance and the gratuity expenditure for the year 2020 were rectified at
the time of the preparation of the gratuity allocation statement for the year 2021.

The gratuity to be paid to those employees who left the service in 2020 was identified under
current liabilities when preparing the financial statements for the year 2021.
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(k)

The payments were not made to the employee No. 2357 who left the service in the year
2019 due to the irregular continuation of the period of his service at the time of his receiving
the permanent appointment from the service on contract basis and the employee No. 3096
has left the service and re-joined it after a period of one month of her quitting. In this case,
the payments have not been made due to non-continuity of service.

Even though the construction work of the Ambilipitiya center was completed in 2016, all
payments related to the construction were made in 2019, and the capitalization of the
expenditure involved and the related depreciation adjustments were made in the year 2021.

(m) I acknowledge that these payments have been made in the year 2020 due to delays in

receiving these expenditure related to the year 2019 to the accounts division. However, |
would like to state that action will be taken to prevent this kind of omissions from happening
in the coming years. The audit query has pointed out that 10 transactions related to the
year 2021 have been carried out in the year 2020 and accordingly, such values have been
overestimated. | would like to point out that most of the deals that have taken place as such
are the contracts entered into with many a respective institution for a period of one year.

However, | wish to state that the preparation of accounts have been carried out, having
seen to the rectification of this matter at the time of working out the annual accounts for the
year 2021.

1.3 Responsibility of the management and controlling parties over the Financial Statements

1.4 Responsibility of the auditor in the audit of Financial Statements

2.
21
21

Rreport on other legal and regulatory requirements

A

222

Reference to law / direction

(@)

(i)

Section 5.4.8
(b)

8.3.9 of the Circular | acknowledge that a corporate plan for the National
Youth Corps including its strategies covering the year
2020 has not been prepared and submitted to the
Executive Committee with approval obtained from it.
However, the work on the formulation of the corporate
plan was in progress specifying the matters to be
concurrently included in line with the programme of the
implementation of the National Youth Corps Authority
Act that had already been planned out.

Accordingly, the preparation of a formal corporate plan
for the years 2023-2027 has already been completed.
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(ii)

6.5.1 of the Circular

With the National Youth Corps leaving the Ministry Vote
and becoming a statutory body, annual accounts of it
had to be prepared independently. Accordingly, the
preparation of accounts for the first time in 2015 was
implemented in the latter half of 2016. As such, | admit
that the presentation of the account report for the year
2015 took place in the year 2017.

And also, the preparation of the annual accounts for
the year 2016 should have been done as soon as the
accounting report was completed. Accordingly, the
preparation of accounts for the years 2015 and 2016
was undertaken simultaneously.

The preparation of the annual accounts for the years
2017 and 2018 was completed in due time, but with
the political changes from time to time, there were
changes in the National Youth Corps Council. Inability
to obtain approval of the National Youth Corps Council
for the annual accounts so prepared and finalized
for the year 2018 found to be problematic by reason
of such changes. The annual accounts for the year
2018 so prepared were presented for the approval
of the National Youth Corps Council in 2019 and the
Council at its meeting held on 07.08.2019 has signed
it and granted approval for the said Report of Accounts
subjecting it to a conditional clause.

Therefore, the audit division has informed that the said
Report of Accounts is not acceptable, and, as there
was no Youth Corps Council meeting taken place right
throughout the year 2020, the approval for the Report
of Accounts for the year 2018 has been received once
again only on the 10th day of March 2021. The prepared
Annual Accounts Report for the year 2019 has met with
the approval of the Council on 26 March 2021.

| acknowledge the fact that the preparation and
finalization of the annual accounts for the year 2020
were delayed until the month of June due to the
delay in approving the financial statements of the
previous years and also owing to the curfew under the
quarantine law imposed in the country due to obvious
natural circumstances such as the threat of Covid-19
prevailing at that time. | would like to clarify that the
Annual Accounts Report for the year 2020 prepared
under such circumstances was submitted to the Auditor
General on 11.25.2021 subsequent to the approval of it
by the Council on 27.10.2021.
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(a) Management of Vehicles

Approval necessary for transferring the registered ownership of the Lorry bearing No. LK 6091
and the vehicles bearing Nos. PD 9016, PE 0914 and GC 4505 used by the Head Office of the
Youth Corps to the National Youth Corps has been received from the relevant institutions, and
further work on the matter is being carried out accordingly.

(b) Management Inefficiencies

Acquisitions of the lands on which 18 Youth Corps Training Centers have been set up have
been concluded by now and 04 more lands pending acquisition have been recommended by
the relevant Provincial Land Commissioners and submitted to the Commissioner General of
Lands for approval. Furthermore, the work related to the acquisition of 02 lands owned by the
Land Reforms Commission are now ongoing according to the acquisition proposals submitted
in that regard.

There will be no direct handover of the lands where the Youth Corps training centers are
situated to the National Youth Corps and the lands are handed over to the line Ministry to
which the Youth Corps belongs. As such, the rest of the work involving the acquisition of the
lands where the training centers are located is being carried out in coordination with the line
Ministry under which the Youth Corps comes. However, the winding up of the matters involving
these takeovers has been delayed depending on the assistance extended by the respective
Divisional Secretaries and the related institutions and also due to certain issues regarding the
status of the undisputed land settlement concerning each of such lands.

(c) Non-implementation of the recommendations of the Cabinet of Ministers

All work of constructions with the National Equipment and Machinery Organization were
canceled by a cabinet paper. Even though, it was decided to re-tender the projects less than 50%
according to the said cabinet paper, again on 25.08.2021, Cabinet Paper No. 21/1586/340/031
has given the approval to offer projects less than 50% to subcontractors. As provisions for this
purpose were not made available during the years 2021 and 2022, action will be taken to award
the said projects to the subcontractors through the next year's allocations.

The amount of advance further recoverable by the National Youth Corps subsequent to canceling
all the work of constructions under execution in association with the National Equipment and
Machinery Organization is as shown below:

Advance amount to be settled -Rs.: 109,234,674.36
Value of bills retained in the Youth Corps -Rs.: 25,407,498.36
Amount withheld at the payment of bills -Rs.: 39,970,762.92
The total amount accordingly withheld -Rs.: 65,378,261.28

Action will accordingly be taken at the time of the final bill settlement to recover the remaining
sum amounting to Rs. 43,856,413.08 which is the remainder of the balance recoverable after
deducting the sum of Rs. 65,378,261.28 being the sum to be paid (withheld) to the National
Equipment and Machinery Organization from Rs. 109,234,674.30 which is the sum to be further
settled to the National Youth Corps from the advance payment already made to the National
Equipment and Machinery Organization.
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(d) Payable and Receivable Balances

(i) All obligations related to the sum amounting to Rs. 59,901,715 which are the old balances
to be paid from the year 2013 to the year 2019 pointed out by the audit query, have been
settled as of now and correctly shown in the financial statements for the year 2021.

(i) It has been stated that there were 18 debit balances amounting to Rs. 7,526,423 in the
schedule submitted for retention in the values of other payables and that the said value has
been deducted from the payables and shown in the financial statements. | wish to point out
that these debit balances have been correctly identified and made relevant corrections of
them in the annual financial reports 2021.

(iii) | would like to state that the debit and credit balances that have been identified as
system errors in the schedule made available to the audit for values of other payables
and that they have now been correctly made out and shown accurately in the financial
statements for the year 2021.

(iv) Payments for the expenditure related to the year 2021 from that particular institution
have been made by now. Moreover, it has been informed that the institution does not have
the required provisions to pay up the expenditure for the previous years, and the said
matter was brought to the notice of the Audit and Management Committee meeting. As per
the instructions given by the said committee, the matter has been submitted to the National
Youth Corps Council and necessary steps have been taken to act accordingly.

(e) Receivable Advance Balances

(i) 1would like to state that the advance money made available to the following National Youth
Corps Training Centers has been deducted at the time of preparing the final bills and the
said bills have been forwarded for payments.

Sn. Name of the Date of Advance | Balance as at Date of Work Completion
training Center 31.12.2020 (Rs.)
1 Balangoda 10.06.2017 2,150,914.00 29.09.2019
2 Dehiovita 10.06.2017 4,060,062.00 06.12.2019
3 Medirigiriya 10.06.2017 2,463,529.00 06.01.2019
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(ii)

111

availability of a
suitable land.

the advance money of

Youth Corps therefrom

Name of Date of Advance Reason for Position as at
the training | Advance Balance as Balance as |cancelling the 03.03.2022
Center at 31.12.2020 | at 17.02.2022 | Construction
(Rs.) Contract
Welimada | 10.04.2017 | 19,259,019.78 | 19,259,019.78 Non- The contract agreement
availability of a of the Welimada
suitable land. and Meegahakivula
Meegaha- | 10.02.2017 | 19,662,001.35 | 19,662,001.35 | Non-suitability | National Youth Corps
kivula of the land Training Centers has
provided been canceled and
for the the construction work
construction of | thereof will not resume.
the center The bills submitted by
the contractor has not
been recommended
by the Department of
Buildings for payments
and the matter in
question has been laid
before an Adjudicator.
But the contractor who
was not in agreement to
it has submitted the said
matter to arbitration.
Pelmadulla | 10.06.2017 | 17,018,460.81 | 17,018,460.81 Non-

The construction work
of the Pelmadulla
National Youth Corps
Training Center has
been canceled and
the construction work
thereof will not resume.
As the construction
work of Dambulla
(Digampathana)
National Youth Corps
Training Center is
being carried out
by the contractor
concerned, action will
be taken to recover

Pelmadulla National

and the contractor
has expressed his
agreement to such
arrangement.




Name Date of Advance Advance Reason for Position as at
of the Advance Balance Balance | cancelling the 03.03.2022
training as at as at Construction
Center 31.12.2020 | 17.02.2022 Contract
(Rs.) (Rs.)
Kotapola | 10.06.2017 |17313228.47 |6985089.43 | The slow prog- [Due to slow progress

ress of the shown in the con-
contractor's struction work of the
work of con- Kotapola  National
structions Youth Corps Training

Centre, the agree-

ment concerned has
been canceled on
the recommenda-
tions of the Depart-
ment of Buildings.
The National Youth
Corps Training Cen-
ter does not under-
take the construction
work and will take
action to recover the
remaining advance
amount due from the
contractor. However,
since the said work
has not been exe-
cuted as yet, letters
have been issued
to the said contrac-
tor by now for taking
legal action against
him.

(iif)

Upon reaching a final conclusion regarding the completion of the remaining

works of the pre-cast building in Gomarankadawala, action will be taken to recover the
remaining advance money very early.

(iv) Following the Cabinet approval No. 16/1501/736/034 dated 09 August 2016, ten
(10) new training centers and 21 building units of the existing centers of the National Youth
Corps have been awarded to the National Equipment and Machinery Organization (NEMO)
for construction. But, due to the delay in the construction by the relevant institution, all
work of constructions were canceled in the year 2020 by a cabinet paper. By the date
of cancellation of this construction work, a sum amounting to Rs. 109,234,674.36 had to
be further recovered out of the advance paid to NEMO. Of it, the money retained by the
National Equipment and Machinery Organization by then and a sum of Rs. 65,378,261.28
out of the bills remained payable has been settled up from the aforesaid recoverable
sum amounting to Rs. 109,234,674.36 and the sum of Rs. 43,856,413 being the advance
money that remains to be further settled up will be in for an expeditious settlement during
the course of carrying out the work involving the final accounts with the National Equipment
and Machinery Organization.
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2.3 Other Matters

(i)

The existence of 259 secondary level employee vacancies can be attributed as the main
reason for the number of vacancies to be prevailed as 324 in the cadre of the National
Youth Corps during the year 2020.

This secondary level represents the employees in the posts of Development Assistants and

Instructors (IT and English & Tamil Languages). As most of these officers are graduates,
the tendency to leave this service is in high proportion, especially when the government
grants appointments to the graduates and also, in the instances where recruitments
are made to the Teachers Service. Moreover, since Youth Corps staffs do not enjoy the
privileges and facilities entitled to by the employees of a Government Corporation, Board,
or Statutory Institution, they, given the opportunity to be appointed to a position in such an
establishment, are constantly compelled to leave the Youth Corps service. As graduate
appointments were made in the year 2020 as well, these vacant positions were obviously
apparent owing to a substantial number of Instructors of the National Youth Corps leaving
the NYC service for their future prospects.

The National Youth Corps maintained a fixed assets register with the help of an Excel
software. Due to the purchase of a large volume of fixed assets under the pilot project
during the years between 2016 and 2018, many practical problems arose when making
updates to the relevant document.

Accordingly, necessary action will be taken to make updates to the non-updated fixed assets

register referred to by the audit query in commensuration with the revaluation of assets that
will take place in 2021.

Colonel Darshana Ratnayaka RWP RSP

Chairman / Director
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