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§> Introduction <

Established in the year 2002 by the Youth Corps Act No. 21 of 2002, the National Youth
Corps initially functioned under the Ministries of Policy Planning and Implementation.
From time to time, the Youth Corps came under several Ministries and in the year 2019
, the Youth Corps functioned under the following Ministries.

> Ministry of National Policies, Economic Affairs, Resettlement January -
and Rehabilitation, Northern Province Development, December
Vocational Training and Skills Development and Youth Affairs

> Ministry of Sports and Youth Affairs December

National Youth Corps is a non-military organization for youth. It targets school leavers
and youth who have missed their higher education opportunities to develop their skills,
knowledge and attitudes while developing their discipline, leadership, and personality
to make them active contributors to national development. With this objective in mind,
the youth corps provides a six-month full-time in-class and out-of-school training
to school leavers between the ages of 16 and 28 in two phases per year through a
network of training centres island-wide under a syllabus that suits them.
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Vision & Mission

o Vision

Forerunner in youth development delivering guidance, skills, and opportunities for
youth to excel and contribute to the national prosperity of Sri Lanka.

Mission | /

Impart competencies to transform youth into a healthy, multi-disciplinary,
self-reliant generation. 5
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§ National Youth Corps Council and Staff

Youth Corps Council

Preparation of plans and programs for the youth corps, regulating the implementation
of such programs, overseeing the training of trainees, specifying the conditions
relevant to the training and efficiency of the trainees in consultation with the director
and specifying the extent of skills to be acquired by the trainees. The Minister in
charge of the Youth Corps has appointed the council consisting of five members with a
chairman, who are having expert knowledge on youth development, employment and
education. This council consists of a representative from the general treasury.

Following the appointment of the new Government in December 2018, the Youth
Corps Council was appointed for the Youth Corps in July 2019. This Council
commenced its operation on 18 th July 2019 and was active only until November 2019.
The council was as follows.

Dr. K.AS. Keeragala - Chairman

Mr Shirantha Herath - Member

Mr.Janitha de Silva - Member

Mrs. Sarasali Fonseka - Member

Mrs. Ajitha Batagoda - Treasury Representative

Subsequently, the appointment of the new Government in November 2019, the above
officers who had previously served in the youth corps council resigned and no new
officers were appointed to the youth corps council for the remainder of 2019.

National Youth Corps Staff

National Youth Corps consists of a Management Services Department-approved cadre
including a director. The carder consists of permanent and contract employees. The
Director is appointed by the Minister in charge of the subject and the recruitment for
other posts is done under the recruitment procedures approved by the Management
Services Department.

The contract staff included here are simply recruits who have legally retired or retired
from the Armed Forces.

o/l



;} The approved staff for the National Youth Corps by the year 2019 is as follows

Designation Salary Approved cadre
code | permanent | Contract | Temporary

Permanent

Director HM 1-3 1
e Bt |
?gg;:L?:;l&Dg:\fngpment) HM -1 !
Assistant Director - (Admin) MM 1-1 1
Assistant Director - ( Finance) MM 1-1 1
Assistant Director -( Training ) MM 1-1 1
Assistant Director -( Development) | MM 1-1 1
Assistant Director -( Operations ) MM 1-1 1
Council Secretary / Legal Officer MM 1-1 1
Internal Audit Officer IM 1-1 1
Administrative Officer IM 1-1 1
Stores Officer IM 1-1 1
Technical Officer IM 1-1 1
Aot s o |
Procurement Officer IM 1-1 1
Transport Officer IM 1-1 1
Development Assistant MA 3 160
Aesthetic Instructor MA 1-1 20
Management Assistant MA 1-1 90
Tamil Translator MA 1-1 6
Instructor - Tamil language MA 1-1 57
Instructor -Information Technology MA 1-1 59
Instructor -English MA 1-1 58
Drill / Discipline Instructor MA 1-1 100
Driver PL3 7
Messenger PL3 1
Electrician PL3 1
Office Assistant PL 1 33
Storeman PL 1 39

A




. . Salary Approved cadre
Designation
code Permanent | Contract | Temporary

Contract
Assistant Director - Province MM 1 - 1 .
Officer in Charge IM1-1

58
Assistant Officer in charge IM1-1

59
Drill Instructor MA1-1 m
National Youth Coordinator MAT -1

33
Temporary
Planning /Coodinating Officer IJM1-1 1
Management Assistant MA1-1 1
Driver PL 3 1
Office Assistant PL1 1

Total 647 330 4

981
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Institutional Structure of the National Youth Corps

The Youth Corps has a Headquarters Office, 09 Provincial Offices, 48 Training Centers, an Outdoor
Training Center, a Hotel Training School, and a Business External Training Institute ( IBPO ). The
Youth Corps Headquarters consists of the Director, 02 Additional Directors, 05 Assistant Directors
and staff including the Secretary / Legal Officer. In addition, 02 posts have been approved for the
National Youth Corps Headquarters in the year 2016 as Additional Directors ( Planning ) and Assistant
Directors ( Planning ) for 03 years temporarily. Accordingly, the operational divisions of the Youth Corps

Headquarters are as follows.

e following divisions are functioning under the Additional Director (Administration and Finance ).

Administration Division - Assistant Director ( Administration )

A Human Resource Unit, a Procurement Unit, a Transport Unit and a Construction and Maintenance Unit
are functioning under the Assistant Director (Administration) and the staff including the Administrative
Officer, Technical Officer and Chief Management Assistant provide their services. The main functions
of this division are to facilitate the training course including human resource development activities
including staff approval, recruitment, transfers, and infrastructure development at the Headquarters
and Training Centers.

Finance Division - Assistant Director ( Finance )

An Accounts Unit, a Financial Unit and a Storage Unit are functioning under the Assistant Director (
Finance) and the staff including the Storage Officer provide their services for this purpose. The main
functions of this division are to maintain all the storage activities including all payments including staff
salaries and allowances, maintenance of all documents related to accounting activities and preparation
of annual accounts and distribution of required inventory to the training centres.

he following divisions are functioning under the Additional Director ( Training and Development )

Training Division - Assistant Director ( Training )

Secretary / Legal Officer - Coordinating all the members of the council including assembling the youth
corps council , presenting the council papers submitted by the respective divisions to the council,
presenting the decisions taken by the council approved sheets to the relevant divisions and officers,
taking notes of the council activities and all legal and judicial matters on behalf of the youth corps and
the representation of the youth corps in such matters are carried out under the direct supervision of
the director with the service of his staff.

Development Division - Assistant Director ( Development )

The Development Division is functioning under the Assistant Director ( Development ) and the staff
including the Supervising Officer is providing their services. The main functions of this division are to
recruit trainees to the training centres, to organize various programs such as arts festivals, sports
festivals, knowledge measurement competitions, community hospitality programs during the training
period, graduation activities of the trainees and issuance of certificates.

Operations Division - Assistant Director ( Operations )

The IT and Media Units are functioning under the Assistant Director (Operations) and the staff including
the Supervising Officer is providing their services. The main functions of this division are to network
and maintain the Headquarters and all the centres as a network, to update and maintain the Youth
Corps website, to look into the IT needs of the Headquarters and Centers, and to meet all the media

requirements of the Youth Corps. /ﬂl



Maintaining the activities of the Youth Corps Council

Secretary / Legal Officer - Coordinating all the members of the council including as-
sembling the youth corps council , presenting the council papers submitted by the re-
spective divisions to the council, presenting the decisions taken by the council approved
sheets to the relevant divisions and officers, taking notes of the council activities and
all legal and judicial matters on behalf of the youth corps and the representation of the
youth corps in such matters are carried out under the direct supervision of the director
with the service of his staff.

Internal Audit Division

The internal audit division is staffed by a staff under the direct supervision of the
internal audit officer under the direct supervision of the youth corps director, who
conducts audits at the national youth corps headquarters and all training centres and
submits audit queries.’

National Youth Band

The National Youth Corps has a western band with all the modern band equipment and
is recruited by the officers who have been recruited for the post of drill instructor in
the youth corps after retiring as members of the armed forces bands. the band will be
used for ceremonies including youth corps trainees' passing parades and will partic-
ipate in the national independence day parade with the national youth corps trainees.




§> Human Resource Development

Various training programs are implemented to develop the knowledge and skills of the
academic and non - academic staff of the national youth corps. Under this, a training policy
has been formulated for the staff members to undergo training courses and according to
that policy, the staff has been allowed to take training courses relevant to their respective
roles according to their respective posts. The relevant course fee is Rs. 10, 000.00 to Rs. 75,
000.00 will be borne by the National Youth Corps.

In addition, the national youth corps staff will be directed to training programs conducted
by staff training institutes such as the institute of development administration of sri lanka
to develop and update their knowledge.

The National Youth Corps staff members who are selected based on opportunities
such as scholarships will also be directed to foreign training programs, seminars etc.
National Youth corps staff awareness and training workshops were conducted at the
National youth corps headquarters as well as at the training centres with the participation
of experienced resource persons in the respective fields. Accordingly, the National youth
corps has focused more on human resource development.

Staff training and awareness programmes conducted in 2019

Serial .. Number of ..
No Type of training programs Number of participants

Directing for the courses as per | The National Youth Corps Council was not ac-
the requests made by each staff |tive and could not be directed for training due

member to the inability to adopt the new staff training
policy.
Conducting various training and
2 awareness programmes for the 09 699
staff

Participate in foreign courses,
training programmes and
3 seminars There was no participation

o/l
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Training centres

Existing facilities at a training centre

Depending on the space available on the ground, training centres can be set up to
train between 150 and 250 trainees in one phase and many training centres have the
following facilities.

An office

Four or five classrooms for 40 -50 trainees
A Lecture hall

A computer lab consists of 25 computers
A dining mess

A Kitchen

Residential facilities for remote trainees
Changing rooms

Women’s and Men’s toilet system

A Playground

Internet and telephone facilities

§>The following staff is attached to a training centre

o Officer in charge -01

o Assistant officer in charge -0
o Development Assistant ( Carrier Guidance Instructor) - 02
o Development Assistant ( personality development Instructor) - 01
o Development Assistant ( Aesthetic instructor ) - 01
o Instructor ( Information Technology ) - 01
o Instructor ( English) - 01
o Instructor ( Tamil ) - 01
o Instructor ( Drill ) -03
o Management Assistant - 01
o Drill / Discipline Instructor - 02
o Storeman -0

R



Network of Functional Training Centers 2019

Serial Center and address Province District D|V|$|on.‘;_|l_S_ecretar|at

No Division
Katunayake - Dhammaloka

1 Mawatha Walanagoda, Western Gampaha Katana
Katunayake
Attanagalla - Wathupitiwala,

2 Attanagalla, Nittambuwa Western Gampaha Attanagalla
Yakkala - Werellawatta,

3 Yakkala , Gampaha Western Gampaha Gampaha

4 D|v_u_lap|t|ya - Walpita, Divu- Western Gampaha Divulapitiya
lapitiya

5 Bulathsinhala - Bulathsin- Western Kalutara Bulathsinhala
hala
Gampola - Nawalapitiya Upper Province

6 Road Kudamake, Gampola Central Kandy

7 Yatinuwara - Pilapitiya, Central Kandy Yatinuwara
Murutalawa
Senkadagala - Kandy Kadawathsathara and

8 Sirimal Uyana, Central angawata koralava
Augustawatta, Kandy gang Y

9 Naula - Arangala, Naula Central Matale Naula
Naula Outdoor Training Naula

10 School - Arangala, Naula Central Matale
Dambulla National Youth

Ll Corps Hotel Training School Central Matale Dambulla
- Inamaluwa , Dambulla

12 Nuwara Eliya - Meepilimana, Central Nuwara Eliya Welimada

Ambewela, Nuwara Eliya

<y 13




Divisional

s?\lr;al Center and address Province District Secretariat
Division
Hanguranketha -
13 Rikillagaskada, Central Nuwara Eliya Hanguranketha
Hanguranketha.
14 Walapane - Central Nuwara Eliya Walapane
Harasbedda, Walapane y P
15 Galle - Wekunugoda, Bope, South Galle Kadawathsathara
Galle
Neluwa - Piyasena Gamage
16 Bundl_ng South Galle Neluwa
Premises,
Ambalegedara, Neluwa
Akmeemana - Chinese
17 Friendly Village, Cinnamon South Galle Akmeemana
Garden, Akmeemana
Akuressa - Diyawara Village
18 Road, Marambe, Akuressa South Mathara Akurassa
j9 |Dickwella- South Mathara Dikwella
Urugamuwa, Dickwella
Weeraketiya - Naigala,
20 Hakuruwela, South Hambanthota Weerakatiya
Weeraketiya
21 Soor!yawawa - School Road, South Hambanthota Sooriyawawa
Sooriyawewa
22 Lunugamwehera - South Hambanthota Lunugamwehera
Lunugamwehera
23 Weerawila - Weerawila South Hambanthota Tissamaharama
24 Kantale - Seenipura, Kantale Eastei;r;eProv- Trincomalee Kantale
_— . _— Eastern Prov- . .
25 Kinniya - Ducklings, Kinniya ince Trincomalee Kinniya
Kuchchaveli - Eastern . .
26 Salapparu, Kuchchaveli Province Trincomalee Kuchchaveli




Serial

Divisional Secretariat

Center and address Province District L.
No Division
Trincomalee - Circular Road, . .
Eastern . Trincomalee cities
27 Sardhapura, . Trincomalee
. Province and Kadawatha
Trincomalee.
Muttur - Tricyd Junction, Eastern .

28 Batticaloa Road, Muttur Province Trincomalee Muttur
Gomarankadawala - Wil-

29 panakulama, !Eastern Prov- Trincomalee Gomarankadawala -
Gemunupura, ince
Gomarankadawala

30 Seruw!la - Serunuwara, Eastgrn Trincomalee Seruwila -
Seruwila. Province
Ampara - Divisional Eastern Prov-

31 Education Office Building, . Ampara Ampara

ince
Uhana Road, Ampara
Dehiattakandiya - Eastern Prov-

32 Lihiniyagama, ince Ampara Dehiattakandiya
Damanewela
Kuliyapitiya - North

33 Degammeda, Kurunegala Kuliyapitiya West

. . Western
Wewagama, Kuliyapitiya
Wariyapola - Court Road, North .

34 Wariyapola Western Kurunegala Wariyapola
Mawathagama - Denver North

35 Estate, Mawathagama Western Kurunegala Mawathagama
Panduwasnuwara -

36 Nugawela Junction, North Kuruneaala Panduwasnuwara
Tuttiripitiya, Western 9 (West)
Panduwasnuwara
Dodangaslanda - North

37 Alakolamada, Kurunegala Rideegama

Western
Dodangaslanda

38 Nattand!ya - Sagaragama, North Western Puttalam Mahawewa
Nattandiya
Wennappuwa - Kamalasiri North

39 Mawatha, Bolana, Waikkala Western Puttalam Wennappuwa
Kekirawa - Mahaweli North .

40 Complex, Kekirawa Central Anuradhapura Kekirawa

o/l



Serial Center and address Province District D|V|fs|ona.l. .
No Secretariat Division
North
41 Kalawewa - Galnewa, Bulnewsa, Central Anuradhapura Kalawewa
Kalawewa -
Province
Anuradhapura - Paladikulam, North Eastern
42 Central Anuradhapura Nuwaragam
Anuradhapura . .
Province Province
43 Galenbindunuwewa - North C_entral Anuradhapura | Galenbindunuwewa
Mogodawewa, Yakalla Province
Medirigiriya - Yaya 03, New North Central S
44 Town Road, Medirigiriya Province Polonnaruwa Medirigiriya
45 Bandarawela - Bindunuwewa, Uv_a Badulla Bandarawela
Bandarawela Province
Mahiyanganaya - Uva .
46 Mapakadawewa, Mahiyanganaya Province Badulla Mahiyanganaya
Moneragala - Kirimandala Uva
41 Mawatha, Moneragala Province Moneragala Moneragala
Kataragama - Parliament Uva
48 | Building, Kandasuridugama, . Moneragala Kataragama
Province
Kataragama
Thanamalwila - 3 rd pillar, Uva
49 Sooriyara, Bodagama, . Moneragala Thanamalwila
. Province
Thanamalwila
Wellawaya - Yalabowa, Uva
50 Wellawaya Province Moneragala Wellawaya
Nivithigala - Ambalandeniya, Sabaragamuwa s
S Watapatha Road, Nivithigala Province Ratnapura Nivithigala
Embilipitiya - Gam Uda Land, Sabaragamuwa S
52 Yodhagama, Embilipitiya Province Ratnapura Embilipitiya
53 Balangoda - Batugammana, Sabarag_amuwa Ratnapura Balangoda
Balangoda Province

f




Divisional

S;:-\lrcl)al Center and address Province District Secretariat
Division
54 Gal!gamuwa - Asiyadeniya, Sabarag.amuwa Kegalle Galigamuwa
Galigamuwa Province
Kegalle - Sir Francis Sabaragamuwa
55 Molamure Mawatha, 9 Kegalle Kegalle
Province
Gangodawatta, Kegalle
56 Mullaitivu - Vadduwakal, North Mullaitivu Muhudu
Mullaitivu Province badapaththu
57 Mannar - Thalai Mannar North Province Mannar Mannar
Road, Mannar
Vavuniya - Iratteperiyakulam, . . .
58 North Province Vavuniya Vavuniya south

Vavuniya
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Basic Training Course

The Youth Corps Basic Training Course is a six-month non-residential course
designed to transform Sri Lankan youth who have dropped out of school and lost their
higher education opportunities into disciplined, leadership, and capable individuals
with knowledge, attitudes, and skills.

;}Admission to the course

Sri Lankan youth between the ages of 18 - 28 who have dropped out of school after
completing their GCE ( 0 /L) education can enter for this.

Benefits for trainees

During the training, period provides Rs. 3, 000.00 monthly allowance

Uniforms

24 hours coverage during the training period valuing Rs. 500, 000.00 Life Insurance

After the basic training course, Referral to follow a vocational training course, and
Giving a course fee of up to Rs. 10,000.00

;}The course plan implemented in 2019 and the subjects included in it are as follows.

Course plan implemented for the first group and the subjects included in it

Serial No. Subject Number of periods
1 Career Guidance 90
2 Personality development 92
3 Information Technology 150
4 English language 127
5 Aesthetic activities 36
6 Tamil language 30
7 Basic hand Tools training 61
8 Special programs 204
9 External training 36
10 Other activities 37

Total number of periods 863

o/l



Course plan implemented for the second batch and the subjects included.

Serial No. Subject Number of periods
1 Career guidance 100
2 Personality development 100
3 Information Technology 160
4 English language 136
5 Aesthetic activities 40
6 Tamil language 30
7 Basic hand Tools training 65
8 Special programs 227
9 External training 36
10 Other activities 45

Total number of periods 939

This course is designed to enable young people to acquire the necessary knowledge
through various activities in a theoretical and practical manner without confining them to a
classroom and the syllabus of the above subjects have been prepared accordingly.

The Syllabuses for personality development and career guidance included here
are as follows.

Personality Development Curriculum
Personal and social ethics
Personal health care and modelling
Personal responsibilities and rights
The importance of adolescent goals and counselling
Identify adolescent needs
Sexual problems and diseases during adolescence
Cisco - sexual problems and adolescence
Managing emotional intelligence and adolescent counselling
Personality
Development of leadership skills
Develop interpersonal relationships

Communication skills

e



Team building

Self - motivation

Self - awareness

Decision - making and conflict management
Stress and emotions

A person's outlook on life
Personality Development Curriculum

Goals for developing a self - vision and a vision of life

Access to the labor market

Life skills for career

Preparing and directing a job application

Facing an interview

Development of entrepreneurial skills and professional transmission

Y |
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Training in 2019

The first batch - from January to June

Serial | National Youth Corps Recruited Training completed
No. Training Center Male r::l_e Total | Male r::l_e Total
1 Katunayake 168 57 225 85 38 123
2 Attanagalla 121 61 182 83 51 134
3 Yakkala 166 69 235 102 48 150
4 Divulapitiya 115 59 174 89 33 142
5 Bulathsinhala 164 104 268 108 86 194
6 Gampola 108 69 177 70 53 123
7 Yatinuwara 13 57 170 70 41 m
8 Senkadagala 101 57 158 75 35 110
9 Naula 139 64 203 94 52 146
10 Nuwara Eliya 91 65 156 /A 46 117
1 Hanguranketha 81 63 144 53 46 99
12 Walapane 70 78 148 46 51 97
13 Galle 75 23 98 59 21 80
14 Neluwa 65 58 123 53 50 103
15 Akmeemana 66 20 86 55 16 Al
16 Akuressa 97 49 146 52 29 81
17 Dikwella 59 22 81 22 21 43
18 |Weeraketiya 66 80 146 44 63 107
19 Sooriyawewa 54 59 113 36 49 85
20 |Kantale 54 27 81 33 22 55
21 | Kinniya 48 16 64 32 12 4Li
22 | Trincomalee 52 25 717 39 22 61
23 | Kuchchaveli 38 18 56 23 13 36
24 | Seruwawila 35 30 65 13 27 40
25 Gomarankadawala 30 20 50 19 1 30
26 | Muttur 50 32 82 29 16 45
27 | Ampara 60 64 124 46 59 105
28 | Dehiattakandiya 78 89 167 49 72 121
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Serial | National Youth Corps Recruited Training completed
e fraining Center Male | & Total |Male | "7 | Total
male male
29 | Kuliyapitiya 95 57 152 67 41 108
30 |Wariyapola 169 158 327 144 137 281
31 Mawathagama 80 Al 151 59 43 102
32 | Panduwasnuwara 120 77 197 76 63 139
33 | Dodangaslanda 98 81 179 65 57 122
34 | Nattandiya 63 39 102 40 30 70
35 Kekirawa 112 91 203 82 67 149
36 |Kalawewa 94 Al 165 68 48 116
37 | Anuradhapura 74 52 126 47 37 84
38 Bandarawela 81 72 153 56 47 103
39 Mahiyanganaya 86 106 192 54 81 135
40 |Moneragala 70 66 136 41 52 93
41 | Thanamalwila 28 37 65 24 23 47
42 | Kataragama 54 31 85 19 21 40
43 | Nivithigala 106 49 155 63 31 94
44 | Embilipitiya 72 55 127 45 32 77
45 | Galigamuwa 15 82 197 70 47 17
46 | Kegalle 79 67 146 47 36 83
47 | Mullaitivu 41 27 68 28 14 42
48 | Mannar 24 53 77 8 24 32
49 | Vavuniya 63 76 139 42 55 97
Total 4088 | 2853 6941 2695 | 2089 | 4784




The Second batch - July to December

Serial | National Youth Corps Recruited Training completed
No. Training Center Male nI::l-e Total | Male r::l-e Total
1 Katunayake 55 39 94 32 34 66
2 Attanagalla 39 15 54 23 12 35
3 Yakkala 66 36 102 40 24 64
4 Divulapitiya 37 20 57 26 15 41
5 Bulathsinhala 75 69 144 53 50 103
6 Gampola 64 41 105 43 28 A
7 Yatinuwara 50 36 86 25 20 45
8 Senkadagala 43 34 77 217 28 55
9 Naula 44 40 84 30 25 55
10 Nuwara Eliya 24 34 58 17 29 46
1 Hanguranketha 17 20 37 15 13 28
12 Walapane 24 34 58 16 25 41
13 Galle 32 35 67 21 20 41
14 Neluwa l 22 33 10 15 25
15 Akmeemana 21 37 58 13 27 40
16 Akuressa 38 L 82 22 28 50
17 Dikwella 29 32 61 1 15 26
18 Weeraketiya 40 36 76 22 23 45
19 Sooriyawewa 31 28 59 18 18 36
20 Lunugamvehera 5 25 30 0 15 15
21 Weerawila 18 32 50 12 16 28
22 | Kantale 22 48 70 9 22 31
23 Kinniya 49 JA 53 25 3 28
24 | Trincomalee 34 21 55 14 23
25 Kuchchaveli 19 22 41 7 14 21
26 Seruwawila 37 54 VAl 22 41 63
217 Gomarankadawala 14 5 19 3 3 6
28 Muttur 29 38 67 13 19 32
29 | Ampara 47 52 99 30 32 62
30 | Dehiattakandiya 39 67 106 25 32 57
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i National Youth Corps Recruited Training completed
Serial Training Center Fe- Fe-
No. Male Total | Male Total
male male

33 Mawathagama 18 27 45 12 19 31
34 Panduwasnuwara 39 29 68 28 18 46
35 Dodangaslanda 39 49 88 27 31 58
36 | Nattandiya 16 8 24 8 4 12
37 |Wennappuwa 33 1 A 23 7 30
38 | Kekirawa 63 34 97 43 25 68
39 | Kalawewa 47 36 83 40 30 70
40 | Anuradhapura 24 18 42 19 14 33
41 Galenbindunuwewa 56 50 106 35 34 69
42 | Medirigiriya 44 64 108 25 36 61
43 Bandarawela 31 31 62 23 18 41
44 | Mahiyanganaya 30 20 50 22 14 36
45 Moneragala 14 42 56 7 22 29
46 | Thanamalwila 21 19 40 14 14 28
47 Kataragama 19 14 33 1 8 19
48 | Wellawaya 21 66 87 1 33 44
49 | Nivithigala 64 49 13 46 24 70
50 | Embilipitiya 40 56 96 23 42 65
o1 Galigamuwa 48 39 87 29 23 52
52 Kegalle 31 29 60 26 22 48
53 |Balangoda 34 52 86 20 35 55
54 | Mullaitivu 22 24 46 12 1 23
95 Mannar 22 32 24 10 18 28
56 |Vavuniya 50 63 113 30 28 58

Total 1942 1940 3882 1205 1221 2426

Total training during the year
No Recruited Training completed
Phase Fe-
Male Total Male Female Total
male

1 | The first stage 4088 | 2853 6941 2695 2089 4784
2 | The second stage 1942 | 1940 3882 1205 1221 2426
Total 6030 4793 | 10823 3900 3310 7210 7210
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Passing out of trainees at the end of the training course

At the end of the training course conducted at the respective stages of the National
Youth Corps Training Centers, the trainees will also be ceremonially graduated.
With the participation of the National Youth Corps Band, a passing out ceremony
will be held at the provincial level and a certificate awarding ceremony as well as
the presentation of trophies to the best and most talented Rangers will be held. The
passing out ceremonies of the trainees of the first phase of the course 2019 were
held at the respective centres in 2019 and the passing out ceremonies of the trainees
of the second phase of the course of 2019 was held at the respective provinces in
collaboration with several centres in the respective provinces.
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> Passing out ceremonies of the 1st batch of the year 2019

Number of
Serial Center Venue Date The Chief Guest trainees
No. who attended who
participated
1 Vavuniya That centre 2019. 06.18 District Secretary 63
2 Gomarankadawala 43
3 Kuchchaveli Gomarankadawala 2019. 06. 18 Zonal Dlre(.:tor 43
Center of Education
4 Trincomalee 93
5 Galigamuwa ; _ 159
Galigamuwa Center | 2019.06.19 | \ D'[icmrh .
6 Kegalle ational Youth Corps 19
7 Kanthale 61
8 Kinniya ; 67
Seruwawila Center | 2019. 06.19 Zonal Dlre(.:tor
9 | Seruwawila of Education 65
10 Muttur 61
. . Zonal Director
n Dehiattakandiya That center 2019. 06. 20 : 13
of Education
12 Mannar That center 2019. 06. 20 District Secretary 17
13 Nivithigala 96
Embilipitiya Center | 2019. 06. 21 District Secretary
14 | Embilipitiya 17
15 Dikwella 48
16 Neluwa 135
17 Akuressa 101
18 | Weeraketiya Dudley Sepanayake 2019. 06. 23 Sagala Ra_tn_ayake 121
Stadium , Hon. Minister
19 Sooriyawewa 152
20 | Akmeemana 68
21 Galle 100
22 | Ampara That center 2019. 06,25 |  Zonal Director 143
of Education
23 | Wariyapola 385
24 | Dodamgaslanda Wariyapola Center | 2019. 06. 26 District Secretary 139
25 Mawathagama 94
26 |Bandarawela That centre 2019. 06. 26 District Secretary 152
27 | Mullaitivu That center 2019. 06. 26 District Secretary 39
28 Dulnewa That centre 2019. 06. 26 District Secretary 141
29 | Mahiyanganaya That centre 2019.06. 26 District Secretary 172




Number of

S;’:al Center Venue Date Chief Guest trainees who
' participated
30 Hanguranketha 156
31 Gampola 174
. Weegulawatta Director -
32 Yatinuwara Stadium 2019. 06. 27 National Youth Corps 172
33 Naula 180
34 Kandy 120
35 |Walapane That center | 2019. 06. 27 Zonal Director 140
of Education
36 Anuradhapura That center 2019. 06. 27 District Secretary 1neé
37 Thanamalwila 3 75
Moneragala Ranjith
38 Kataragama 9 2019. 06. 28 Maddumabandara, 62
Center .
Hon. Minister
39 Moneragala 78
40 Nuwara Eliya That center 2019 .06. 28 District Secretary 188
41 Kekirawa That center 2019. 06. 28 Zonal Dlrefztor of 190
Education
42 Kuliyapitiya 156
- Wennappuwa Niroshan Perera,
43 Nattandiya Center 2019.06. 29 Hon. Minister 108
44 Panduwasnuwara 134
45 Katunayake That center 2019. 07. 02 Zonal Dlre_ctor 208
of Education
Director -
46 Divulapitiya That center 2019. 07. 02 National Youth 181
Corps
Additional Direc-
tor (Administrative
47 Yakkala That center 2019. 07. 03 . . 202
and financial) Youth
Corps
Additional Director
48 | Attanagalla That center | 2019.07. 03 (Training and De- 203
velopment) National
Youth Corps
49 Bulathsinhala That center 2019. 07. 03 Provincial Director 208
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> Passing out ceremonies of the 2nd batch of the year 2019

Serial
No.

Center

Venue

Date

Chief Guest

Number of
trainees who
participated

Katunayake

That center

2019.12 .17

Mr. Ajith Adikari - Zonal
Director of Education
Negombo and OIC

of the police station
Katunayake Including
group

61

Attanagalla

That center

2019.12.18

Medical Superintendent
of the Wathupitiwala
Base Hospital and
Branch Manager of
National Savings Bank
Nittambuwa

34

Divulapitiya

That center

2019.12.19

Colonel WH.S.
Ariyaratne Assistant
Director, National
Youth Corps ( Western
Province )

40

Yakkala

That center

2019.12.18

Divisional Secretary -
Gampaha and the OIC of
the Yakka Police Station

64

Bulathsinhala

That center

2019.12.17

Divisional Secretary
Dodangoda and others

94

Gampola

That center

2019 - 12 -18

Managing Director,
National Savings Bank
Gampola and Assistant
Director, National Youth
Corps ( Central Province

)

67

Senkadagala

That center

2019.12. 20

Chief Incumbent of
Augustawatte Temple
Saddharma Keerthi Sri
Justice of the Peace
Mawanella Wappa Thero

50

Yatinuwara

That center

2019.12.19

Mrs. P N G Subhasinghe
Zonal Additional Director
Denuwara and others

41

Naula

That center

2019.12.19

Divisional Secretary
Naula, Zonal Director
of Education Naula and
others

49

10

Nuwara Eliya

That center

2019.12.19

Presided over by the
Head of the Center

46

Walapane

That center

2019.12.19

Presided over by the
Head of the Center

30




Serial
No.

Center

Venue

Date

Chief Guest

Number of
trainees
who
participated

12

Hanguranketha

That center

2019.12.18

Chairman of the
Multipurpose
Co-operative, Capt. MM.
Rupasinghe and Principal
Gamini Kahandugoda
Padiyapelella Maha
Vidyalaya

27

13

Gomarankadawala

14

Trincomalee

Trincomalee
Center

2019.12.18

Zonal Director of
Education Trincomalee
and Secretary of the
Pradeshiya Sabha
Trincomalee

17

15

Kuchchaveli

That center

2019.12.18

Mr. P Dhaneshwara
Divisional Secretary and
others

21

16

Seruwawila

That center

2019.12.19

Mr. T R Jayaratne
Divisional Secretary
Seruwawila and Mr. HTP
Rajapaksa Divisional
Director of Education
Seruwawila

58

17

Kinniya

That center

2019.12.18

Zonal Director of
Education Kinniya and
Medical Officer of Kinniya
Base Hospital

23

18

Kanthale

That center

2019.12.18

Principal of Kantale
Maha Vidyalaya, Principal
of Aghopura Maha
Vidyalaya and Principal
of Bandaranaike Maha
Vidyalaya

32

19

Muttur

That center

2019.12.17

Chairman of the Muttur
Pradeshiya Sabha and
the OIC of the Muttur
Police

24

20

Ampara

That center

2019.12.17

Headed by the Head of
the Center

58

21

Dehiattakandiya

That center

2019.12.18

Divisional Secretary
Dehiattakandiya and
OIC Police Community
Dehiattakandiya

57

22

Dulnewa

That center

2019.12.18

Mr. JMKP Bandara Zonal
Director of Education
Thambuththegama and
RM. Mr. RM Jayaweera
Rajapaksa OIC Inspector
of Police and others

64




Number of

Serial Center Venue Date Chief Guest trainees
No. who
participated
. That Dr. Jayantha Wijesuriya District
23 Kekirawa center 2019.12.19 Medical Officer and others 62
That Major GAU Bandaranaike
24 Anuradhapura 2019.12. 18 | Assistant Director (North 30
center .
Central Province)
25 |Galenbindunuwewa | "2 | 7019, 12 1g | ASSistant Divisional Secretary 69
center Galanebindunuwewa and others
That Divisional Secretary
26 Medirigiriya 2019.12.17 | Medirigiriya and Manager of the 54
center . .
National Savings Bank
. That Principal of Kuliyapitiya
217 Kuliyapitiya center 2019.12.17 Technical College 23
Mrs. Divisional Director of
That Education Wariyapola and Mrs.
28 Wariyapola 2019.12.17 | HMTK. Herath Principal of 49
center . .
Wariyapola Technical College
and others
That OIC Police Station Rideegama
29 Dodangaslanda 2019.12.18 | and Manager Bank of Ceylon 58
center
Ibbagamuwa
Principal of Mawathagama
That National School and OIC of the
30 Mawathagama center 2019.12.18 Mawathagama Center of the 3
National Youth Services Council
That Hettipola Police OIC and
31 Panduwasnuwara 2019.12.19 | Assistant Manager People's 43
center .
Bank Kobeigane Branch
32 Nattandiya That 2019.12. 17 Presided over by the Head of 1
center the Center
Mr. Chamli Kurukulasuriya,
Director of Education,
That Wennappuwa Division and Dr.
33 Wennappuwa center 2019.12.19 Aruna Dhammika, Academic 30
Director, National Institute of
Risk Management.
MRHMH Bandara Divisional
That Secretary Balangoda and
34 Balangoda 2019.12.18 | Upul Ranjith Assistant 49
center . .
Zonal Director of Education
Balangoda
Director of Embilipitiya
A That General Hospital and Father
35 Embilipitiya center 2019.12.19 of Embilipitiya Roman Catholic 59

Church




Serial
No

Center

Venue

Date

Chief Guest

Number of
trainees
who
participated

36

Kegalle

That center

2019

2.

17

Dr. Pradeep Dissanayake
of the Kegalle General
Hospital and Mr. Herath,
Deputy Manager of the
Kegalle People's Bank.

45

37

Galigamuwa

That center

2019.

12.

17

Manager Bank of Ceylon
Galigamuwa Branch And
the Assistant Director of
the Vocational Training
Authority of Sri Lanka
Ballapana Center

47

38

Nivithigala

That center

2019.

12.

18

SMD Seetha
Samarasekara
Divisional Secretary
Nivithigala and Mr.TM
Balasuriya OIC
Nivithigala and others

68

39

Akmeemana

That center

2019.

12.

17

Commander Major M.
E. G. Mr. Banda National
Youth Corps Alawwa

39

40

Akuressa

That center

2019.

12.

18

Mr. Chandana
Tilakaratne, Divisional
Secretary, Akuressa,
Lieutenant Colonel
Kalansuriya Officer

in Charge of the
Multipurpose Program (
Southern Province ) and
others

49

41

Dikwella

That center

2019.

12.

19

Mr. R.M.R. Mr. Bandara
Principal Kokawala
Maha Vidyalaya and
others

26

42

Galle

That center

2019.

12.

19

Presided over by the
Head of the Center

38

43

Lunugamvehera

That center

2019.

12.

18

Lunugamvehera
Divisional Secretary
and Lunugamvehera
Pradeshiya Sabha
Secretary

15

44

Neluwa

That center

2019.

12.

18

Neluwa Divisional
Secretary and Manager
of the National Savings
Bank

22

45

Weeraketiya

That center

2019.

12.

18

43

National Youth

Corps -
Weerawila

That center

2019.

12.

18

0IC of Weerawila Police
Station and Principal

of Weerawila Vidyartha
Vidyalaya

28




Serial
No

Center

Venue

Date

Chief Guest

Number of
trainees
who
participated

47

Sooriyawewa

That center

2019.

12.

18

Mr. Dilum Karunaratne
Assistant Divisional
Secretary and Mr.
CS.Dahanayake Divisional
Manager of the Mahaweli
Development Authority of Sri
Lanka and others

36

49

Bandarawela

That center

2019.

10.

17

Divisional Secretary
Bandarawela and Manager
Bank of Ceylon Bandarawela

41

50

Mahiyanganaya

That center

2019.

.18

Mr. TR Tilakaratne Provincial
Land Commissioner and
Mr. CD Senanayake Branch
Manager People's Bank and
others

35

51

Wellawaya

That center

2019.

12.

Presided over by the Head of
the Center

38

52

Moneragala

That center

2019.

12.

Mrs. CC Priyadarshani
Assistant Divisional
Secretary and MrW.M.N.
Bandara Assistant Director
of Education ( Sports and
Health ) and others

29

53

Thanamalwila

That center

2019.

12.

13

Presided over by the Head of
the Center

28

54

Kataragama

That center

2019.

12.

Mr. A.M. Nandasiri Divisional
Secretary and Mr. BKU
Rodrigo Commanding Officer
of the Civil Defense Force

19

55

Mannar

That center

2019.

.18

Mr. Roshan and others from
the District Secretariat

26

56

Vavuniya

That center

2019.

.18

Lieutenant Colonel
Chandrasiri, Commanding
Officer, Civil Defense Force
and Mr. Bandara OIC

49

57

Mullaitivu

That center

2019.

12.

Mr. Thirukumar Principal of
Wattapola Maha Vidyalaya
and Mr.K Sivabalam Depot
Superintendent Mullaitivu
and others

22

Total

2274







Directing to vocational training 2019

Trainees who successfully complete the six months of basic training will be conducted
by reputable vocational training institutes in the public and private sectors selected
according to their professionalism and existing capabilities. Directions will be made
for vocational training courses under the following vocational fields and the course
fee for such courses will be Rs. 10, 000.00 will be paid by the national youth corps.

Agricultural plantations and Livestock
Arts and Media

Automobile repair and maintenance
Building and Construction

Electrical, electronic and telecommunications
Finance and Management

Fisheries and Aquaculture

Food Technology

Gems and Jewellery

Hotels and tourism

Human Resource Management
Information Communication and Multimedia Technology
Marine and Nautical Science
Mechatronic technology

Medical and Health Sciences

Metal and Light Engineering

Office Management

Personal and Community development
Printing and packaging

Refrigerators and air conditioners
Clothing and textiles

Wood related

o/l



According to training centers

Serial | National Youth Corps Ist stage 2nd stage
No. Training Center Male |Female| Total | Male [Female| Total
1 Katunayake 37 15 52 31 33 64
2 | Attanagalla 45 13 58 15 5 20
3 |Yakkala 47 n 58 34 22 56
4 | Divulapitiya 36 16 52 17 10 27
5 Bulathsinhala 59 33 92 37 26 63
6 |Gampola 39 30 69 43 28 71
7 |Yatinuwara 31 16 47 20 19 39
8 |Senkadagala 32 18 50 26 27 53
9 [Naula 34 8 42 23 22 45
10 |Nuwara Eliya 24 12 36 5 15 20
1 Hanguranketha 16 16 32 14 12 26
12 | Walapane 9 15 24 13 17 30
13 |Galle 19 7 26 19 10 29
14 | Neluwa 16 2 18 3 7 10
15 | Akmeemana 17 4 21 8 10 18
16 | Akuressa 8 16 24 10 14 24
17 | Dikwella 4 3 7 7 7 14
18 | Weeraketiya 14 12 26 1 3 14
19 | Sooriyawewa 4 12 16 7 6 13
20 |Lunugamwehera 0 0 0 0 3 3
21 | Weerawila 0 0 0 2 8 10
22 | Kantale 7 0 7 6 9 15
23 | Kinniya 15 4 19 8 0 8
24 | Trincomalee 12 7 19 14 7 21
25 |[Gomarankadawala 8 1 9 3 3 6
26 | Muthur 10 4 14 13 19 32
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Serial | National Youth Corps Ist stage 2nd stage
No. Training Center Male |[Female| Total Male |[Female| Total
26 |Muthur 10 4 14 13 19 32
27 |Kuchchaveli 12 5 17 8 13 21
28 |Seruwawila 6 3 9 4 6 10
29 |Ampara 0 3 3 15 15 30
30 [Dehiattakandiya 5 8 13 18 23 41
31 | Kuliyapitiya 21 10 31 10 8 18
32 |Wariyapola 39 41 80 15 27 42
33 |Mawathagama 19 5 24 10 n 21
34 |Panduwasnuwara 23 5 27 18 10 28
35 |Dodangaslanda 25 25 50 27 25 52
36 |Nattandiya 19 14 33 5 4 9
37 |Kekirawa 0 0 0 22 7 29
38 |Kalawewa 23 2 25 25 22 47
39 |Anuradhapura 16 6 22 18 13 31
40 |Dehiattakandiya 14 14 29 5 1 16
41 | Galenbidunuwewa 0 0 0 13 25 38
42 | Madirigiriya 0 0 0 20 18 38
43 |Bandarawela 23 16 39 23 17 40
44 | Mahiyanganaya 1 1 22 14 8 22
45 |Monaragala 7 4 13 17
46 | Wallawaththa 20 26
47 |Thanamalwila 12 18 6 13
48 | Kataragama 13 18 10 14
49 |Nivithigala 31 12 43 35 16 51
50 |Embilipitiya 12 17 18 16 34
51 |Balangoda 0 0 4 5 9
52 |Galigamuwa 13 13 26 17 22
53 [Kegalle il 9 20 20 13 33
54 | Mullativu 10 4 14 0 0 0
55 [Mannar 1 4 5 6 1 17
56 |Vawniya 8 9 17 4 2 6
Total 912 517 1429 790 716 1506
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§>Directing to total vocational training during the year <@

4

Nsui:i;:r Stage Male Female Total
1 The first Stage 912 917 1429

2 The second stage 790 76 1506
Total 1702 1233 2935

According to professional fields

S;‘:al Vocational training field Stage | | Stage ll Total
1 Agricultural plantations and Livestock 8 43 51
2 Arts and Media 32 28 60
3 Automobile repair and maintenance 292 161 453
4 Building and Construction 23 35 58
5 Electrical, E!ectromc and 72 57 129

Telecommunications
6 Finance, Banking and Management 5 5
7 Food and Beverage Technology 2 2
8 Gems and jewelry 26 15 41
9 Heavy machinery operator 13 12 25
10 | Hotels and Tourism 336 361 697
il Human Resource Management 23 60 83
Information Communication and
12 Multimedia Technology 127 189 316
13 | Marine and Nautical Science 94 72 166
14 [Languages 1 6 7
15 Nursing and Nursing service 158 134 292

EA®



S;t;:.al Vocational training field Stage | | Stage ll Total
16 Metal and Light Engineering 1 1 2
17 Office Management 5 5
18 [Refrigerators and air conditioners 16 60 76
19 Clothing and textiles, tailoring 48 78 126
20 Wood-related and carpentry 1 1 2
21 | Beauty, hairdressing, and bridal styling 58 14 132
22 | Preschool teachers 21 27 48
23 | Landscaping 8 3 [
24 | Welder , Aluminum Fabricator 51 34 85
25 |Business Outsourcing Agency ( IBPO) 4 1 15
2% :Sztrr?;allgtst and Medical Laboratory In- 2 1 3
27 |Dance 7 7
28 |[Fitness 2 2 4
29 |Aesthetic Field 1 1 12
30 |Plumbing Industry 8 8
31 |[Other 4 10 14

Total 1429 1506 2935
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Special Training Programs

In addition to the basic training course conducted by the National Youth Corps, the
following training programs will be conducted at three specially designed centers
with the participation of Youth Corps trainees as well as outsiders.

Hotel training course

Business Outsourcing Training Course

National Youth Corps Chinese Language Laboratory
External training course

National Youth Corps Hotel Training School

The National Youth Corps Hotel Training School has been established in the
Inamaluwa area in Dambulla and this hotel training school conducts 04 courses in
the hotel industry. These training courses are National Vocational Qualification (NVQ)
Level lll and IV courses, and this hotel training school can train up to 200 trainees at
a time. The Hotel Training School is equipped with all the modern equipment required
for a hotel training school as well as a competent advisory board in the qualified hotel
industry. The training center will be funded by the Technology, Vocational Education
and Training (TVET) 2014 - 2020 project.

Currently, only those who have completed the National Youth Corps Basic Training
Course are admitted to the courses conducted by this training school. Courses are
free of charge and trainees are provided with free meals during the training period.
All trainees will be provided on-the-job training at reputed tourist hotels in Sri Lanka
and all trainees who complete the course will be referred for employment in the hotel
industry.

R
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National Vocational Qualification ( NVQ ) Level IV Courses

Pastry & Bakery

International Cookery

Food & Beverage

House Keeping

Front Office
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g}Participation in 2019 courses

Stage — | - 2019
Serial Number of trainees
No. Course Registered | Finished
1 Pastry & Bakery 28 25
2 International Cookery 28 25
3 Food & Beverage 17 15
4 House Keeping 15 9
5 Front Office 15 12
Total 103 86
Stage- Il — 2019
Serial Number of trainees
No. Course Registered | Finished
1 Pastry & Bakery 26 23
2 International Cookery 29 24
3 Food & Beverage 14 10
4 House Keeping 25 18
5 Front Office 3 3
Total 97 78

Total participation 2019

Serial Number of trainees
No. Course Registered | Finished

1 Pastry & Bakery 54 48
2 International Cookery 57 49
3 Food & Beverage 31 25
4 House Keeping 40 27
5 Front Office 18 15

Total 200 164
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;}National Youth Corps Chinese Language Laboratory

A Chinese Language Laboratory was established in the year 2016 with the
donations of the People's Republic of China with the aim ofimparting the knowledge of the
Chinese language to the Sri Lankan youth who are in great need of local and foreign
employment opportunities at present.

Accordingly, this Chinese language laboratory was constructed for Rs. 2.5 million
on the premises of the national youth corps hotel training school, dambulla and its
training activities commenced on 2016. 07. 14 with the participation of the cultural
affairs officer and the economic affairs adviser of the chinese embassy under the
patronage of hon state minister of national policies and economic affairs. also, 60
trainees have the opportunity to learn the language in two phases per year and in the
year 2017 , 163 trainees successfully completed the study of the chinese language.
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National Youth Corps Business Process
Outsource ( BPO) Institute

This training center was established by the National Youth Corps with the objective
of pro - viding opportunities to the youth corps trainees for employment in the field of
business process outsourcing which has a large number of employment opportunities
in the local and foreign job market and this center is located at 355 / 3 / 1, Olcott
Mawatha, Colombo 10, Installed in the building where the Institute for Technology
Professionals is located. There are facilities to train 25 trainees in one phase. The
training center will be funded by the Technology, Vocational Education and Training
(TVET) 2014 - 2020 project.

The National Youth Corps has entered into a Memorandum of Understanding
(MoU) with BClin the United States to establish this training center, where trainees are
required to sit for the examinations conducted online ( online ) by the BPO Certificate
Institute, the India branch of BCI. Accordingly, trainees who complete the course will
receive an internationally recognized certificate and all of them will be referred for
employment.

;}Currently the following courses are conducted by this training center.

Certified Customer Interaction Professional (CCIP)
Certified Back Office Services Associate (CBSA)

Certified Finance Process Associate (CFPA)

At present, only those who have completed the basic training course of the National
Youth Corps are admitted to these courses and there is no charge for this course.

A



National Youth Corps Adventure Based
Training ( ABT ) Centre

The Adventure Based Training Centre is located adjacent to the Naula Arangala A 9
road in the Matale District and conducts training courses for national youth corps
trainees as well as staff and trainees of external institutions. This outreach training is
also a mandatory part of the National Youth Corps Basic Training Course and focuses
on developing soft skills in individuals.

Observation Identifying individuals
Creative thinking Self - confidence
Self - discipline Courage exercises
Management Exercises Enjoyment

Trust

Leadership, responsibility, and accountability
Environmental conservation

Above mentioned activities will be used in this course to develop the relevant skills
with a special focus on the following areas.

Serial o . By this activism, it is expected
No. Desciption related to the activity to develop following skills

1 Blind Polygon

Initial energy

All participants stand around a rope in
a circle , cover their eyes, form a closed
image with the help of the instructors, and | Leader

then participate in a follow - up speech. Communication
This is a group activity.

Presentation

Resource Management

Management knowledge
development

o/l



Serial
No.

Desciption related to the activity

By this activism, it is expected
to develop following skills

Lawa Activity

Assuming that the second zone between
the 1 st and 3 rd zones is filled with lava
out of the three segregated zones on the
ground, the 8 " diameter wooden circles
given to each member of the group are
given as a group within the given time
frame. Moving from Zone 1 through Zone
2 to Zone 3 at the end of the activity
participate in a group talk at the end of the
activity.

This is a group activity

Management Planning

Work sharing

Leadership

Time management

Use of tactics

Development of group
thinking

Confidence Bridge

Holding the support rope at the top along
a movable bridge in the air connecting two
heights of about 15 feet and moving from
one end to the other. This allows group
members to act individually.

Self - confidence

Trust

Doing something in high
places

Risk bearing

Gill Net

Climb back up to the top of a net about 40
feet above the ground.
This is an individual activity

Self - confidence

Trust

Security assurance

Self - determination

Dangle Doo

The wooden logs are about 7 feet long and
are tied with ropes in the form of a ladder
and the distance between the logs is not
the same. Climb up and down in pairs

Mutual understanding

Self - confidence

Work sharing

Safety

Endurance

Ae




Serial

Desciption related to the activity

By this activism, it is expected

No. to develop following skills
6 Cross Rope
Presentation
Moving from one end to the other on two | Decision making
ropes tied in the shape of two vertical ;
needles spaced about 15 feet apart. Self - control
This is a individual activity Trust
Flexibility
Courage
7 Spider Net
Self - confidence
: i Flexibility
Climb up and down on one side of a large
spider web - like structure made of ropes | Endurance
held vertically in a space about 20 x 20
feet. Trust
This is an individual activity. .
Self - determination
Courage
8 Self Motivation Web
. .| Team spirit
It is a small model of the same function
that is housed in a space of about 20 X 20 | Time management
feet. Each trainer in the team selects one
box and moves it from one side of the net | Resource Management
to the other. )
Design
9 Double Blancing Rope
Trust

Two people stand on two ropes at about 5
feet at about 15 feet and stand at a dis-
tance of about 3 feet from one end to the
other.

Self - confidence

Balance

Mutual understanding

Moving on high supports

o/l



Serial . .. By this activism, it is expected
No | Desciption related to the activity to develop following skills
10 Tarzan Rope
Group understanding
Energy sharing
Design
Landing in the air in a restricted area in Basic man.agement skills
front of a support rope hanging from a|Self - confidence
height of about 3 feet above the ground. Trust
This is a group activity. Patience
Endurance
Initial energy
1 Swing Ladder & Bridge
Balance
Flexibility
Climb up a sloping rope ladder about 12 feet Strength
and climb on a rope about 25 feet with the —
help of two straps held at shoulder level. |Risk Management
Decision making
Courage
12 Trust Fall
Safety
Risk bearing
Trust
Falling backwards onto a blade set by the ]
hands of his teammates from a 4 x 4 - foot Self - confidence
plane bound about 6 feet high. This is an Self-determination
indivitual activity
Tolerance
Work sharing
Courage

EAe




Serial

Description related to the activity

By this activism, it is expected

No . to develop the following skills
13 Arial Rope
Self-confidence
Endurance
Climb to an attic about 35 feet high and from Risk M
there descend at an angle, descending 75 Isk Management
feet with the aid of a set of pulleys attached Trust
to two cables. This is an individual activity.
Flexibility
Courage
14 Shuttle Run
Speed
Tolerance
Team spirit
Adding and returning three balls placed
by each member of a team at different|Leadership
distances. This is a team activity.
Planning
Flexibility
The Excitement
15 Net Climbing & TT'S Rope
Tolerance
Courage
Climb a 25 - foot square net and walk on a Planning
rope system about 35 feet apart. Attention
Risk Management
Team spirit
16 Air Rifle Shooting

Shooting at the target from a distance of
10 meters using air rifles

Aiming for the target

Usage of simple guns

Determination

Self - motivation

o/
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National Youth Corps Trainees

Participation in the course in 2019

This outreach training is also a part of the National Youth Corps Basic Training Course
and accordingly, the 2019 national youth corps Trainees have participated in this
training as follows.

Those who conducted the Period Participation
course Female| Male Total
2019 First stage Trainees 2019. 03. 05 - 2019. 06. 30 1885 2399 4284
2019 Second stage Trainees | 2019. 09. 02 - 2019.12. 16 1N46 1130 2276
Total 3031 3529 6560

Conducting courses for external institutions

The course has been conducted at the following institutes according to the available
time and space as per the requests made by the public and private sector institutions.

- Period —
Serial Name of the Institution erio Part_lc:lpa
No. From To tion
p | Wayamba University of Srilanka | ,n10 01 30 | 2019, 02 01 145

- Carrier Guidance Unit
_ _ 2019. 02. 20 | 2019. 02. 22 137
g | University of Colombo - 2019. 02. 25 | 2019. 02. 27 155
Carrier Guidance Unit
2019. 02. 27 | 2019. 03. 01 109
3 Pallakale Open Prison Camp 2019. 08. 02 | 2019. 08. 02
4 Prison Headquarters 2019. 08.15 | 2019. 08.17 49
Hockey Academy -
5 Central Province, Matale 2019. 08. 21 | 2019. 08. 22 55
Total 650

BR\e



Various programs conducted

The National Youth Corps conducts various programs in addition to the basic training
course with the participation of the trainees of the National Youth Corps Training
Centers with the aim of improving their various abilities, developing positive attitudes
as well as developing team spirit.

;}Under this, the following programs were conducted in the year 2019.

Participation
Field of the Program Program 2 nd
1 st team Total
team
National Reconciliation
Attitude and skill and Civil Law in Sri Lanka 5342 1866 7208
development Disaster management 2514 2053 4567
programs
Field Trips ( Industries ) 1333 1094 2427
Drug prevention 4076 1830 5906
programs
. Programs on Adoles-
Health Promotion | .\ Health and Sexually 5382 1891 7273
Programs . .
Transmitted Diseases
Prog_rams on non-com- 5246 1896 7142
municable diseases
Parents Day Program 4203 2250 6453
. Alumni Program 450 947 1397
Social Development _
Programme Community Development 4600 1905 6505
Programme
Environmental Program 3015 1997 5012
Essay competition 3632 2165 5797
Debating competition 3704 2126 5830
Skill Discovery Centre Quiz Competition 3642 2125 5767
Program —
Provincial Sports Tourna- 2777 ) 2777
ment
Provincial Arts Festival 1995 - 1995
o/




» Conducting prefect training workshops <

The National Youth Corps conducts prefect training workshops in response to requests
from principals to develop leadership qualities and abilities in their school's student
leaders / prefects. . These training workshops are conducted with the resource
contribution of the officers of the national youth corps headquarters as well as the
instructors of the training centers

These workshops provide school leaders with the knowledge and skills needed to
successfully develop their leadership and leadership qualities as a student leader
through lectures and practical activities.

§>Prefect Training Workshops conducted in the year - 2019

Number
S/N School Date held of Centre The cost
Children incurred
1 |Isuru College Viharagala 201[9];504' 37 Sooriyawawa
2 | Mahianganaya National School | 2019. 04. 02 60 Mahianganaya -
3 | Udayala Primary School 2019. 03. 06 51 Veerakatiya
Sellakataragama Maha
. 56
Vidyalaya
4 Kataragama President College 2019. 06. 21 40 Kataragama 14, 500.00
Detagamuwa Kanitu Vidyalaya 20
With the contribution of 22
5 | schools in Muthur Zonal 2019. 06. 25 40 Muthur 5, 000.00
Education Area
Gomarankadawala Maha
Vidyalaya 26 Gomaran
6 2019. 07. 03 7,540.00
Mahadivulwewa Maha kadawala
. 26
Vidyalaya
Sumedankarapura Maha Vidy- 10
alaya Trincomalee
Vipulananda Tamil College 5
Girl s’ High school 10
7 Abhayapura Maha Vldyalaya 2019. 07. 04 10 Trincomalee -
Sinhala Central College 10
Royal College 10
Jamalia Muslim College 5
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S/N

School

Date held

Number
of Children

Centre

The cost
incurred

Alankeni Vinayagar Maha
Vidyalaya

Al Irfan College

Al Adan College

Al Aksha College

Al Igstar College

2019. 07. 04

50

Kinniya

9, 000.00

Seruwila Maha Vidyalaya

Dehiwatta Maha Vidyalaya

Somadevi College

Nilapola College

Mahaweligama Maha Vidyalaya

Somapura Model School

2019. 07. 05

70

Seruvila

10, 150.00

10

Kuchchaveli Vivekananda
Maha Vidyalaya

Al Hamara College Erakkandi

Al Fattaf College - Nilaweli

Nilaweli Kaileswara College

Gopalapuram College

2019. 07.18

45

Kutchaveli

6, 300.00

ll

Kuliapitiya Saranath Maha
Vidyalaya

2019. 08. 01

82

Kuliyapitiya

12

Vilayaya Madhya Maha
Vidyalaya

2019. 08. 01

75

Dehiath-
thakandiya

11, 850.00

13

Girihagama Maha Vidyalaya,
Kumburegama

2019. 08. 01

65

Mawathagama

14

Kavanthissapura Maha
Vidyalaya

2019. 08. 26

75

Embilipitiya

12, 750.00

15

Bamunugama Junior College,
Galigamuwa

2019. 08. 26

50

Kegalle

8, 500.00

16

Pitadeniya Maha Vidyalaya

2019. 08. 29

60

Akmeemana

8, 700.00

17

Sri Senananda Maha Vidyalaya

2019. 08. 27

50

Nuwara Eliya

7, 250.00

18

Nilminipura College

2019. 08. 29

22

Nivitigala

3, 080.00

19

Berawats College - Ampitiya

2019. 08. 30

70

Kandy

8,960.00

o/




Number

S/N School Date held of Centre The cost
Children incurred
20 |Akuressa Divisional 2019.08.31| 50 |Akuressa -
Secretariat
21 | A/ Ihala Bullnawa College 2019'09'06 30 Kalawewa 3, 600.00
Kanadulla Dharmaraja Model 50
College
22 2019'09'25 Kuliyapiti 5, 920.00
Sarananda Madhya Maha Vidy- 50 Hiyapitya
alaya, Vevagama
g3 |Aranayaka Manadi Maha Vidy- | 55190011 | 40 |Kegalle 10, 030.00
alaya
Nakkawatta Madhya Maha
24 | Vidyalaya 20191017 | 102 |Kuliyapitiya 18, 000.00
Dambadeniya Central College
25 |Ihalagoda Sumangala Model | »q9q095 | 190 |Akmeemana | 14, 50000
College
26 [ Swarnajoti National School 20191025 65 Yatinuwara 9, 350.00
27 | Haramitigala Sri Dheerananda | »g19q008 | 77 |vatinuwara 12, 070.00
Maha Vidyalaya
Semmalai College
Ampalavan Pokkanai College
28 | Wattapalai College 20191029 | 50 |Mulativ 7,750.00
Mullaitivu College
Pudukudirippu Madhya Maha
Vidyalaya
Thanamalwila Central College
29 | Bodagama College 2019'10'29 | 150 |[Thanamalwila | 15, 960.00
Highland College
Total 1914 210, 760.00
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NATIONAL YOUTH CORPS - STATEMENT OF FINANCIAL POSITION

DESCRIPTION

ASSETS

Current Assets

Cash & Cash Equivalents
Short Term Investment
Inventories

Advance Receivable
Other Receivable

Non Current Assets

Working progress

Property Plant & Equipment
Land ,Building & Improvement
Plant Machinery & Equipment
Furniture & Fittings

Motor Vehicle

Training Equipment

Musical & Sports Equipment
Computer Equipment

Office Equipment

Electrical Equipment

TOTAL ASSETS

LIABILITIES
Current Liabilities
Other Payable

Accrued Expenses

Non Current Liabilities
Deferred Income
Gratuity Provision

TOTAL LIABILITIES

TOTAL NET ASSET

NET ASSETS / EQUITY
Accumulated fund

Donated fund

Surplus/(deficit) for the period
TOTAL NET ASSETS / EQUITY

Director

AS AT 31ST DECEMBER 2019

NOTE

01
02
03

04
05

06
07

08
09

10

Colonel Dharshana Rathnayake RWP RSP

2019 2018 ADJUSTED
Rs
44,158,463 144,165,892
5,000,000 -
110,347,132 99,642,420
233,419,147 328,517,678
19,538,108 12,409,171
412,462,849 584,735,160

2,217,074,137

1,694,839,569

333,569,424 348,002,522
18,622,335 23,108,590
167,969,048 171,255,553
9,137,679 24,564,972
4,272,025 12,203,111
1,164,798 3,373,957
56,445,608 100,150,211
4,560,802 8,423,599
2,349,689 4,986,648
2,815,165,544 2,390,908,733
3,227,628,394 2,975,643,892
61,948,023 52,745,383
218,706,093 72,218,783
280,654,116 124,964,166
2,668,980,703 2,507,734,925
22,466,917 24,296,945
2,691,447,621 2,532,031,869
2,972,101,737 2,656,996,036
255,526,658 318,647,856
301,015,673 244,854,727
18,039,074 17,632,183
(63,528,090) 56,160,946
255,526,658 318,647,856

Assistant Director (Finance)

Ms. P H C Jayamini

The financial statements have been prepared in accordance with Sri Lanka Public Sector Accounting Standards issued by

the ICASL.The NYC Council is Responsible for preparation and presentation of financial statements. These financial

statements were approved by the council and signed on their behalf.

Chairman Council Member
Colonel Dharshana Rathnayake RWP RSP Mr. Chandrarathna Pallegama
National Youth Corps National Youth Corps @ /El



NATIONAL YOUTH CORPS - STATEMENT OF FINANCIAL PERFORMANCE

FOR THE YEAR ENDED 31ST DECEMBER 2019

Re

DESCRIPTION NOTE 2019 2018
OPERATING REVENUE Rs Adjusted
Recurrent Fund 11 732,055,000 811,776,042
Other Revenue 12 3,722,757 1,342,963
Transfer from Differed Income 132,866,000 129,554,103
TOTAL INCOME 868,643,756 942,673,108
OPERATING EXPENSES
Personal Emoluments 13 365,990,868 386,100,008
Supplies 14 41,458,026 38,177,795
Services 15 109,782,334 105,061,055
Maintenance Expenses 16 15,975,077 19,415,573
Travelling & Transport 17 27,153,623 26,383,300
Other Administrative Expenses 18 1,902,040 2,694,720
Depreciation 19 132,866,000 129,554,103
Staff Training 20 631,915 5,579,564
Disposal Cost of Inventory 21 3,521,848 -
699,281,729 712,966,120

YOUTH DEVELOPMENT EXPENSES

Ranger Allowance 22 186,672,270 122,803,142
Youth Development Programmes 23 17,629,607 24,524,705
Youth Training Programmes 24 12,523,776 9,578,917
Student Recruitment & Advertising 25 16,064,464 16,639,277
232,890,117 173,546,041

TOTAL EXPENSES 932,171,846 886,512,162
SURPLUS/(DEFICIT) FOR THE PERIOD (63,528,090) 56,160,946




NATIONAL YOUTH CORPS - CASH FLOW STATEMENT

YEAR ENDED 31ST DECEMBER 2019

DESCRIPTION
CASH FLOWS FROM OPERATING ACTIVITIES

Surplus / Deficit for the year

Non Cash Movements

Depreciation

Gratuity Provision

Amortization - Deferred Income

Sales loss of Property, Plant & Equipment

Increase /( Decrease) in Accrued Expenses

Increase /( Decrease) in Other Payable

(Increase )/Decrease in other receivable

(Increase )/Decrease in working progress

(Increase) / Decrease in Inventory

Gratuity payment

NET CASH FLOW FROM OPERATING ACTIVITIES

CASH FLOW FROM INVESTMENT ACTIVITIES

Acquisition of fixed Assets

Expense For Building Constructions

Sale proceed of Fixed Assets

NET CASH FLOW FROM INVESTMENT ACTIVITIES

CASH FLOW FROM FINANCING ACTIVITIES
Capital Fund received from treasury

Donated Fund from the People's Republic of China
NET CASH FLOW FROM FINANCING ACTIVITIES
Net Increase / (Decrease) in Cash & Cash Equivalents

Cash & Cash Equivalents at the beginning of the Period
CASH & CASH EQUIVALENTS AT THE END OF THE PERIO

CASH & CASH EQUIVALENTS AT END OF THE PERIOD
NOTES TO THE CASH FLOW STATEMENT

Cash with bank
Short -term investments

2019 2018
Rs Rs
(63,528,090) 56,093,422
132,866,000 129,411,891
1,347,275 7,923,176
(132,866,000) (129,411,891)
(44,527) (23,370)
(62,225,342) 63,993,228
146,487,310 (9,134,578)
9,202,640 36,663,147
87,969,594 148,728,128
(522,234,567) (574,807,633)
(10,704,712) 11,876,700
(3,177,303) (1,172,767)
(354,682,380) (323,853,773)
(29,936,300) (13,968,194)
(5,723,166) (128,838,325)
782,900 37,116
(34,876,567) (142,769,403)
291,984,658 564,127,861
2,566,861 4,632,183
294,551,519 568,760,044
(95,007,427) 102,136,868
144,165,892 42,029,024
49,158,463 144,165,892
49,158,463 144,165,892
2019 2018
44,158,463 144,165,892
5,000,000
49,158,463 144,165,892

oy 57|
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NOTE-02 Advance Receivable

ADVANCE ADVANCE ADVANCE
SUPPLIER NAME ADVANCE SETTLEMEN RECEIVABLE AS RECEIVABLE AS
PAID AT 31.12.2018
T AT 31.12.2019 .
adjusted
CONSTRUCTION ADVANCES
ATHAMBAWA AND SONS -
D K S BUILDERS 3,553,199 2,745,164 49,842,453 49,034,418
FARM HILL CONSTRUCTION GAMPOLA 4,325,023 4,325,023
FARZAN BUILDING CONSTRUCTION 15,625,433 5,630,148 21,255,581
NEMO 6,671,277 109,234,674 115,905,951
SUHADA ENTERPRISES 7,766,389 (162) 7,766,227
U S S ENGINEERING (PVT) LTD 1,701,148 1,701,147
DIVISIONAL SECRETARY NUWARAELIYA 176,745 176,745
ASSALAARACHCHI CONSTRUCTION (PVT) LTD 9,256,143 - 9,256,143
CENTRAL ENGINEERING SERVICE (PVT) LTD 17,156,171 6,210,977 23,367,148
CEYOKA ENGINEERING (PVT) LTD 29,444,009 5,147,568 34,591,577
FINITE LANKA (PVT) LTD 5,260,342 6,346,604 11,606,946
KS CONSTRUCTION & ENGINEERING 1,193,152 30,495,078 31,688,229
RANWELI CONSTRUCTION 2,437,651 14,212,892 16,650,543
3,553,199 97,555,730 233,323,147 327,325,678
RENT ADVANCES
S PP GALGAMUWA 150,000 - 150,000
KM ZAHIR 600,000 - 600,000
UK A LEBBE 350,000 - 350,000
A.S SHALABDIN 42,000 35,000 7,000 -
A M ASUDEEN 36,000 36,000 27,000 27,000
JV VNALINDA 72,000 60,000 12,000 -
M THANIKASALAM 15,000 - 15,000
BUILDING MATERIAL CORPORATION LTD - 50,000 50,000
150,000 1,246,000 96,000 1,192,000
3,703,199 98,801,730 233,419,147 328,517,678
NOTE-03 Other Receivable
2019 2018 adjusted
ELECTRICITY & WATER RECEIVABLE 570,297 463,223
UTILITY BILL RECEIVABLE (SED) 11,172,665 8,815,375
AD-HOC ADVANCE - 7,217
SPECIAL DISASTER LOAN 25,645 189,333
INTEREST RECEIVABLE 22,331 -
MINISTRY RETENTION RECEIVABLE 7,732,170 2,934,023
OTHER RECEIVABLE 15,000
19,538,108 12,409,171
NOTE-04 Working Progress
BUILDING WORKING PROGRESS 2,217,074,137 1,694,839,569
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NOTE-07 Accrued Expenses

ADVERTIZING PAYABLE

ELECTRICITY & WATER PAYABLE

FUEL PAYABLE

JANITORIAL SERVICE PAYABLE

KALA ULELA PAYABLE

MAINTENENCE PLANT MECHINERY PAYABLE
MAINTENENCE BUILDING STRUCTURE PAYABLE
MAINTENENCE VEHICLE PAYABLE

NVQ ASSESSMENT PAYABLE

OTHER PAYABLE

PASSING OUT PAYABLE

PARENTS'DAY PAYABLE

UNIFORM PAYABLE

VEHICLE REHABILITATION PAYABLE
RECRUITMENTS PAYABLE

TRANSPORT PAYABLE

ABT PAYABLE

RANGER PAYABLE

VOCATIONAL TRAINING PAYABLE

OT PAYABLE

SMALL BUSINESS UTILITY PAYABLE
INSURANCE PAYABLE

REFRESHMENT PAYABLE

FURNITURE & OFFICE EQUIPMENT PAYABLE
AQUISITION TRAINING EQUIPMENT PAYABLE
PLANT MACHINERY & EQUIPMENT PAYABLE
BUILDING & STRUCTURE PAYABLE
DOMESTIC TRAVELLING PAYABLE

FOOD ALLAWANCE PAYABLE

LEADERSHIP PAYABLE

POSTAL & COMMUNICATION PAYABLE
RENT & LOCAL TAX PAYABLE

SALARY ALLOWANCE PAYABLE

SECURITY PAYABLE

HEALTH PROGRAMME(DRUG) PAYABLE
STATIONARY PAYABLE

SUHADA HAMUWA

SPORTS FESTIVAL PAYABLE

SALARY & WAGES PAYABLE

EPFPAYABLE

ETFPAYABLE

NIGHT CLAIM PAYABLE

BUILDING REHABILITATION PAYABLE
TRAINING MATERIAL PAYABLE

GRATUITY PAYABLE

DISASTER MANAGEMENT PAYABLE
ENTERPRISES SRI LANKA PAYABLE

CENTER OPENINIG

2019 2018 adjusted
1,496,011 861,925
1,915,550 1,842,963

332,110 330,612
3,842,893 1,460,914
1,127,539 -

514,403 284,212

316,333 2,387,651

226,672 948,137

9,500 11,726

625,940 34,405

983,400 -

6,480 467,496
7,122,985 -

25 916,312
1,761,523 2,477,869
964,695 1,086,454
16,800 422,920
3,643,900 3,313,315
1,136,600 496,600
40,655 498,371

- 151,658

103,271 165,973

1,935 2,360

15,434,214 3,597,496

620,814 620,814

3,195,788 -
145,093,200 30,882,219
561,448 621,534
5,844,337 6,296,877
97,180 -

729,650 604,687
443,000 254,850
69,319 121,988
4,503,913 4,134,814
- 3,000
417,514 27,078
15,100 11,100
1,763 483,898
1,936,165 1,207,842
410,926 136,957
61,633 34,238
2,915,250 1,437,000
9,895,021 1,629,219
60,012 1,951,301

184,983

14,762

880

10,000
218,706,093 72,218,783
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NOTE-08 Deferred Income

OPENING BALANCE AS AT 01.01.2019
CAPITAL GRANT TREASURY
DONATED FUND

CAPITAL GRANT CREDITED TO CONSOLIDATED FUND
TRANSFER OF ASSETS TO MINISTRY

TRANSFER TO FINANCE PERFORMANCE A/C
CLOSING BALANCE AS AT 31.12.2019

NOTE-09 Gratuity Provision

GRATUITY PROVISION AS AT 01.01.2019
CORRECTION OF GRATUITY PROVISION
GRATUITY PROVISION FOR THE YEAR 2019
GRATUITY PAYMENT DURING THE YEAR 2019

GRATUITY PROVISION AS AT 31.12.2019

NOTE-10 Donated Fund

CHINESE DONATION

R

2019

2,507,734,925

2018 adjusted

2,073,161,167

320,240,000 566,200,000
2,159,970

(28,255,342) (2,072,139)
(32,850)

2,801,846,703 2,637,289,028

(132,866,000)

(129,554,103)

2,668,980,703 2,507,734,925
24,296,945 17,546,536
1,347,275 7,923,176
(3,177,303) (1,172,767)
22,466,917 24,296,945
18,039,074 17,632,183
18,039,074 17,632,183




NOTE-11

NOTE-12

NOTE-13

NOTE-14

NOTE-15

NOTE-16

Recurrent Fund
Recurrent Grant
Recurrent Imprest Budget Proposal

Other Revenue

TENDER FEE

OTHER

ADVANCE PENALTY

SUPPLIER REGISTRATION

RENT

DEPOSIT RECOGNIZED AS INCOME
SHORTAGE RECOVERY INCOME
DELAY CHARGES

NUWARA ELI CIRCUIT FEE

Personal Emoluments

SALARIES & WAGES
OT & HOLIDAY PAY
STAFF ALLOWANCES
ETF

EPF

GRATUITY

NIGHT CLAIM

Supplies

FUEL

STATIONARY
UNIFORMS
TRAINING MATERIAL
OTHER SUPPLIES
CERTIFICATES

Services

POSTAL & COMMUNICATION
ELECTRICITY & WATER
RENT & LOCAL TAX
JANITORIAL SERVICE
SECURITY SERVICE
INSURANCE

AUDIT FEE

Maintenance Expenses

MAINTENANCE BUILDING STRUCTURE
MAINTENANCE PLANT MACHINERY
MAINTENANCE VEHICLE

2019

2018 adjusted

732,055,000 811,776,042
732,055,000 811,776,042
1,024,000.00 432,500
332,539 98,416
35,274 11,800
358,000 448,000
472,350 112,500
1,114,385 158,966
683 1,024
348,026 79,757
37,500.00
3,722,757 1,342,963
220,050,532 213,720,516
2,036,034 2,490,000
93,668,234 115,891,422
8,354,969 8,231,465
33,584,455 32,959,680
1,532,258 7,985,176
6,764,386 4,821,750
365,990,368 386,100,008
7,852,527 7,623,186
8,307,984 7,892,449
24,557,583 14,387,939
687,661 4,478,446
52,271 2,810,707
- 985,068
41,458,026 38,177,795
6,802,937 7,694,180
22,040,420 20,929,667
5,435,585 8,790,643
18,935,754 16,051,806
53,486,251 47,012,122
2,792,737 2,844,700
288,650 1,737,938
109,782,334 105,061,055
6,999,382 9,360,329
4,636,354 4,256,893
4,339,341 5,798,351
15,975,077 19,415,573
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NOTE-17

NOTE-18

NOTE-19

NOTE-20

NOTE-21

NOTE-22

NOTE-23

R

Travelling & Transport

TRANSPORT
TRAVELING DOMESTIC
TRAVELING FORIEGN
LEASE RENTAL

Other Administrative Expenses

LEGAL CHARGES
OTHER

DISPOSAL LOSS
COUNCIL MEETING
REFRESHMENT
WRITE OFF COST

NOTE-18-1

Depreciation

LAND , BUILDING & IMPROVEMENT
MOTOR VEHICLE

FURNITURE & FITTINGS

MUSIC & SPORTS EQUIPMENT
OFFICE EQUIPMENT

ELECTRICAL EQUIPMENT
COMPUTER EQUIPMENT

PLANT & MACHINERY

TRAINING & EQUIPMENT

Staff Training

TOT PROGRAMME CAPACITY BUILDING
TRAINING CAPACITY BUILDING

Disposal Cost of Inventory

DISPOSAL COST OF INVENTORY

Ranger Allowance

RANGER ALLOWANCES
FOOD ALLOWANCE-P

Youth Development Programmes

VOCATIONAL TRAINING
PASSING OUT
ABT

2019

2018 adjusted

21,986,275 8,522,135
2,785,491 2,477,896
- 2,184,041
2,381,857 13,199,228
27,153,623 26,383,300
7,500 154,260
866,653 646,968
(44,527) (23,370)
93,000 545,410
979,414 1,203,607
167,845
1,902,040 2,694,720
20,156,264 19,870,105
15,427,293 15,427,293
26,280,250 24,005,834
2,165,754 2,215,639
3,858,590 3,908,331
2,742,595 2,738,174
43,590,009 43,803,483
10,652,744 9,582,613
7,992,500 8,002,630
132,866,000 129,554,103
616,915 2,504,568
15,000 3,074,996.00
631,915 5,579,564
3,521,848 -
3,521,848 -
69,026,992 39,987,055
117,645,278 82,816,087
186,672,270 122,803,142
4,300,600 8,655,228
5,482,280 7,093,407
7,846,727 8,776,070
17,629,607 24,524,705




NOTE-24

NOTE-25

NOTE-18-1

Youth Training Programmes

NVQ ASSESSMENT
LEADESHIP PROGRAMME

SPORT FESTIVAL

QUIZ PROGRAMME

PARENTSDAY

KALA ULELA - CENTER

S T D PROGRAMME

DRUG ADDICTION PROGRMME

N C D PROGRAMME

PROTECTION SRI LANKA ENVIRONMENT
ENTERPRISE SRI LANKA

SUHADA HAMUWA

AWARDING CEREMONY

OPENNING CEREMONY

COMMIUNITY PROGRAMME

DISASTER MANAGEMENT

OFFICIAL UNFORSEEN

LAW OF COUNTRY

RANGER REUNION
NATIONAL RECONCILIATION

Student Recruitment & Advertising

ADVERTISING
RECRUITMENTS

2019

2018 adjusted

432,539 1,140,063
170,480 22,500
2,531,670 3,652,421
4,664,283 72,565
2,025,326 2,410,377
1,127,539 -
- 11,885
22,647 91,979
15,077 12,180
2,990 -
880 -
4,000 -
65,389 -
195,636 -
500 -
35,950 97,490
944,626 1,955,483
- 12,458
278,396 94,800
5,850 4,718
12,523,776 9,578,917
5,159,057 4,176,261
10,905,408 12,463,016
16,064,464 16,639,277

* From year 2016 onwards the advertising cost related to recruitment of trainees included under the

category of recruitments

Disposal Loss/(Profit)

DISPOSAL COST OF ASSETS

DEPRECIATION OF DISPOSAL ASSET
SALE PROCEED OF FIXED ASSETS
DISPOSAL LOSS FOR THE YEAR

2,800,760 21,315
2,800,760 21,315
(2,062,388) (7,569)
(782,900) (37,116)
(44,527) (23,370)

o



) ACCOUNTINGPOLICIES

Basis of Preparation

The financial statements of the entity comprise the statement of financial position,
statement of financial performance, statement of changes in net assets and statement
of cash flow together with accounting policies and notes which have been prepared on
accrual basis in accordance with the Sri Lanka Public Sector Accounting Standards
issued by the Institute of Chartered Accountants of Sri Lanka.

Financial statements are prepared in Sri Lankan Rupees

Events Occurring subsequent to the balance sheet

All material events occurring after the balance sheet date have been considered in
the financial Statements

Assets and Base of their valuation

The National Youth Corps was establishedunder the Act No 21 of 2002 was under the
purview the Ministry of National Policies & Economic Affairs.

National Youth Corps prepared financial statements from year 2015 onwards. Assets
were revalued by the committee appointed by the Ministry of National Policies &
Economic Affairs based on the recommendation of the council of NYC,as the value of
the assets have not been previously accounted.

Buildings accommodated by the NYC have not been revalued,due to the title of those
lands not being under NYC. The construction cost incurred from 2011 onwards has
been depreciated at the rate of 5% since those constructions were based on capital
funds released by the treasury. The vehicles are not belongs to NYC except three
wheelers but all have been depreciated at the rate of 20%.

Subsequent costs are included in the asset's carrying amounts or recognized as an
asset, only when it is probable that future economic benefits associated with the
item will flow to the entity and the cost of the item could be measured reliably. All
other repairs and maintenance are charged to the statement of financial performance
during the financial period in which they are incurred.

Re



Depreciation

Depreciation on assets is calculated using straight-line method to allocate their
cost or revalued amount over its estimated useful lives, as follows:

Depreciation rates

Building & Structure 5%
Plant& Machinery 20%
Motor Vehicle 20%
Furniture and Fittings 10%
Office Equipment 20%
Training Equipment 20%
Computer & Accessories 20%
Electrical Equipment 20%
Library Books 12.5%

The depreciation on Property, Plant and Equipment begins from the year
in which the assets were purchased or constructed and no depreciation is
charged in the year of disposal.

Inventory

Inventories are stated at the lower of cost and net realizable value on the basis
of FIFO.

Liabilities and Provisions

All known liabilities have been accounted in preparing the financial statements
and adequate provision has been made for liabilities which are known to exist.

Retirement Gratuity

Provision is made in the financial statements for retiring gratuity which may
fully due for payment, under the payment of gratuity act no 12 of 1983. Retirement
benefit costs for all employees who have completed more than five years of
continuous Service with NYC.

Deferred Income

Deferred income is shown in the performance report on a systematic basis
over the lifetime of the capital investment assets

o
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26 of July 2022

Chairman,
National Youth Crop,

Auditor general's report on financial statements and other legal and regulatory
requirements of the national youth corps for the last year, ending 31 st December 2019
in terms of section 12 of the national audit act no. 19 of 2018.

1. Financial Statements
11 Qualified Audit opinion

The national youth corps' financial statements declaration for 31 st December
2019 and the financial performance statement for the year ending on that day,
the declaration of change

of rights, the cash flow statement for the final year and the financial statements
for the year ending 31 st December 2019 with summary important accounting
policies financial statements were audited under my direction in accordance
with the provisions of the national audit act no. 19 of 2018 and the finance act
no. 38 of 1971 read in conjunction with article 154 ( 1) of the constitution of
the democratic socialist republic of Sri Lanka. The report will be tabled in
parliament in due course in accordance with article 154 ( 6 ) of the constitution.

According to my opinion, Aside from the impact of the facts described in the
base section for the qualitative opinion in my report, the financial statements
of the National Youth Corps are valid for the financial position up to 31 st
December 2019 and its financial performance and cash flow for the year ended
31 st December 2019 are in accordance with Sri Lanka Public Sector Accounting
Standards.
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1.2 The basis for the Qualified Audit opinion

(@)  According to paragraph 65 of Sri Lanka Public Sector Accounting
Standard, the residual value and useful life of an asset must be reviewed at
least at the end of each annual reporting period and if the expected conditions
of the useful life of the asset differ from the estimates, the difference shall be
reported to Sri Lanka Public Sector Accounting Standard No. 03. The cost of Rs.
400, 719, 690 had been fully depreciated as of 31 st December 2019, even though
the financial statements were revised according to the terms of the accounting
standard the same was not done with respect to assets in further use. Also,
as per Paragraph 65 of Accounting Standard No. 07, these assets were not
properly disclosed in the financial statements.

(b) According to the financial statements as of 31st December 2019, the
gratuity allocation was Rs. 22, 466, 917, but the correct gratuity allocation was
Rs. 25, 644,220, the balance of the gratuity allocation was 3,177, 303 less and the
gratuity expense was Rs. 3,177, 303 less was shown in the financial statements
of the year 2019. Due to this, the deficit of the year was shown in the financial
statements less than the above amount.

(c) Inaccordance with paragraph21(e) of SriLanka Public Sector Accounting

Standard No. 01, notes containing a summary of significant accounting policies
and other descriptive notes are to be included in the financial statements, even
the national youth corps should include the income, expenditure, receipts of
government grants, short - term investments, payables and receivables in the
financial statements, accounting policies relating to balance employee benefit
allocations were not disclosed.

| conducted the audit in accordance with the Sri Lanka Audit Standards . In
this report my liability under these audit standards is further elaborated in the
Audit Liability for Financial statements audit. | believe that the audit evidence |
have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

1. 3. Responsibilities of the management and controlling parties in financial statements

It is the responsibility of the management to prepare and present these financial
statements in accordance with the accounting standards of the Sri Lankan public
sector and to determine the internal controls required to enable the preparation of
financial statements without quantitative misrepresentations due to fraud or errors.
In preparing the financial statements, it is the responsibility of the management to
determine the continued viability of the National Youth Corps, and to disclose matters
relating to the continued existence of the national youth corps, unless the management
intends to liquidate the national youth corps or cease operations in the absence of any
other option. It is also the responsibility of management.

Responsibility for the national youth corps' financial reporting process rests with the
management parties.

Re



In accordance with Section 16 ( 1) of the National Audit Act No. 19 of 2018, the
national youth corps should maintain proper books and records on its own income,
expenditure, assets and liabilities so as to be able to prepare annual and periodic
financial statements.

1.4

Responsibility of the Auditor in relation to the auditing of financial statements

Myobjectiveasawholeistoensurethat,thereisnoquantitativemisrepresentation
of financial statements, frauds and errors, and to issue an audit report which
contain my views. Fair certification is a high level of certification, but it is
not always a guarantee that quantitative misrepresentations will be detected
when conducting an audit in accordance with Sri Lanka Audit Standards. Fraud
and error can result in quantitative misrepresentations due to individual or
collective impact, and its adequacy depends on the impact on the economic
decisions made by users based on these financial statements.

As part of the audit in accordance with the Sri Lanka Audit Standards, | acted
with professional judgment and professional skepticism during the audit.
So | further,

Appropriate audit procedures were designed and implemented from
time to time to identify and assess the risk of quantitative misrepresentations
in financial statements due to fraud or errors in formulating the basis for the
published audit opinion. The impact of fraud is far greater than the impact of
quantitative misrepresentations due to misconceptions, such as conspiracy,
forgery, intentional evasion, misrepresentation, or evasion of internal controls.

Although there is no intention to express an opinion on the effectiveness
of internal control, an understanding of internal control was gained in order to
design appropriate audit procedures from time to time.

Appropriate accounting policies used, fairness of accounting estimates
and related disclosures made by management were evaluated and appreciated.

The relevance of using the national youth corps’ continuity basis for
accounting was determined based on the audit evidence obtained as to whether
there was quantitative uncertainty about the national youth corps’ continuity due
to events or circumstances. If | conclude that there is sufficient uncertainty, my
audit report should focus on the disclosures made in the financial statements,
and if those disclosures are not sufficient, my opinion should be distorted.
However, continued existence may terminate on future events or circumstances.

The overall presentation of the financial statements, including the
disclosures and events that underlie the structure and content of the financial
statements, was appropriately and reasonably included and it was appreciated.

During my audit, the governing parties were informed on important audit
findings identified, key internal governance weaknesses and other issues.

°



2. Report on other legal and regulatory requirements

2.1

2.1.1

2.1.2

2.1.3

2.2

The National Audit Act No. 19 of 2018 contains special provisions
regarding the following requirements

In accordance with the requirements set out in Section 12 (a ) of the
National Audit Act No. 19 of 2018, | have obtained all the information
and explanations required for the audit, except the observations

made in the paragraph for the factual opinion of this report, and

my examination will show that the appropriate financial records had
been maintained by the national youth corps.

The financial statements of the national youth corps were correspond
with the previous year as per the requirement mentioned in Section

6 (1) (d) (iii) of the National Audit Act No. 19 of 2018.

The recommendations made by me during the last year as per the
requirement mentioned in Section 6 (1) (d) (iv) of the National Audit
Act No. 19 of 2018 are included in the financial statements submitted.
In restricting the action taken and the evidence obtained and

quantitative facts, none of the following statements came to my attention..

2.2.1

In accordance with the requirement of Section 12 ( d ) of the National
Audit Act No. 19 of 2018, a member of the national youth corps board
of directors may be directly or indirectly involved in any agreement
involving the national youth corps, outside the normal business
environment.

2. 2. 2. Acting in accordance with the requirement of Section 12 ( e ) of the

National Audit Act No. 19 of 2018, in compliance with any relevant

written law or any other general or special directive issued by the board

of directors of the division except the following observations.

Directing to Rules and regulations / Commands

———————————————— Observations ---- --- ----

As per State Business Circular No. PED /12 dated 02 nd June 2003
- Paragraph 5.1

The national youth corps had not prepared a solid plan.

2. 2. 3. The powers, duties and tasks of the national youth corps have been

74\

acted on non - compliantly as per the requirement mentioned in
section 12 ( g ) of the National Audit Act No. 19 of 2018.



2.2.4

23

In compliance with the requirement of Section 12 (f) of the National Audit
Act No. 19 of 2018, the resources of the national youth corps have not
been procured and utilized ina timely manner, frugally, efficiently and
effectively, in accordance with the relevant rules, except for the following
observations:

(@)  According to the Cabinet decision dated 09th August 2016, the
construction of the Youth Corps was awarded to the National Equipment
and Machinery Organization ( NEMO ) outside the open tender process.
On the failure of construction progress, the Cabinet decision dated 20 th
February 2020 to cancel these contracts, It was also approved to take
legal action to recover the difference between the work done and the
amount paid, to give more than 50 percent progress construction to the
relevant subcontractors, and to re - tender construction progress less
than 50 percent. It was observed that projects with less than 50 percent
progress had not been re-tendered and the amount due from NEMO had
not been calculated by 30 th May 2022.

(b) In the year 2017, ten three - wheelers were purchased at a value
of Rs. 6, 650,000, and due to the delay in the construction work of the
centers where the three - wheelers were proposed to be provided. They
were parked in other centers. So far, due to the non - completion of the
construction of the centers, they had not been started yet and the three-
wheelers had been given to the provincial offices in the year 2022.

Other facts

(a) 6, 941 students were enrolled in the training courses conducted for
the first batch of 2019 in 49 training centers out of which 4,784 students
completed the course. 2,157 or 31 percent of students had left the course
of the enrolled students. 3, 882 of students were enrolled in the training
courses conducted for the second batch of 2019 in 56 training centers,
out of which 2, 426 students completed the course. 1, 456 or 38 percent
had left the course of the enrolled students. Although the number of
students who were expected to participate in ten different programs
in the year 2019 in the training and development sector was 45, 510,
the number of students who participated in it was 16, 727 and 28, 783
number of students did not participated. Accordingly, the percentage
that did not participate in each other' s training programs ranged from
50 to 79 percent.
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(b)

(c)

(d)

(e)

(f)

176\

In the year 2019, there were 49 coaching centers for the first batch and the
classroom capacity was 7825 students. Students were registered beyond
the classroom capacity for 16 training centers, while the number of students
registered in 33 centers was lower than the capacity. In the year 2019, there
were 56 training centers for the second batch and 3882 students were
enrolled for the classroom capacity of 9105 students and the number of
registered students was lower than the capacity of all the centers. Although
the classroom capacity of Dambulla Hotel School is 200 students, the
number of students enrolled for the first and second batch in 2019 was
103 and 97 students respectively, and although the classroom capacity of
the Yakkala Business Outsourcing Institute ( IBPO ) is 60 students, 2019 - 1
And the number of students enrolled for 2019 - 11 groups were 37 and 08
students respectively and it was observed that the classroom capacity was
underutilized.

As of 31st December 2019, the division had maintained 56 training centers
locally in the lands where the centers of the youth division have been
established, and 58 number of lands were related to those centers. The
Sri Lanka Mahaweli Authority, Sri Lanka Board of Investment, Land Reform
Commission, Ministry of Education, and National Youth Service Council had
acquired vacant land and land with buildings were started training centers
during the establishment of the national youth corps. Although the land
acquisition of 18 centers has been completed, the land acquisition related to
the remaining 26 centers has not been completed yet. A building belonging
to the National Youth Service Council in Nuwara Eliya was taken over or
without payment of rent, and a government school in Trincomalee was also
used as a training center.

Rs.19,538,108 whichincludedin other receivables of the financial statements.
The receivables from the year 2015 to the year 2019 which is Rs. 11,172,664
remained uncollected as on 31st December 2021.

Rs.61, 948, 023 which Included in the other payable value of the financial
statements, liabilities payable from the year 2016 to the year 2019 amounting
to Rs.13, 262, 791 remained unsettled as of 31st December 2021.

As of 19 th January 2021, the small business development division, which
was an organization outside the national youth corps, had not been able to
recover Rs. 13, 653, 116, which should have been charged for the assessment
and related to the use of electricity and water from 2015 to 2020.



(9)

(h)

Out of the 09 vehicles used in the head office, 07 vehicles are not owned by the
national youth corps, but the said vehicles were not taken over in the name of
the national youth corps. Also, 03 vehicles that were taken out of service and
should be disposed of had not been disposed of by 19 th January 2021.

Among the approved staff, there were 87 and 11 vacancies for Development
Assistant and Management posts respectively. Further, the approved Tamil
language, IT and English language instructors for the training centers of the
national youth corps are 57, 59 and 58 respectively, but only 10, 39 and 35 will
remain as permanent posts and 15 Tamil language instructors and 04 English
language instructors were also recruited on contract basis. Accordingly, there
were 32, 20 and 19 vacancies for Tamil, IT and English instructors respectively.

W. P .C . Wickramaratne
Auditor General
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NATIONAL YOUTH CORPS

26 ) SO e@rseen G@earel pHoD aflmeruriwb d@wss Ministry of Youth and Sports

®ed goww/aang §o/My No.:  YC/5/10/Audit T/ Hag/ Date: 2022/02/09
®ed gowa/2 g @/ Your No.:  SYA/A/NYC/1/19/14

Auditor General
National Audit Office
No. 306 /72
Polduwa Road ,
Battaramulla.

Report of the Auditor General in terms of Section 12 of the National Audit Act No. 19 of
2018 on the financial statements and other legal and regulatory requirements of the
National Youth Corps for the year ending 31st December 2019.

1. Financial Statements
1.1 opinion
1.2  The basis for opinion

(A) Deviation from Sri Lanka Public Sector Accounting Standards

(1) I point out that musical and sports equipment worth Rs. 10, 828,772 /- has been
depreciated using the training equipment depreciation rate of 20 % under property
equipment and equipment. Since musical instruments and sports equipment are
also included under training equipment, they have been depreciated at a rate of 20 %,
and | would like to mention that relevant corrections will be made in the 2021 annual
accounts.

(B) Allthe remittances issued by the national youth corps to the vocational training
institutes will be issued a check drawn in the name of the respective institute, marked
as non - negotiable and to the donor's account only. Accordingly, | kindly point out that
the ownership of the remittance slip will be transferred to the relevant name only.
While dealing with the national youth corps training centers and professional training
institutes, the practical difficulty of doing this procedure is pointed out . But if this
procedure indicated by the inquiries is corrected, every payment voucher presented
in this way from the year 2022 will be certified by the recipient's signature from the
relevant institution. Necessary steps have been taken by informing the centers to get
it.
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1.3 Responsibilities of management and controlling parties on financial statements

1.4 Responsibility of the auditor in Auditing Financial Statements

2. Report on other legal and regulatory requirements

222

Directing to Rules and regulations
e e e e e e e Observations

( A) Youth Corps Act No. 21 of 2002

(1) 2(4)

Re

efforts have been made to appoint officers for
the National Youth Corps Council, After the
appointment of a new government in November
2019. The officers of the National Youth Corps
Council, which has been in place since July 2019,
will resign from their posts after the appointment of
a new government in November 2019. The ministry
of state for sports and youth affairs, was informed
about the resignations, which was the line ministry
of the national youth corps at that time. In the
new government which appointed on November
2019, after the national youth corps arose under
the ministry of sports and youth affairs, an officer
was appointed as the chairman and director of the
national youth corps, but no officers were appointed
for the national youth corps council. Regarding
the appointment of officers for the National Youth
Corps Council, the relevant appointments could not
be made , although the issues were presented on
several occasions in the meetings and discussions
held with the honorable minister and the secretary
of the ministry and other officials.

Under the new government appointed in 2020,
members were appointed for the National Youth
Corps CouncilinJanuary 2021 after the National Youth
Corps came under the Ministry of Youth and Sports
in accordance to the written request regarding the
appointment of the National Youth Corps Council
in the discussion held with the Honorable Minister.
Accordingly, the first meeting has been held on 11 st
February 2021. Accordingly, | accept that the three
- committees for the administration of the National
Youth Corps council were not appointed.



(ii)  Section19

(B) section8A

(C) sectionb5.4.8

According to the National Youth Corps Act, there was
also a plan to give them jobs after the initial training.
According to this, nearly a hundred people who took
the initial courses were given job opportunities in the
National Youth Corps in 2003. But currently, | would like
to point out that priority is given to vocational training
rather than job training after basic training. And also
, since the participation of trainees / beneficiaries
of this age group in the groups recruited in the past
periods has increased, formal professional training
opportunities have also been created for them. Directing
to on - the - job training have also been made under
this background for the youth of this age limit. Also,
according to the National Youth Policy ( 2014 ), people
between the ages of 15 - 29 are identified as the youth
community, and the National Youth Corps is one of the
leading institutions for training the youth community
in Sri Lanka. So there has been opened the training
opportunities for young people between the ages of
16 and 28. Approval for this age limit has also been
required in the pending National Youth Corps Authority
Act before execute it.

In the budget proposals of 2016, provision was allocated
for the establishment of 100 new centers of the National
Youth Corps. Accordingly, these lands were identified
by the Provincial Directors of the National Youth corps
with the intervention and approval of the Divisional
Secretaries of each Divisional Secretariat. On the
intervention of the regional and district secretaries
of the lands so identified, measurement work was
carried out and building construction work was carried
out with the approvals and connections of the regional
secretariat offices. Along with this, acquisitions were
also carried out, and those acquisition are already
being finalized.

The Cabinet Memorandum No. 8 / 0173 / 344 / 002
presented by the Honorable Minister of Construction
and Engineering Services on 11 th January 2008 has
received Cabinet approval on 6 th February 2008.
According to that decision, the National Youth Corps did
not obtain the bonds from NEMO as the construction
industries carried out by the State Construction
Corporation and the Sri Lanka State Engineering
Corporation were exempted from the requirement of

providing performance and advance bonds.
s



(C) (i) section 6.5.3

(ii) section8.3.9

Re

The query and the 2018 financial reports also
provided detailed information regarding the delay in
submission of annual reports. Accordingly, annual
reports related to the 03 years 2015, 2016 and 2017
were prepared and approved. It took some time to
prepare these annual reports, especially since the
National Youth Corps officers had no experience
or experience in preparing annual reports in this
regards , and the spread of the Covid - 19 virus that
occurred in the year 2020 also caused some delay in
these activities. However, the annual reports for the
years 2015, 2016 and 2017 were prepared and tabled
in Parliament on 03. 11. 2021.

The 2018 and 2019 annual reports have also been
filed and the audit reports related to those years
have not been completed until now. | would like to
inform you that after completing the observations
of the chairman for the audit reports, those reports
will be included in the annual reports and after
translation for English and Tamil languages, they
will be submitted to the Cabinet and approved and
tabled in the Parliament as soon as possible.

According to the request of the President's Secretary
and the approval of the Secretary of the Line
Ministry to which the National Youth Corps belongs,
04 members of the National Youth Corps staff were
assigned to the Presidential Secretariat and 01
person was assigned to the office of the Honorable
Minister as per the approval of the Secretary of the
Line Ministry. So far, 04 of them have been released
back to the National Youth Corps. Thus, according
to the request made from the higher headquarters
and the approval of the line ministry secretary, the
officers of the National Youth Corps staff have to be
released to other institutions.

As well as,

| would also like to mention that these 03 three -
wheelers have been given to the Small Business
Development Division as per the request made by the
Small Business Development Division, which is an
institution under the National Youth Corps Ministry,
and as per the advice and approval of the Ministry
Secretary. | point out that legal confiscation of these
three-wheelers has been done to the Ministries.



(iii) Section7. 4.1

(iv) Section 5.1

(D) F.R. 103 and 104

An Audit and Management Committee of the Institute
was appointed in accordance with the approval of the
National Youth Corps Council and the Ministry letter
dated 03 .04. 2017 regarding the holding of the Audit
Committee meeting of the National Youth Corps.
Under that, the audit and management committee
meeting related to the 1 st quarter of 2018 was held
on 25. 01. 2018. However, on several occasions after
that, due to the change of ministries, changes in the
composition of the National Youth Corps Council
and the non - meeting of the National Youth Corps
Council, | would like to mention that the audit and
management committee meetings related to the
next 03 quarters of 2018 have not been scheduled.

with the plan to increase the National Youth Corps
training centers to 100, related activities were
prepared to prepare the composite plan for the
coming years, but so far the Cabinet approval has
been received for the National Youth Corps Authority
Act. | would like to point out that further work is
going on for that and a comprehensive plan is to be
prepared and presented with the new Authority Act.

| point out that an amount of Rs. 364, 120.00 has been
paid by the insurance company for the repair of
vehicle accidents, which has not been paid from the
National Youth Corps account. Also, | would like to
further inform that since the year 2020, activities are
being carried out in accordance with the Financial
Regulations 103 and 104 related to vehicle accidents.

°a
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2.2.4

2.2.4.1.Principal Receipts

| would like to mention that the Rs. 13 million and Rs. 6.4 million mentioned in
accordance with the above heading for starting the 3 Chinese - language labs
have been used for the related activities as follows.

1) Galle Center - : - At present classroom arrangements have been
completed.
2) Wennappuwa Centre - :- It is planned to obtain the cost estimate and

give the same provision to the building department for further work.

3) YakkalaCenter -:- Allthe Estimates have been prepared for construction
and sanitary facilities are also required.

4) New laboratories are planned to be built at the centers of Wennappuwa
and Galle.

It has been estimated that the construction work of above mentioned 3 Centers will
cost approximately Rs.18 million, while the necessary equipment has been provided to
the Galle Center and a list of requirements for the Wennappuwa Center has also been

prepared.

2.2.4.1 Management of Vehicles

(A) | acknowledge that the vehicles owned by the National Youth Corps
Head Office are not recorded for the annual cargo survey. But since
the year 2020, the goods have been surveyed and records have been
recorded by correcting the mistake.

(B) Arrangements are being made to complete the acquisition of the
registration rights of 07 vehicles belonging to other institutions.

(C) activities related to the disposal of underutilized Vehicles were
completed in the year 2021

(D) KIA bearing number KA - - 5274 owned by National Youth Corps has

i\

been referred to KIA dealership company for repair. Due to the
importation of the various spare parts required for the repair from the
country where the car was manufactured and the inability to import the
spare parts due to the covid - 19 pandemic, the repair could not be
completed promptly.



2.2.43

2.2.4.4

liquidize and underutilized assets

Three - wheelers were purchased in December 2017 for all the new centers to be
constructed under the pilot project. On the basis of starting all these centers in the
year 2018 and on the basis of the need to provide three - wheelers for all the centers
that will be started, three - wheelers had to be purchased depending on the allocated
funds for the project. After that, three - wheelers were also provided to the respective
centers based on the priority of the newly established centers. However, I admit
that due to the extreme delay in the construction work of the National Machinery
Institute, the three - wheelers to be given to the centers which were to be started by
the date of the audit had to be parked at the nearest center of the province to which
the centers belong.

Management inefficiencies

At the beginning of the National Youth Corps, empty lands and buildings were
obtained from the institutions of the Government Divisional Secretaries, Sri Lanka
Mahaweli Authority, Sri Lanka Investment Board, Land Reform Commission,
Ministry of Education, National Youth Service Council etc. and the National Youth
Corps Training Centers were established. But the land and buildings were not
formally acquired at that time. Currently, related activities are being carried out to
formally conquest these lands.

So far, the land acquisition of 18 centers has been completed. Also, the Land
Commissioner General has approved the land transfer of two other centers
( Tanamalwila and Seruwila ) and the Provincial Land Commissioner has
recommended the land transfer of the other two centers and presented them to the
Land Commissioner. Also, according to the acquisition proposals submitted for
the acquisition of a land belonging to the Land Reform Commission, the activities
related to the acquisition have almost been completed.

The land on which the National Youth Corps training centers are located will not be
handed over directly to the National Youth Corps and the lands will be handed over
to the line ministry to which the National Youth Corps belongs. Accordingly, the rest
of the land where the training centers are located is being taken over in connection
with the line ministry belonging to the National Youth Corps. However, due to the
support provided by the respective regional secretaries and related institutions, and
the periodic change of line ministries belonging to the national youth corps , these
takeover activities have hindered.

The Muthur National Youth Corps Training Center was established in the year 2016
inabuilding acquired on rental basis in Muthur Divisional Secretariat of Trincomalee
District under the Pilot Project of Building a National Youth Service. Later in 2020,
due to the spread of the Covid - 19 virus, the arrival of trainees almost stopped, so
this center, which was run on the basis of paying rent, was closed in May 2020 and
the belongings of the National Youth Corps were distributed to other centers.

The Kinnia National Youth Corps Training Center in Trincomalee District is run in
a part of Trinco / Kin / Al Raulah College and the Hunguranketha National Youth
Corps Training Center in Nuwara Eliya District is run in a premises where a National
Youth Service Council center is also located. And also, according to the instructions
of the Ministry, the National Youth Corps Training Center in Haguranketha has been
removed from that place and accordingly, the buildings where it was administered
will be handed over to the National Youth Service Council.

o



2.2.4.5

(A)

(B)

Re

The Kinnia National Youth Corps Training Center in Trincomalee District
is run in a part of Trinco / Kin / Al Raulah College and the Hunguranketha
National Youth Corps Training Center in Nuwara Eliya District is run in
a premises where a National Youth Service Council center is also located.
And also, according to the instructions of the Ministry, the National Youth
Corps Training Center in Haguranketha has been removed from that place
and accordingly, the buildings where it was administered will be handed over
to the National Youth Service Council.

Non-implementation of Cabinet recommendations

Accordingto AMA /16/1501/736/034 and the Cabinet Memorandum dated
17 th August 2016, the contract has been awarded to the National Machinery
Institute outside of the open tender process. According to the decision of the
Cabinet of Ministers, those agreements were canceled due to the failure of the
construction progress led by the National Machinery Institute. According to
the ministerial paper, it was decided to give more than 50 % of the related
constructions to the subcontractors. Accordingly, the contract was awarded
to subcontractors on 28 / 12 / 2020 for the construction of 06 building units
in 05 centers. And also, within the allocation limit allocated for the year
2021, 06 building units have been contracted to subcontractors this year. The
building department has been notified to carry out the necessary steps to
call for tenders in projects with a percentage of less than 50 %. Notices have
also been given to the National Machinery Institute to provide the necessary
documents to the National Youth Corps for calculating the amount due from
the National Machinery Institute.

The contracts were cancelled on the recommendation of the building
department due to the failure to complete the construction work within the
stipulated time in the Chilaw and Kalpitiya projects, which were awarded to
Sinek Engineering Private Limited, not Senek Engineering Private Limited
as shown in the query. The agency has also collected the security deposit for
construction from the National Youth Corps as mentioned below.

Guarantee Chilaw Kalpitiya
Advance Guarantee

12, 356, 118.90 15, 899, 222.90
Performance Guarantee

4,200, 000.00 4,200, 000.00
Total 16, 556, 118.90 20, 099, 222.90

I acknowledge the delay in providing the revised payment certificate from
the Building Department as mentioned in the query. But I also mention that
it is difficult to present specific facts from the online youth division about the
reasons that led to it. As mentioned above, the amount of work performance
guarantees and advance guarantees was charged to the institution, and I point
out that our institution has an amount of Rs. 1, 376, 000.00 as retentions.



2.2.4.6

(C)

(D)

(E)

(F)
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(A)
(B)
(C)
(D)
(E)

Y

Accrued expenses, payable and receivable balances

The unsettled amount of Rs 546,707.64 relating to the years 2016,
2017 and 2018 has been settled by the detailed audit enquiry.
(SYA/NYC/2019/CM/AQ-01)

It has been stated that out of the amount of Rs. 61, 948, 023 /- stated as other
payable values, the values of Rs. 39, 971, 897 /- which should be settled for
the years from 2016 to 2018 have not been settled. Among those values, I will
quickly present a detail of the values that have been settled and the settlement
of which is problematic. (SYA /NYC/2019/CM/AQ-01)

I point out that the receivables recorded in the financial statements for
the provision of water and electricity facilities from the Small Business
Development Division have been paid from the Small Business Development
Division from the year 2021. But it has been mentioned that there is no
provision to make payments for the early years, and arrangements have been
made to discuss the next steps to be taken in this regard in the upcoming
meeting of the Audit of Ministry and Management Committee.

Also, the money has been paid from the Special Task Force but has been
credited to the water and electricity expense accounts on an urge, and the
same has been omitted to be corrected at the time of preparing the financial
reports. But I will make a note to correct it in the accounts of 2021.

Although requests were made to the Ministry on several occasions to release
these withheld money, written requests were made to the Ministries from
time to time since 2017, but due to the change of Ministries from time to
time since 2017, I admit that it was difficult to settle the relevant money. But
in the year 2021, an amount of Rs 14, 144, 995.88 ( Rec No 07626 on 20/ 01 /
2021 ) has been given from the Ministry, and it has been recovered.

Advance balances receivable

Matters inquired by you through these query numbers are also requested
under your SYA / A/ NYC /2019 / CM / AQ - 02 bearing title Audit of
Advance Balance - 2019 on 18 / 01 / 2022. So that, I kindly point out that a
detailed description of that information will be submitted to you within 03
days from the date of this letter.

o



2.3
2.3.1
(A)and (B)

(C)

(D)

(E)

B

Other matters
Operational inefficiencies

As indicated in the inquiry, in order to reduce the number of dropouts in
the year 2019, the National Youth Corps will provide a certificate recognized
by SIBA from the first phase of 2021 for English and IT subject, professional
players through national level sports competitions and national level art
competitions. And by raising the quality of the course by working to produce
artists, efforts have been made to reduce the number of young men / women
who drop out of the course.

30 trainees have completed the course, Out of the 37 trainees recruited for the
Yakkala IBPO training course shown in the query. The number of dropouts
is 07. The dropout rate of the course module is 18%. It can also be mentioned
that out of the 30 students who completed this course, 26 have been employed
already. It can be shown as a percentage of 82%. It is also stated that the
amount of 07 trainees who left the course were due their personal needs. This
was the reason for leaving the course by trainees. Examples include linking
the defense sector, seeking employment in the private sector, reluctance to
settle and language problems.

103 trainees / beneficiaries were registered for the first phase of 2019 for the
National Youth Corps Dambulla Hotel Training School, and 97 trainees /
beneficiaries were registered for the second phase of 2019. Since these courses
are NVQ Level iii / iv courses after participating in the course, the trainees /
beneficiaries must continue to participate, financial problems arise due to the
distance from home, difficulty in handling the language during the course,
moving to other jobs, emergency illness. These trainees / beneficiaries have
left the course on the basis of reasons such as unavoidable surgeries due
to the circumstances etc. And also the Muslim children leaving the course
due to the Easter attack. Based on such facts, leaving the courses or further
engaging in the courses were decided according to the wishes of the trainee.

Although the number of students expected to participate in 10 programs
in the year 2019 is stated as 45510, the number of students participating in
those programs is the same as the 5000 students targeted for the various
programs of the National Youth Corps. In some programs the entire group
participates, while in other programs only a select group participates based
on talent. (eg - Knowledge based Q and A competitions, provincial games).
And Also, due to the corrupted situation in the country ( Easter attack )
collective activities were limited and many of the programs planned to be
held by the National Youth Corps had to be cancelled under this unexpected
situation in the country. I point out that the percentage of trainees who did
not participate in the programs has increased due to such kind of facts.



23.2

(A)

(B)

(C)

(D)

(E)

Human Resource Management

In the year 2019, the approved staff of the National Youth Corps was 981, but the
actual staff was 712 and there were 269 vacancies. The reason for this is that the
employees related to the positions of Information Technology, English Instructor
and Development Assistant ( Professional Advisor and Personality Development
) in the National Youth Corps who have completed their graduation are entitled
to a government pension such as teacher appointments, development officers and
other appointments given by the government. There is an increased tendency to
apply for positions.

According to the recruitment procedures for the posts of Station Officers (
Centre Commander, Assistant Center Commander ) and Provincial Officers
(Assistant Director — Provinces ) of the National Youth Corps, the officers who
have served in the armed forces and retired or who have left legally are recruited.
Accordingly, in cases where the presence of such retired or legally retired officers
is not sufficient for these positions, the officers of the National Cadet Corps have
been employed for those positions on a secondary basis in order to continue
the activities of the respective centers. And also, I would like to mention that
since the National Youth Corps does not pay salaries for the officers employed on
secondary basis, there is no additional cost to the government.

Although employees are recruited for the positions of Development Assistant
and Management Assistant for the National Youth Corps on a permanent basis,
since the appointments obtained from the National Youth Corps are not entitled
to a pension, and since the island centers have been established, they apply for
the permanent pensionable jobs of the government and apply for them. There
is an increasing trend of applying for those positions. Government teacher
appointments, development assistants, management assistants and other various
jobs and personal reasons cause a very large number of resignations every
year. Therefore, one of the main reasons affecting the vacancy of the respective
positions is directing to the existence of vacancies of the jobs which including the
government's permanent pensions.

The post of National Youth Coordinator of the National Youth Corps is a post
recruited on contract basis, no new recruitment was made as the contract period
for the respective post has expired. I would like to point out that currently the
relevant post has been removed from the approved staff of the National Youth
Corps.

The approved staff for English, Tamil and IT subjects are 58, 57, and 59
respectively. Arrangements were made to recruit for many of the vacant posts
from the approved task force, but since the appointments obtained from the
National Youth Corps are not entitled to a pension, there is a greater tendency
to apply for jobs that receive permanent government pensions. Also, since the
centers of the National Youth Corps are established all over the island, I accept
that there is a low level of reporting of counselors to duty for those areas, during
the recruitment for the centers in the North and East,

°a



(F)

2.3.3

2.34

(A)

(B)

Necessary steps have been taken to conduct recruitment by publishing
newspaper advertisements, inviting applications, conducting interviews
and recruitment for the post of development assistant in the National Youth
Corps. However, as the appointment obtained from the National Youth Corps
does not entitle them to a pension, the youth corps staff are not entitled to
the privileges and facilities enjoyed by the employees of a government, public
corporation, board or statutory body, and hence such facilities are provided.
National Youth Corps employees who have the opportunity to be appointed
for a position in an organization regularly leave the National Youth Corps
service. I admit that especially in the year 2019, when the government makes
appointments for graduates as well as in the recruitment of teachers, the
tendency to leave this service was high, so the employee turnover was high
in the year.

Receivables

Since the line ministry that belongs to the Small Business Development
Division and the National Youth Corps was one, that department as well as
the line ministry have informed about the values to be charged from that
institution for the respective years. Asaresult, the Small Business Development
Division has allowed the expenses for water and electricity consumption in
relation to the year 2021, and once again a written awareness was made about
the steps taken for the values for the previous years, including the query.

Classroom capacity

According to the facilities available in the centers and the location of the
centers in the recruitment of youths for the National Youth Corps Training
Centers, there is a high demand among the youths for certain centers.
Therefore, I would like to point out that recruitment has been done beyond
the capacity of some centers, based on the existing demand for each center.

Trainees/Beneficiaries are recruited for the Dambulla Hotel Training School
only after completing the National Youth Corps Basic Training. Accordingly,
even though the number of trainees / beneficiaries who can be trained is
200. After completing the basic training and applying for vocational training,
the trainees / beneficiaries will be referred for vocational training based on
their wishes. In the year 2019, only those who completed the National Youth
Corps basic course were recruited for hotel training courses, and there was
a problem in providing accommodation to them. So that some problems
had arisen to achieve the desired goal. Furthermore, the decline in the hotel
sector with the Easter attack in 2019 was another reason for the reduction of
trainees / beneficiaries joining the course.

Colonel Darshana Ratnayake RWP RSP
Chairman / Director

Re



My No . YC/5/10/Audit
Your No . SYA/A/NYC/1/19/14

Date : 2022/02/10

Auditor General
National Audit Office
No. 306 /72
Polduwa Road,
Battaramulla.

Report of the Auditor General in terms of Section 12 of the National Audit Act No . 19 of
2018 on the financial statements and other legal and regulatory requirements of the
National Youth Corps for the year ending 31 st December 2019.

The audit report submitted under the above title For the National Youth Corps, issued
my reference number in addition to the reply report dated 2022 . 02 . 09.

| hereby most kindly submit as an annexure an amended description to the description
for main receivables under the Query No. 2. 2. 4.1 of the Reference Report.

R. Nishantha Pushpakumara ( Attorney at law )
Additional Director ( Administration and Finance)
For Chairman.
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My No . YC/5/10 /Audit
Your No . SYA /A/NYC/1/19/14

Date : 2022/02/17

Auditor General
National Audit Office
No. 306 /72
Polduwa Road,
Battaramulla.

Report of the Auditor General in terms of Section 12 of the National Audit Act No. 19 of
2018 on the financial statements and other legal and regulatory requirements of the
National Youth Corps for the year ending 31st December 2019.

In addition to the answers to the queries received by the National Youth Corps in my
reference number and in the reply report dated 02/09/2022,/I submit For the audit
report submitted under the above title,

| submit this under my reference number with the answer to the Query number 2. 2.
4.7 of the reference report. The entire response to the query for advance balance due
under your reference number SYA /A /NYC /2019 /CM / AQ - 02 and the queries
submitted under the title - 2019 Audit of advance balance, due on 18/01/2022 .

| submit the answer to Query No. (b ) as an attachment for the Query No. 2. 2. 4. 6,
Accrued expenses as Payable balance and Receivable Balance

R. Nishantha Pushpakumara ( Attorney at law )
Additional Director ( Administration and Finance)
For Chairman.
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