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Web               : www.skillsdevelop.lk 

Telephone                       : 011 2507274 

Fax               : 011 2055601 

Bankers              : Bank of Ceylon 

     Peoples Bank 

Name of the Institution        :     Skills Development Fund Ltd 

Status       :     Fully Government owned Company 

Ministry         :      Ministry of Skills Development and  

     Vocational Training 

Address      :      354/2,7
th

 Floor 

     “Nipunatha Piyasa” 

     Elvitigala Mawatha 

     Narahenpita 

Colombo 05. 

Email Address             : info@skillsdevelop.lk 
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SKILLS DEVELOPMENT FUND LIMITED 

 

THEME 

Excellence & Success through People Development. 

 

VISION 

To be the Nation’s Leader in Skills Development. 

 

 MISSION 

To Enhance Nation’s Enterprise Competitiveness through Skills Development. 
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ESTABLISHMENT OF THE ORGANIZATION 

 

The Skills Development Fund Limited (SDFL) was first established in 1998 as a pilot project 

on a recommendation by the Presidential Task Force on Technical Education and Vocational 

Training. During this pilot phase the Fund was sponsored by the ILO and the UNDP.  

On 20th August 1999, the SDFL was incorporated as a limited liability company under the 

Companies Act No 17 of 1982, bearing registration number N (PBS) 832. 

The cabinet approved an investment of Rs.100 million in September 1999 in ordinary shares 

in the company which was invested in secure investment by the SDFL. It was suggested that 

the income caused from this investment and from the operations of the company would be 

sufficient to meet the recurrent expenditure. This arrangement was to ensure that the SDFL 

will be self-sustaining and also the initial investment of the government, Employers 

Federation of Ceylon and other investors is safeguarded. 

The SDFL was re-registered under the new Companies Act No.07 of 2007 - bearing 

Registration No. PB 833. 

 

PRIME OBJECTIVES 

 

The broad objectives of the SDFL as set out in the Memorandum of Association are: 

 

 Support Job Entry Training, Skills Up-grading and Re-training of employees. 

 Expand and improve enterprise based training to facilitate the development of a highly 

trained and skilled workforce. 

 Provide linkages between training institutions and the employers 
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ORGANIZATION STRUCTURE 
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THE CADRE OF SKILLS DEVELOPMENT FUND 
 

 

 

The Staff As at 31.12.2016 

 

 
 

Designation 

Approved 

Cadre 

Existing 

Cadre 

01. Chairman/CEO 01 01 

02. General Manager 01 01 

03. Programme Consultant 02 01 

04. Accountant 01 01 

05. Programme Officer 02 01 

06. Administrative Officer 01 00 

07. Management Assistants 20 21 

08. Drivers 02 04 

09. Peon 03 04 

                    

Total 

 

33 

 

34 
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BOARD OF DIRECTORS      2016 

 

 

The Board of the Skills Development Fund Ltd comprises 12 directors appointed by the 

Secretary of the general treasury whose details are given below. 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

01.   Mr.  H.M. Wimalasooriya (Chairman) 

02.   Mr.  M.A.S.H. Perera (Director for the Treasury)  

03.   Mr. N. Poorna perera 

04.   Mr.  D.L.D. Chinthaka Nishantha 

05.   Mr.  K. Roopasinghe Arachchi  

06.   Mr.  D.M.S. Nadee Kumara 

07.   Mr.  D.D.K. Chandrakeerthi 

08.   Mr.  L.A.D.T. Pushpakumara 

09.   Mr. D.W.C. Kannangara 

10.   Mr  W.A.S.S.Gunasinghe 

11.   Mr.  L.R.A. Kinsly Perera 

12.   Mr. P.G.D. Nishantha Premalal 
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PERFORMANCE REVIEW 
PROGRAMMES 
 

The Mission of Skills Development Fund 

Limited is to build a stronger and more 

competitive training organization in Sri 

Lanka to support both public and private 

sector employers in making choices that 

help them live productive and rewarding 

lives and to improve their quality of life at 

work, supporting a flexible, national labour 

market, increasing participation in the 

training. 

The Skills Development Fund delivers a 

range of training programs and services 

that affect employees throughout their 

employment through programs that support 

human resource and skills development, in 

assisting their employers to fulfill their 

visions and missions, In the past year, the 

Skills Development Fund made changes 

design and innovation, and implementing 

new business processes that promote 

efficiency and collaboration across 

organizations. Introducing training on bid 

evaluation, Salary conversion, Financial 

Leadership, Supply chain Management etc, 

SDFL’s approach has focused on better 

aligning its activities with a set of 

priorities; achieving its fiscal targets, 

modernizing the way it does business and 

ensuring that both the employers and 

employees of government and Private 

sector are receiving the best service. 

The Skills Development Funds Efforts in 

2016-17 to improve efficiency and 

effectiveness of programs and professional 

courses underlie some important 

achievements that have a direct impact on 

employees of public and private sector.  

Continued modernization of training 

programs while delivering on a sizeable 

agenda to over 8,596 participants. 
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   The numbers of programmes conducted during 2016 under different types are given below: 
 

    

 

Types of Programmes 

No. Of 

Programmes 

No. Of 

Participances 

Open Programmes 69 2,369 

Customized Programmes 143 6,211 

Academic (Certificate) Training 

Courses 

1 16 

 

Total 

 

213 

 

8,596 

 

 

The complete list of workshops and programmes conducted during 2016 is given in the next 

pages. 
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PROGRAMME INCOME, EXPENDITURE & PROFIT 
 
 

Besides the interest of bank / treasury deposits which is the main source of income of the 

SDFL a considerable income is earned from the programmes and consultancy services. The 

following table indicates the income, expenditure and profits generated from different types 

of programmes carried out in 2016. 

 

2016 (Mn) 

Income Expenditure Profit 

44.37 19.10 25.27 

 

                  
 

 

As far as the year 2016 is concerned all the programmes have been conducted at a profit of 

Rs.25.27 million  That is certainly due to the commitment of the programme staff and the 

other support staffs of the SDFL. 
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