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Av Introduction

Established in the year 2002 by the Youth Corps Act No.21 of 2002,the National Youth
Corps was initially functioning under the Ministry of Policy Planning and Implementation.
Subsequently the Youth Corps came under several Ministries from time to time and by
the year 2016 the line ministry of Youth Corps was the Ministry of National Policies and
Economic Affairs.

National Youth Corps is a non-military organization for youth. It targets school leavers
and youth who have missed their higher education opportunities to develop their skills,
knowledge and attitudes while developing their discipline, leadership, and personality
to make them active contributors to the national development. With this objective in
mind, the Youth Corps provides a six-month full-time in-class and out-of-school training
to school dropouts between the ages of 16 and 28 in two phases per year through a
network of training centers island wide under a syllabus that suits them.
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A'A Vision & Mission

Vision

Forerunner in youth development delivering guidance,
skills, and opportunities for youth to excel and contribute
to national prosperi ri Lanka.

Mission

Impart competencies to transform youth into a healthy,
multi-disciplinary, self-reliant generation




AvA National Youth Corps Council and Staff

Youth Corps Council

Preparation of plans and programs for the youth corps, regulating the implementation
of such programs, overseeing the training of trainees, specifying the conditions
relevant to the training and efficiency of the trainees in consultation with the Director
and specifying the extent of skills to be acquired by the trainees. Minister in charge of
Youth Corps has appointed the council consisted of 5 members with a chairman, who
are having expertise knowledge on Youth Development, Employment and Education.
This council consists of a representative from the general treasury.

The Youth Corps council in 2016:

Maj. General Wajira R Wijayarathna - Chairman
Ms. Sarasali Fonseka - Member
Dr. A.A.A.S Wijegoonewardena - Member
Ms. P.P.D.M Gunasekara - Member
Ms Ajitha Batagoda - Treasury Representative

National Youth Corps Staff

National Youth Corps consists of a Management Services Department approved cadre
including a director. The carder consists of permanent and contract employees.

The Director is appointed by the Minister in charge of the subject and the recruitment
for other posts is done in accordance with the recruitment procedures approved by the

Management Services Department.

The contract staff included here are simply recruits who have legally retired or retired from
the Armed Forces.
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The approved staff for the National Youth Corps as at 2016 is as follows.

Salary code cadre
Desirmalion Permawent Temporary
Permameni
Direcior HM 13 1
;ﬂ Divectan {Admm & M 1.1 1
Addrhonal Divectiw {Tramoe & M 1.1 1
Development)
Astiztant Dimector —{ A dnmn) MM 1-1 1
Asgiztaot Divector —{Fammer) MM 1-1 1
Asntiztiet Director —(Traimng) MM 1-1 1
Asstistant Direcior (Devlopmen) | MM 1-1 1
Assishint Ditector —{Operstions) MM 1-1 1
Inbrmal Andit Oificer MM 1-1 1
Admmishrahve Officer JM 1-1 1
T}ﬂlﬂq:lmﬂ Aszapetamt JM 1-1 1
Aethetic Instroctor JM 1-1 1
Manapement Asstant IM 1-1 1
Development Asastant MAZ3 160
Amthatee Instroctor MAIL1 1
Manapement Acustant MA11 gl
Tarml translator MAI1L1 6
Tetruscior —Tamil langyapr MA 1-1
Imsinacior —informaion Techooingy | MA 11
Tmtrucior —Englith MA 1-1 51
Drvex PL3 7
Elecirsc=n FL3 1
Offsce Azsastant PL.1 15
Siore- man PL1 30
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Salary cede | Approvel cadre

Desipnation Pormanent | Comtract | Temsperary

Cantract

Asticiant Divector — Prowimce MM 1-1 9

Offscer m Charpe — Centrrt M 11 51

Astiztant Officer m charpe — Centers M 11 52

Dl Instroctor MA 11 164

National Youth Comtimabs MA11 33

Temporary

Addrtiomal Divectiw {Planmumg) HM 11 1

Assizhant Divector (Planmms) MM1-1 1
506 Mg 2

Total

a17
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Av Institutional Structure

The Youth Corps has a Headquarters Office, 09 Provincial Offices, 35 Training Centers, an
Outdoor Training Center, a Hotel Training School, and a Business External Training Institute
(IBPO). The Youth Corps Headquarters consists of a Director, 02 Additional Directors, 05
Assistant Directors and a staff including the Secretary / Legal Officer. Accordingly, the
operational divisions of the Youth Corps Headquarters are as follows

The following divisions are functioning under the Additional Director
(Administration and Finance)

Administration Division - Assistant Director (Administration)

A Human Resource Unit, a Procurement Unit, a Transport Unit and a Construction and
Maintenance Unit are functioning under the Assistant Director (Administration) and the
staff including the Administrative Officer, Technical Officer and Chief Management Assistant
provide their services. The main functions of this division are to facilitate the training course
including human resource development activities including staff approval, recruitment,
transfers, infrastructure development at the Headquarters and Training Centers.

Finance Division - Assistant Director (Finance)

An Accounts Unit, a Financial Unit and a Storage Unit are functioning under the Assistant
Director (Finance) and the staff including the Storage Officer provide their services for this
purpose. The main functions of this division are to maintain all the storage activities includ-
ing all payments including staff salaries and allowances, maintenance of all documents relat-
ed to accounting activities and preparation of annual accounts and distribution of required
inventory to the training centers.
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The following divisions are functioning under the Additional Director
(Training and Development)

Training Division - Assistant Director (Training)

The Training Division and the Vocational Training and NVQ Units are functioning under the
Assistant Director (Training) and the staff including the Supervising Officers provide their
services. All the activities of the basic training course conducted at the training centers,
directing the trainees to vocational training, and providing national vocational qualifications
to the trainees are the main functions of this division.

Development Division - Assistant Director (Development)

The Development Division is functioning under the Assistant Director (Development) and the
staff including the Supervising Officer is providing their services. The main functions of this
division are to recruit trainees to the training centers, to organize various programs such as
arts festival, sports festival, knowledge measurement competition, community hospitality
programs during the training period, graduation activities of the trainees and issuance of
certificates.

Operations Division - Assistant Director (Operations)

The IT and Media Units are functioning under the Assistant Director (Operations) and the
staff including the Supervising Officer is providing their services. The main functions of this
division are to network and maintain the Headquarters and all the centers as a network, to
update and maintain the Youth Corps website, to look into the IT needs of the Headquarters
and Centers, and to meet all the media requirements of the Youth Corps.

N
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Additional Director (Planning) and Assistant Director (Planning)

Two posts of Additional Director (Planning) and Assistant Director (Planning) were
approved in September 2016 on a temporary basis for the duties of the Pilot Project
commenced in the year 2016 and the recruitment procedures for the same were in
November 2016. However, it was not possible to recruit officers for these two posts in the
year 2016.

The following divisions are functioning under the direct supervision of the Director of
Youth Corps.

Maintaining the activities of the Youth Corps Council

Secretary / Legal Officer- Coordinating all the members of the council including assembling
the Youth Corps Council, presenting the House Papers submitted by the respective
divisions to the Council, presenting the decisions taken by the Council approved sheets to
the relevant divisions and officers, taking notes of the Council Activities and all legal and
judicial matters on behalf of the Youth Corps.

Internal Audit Division

The Internal Audit Division is staffed by a staff under the direct supervision of the Inter-
nal Audit Officer under the direct supervision of the Youth Corps Director, who conducts
audits at the Youth Corps Headquarters and all training centers and submits audit que-
ries.’

National Youth Band

The National Youth Corps has a Western Band with all the modern band equip-
ment and is recruited by the officers who have been recruited for the post of
Drill Instructor in the Youth Corps after retiring as members of the Armed Forces
Bands.

The band will be used for ceremonies including Youth Corps Trainees' Passing Pa-
rades and will also participate in the National Independence Day Parade with the
Youth Corps Trainees.
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A' Pilot project to build the National Youth Service

It was proposed in the 2016 Budget to strengthen the National Youth Corps in line
with the Government's concept of developing all the talents of the youth and giving
them opportunities to take advantage of them. Under this, it was hoped to link GCE
Ordinary Level Certificates to provide more employment opportunities to school
leavers, to provide them with employment opportunities through the Youth Corps
and to improve their discipline, leadership, and personality development qualities.
The 2016 Budget also provided an additional allocation of Rs. 3,000 million for these
activities.

Accordingly, the establishment of the National Youth Service was commenced to
strengthen the Youth Corps and it was decided to establish National Youth Corps
Training Centers covering all Divisional Secretariats.

A pilot project of this program was launched in 2016 focusing on Moneragala and
Trincomalee districts. The following 13 National Youth Corps Training Centers were
established in 2016.

No Cemler and addresx Pravimce Dixirict of I
Kuchchaweh - Salappana, :
1 Kuschchaweli East Toncomales 2640718

Trnocomalee - No- 49/3, 4th milar,

China Bay. East Toncomales 2640718

Mutinr - Tricyd Function, Batticalca

Road M Eazt Toncomales 26071

Comarankadawala - Wilpanaknlama, :
4 East Toncomalee 21608 03

East Tioncomalee 216407 18




N»s Cemter and sddrexx Provimce Ditrict of
Cormrencem el

. - Divisional Ednfi

i | Office Buldng Ubsna Road, East Ampara 201603 24
Ampaa
Addalachrher - Lewis Sivest,

7 Main Street. Addalachchenai East Ampara 2016 0211
EKatarapama - Parbament

8 | Bulimg, Eandsnmndurama, Uva Monerapala 2016.06.02
Katarapama
Thanamalwila -

g | ppomamatia - Saroday, Uva Monemgala | 20160601

e

1p |Mmerazla - Kinmmandala U 2016.07.18

Mirwratha, Mooempala v Mooemgala
alipttya - Gamn Uds Land,

17 | Emiskyttya - Gam Ud 2016.06.01
Yodhagmna, Embilipitiya Sabararamea |  Ratmapuom
Multativn - Vadidowakal -

12 Malkaiti Nodth Milkntien 2016.07.11
Akmeemna - Chimamnthea

13 | Village Chmamon CGarden South Galle 201606 10
Alkmeeanam

Out of these centers, the following 05 centers were started by renovating abounded facili-
ties owned government agencies.

1. Kuchchaveli
2. Ampara

3. Kataragama
4. Embilipitiya
5. Akmeemana
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Also, out of the above 13 centers, the following 05 centers were established in the
premises which were temporarily acquired from other institutions.

1. Trincomalee

Gomarankadawala

Seruwila

Moneragala

Thanamalwila

v wnN

The construction work of the following 12 new centers was commenced with the
allocation made to the Youth Corps in the Budget 2016 with the objective of establishing
permanent centers on the premises thus temporarily acquired from other institutions.

Ne Cemter Provisce | District | Doooopalicretaat
! Trincomal Frincoanloe | TORCOMalee cities and
2 | Gommunkalswala Ezit Trincomslee | Gumanmkadawala
3 Serowila Foast Trincomalee Serowila
4 Lumspamwehena South NEMO Lumpamwehen
5 Tissamabarama South NEMO Titcamabaramm
6 | Dehistikundiya East Ampana Dechisttakantiya
7 Navidmveli it Ampara Navidmrveli
2 | VavmiyaSouth Nixth Vavmniya Viumiya South
oy Monevapala U Moneragala Moerapala
10 Welbwaya U Monerapala Welbwaya
11 | Siymbalmdwa Um Moneragals | Siyambalsnduwa
12 Thasmalwala U Monerapala Thanamalwala

One of the components of this project is the implementation of junior cadet training in
schools in Trincomalee and Moneragala where this pilot project is being implemented.
Therefore, a post as the National Youth Coordinator was approved for the staff of
the Youth Corps in the year 2016 and the recruitment schemes were approved for
the purpose of enrolling the students who have completed their education in these
schools and are leaving the schools. However, recruitments for these posts could not

be made before the end of 2016.



Av Human Capital Development

Various training programs are implemented to develop the knowledge and skills of the
academic and non-academic staff of the National Youth Corps. Under this, a training policy
has been formulated for the staff members to undergo training courses and according to
that policy, the staff has been given the opportunity to take training courses relevant to
their respective roles according to their respective posts. The relevant course fee is Rs.
10,000.00 to Rs. 75,000.00 will be borne by the Youth Corps.

In addition, the Youth Corps staff will be directed to training programs conducted by staff
training institutes such as the Institute of Development Administration of Sri Lanka to
develop and update their knowledge.

In addition, the recruited youth corps staff members will be directed to overseas training
programs and seminars, depending on the opportunities such as scholarships.

Awareness and training workshops are conducted at the Youth Corps Headquarters as well
as at the Training Centers with the participation of experienced resource persons in the
respective fields. Accordingly, the Youth Corps has paid more attention to human resource
development.

Staff training conducted in the year 2016

Summary

No Type of traiui Number of | Number of

1 Fefemal 5 countes = per the requesis made by each g 13
aiafT member

3 Conduchine vanont tamme anl awaeneds propFms 1 1783
for the: staff

3 Paticipate in foream oourtes, trammy proprams amul g 13
e
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A'A Training Centers

Existing facilities at a training center

Depending on the space available on the ground, training centers can be set up to train between
150 and 250 trainees in one phase and many training centers have the following facilities

J An office

J Four or Five classrooms for 40-50 trainees
J A Lecture hall

J A computer lab consists of 25 computers
J A dining mess

J A Kitchen

J Residential facilities for remote trainees
J Changing rooms

J Women’s and Men’s toilet system

J A Playground

J Internet and Telephone Facilities

The following staff is attached to a training center

> Officer in charge -01
| 2 Assistant officer in charge -01
| 2 Development Assistant (Carrier Guidance Instructor) -02
> Development Assistant (personality development Instructor) -01
> Development Assistant (Aesthetic instructor) -01
> Instructor (Information Technology) -01
> Instructor (English) -01
> Instructor (Tamil) -01
[ 2 Instructor (Drill) -03
> Management Assistant -01
| 4 Store-man -01




AvA Training Center Network

Center and address

Provimce

Dizins

Divisional
- Secretarizt Divicien
Eahwmyake - Dhanmmaloka Mawatha
1 W']"'Fiwe Westen | Gamipaha Katana
Attznapalls - Wathnpitiwala
Yakkals - Werellawatta Yakkals
3 Gampaha Western Gampaha Gampaha
4 | Divolamtiya - Walpita, Divobaqntiya | Westem Gapsha . .
5 | Bolathtnhala - Bolathuinhala Western Kalutara Bokthtinhal
Gampola - Nawalaminya Road _
7 | Yatimuwars - Pilapitiya, Murotalawa | Central Emndy Yatin
..
Senkadapaly - Sirimal Tyana, Kadawathaathara
8 | Angostawaits, Kandy Central Eandy I p—
& | Nanla- Aranpala, Naula Centmal Matals Nila
Nuwama Eliya - Meepilimams _ _
10 Amh..iqﬁmﬂm Centrsl | Muwara Eliya Welimads
11 ]Ehngm:nkeﬂu__ Central | Nowara Eliya Hanmwanketha
13 | Walapane - Crivished, Walapane Centrl | Nuwara Eliya Wl




Ne

Center amd addres

Divixiomal
g rariat Thivis

Nehwa - Pi -

14 . Pljmmﬁmg];ﬂlﬂdng Soh Nehram

. Alkmeemana - Chemmithm Village, . .

| Cinnamon Garden, Akmeemana S S

16 | Aloresza - Marambe, Akoredsa Akmeemam

17 | Deckwella - Unspamuwa, Dhickwella Dekcwella
Weeraketiya - Naigala, Hanhmnrwela )

18 Weeraketi Hambanivia Weerskeliya
Soormyawewa - School Mawatha, :

1% P— Hambanizia Soonyzrwewa

20 | Kmpiale - Seempa, Kantale Trncemales Kantale

4l | Emmuya - Kandaladiyatin, Kmnnya Trmconales Kmonya
Enchchaveh - Salapparm, . :

2 Knchchaveli Trncemales Enchrhaveh
Toncomales - No. 4973, 4th plkar, 3

3 China Bay. Trncemales | Cites and keadawath

e | Winttor - Tricyd hection, Batticalna —_ 2 Rt

S R Il{ll eyl ® . 0r- | - IVLLLINN
Goomrank adawala - Wilpanakunlama ;

25 . G kadawal Trncomaler | Gomaranksdawala

16 Sennwila - Serowila Temple, Tri ] 3 3




Secretariat Divisi
\ _ Divisiona] Edocati Ampara Anman
¥! | Office Building, UThana Road, Eaat
Ampama
g | Addabschchenas - Lewns Street, Mam |- g, Ampars Addalachchenai
19 | poodEpiya - Degmmmeds, Weat Knliyapitiva West
: Noxth Kmunezala
30 | vartyspoia - Cout Road, West Wariyapola
Noxth Kmunegala
31 Maxwathapama - Denroer Estate, Weat Mwathagam
me_ﬂm Nuxth Panduwasmowaa
32 | Jnctun, Tutieeping, West Kmunegala (Wes)
Dodamgacdana - Alskolamada Noxth :
33 Tod fand West Emunegala Rideepama
H | Nabandiya - Saparagama, Nattandiya I"‘;:: Puitalam Mahawewa
35 | gy -Mabxweh Comples, otk | Ammadhapora Kekirwa
36 Eadswewa - Galnews, Bulnewra Muorth ’ 1 Kl
Ammrzdhepos - Foladhkalam Mzth Ezgtern Momampe=m
37 A f Cemival Ammadhapora Provi
38 Anlapmwils - Hansayapalima Noxth Pol Dimblaral
39 Bandarzwels - Brndvmrwewa, e Radulla Randarawela




No | Cemter amd address PFrovimce Disiract Divienal
Secretariat Diviss
a0 Mzbnamemnays - Mapakaduwens, Uva Badl Mahi
a1 | Rutmmgama - Partiment Builing, Uva Mineragala |  Kabragama
o | Jemmma - Sy, Uva  |Mooersgls| Thmulwil
Monrrarala - Kennandals
43 Mrarathe. M 1 U Mumnerarala Moneragala
M| I;-ﬂﬂ.ﬂ- il Sabaapamrea | Rainapur Nivithapala
Eminkiyntrya - Gam Uda Land, .
45 Yodl Embiliits Sabaapamrea | Rainapura Eminhpitrya
1 - 1 1 -
46 G I'E ¥ ¥ Sabmapamarwa | Kepalle Galypamrera
Eemalle - Sir Franci: Molammae
41 Mawatha G tewatta Feeall Sabaarpamarwa | Kepalle Kepalle
43 1] l"[ l] L_.."_r I“ Vatliduwatal, North Mnullaitrsm Coaxtal laghiz
Manmnar - Thalan Marmnar Road
Mannar (Akbouph the center was
49 | taken over by the Youth Corpt on Noath Manmar Mannar West

01.11.2016, the traiming was
stated i the year 2017)




Location of training centers

APaHA ol
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AvA Basic Training Course

The Youth Corps Basic Training Course is a six-month non-residential course
designed to transform Sri Lankan youth who have dropped out of school and lost
their higher education opportunities into disciplined, leadership, and capable

individuals with knowledge, attitudes, and skills.

Admission to the course

Sri Lankan youth between the ages of 18 - 28 who have dropped out of school after completing

their GCE (O / L) education can enter for this.

Benefits for trainees

Uniforms
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ourse fee of up to Rs. 10,000.00

The course plan and the subjects covered are as follows.

During the training period provides Rs. 3,000.00 monthly allowance

24 hours coverage during the training period valuing Rs. 500,000.00 Life Insurance
After the basic training course, Referral to follow a vocational training course, and Giving

Subject Famctions for NV | Dwrabien (40 min}
Drilks and physical execises
Extrrnal traiming 45
[ Special propramz 117
Uking hand tools C1-C21 T
Caveex pridance AlL-A4DI 110
Personality develsment ASB1R2 H
Enghth lamape D256 Db
mformation Technolygy D415 120
Tam] laomye 4}
Arsthetic enjryment 50
Tutal pexieds gy




Course plan implemented for the second batch and the subjects included.

Smbject Functions for NV() | Duratien (40 mis}

Drills and plrysical exencises
[ Introduchon JopEm 81
Exienmal iraining 43
Specul propame 117
Uting hand toals C1L21 o0
[ Career poadance Al-A4D1 100
Penusmality development ASB1 B2 0
Enghsh kmguapr 13203, 12
infirmaticn Technnlogy D4.D5 140
mlmgmg 30
Artthetic emoyment 50
Vocaional rammy awarenes: proFmms 75
Other activities 43
Total perieds 531

This course is designed to enable young people to acquire the necessary knowledge through
various activities in a theoretical and practical manner without confining them to a classroom
and the syllabus of the above subjects have been prepared accordingly.

Also, the tasks for NVQ included in the above subjects are various activities from Al to D6 which
are relevant subjects for obtaining National Vocational Qualification (NVQ) Level | and those
trainees who successfully complete those subjects will get NVQ first level, a certificate will be
awarded in addition to the Youth Corps Certificate.

Syllabuses of personality development and career guidance subjects which included here




Personality Development Curriculum

J Personal and social ethics

o Personal health care and modeling

o Personal responsibilities and rights

o The importance of adolescent goals and counseling
o Identify adolescent needs

o Sexual problems and diseases during adolescence

o Cisco-sexual problems and adolescence

o Managing emotional intelligence and adolescent counseling
o Personality

o Development of leadership skills

o Develop interpersonal relationships

J Communication skills

o Team building

J Self-motivation

J Self-awareness

o Decision making and conflict management

J Stress and emotions

o A person's outlook on life

Career Guidance Curriculum

o Goals for developing a self-vision and a vision of life
J Access to the labor market

J Life skills for career

o Preparing and directing a job application

o Facing an interview

o Development of entrepreneurial skills and professional transmission.




The first stage - from January to June

AVA Training in 2016

No | Nabemal Youih Corps Kearwited Training compleizd
Training Cemter  "Fopgle [ Male | Toial | Famale | Male | Total
1 |Eatmayake 53 20 | 235 45 157 | M2
2 | Atianapalla 133 | 282 | 425 o8 15 | 250
1 | Yakkak 7] 33 | 337 %5 158 | 25 |
4 | Divolayitiya T3 120 | 193 49 90 139
S | Bulathsmhala 76 171 | 247 46 115 161 |
6 |Gampola 122 | 200 | 3z 6 100 | 186
7 | Yatiouwana 30 100 | 150 44 71 115
E | Senkadapsla 64 117 | 1E1 g7 70 105
9 | Wanls &3 150 | 245 64 99 153
10 | Nuwaa B 101 147 | 248 ) 99 179 |
11 | Hanporanketha 102 | 126 | =8 0 25 156
12 | Walapane 101 126 | 227 ER 9% 185
13 | Galle 76 126 | 202 49 79 128
14 | Nelmn 65 B6 155 48 41
15 | Akuessa 67 132 | 199 13 79 114
16 | Dikwella 30 112 | 162 41 &8 109
17 | Weenketiya T2 108 | 1RD ET] &2 96
18 | Soonywwewa 32 108 | 161 7 52 79
19 | Kaniale 3l 105 | 156 29 45 7
[ 20 |EKmmya 41 42 | 183 18 %) T2
21 | Enliyapitiya 78 128 | 207 3 24 147
2 | Wariyapola 150 | 215 | 345 118 165 | 283
[ 23 | Mawalhagama 132 | 170 | 302 101 113 | 214 |
74 | Panduwasmowam 04 133 | 227 7 90 157
[ 23 | Dodanpasianda 106 | 168 | 273 & 108 | 177
26 | Nattandiya 43 125 | 168 30 79 109
27 | Eekirawa i3 136 | 247 41 110 | 151
28 | Kalawewa 52 &5 147 29 59 5
29 | Aromdhapura 3% 110 | 148 27 &1 5
[ 30 | Amlamamwila 3] 117 | 202 <0 58 108 |




No | Natizmal Yowth Corps Recrwited Traimimp comgleted
Traiming Cemter "o b T Male | Tntal | Female | Male | Total
11 | Badsawels 24 110 194 31 31 102
32 | Mahiymoganaya 96 | 203 | 29 | 71 | 117 | 188
33 | Nivithigala 73 115 178 52 51 113
Y | Galyramurara e | 130 180 36 21 118
35 | Eegalle 61 133 194 33 51 124
Tetal 273 | s086 | 7a1e | 1361 | 15 | 4976
The Second stage - July to December
Ne | Natiomal Youth Cops Recrwited Training commpleted
Traiming Center Temale | Mak | Toial | Fomale | Mak | Toal
1 |Eatumavake ] ] ] 16 &5 7]
2 | Altanagalla 30 53 3] 14 ET] 48
3 | Yikal 35 &1 77 25 39 7]
4 | Divulapitiva 34 p<] 57 23 16 39
3 | Bulibaokal 35 &7 10 3 39 75
6 |Ganpola 73 120 36 ET] 72
7 | Yatnowana p] 55 1] 21 13 &
2 | Senkadapala Y 33 15 16 16 32
9 | Nmk 34 34 M 23 25 ]
10 | Nuwan Eliya 32 48 ) 0 31 53
11 | Hanporacketha 32 19 51 23 14 37
[ 12 | Walapane 40 44 7] 24 21 51
13 |Galle 53 S8 111 31 40 71
14 | Nehnwa 57 30 3] 35 24 59
15 | Akmeemam 3 26 61 7] 1% 37
16 | Akuretz 12 54 E T3 28 35 &3
17 | Dikwella B b ;7] 16 18 g7
12 | Werraketiva 51 35 3] ET] 2R &6
19 | Somiyawewa 15 52 67 11 20 31
20 | Kantale g ] 37 4 11 15
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Total training during the year

L -y l -
Ne Phaze
Female | Mak | Toial | Female | Malke Total
1 The firit tiame 2733 3086 7819 1861 3115 4976
2 The second stame 1932 | 33227 4159 1162 1325 MET7
Tetal A665 R313| 11978 3023 4440 463




Av Passing out of trainees at the end of the training course

At the end of the training course conducted at the respective stages of the National
Youth Corps Training Centers, the trainees will also be ceremonially graduated.

With the participation of the National Youth Corps Band, a passing out ceremony
will be held at the provincial level and a certificate awarding ceremony as well as the
presentation of trophies to the best and most talented Rangers will be held.

The passing out ceremonies of the trainees of the first phase of the course 2016 were
held

At the respective centres and the passing out ceremonies of the trainees of the second
phase of the course 2016 were held provincially.




Passing Out ceremonies of the 1st batch of year 2016

Nmmber of traimees
No Cemter Date e
] | Katumayake 2016.06. 10 2
3 | dAttemagalls MG 0. 1) 350
3 | Yakial 2016 0610 S
4 | ulapirya H16.06.15 139
5 | Bulathambala 2016 06 10 161
g [|Cmmpola 2016 06 10 166
7 | Ystmowan 2016 06 10 115
g |Seokudagla 2016 0610 106
g | Nuwanra Eliya 016 6. 1) 179
j0 |Hmgpwmketha 2016 06.13 156
11 | Walspane 016 06. 1 185
P 2016.06. 10 163
13 | Calle MG 0. 1) 128
14 | Nehwa 2016 0610
15 | Alkuessa 2016 06 10 114
16 | Dirwella 2016 0610 109
17 | Weeraketiya 2016 0610 96
1g | Seomuwewa 2016.06.16 0
19 | Euliyapitrya 2016.06. 10 147
30 | Wanyapola 6 06. 16 3
p | Mawathapama 2016 0610 4
Peodhreasnowara
T 2016 0610 157

AVA




Number of traimess

No Cester Date il
1 [N L —
yz I e 20160611 177
1y | Eekawa 16 0614 109
ps | Kaliwewa 2016.06.10 151
35 | Ammadhapum 6 06, 11 &8
y7 | Nattandya 20160514 g8
1g | Aralapgamwila 2016.06.10 108
19 | Bandarzueia 60617 102
39 | Mabiyangmaya 2016.06.13 188
31 | Nnithegals 6 0. 11 113
33 | Gabpanmwa 20160610 118
33 | Eemlle 6 06, 11 124
34 | Eathale 01606 11 e
35 | Kioniya 1606 06 T
Total 4976
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AvA Focusing on vocational training

Trainees who successfully complete the six months basic training will be directed to
the following vocational training courses conducted by recognized vocational training
institutes in the public and private sectors selected according to their professionalism
and existing capabilities and the course fee for the course will be Rs. . 10,000.00 will
be paid by the Youth Corps.

J Agricultural plantations and animal husbandry
J Arts and Media

J Vehicle repair and maintenance

J Building and construction

J Electrical, electronic and telecommunications
. Finance and Management

. Fisheries and Aquatic Animal Husbandry

J Food and drink

J Gems and jewelry

. Hotels and tourism

o Human Resource Management

. Information Communication and Multimedia Technology
J Naval and Ship Aeronautics

J Mechatronic technology

J Medical and Health Sciences

J Metal and light engineering

. Office Management

J Individual and team developmes

J Printing and packaging I
J Refrigerators and air cond .
J Clothing and textiles

o Timber related

o



Directing to Vocational Training 2016

According to training centers

No | Natiemal Youth Corps 15t stage Ind stape
Traiming Conter Male | Female | Toial | Aale | Female | Tmal
1 |Kstmayske 102 20 131 16 R
1 | Attmagalka 77 p 106 33 16 49
3 | Yakkala 66 31 97 25 n 51
4 |Dovulipiiiya 61 45 | we| 16 | 25 a1
5 |Bulathemhala 32 33 £ 32 35 &7
6 |Gampua 35 24 g 3 37 gl
7 | Yatimreara 30 15 45 37 n 59
g |Senkadagala 41 15 56 17 16 33
g |Nal 36 | 15 | s1 | 24 | 24 | 48
10 | Muerara Eliya 37 20 &6 18 n 50
11 | Hmopmamketha 35 32 8?7 11 24 s
12 | Wabipane 33 1w | 2 | B 23 A8
13 | Galle 39 24 63 27 26 53
14 | Nelowa T g 77 | 24 | 3 | W
19 | Akmeenmna - - - 15 n 37
15 | Aluresta 39 19 58 I8 26 54
16 | Dikwella 36 38 94 14 13 27
17 ‘f-'nmhm}u 18 7 25 18 27 45
12 | Scomyawewa - 11 9 20 11 a1
20 |Kahle 16 9 25 14 4 18
71 |Emmya 32 ] 46 26 14 40
22 | Trmcomalee - - - 19 21 40
33 | Gomarmkadawala - - - 20 p. 40
25 | Muthr - - - 24 30 bT1

AVA




No | Natiomal Viwth Carps Ist stapr Znd stage
Training Cemler Male | Female | Total | Male | Female | Total
26 | Enchohaveh - - - B 12 21
28 | Sermerwik - - - 7 9 16
4 | Ampaa - . . 10 21 31
27 | Adalachchena - - - 38 20 il
M | Koliyapitiva 52 13 105 1% 27 46
3 | Waniyapola 107 74 121 45 35 20
31 | Mawathapaoa 31 12 43 17 yi 40
32 Pandreratnmoesara 5 39 03 ral 19 44
33 | Dodmpmlnda 65 45 110 23 33 58
34 | Natandiya 48 y4. 70 16 12 28
35 | Eckiawa 57 10 67 30 19 49
36 | Kabwewn 77 6 33 24 7 31
37 | Ammadhapors 51 y]| 72 26 18 44
32 | Ankpanwila 15 10 26 21 yi 44
31 | Bandarzewls n 10 43 16 18 34
4 | Mahiyangmaya " 53 124 12 15 33
41 | Muneragala - - - 12 13 31
4 | Thanaomlwila _ i, i} 5 9 14
43 | Extaragama - - - 12 1R 30
44 | Mivithigala LY | 52 106 51 5 R7
47 | Embilipitiva - - - p.v) 25 47
45 | Galiganma 45 y ] 70 31 28 50
46 | Kegalle 49 13 T2 ] 16 45
48 | Muollaitivn - . . 10 21 31
Tetal 1658 | 893 | 2551 | 1121 | 1003 | 2124




According to professional fields

No Vocatieual fisdd Stape] | StapeIl | Total
. mm and Animal " 10 -
2 | Arts and Media 76 64 140
3 Vehucle repamr anl mamienance 302 19 481
4 | Building sd conttrction 0 9 0
S | Elechical, electrmmic and telecommamications 93 R0 173
6 | Fimmce, Banking and Mampement 3 29 12
7 | Food and Beverage Technolngy 14 - 14
8 | Cems and jewehy T2 27 49
1 Hezvwy machmery operator 71 37 108
10 | Hotels and touwiem 506 1,132
11 | Homam Resource Manamerment 5 4 11
P hﬁmllwﬂﬁmﬂmwhm 413 265 678
13 | Naval and Ship Kinetics 133 5 202
14 | Lanppags 6 B 14
15 | Leather and footwear - 1 1
16 | Metal and Light Enpineering 8 R 28
17 | Mechatronics B 2 2
18 | Welder, Abumimm Fabricats R 42 42
19 | Office Management ) 54 T
2 | Individnal and tesm devel opment 119 - 119
21 | Besnty, baindressing, and bridal styling _ 124 124
2 | Landscaping B 4 4
23 | Preschool teachers 30 0
24 | Refriperatrs and air conditioness 123 112 715
25 | Clothing and Textiles, Tailoring » &S 160
26 | Nurting and msing service 343 126 568
2?7 | Wood crafts snd carpexntry 3 5 9
28| Printing and packaging 7 2 4
2 | Dancing & Fine arts - 9 9
30 | Othe 34 78 112

Total 1551 | 2124 4,675

AVA




Focusing on Vocational Training - 2016

Other NN 112
Dancing & Finearts 1 @
Printing and packaging | 4
Wood crafts and carpentry | @
Mursing and nursing service NN 568
Clothing and Textdes, Tailoring I 160
Refrigerators and air conditioners I 735
Preschosol teachers Wl 30
Landsczping | 4
Beauty, hairdressing, and bridal styling I 124
Individual and team dewelopment IS 119
Office Management N 87
WWeider, Afuminum Fabricator B8
Mechatronics 2
Metal and Light Engineering W
Leather and foobtwear 1
languages 1 14
Maval and Ship Kinetics IS 202
Information Technology |AppEcations, Hardware and Networks] NN 678

Humian Resource Management | 11

Hotels ard towrism I 1,132

Heawy machinery operator [N 10E
Gems and jewelry [l 49
Food and Beverage Technology 1 14
Finance, Banking and Management W 32
Electrical, electronic and telecommunications I 173
Building and construction [l 79
Vehicle repair and maintenzno: I 4E1

Arts and Media I 120
Agricuttural Plantztions and Animal Husbandry B 2B

Referrals for total vocational training during the year

Nes Shape Fomale | Male | Toial

1 14t stage R93 1638 2551

2 2ndl stage 1003 1121 2124

Todal 1894 2rm 44575




AvA_SWiéI training Programs

In addition to the basic training programs conducted by the National Youth Corps, the
following training programs will be conducted at three specially designed centers with
the participation of Youth Corps trainees as well as outsiders

National Youth Corps Hotel Training

The National Youth Corps Hotel Training School

has been established in the Inamaluwa area in LA H eTELIER
Dambulla and this hotel training school conducts INSTITUTE OF HOSPITALITY MANAGEMENT
04 courses in the hotel industry. These training

courses are National Vocational Qualification (NVQ) Level Il and IV courses, and this
hotel training school has the capacity to train up to 200 trainees at a time. The Hotel
Training School is equipped with all the modern equipment required for a hotel training
school as well as a competent board of qualified hotel staff. The training center will be
funded by the Technology, Vocational Education and Training (TVET) 2014-2020 project.

National yo
V' JoiNate Soiicied

Currently, only those who have completed the National Youth Corps Basic Training
Course are admitted to the courses conducted by this training school. There is no
charge for the courses and the trainees are provided with free meals during the training
period. All trainees will be provided on-the-job training at reputed tourist hotels in
the area and all trainees who successfully complete the course will be referred for

employment in the hotel industry.




The following programs are offered by this Hotel Training School

National Vocational Qualification (NVQ) Level IV Courses

> Pastry & Bakery

» International Cookery

» Food & Beverage

National Vocational Qualification (NVQ)

» House Keeping

» Front Office



Participation in 2016 courses

Stage - |
Number of tramees
Na _ B Coorte - Fimshed
1 | Patiry & Bakery 18 13
. Internatsonal Cooleery M) gl
3 |Food & Bevempe 13 11
4 | HouseKecpring 11 09
Tzl m 57
Stage- Il
Ne Conrse Norher "fm
1 |Pastry & Bakery 57 56
2 Internatsonal Cooleery il 56
3 Food & Bevesapr b1 M
4 | House Keeping 52 43
b Front Office 3 24
Total 254 33
Total participation
N» Conrie B I:Iml Inf::_]:::d
1 | Patiry & Bakery 75 &9
2 Internatsonal Cooleery ™ -
3 Food & Bevesape mn a5
4 | Houge Kecping 63 52
3 Fromt Office 3 24
Total 118 Por |




Av Natlonal Youth Corps Chinese Language Laboratory

A Chinese Language Laboratory was established in the year 2016 with the
donations of the People's Republic of China with the aim of imparting the
knowledge of Chinese language to the Sri Lankan youth who are in great need
of local and foreign employment opportunities at present.

Accordingly, this Chinese language laboratory was constructed at a cost of
Rs. 2.5 million on the premises of the National Youth Corps Hotel Training
School, Dambulla and its training activities commenced on 04.07.2016 with the
participation of the Cultural Affairs Officer and the Economic Affairs Adviser of
the Chinese Embassy under the patronage of Hon state minister of National
Policies and Economic Affairs . Also, 60 trainees have the opportunity to learn the
language in two phases per year and in the year 2016, 30 trainees successfully
completed the study of Chinese language.




National Youth Corps Business Process Outsource'
( BPO) Institute

AV

This training center was established by the Youth Corps with the objective of pro-
viding opportunities to the youth corps trainees for employment in the field of
business process outsourcing which has a large number of employment oppor-
tunities in the local and foreign job market and this center is located at 355/3/1,
Olcott Mawatha, Colombo 10 Installed in the building where the Institute for
Technology Professionals is located. There are facilities to train 25 trainees in one
phase. The training center will be funded by the Technology, Vocational Education
and Training (TVET) 2014-2020 project.

The National Youth Corps has entered into a Memorandum of Understanding
(MoU) with BCI in the United States to set up the training center. Accordingly,
trainees who successfully complete the course will receive an internationally rec-
ognized certificate and all of them will be referred for employment.

Currently the following courses are conducted by this training center.

» Certified Customer Interaction Professional(CCIP)
» Certified Back Office Services Associate (CBSA)
» Certified FinanceProcess Associate(CFPA)

At present, only those who have completed the basic training course of the

Participation in 2016 courses

No Comrse Stage1 | Stage Il

1 | Castified Cusismer Intrraction Professinnal (OCIF) ] 6

2 | Castibied Back Offfice Services Adsociaie (CB3A) 7 6

3 | Castibed Finance Proces Atsociate (CEFA) 2 7
Teial 17 it}




‘v " National Youth Corps

Adventure Based Training (ABT) Centre
The Adventure Based Training Centre is located adjacent to the Naula Arangala A9
road in the Matale District and conducts training courses for youth corps trainees
as well as staff and trainees of external institutions. This outreach training is also a

mandatory part of the Youth Corps Basic Training Course and focuses on developing
soft skills in individuals.

» Observation » Identifying individuals

» Creative thinking » Self-confidence

> Self-discipline > Courage exercises

: Management Exercises : Enjoyment

p Trust » Leadership, responsibility, and ac-
countability

This course involves engaging in the following activities to develop relevant skills
with a special focus on.

Blind Polygon

All participants stand around a rope in a circle, cover their eyes, form a closed image
with the help of the instructors, and then participate in a follow-up speech.
This is a group activity.

By this activism, it is expected to
develop following skills

» Initial energy

p Presentation

» Leader

» Communication

» Resource Management

» Management knowledge
development




Gill Net

Climb back up to the top of a net about 40 feet above the ground. This is an individual
activity.

By this activism, it is expected to
develop following skills

p Self-confidence

» Trust

» Security assurance
> Self-determination

Dangle Doo

The wooden logs are about 7 feet long and are tied with ropes in the form of a ladder
and the distance between the logs is not the same. Climb up and down in pairs.

By this activism, it is expected to
develop following skills

Mutual understanding
Self-confidence

Work sharing

Safety

Endurance




Cross Rope

Moving from one end to the other on two ropes tied in the shape of two vertical
needles spaced about 15 feet apart Thisis a smgular act|V|ty

By this activism, it is expected
to develop following skills

Presentation
Decision making
Self-control
Flexibility
Courage

Spider Net

Climb up and down on one
side of a large spider web-like
structure made of ropes held
vertically in a space about
20x20 feet. This is a singular
activity.

By this activism, it is expected
to develop
following skills

Self-confidence
Flexibility
Endurance

Trust
Self-determination



Self-Motivation Web

It is a small model of the same function that is housed in a space of about 8x8 feet.
Select one box for each trainer in the group and move across the net from one side
of the net to the other. (In accordance with the given rules)

By this activism, it is expected to
develop following skills

Team spirit

Time management
Resource Management
Design

Double Balancing Rope

Two people stand on two ropes at about 5 feet at about 15 feet and stand at a
distance of about 3 feet from one end to the other.

By this activism, it is expected to
develop following skills

Trust

Self-confidence

Balance

Mutual understanding
Moving on high supports




Tarzan Rope

Landing in the air in a restricted area in front of a support rope hanging from a height
of about 3 feet above the ground. This is a group activity.

By this activism, it is expected to
develop following skills

Group understanding
Energy sharing

Design

Basic management skills
Self-confidence

Trust

Patience

Endurance

Initial energy

Scramble Jumping Net

Climb to a 6-foot-high support and jump into a 15x15-foot-by-2x2-foot-netted net that
hangs vertically about 25 feet with the help of an airborne rope. This is a singular
activity.

By this activism, it is expected to
develop following skills

Initial energy
Tolerance
Risk bearing
Courage




Swing Ladder & Bridge

Climb up a sloping rope ladder about 12 feet and climb on a rope about 25 feet with the help of
two straps held at shoulder level.

By this activism, it is expected to
develop following skills

Balance

Flexibility
Strength

Risk Management
decision making
Courage

Trust Fall

Falling backwards onto a blade set by the hands of his teammates from a 4x4-foot plane bound
about 6 feet high. This is a singular activity.

By this activism, it is expected to
develop following skills

Safety

Risk

Trust
Self-confidence
Self-determination
Tolerance

Work sharing
Courage




Arial Rope

Climb to an attic about 35 feet high and from there descend at an angle, descending 75 feet with
the aid of a set of pulleys attached to two cables. This is a singular activity.

e i

By this activism, it is expected to
develop following skills.

Self-confidence
Endurance

Risk Management
Trust

Flexibility

Courage

Lawa Activity

Assuming that the second zone between the 1st and 3rd zones is filled with lava out of the three
demarcated zones of the land, it acts as a group using the 8 "diameter wooden circles given to
each member of the group. Moving from Zone 1 through Zone 2 to Zone 3 within a period of time
Participating in a group talk at the end of the activity This is a group activity.

By this activism, it is expected to develop
following skills

Design

Work sharing

Leader

Time management

Use of tactics

Development of group thinking




Confidence Bridge

Holding the support rope at the top along a movable bridge in the air connecting
two heights of about 15 feet and moving from one end to the other. This allows
group members to act individually.

By this activism, it is expected to
develop following skills

. Self-confidence
. Doing something in high places &
. Risk bearing

Participation in the course in 2016

National Youth Corps Trainees

This outreach training is also a part of the Youth Corps Basic Training Course and
accordingly the 2016 Corps Trainees have participated in this training as follows.

These who conducted the comrse Pexriod I'_I:'ITT{H:]
2016 Fizt atape Tramees HA602 15 - 21604614 1Ty | 3709 | 4499
2016 Second shage Tramees 2160919 201611138 115 | 1320 | HMX

Tedal AN (4099 | &9

AVA



Conducting courses for external institutions

No | Name ofthe Institution Period Participatien
1 P“""’“"‘TLMS“H“’“ Frogrm | 5516.01.29 - 20160130 68
2 | University of Colombo - Famlly cf Arts | 2016.02.13 - 2016.42.14 57
3 | Ramtale Education Zonal Princpals 2016.04.27 - 2016.04.30 2
4 | World Univenity Service of Camada 016.06.30 be.
5 U! “?““"I of Perademtyn - Yamlty of | 56,0722 - 20160724 a4
.| Offcers of the Noxth Westem Educatiom 2016.07.30 o
7 | Wiorld Vision Lanka 016,08 02 - 2016.02 11 14
| Wilgarmuwa Childrex's Club 2016.08 22 - 20160829 95
9 Ehi Village Henrathgoda Eeppettpola 1016.09.18 16
10 :iﬂ of the m"fﬂm Folces | 516.09.23 - 2016.09.25 15
1 mmm Office of the 20161119 %
2 |Riyasama Youth Fromt 016.11.27 %0
13 | State Printing Depurtment 2016 12.02 - 2016.12.04 70

Total »59




Conducting courses for school student leaders

At the request of the school principals, courses were also conducted for the pre-
fects of the following schools according to the available time and space.

Nas Naswe of the Instilwtion Daie Farticicpation
1 Attamapalla Sanphabodbe Natiomal School M0160113 93
» Inamalowa Ma / Weeamwpys Winmlamine 49
Maha Vidya kiya 2016.05.12
3 Ma [ Weera / Nalanda Collepe, Nalanda 41
4 Matale Simhals Bnddhet School 160526 15
5 Kinmepala Sir Jobn Kmtelawala M_ V. M160517 57
& Central Collese, Kaikawala, Matale 201607101 87
17 Ma / S Naga Natimal Schaal 201608101 £l
B Kantale Education Zomal Schools (W 0160915 15
9 WP / Vilape Henmmtheods Keppetipola | 2016.09.17- 25
Maha Vidyalaya 0160918
Tuoial 5




Av Various programs conducted

The National Youth Corps conducts various programs in addition to the basic train-
ing course with the participation of the trainees of the National Youth Corps Training
Centers with the aim of honing their various abilities, developing positive attitudes
as well as developing team spirit.

National Arts Festival

The National Youth Arts Festival is held annually to identify, develop and appreciate
the singing, playing, dancing and announcing skills of the trainees of the National
Corps and to give them an opportunity to showcase their talents. The National Arts
Festival is held with the participation of selected singles and teams who compete
at the training center level and at the provincial level. The event will be held at one
venue with the participation of trainees from all the training centers, where certifi-
cates will also be awarded to the winning teams and individual competitors.

This National Arts Festival 2016 was held on 28.10.2016 at the National Youth Corps
Training Center, Divulapitiya with the participation of 1231 trainees. The judging and
other activities were carried out with the resources of the lecturers and lecturers at
the University of Fine Arts.




Y - Art Visual Arts Camp

This camp is held annually to identify, develop and evaluate the artistic and sculptural
talents of the National Youth Corps trainees as well as to provide an opportunity to
showcase their talents. The camp will also provide them with a foundation to move
forward in those fields as well as opportunities to reap economic benefits from it. At
the training center level, those who have skills and competencies in these fields are
identified and given the opportunity to present their skills at this camp.

The Y-Art Visual Arts Camp 2016 was held at the BMICH premises from 17.11.2016
with the participation of about 242 trainees over a period of 04 days and was judged
by the lecturers and lecturers at the University of the Visual and Performing Arts.




National Knowledge Measurement Competition

The purpose of this National Knowledge
Measurement Competition is to develop the
general knowledge of the National Youth Corps
trainees as well as to develop knowledge in
each subject area, to develop an interest and
desire to develop knowledge and to make use
of various textbooks. At this event, a provincial
team consisting of the best trainees from the
centers in each province will be formed and
those provincial teams will be presented for
the national tournament.

Two National Knowledge Measurement
Competitions were conducted for the two
training stages of the year 2016 as follows
and certificates were awarded to the winning
teams as well as for their participation.

1st stage

Ne D v Resraree Comiribation fo the | Namber of

Mr_ Isnrn Wickramasuriys -
Astiztant Dwector, Mimsity of
Nahomal Polacies and Foononme

National Youth | Mrs. Mary Anmble - Asgistmt
1 | 20160613 | Coape Hesdaquarters Provincial Director of B0

M Sin Nanayakioss - Former
Deputy Daector (Tmming) of
the Natiomal Youth Corps




2nd stage

No Date Veame Rexomree Comiribmtion te the | Nemher of
Jury parlicipanis
M. Iamu Widkramasnriys -
Astistant Divecior, Mimistry of
National Poliries: and Economic
Matiomal Youth Affars
Cop: M Ammable — Astigtemt
2 | 20061124 - Mary 4 Privm %0
Headquartes: | Provineial Director of Education
Mri. Sm Nanayakkara - Foames
Deyruty Director (Training) of
the Natirnal ¥outh Corps

Vidura Harasara Concert

Awarding certificates to the trainees who have wonin each art category at the National
Arts Festival, as well as awarding certificates and prizes to those who excelled in
each category in the National Youth Corps Staff Evaluation Program and awarding
certificates to the centers which have won in the Center Assessment Program. An
annual concert featuring various cultural aspects of the trainees is held with the
participation of the trainees and staff of the National Youth Corps.

Accordingly, in the year 2016, this concert was held under the name of Vidura
Harasara on 23.12.2016 at the Kularatne Auditorium of Ananda College, Colombo
with the participation of about 750 trainees and staff and invited guests from various
fields. The concert aims to enhance the image of the National Youth Corps as well as

motivate trainees and staff.




Job fair

Job fairs are conducted in collaboration with various existing job opportunities
institutes with the objective of creating employment opportunities for the
National Youth Corps trainees and one such job fair was organized in the year
2016.T

Around 740 job seekers participated in this job fair which was held on 05.05.2016
at the old Dutch Trade Center in Nupe, Matara with the participation of more
than 07 companies with job opportunities.
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Community Care Programs

This is done with the labor contribution of the trainees of the training centers to
the benefit of the public in the area where the center is located. For example, the
cleaning of the hospital in the area, the cleaning of the roads, the implementation
of dengue control programs. It seeks to train trainees in practical social values such
as motivating them to do public work, motivating them to protect public places, and
making them understand their responsibilities to society. These community service
programs are conducted at the center level and trainees at each stage of each center
implement at least one program.




Community care programs implemented in 2016

Programs conducted by the first stage trainees of 2016

Ne | cemter Date Work doas
1 | Kshmayake 20160506 | Cleanmp of Walima Sn Somanarama Teanple
2 | Altanagalls 2160328 | Cleanany of Behewratbwratta Recerve
Clearmp both sades of the road fimen the Colomban: Eandy
3 |Yaikkala 201602213 - ool 1o the
4 | Drulapiya 20160228 | Cleanmp of Waapah Millavanaama Temple
5 | Bolheickala | 2016.02.11 (Ihmng of Gonaloka Pirvena and Bulsthambala
Hoamial
6 | Gampola 20160630 | Gampola Tram Denpoe Conbrol Program
T | Yaimuwana 2160603 | Cleanmp of Mumiabawa Remonal Hosptal
% |Senksdamh | 20160510 | CTTE ‘““mm of Sa Supsthrana tomple m
Bunpine tand to the bonee bemp constocted indey the
9 |Nmk 20160316 | ansmces of Nanla Pradethiya Sabha and asastimg m the
constroctim of the boase.
; Clearmp both sades of the road from Kanda Fla to Kanda
1 | Nowara Ehya | 20160510 ElaR B
11 | Hngnracketha | 2016.03.08 Illwl e D.'“']“H Baic ; Hogpital  and
12 | Walapane 2160224 | Cleanmp of Walapane Chnziean Choch
13 | cane 20160315 | Cleamng of Mabhamwlaa Hosmtal / Cleamng arommdd the
20160321 | center and the accets moad
14 | Nehnwa 20160517 | Clesmng of Medagama Hosptal
15 | Akmetsa 20160506 | Clesmnp of Akresss Hosputal




No cenber Date Work dome
15 Dol 2016.05.16 | Bitrula public well cleaning
17 | Weerskeliyd  |3350317 | Cleanting of Naigsla Rejamaha Vibaraya
1g | OEFTRERE | 50160316 | Cleming of Sooriyawews Ayarveda Hoapital
19 2016.01 28 _
_ Temple premoges
10 | Wanyapola 20160304 | Cleaning of Rambawewa Clildrer's Hime
1 Mawathapama 2016.04.19 Cleanine both wdes of the by-pas access to the
cerer
ys; 20160524 | Cleaning of Hetitipnls District Hoepital
13 | Dodmpebmda Cleaning the Alakolarmada temple premises
Nattandrya Rencvation of the wof of the dwelling bouse «f the
M 26032 | Sn Jayatmammama Temple m Walshapiitys by
15 Erkwawa W605.13 w plmtmp of mad area soond Walxea
v T i 21602y |Cemme the Galncwa  CGovemment  Hoepital
PrEmntes
X} . 2160531 | Cleanmy of Armradbayura Ayurveda Hosmtal
1g | DmdmEweld 150060504 | Bandurawels Children's Home Crsmemmity Project
» 2628 | Cleanting around (Mapangala Foredt Hernmtare
30 |GEFTT 150160210 | Cleming of Kegalle Hospital
Keaalle [eanine the mtide apd ophtide of the elder: home -
31 0160330 | : )
Ramerala Wickramasmphe Memonal Fldess" Home
32 | Kamtule 20160344 | Cleaning anmmd Kanfale tank rand
33 | Kimiya 20160405 | cmme of old age homes in Komiya Kamdala

AVA




Programs conducted by the second stage trainees of 2016

No cesder Date Wk deae
. = - e n e | Pamimp of Sn Somsnmama Ancent Tenmle
1 Kahmmyake 20la 1o 14 I “"l 1 -
2 Attanapalla 20160211 | Astthmy Obeyiskea Chikiven's and Elders” Home
3 Yakkala 20160911 | Clemng of Siddhartha Ayorveds Hospital
4 Drvnlapitya 2016081 | Clesning around Divulapitiva Govenoment Hosyital
Bnkafhsinhal 20160212 | Clmmng of Gnamlokas Prvesm and Bolathackala
> 20160920 | Hospital
& Gampola 20161003 | Cleming of Gampola Poblse Cemetery
1 Yalnmwara 20161028 | Clemsmp of Edadurwawa Jomor Collepe
Cleaning propgram of 5n Susatharama temple 10
g Senladapala 20161018 A rem
Carrymyg out a iree planiing project m collaboration
9 Nanla 20160915 with the F I
10 Nowama Ehya | 20161211 Kanda Fla to N Fliva Traimine C.
11 Hanporanketha | 2016.1004 | Decorating Rinllapastkada Desinct Base Hospital
12 Walzpane 20160607 | Cleamng of Harstbedda Health Centex
13 Galle 20160828 | Clesmng the Unzerzham beach, cleanmp anmmd the
20161010 | Pol Kandawala texmple
14 Nehrwa 20161012 | Clesmmg the Revatharama ancwnt enple
Benovation of the temple and the sorroondmy road
15 Amneemana 20160822 helogeine i the Chi b el vilk
15 Akuresis 20161021 | Clesming of Dergala Regional Health Centex
17 Dikwella 20161101 B the W and g the
elden:
18 Weenaketiya 20161005 | Cleamng of Weersketrya Disinict Hospatal
19 Soonyxwewa | 20150811 | Cleswmng of Ssmryawewa Repional Hospial

AVA




No | cemter Dt Work dime

20 TPy 7016.12 g9 | e = systemaiic pregarztum of the mchives of the
Enliyaptiya Hospital

21 | Waryapola J016.08 16 | Cleaning in fivnt of Wariyapola Regional Hosyital

7 Mawathapama 1016.09. 7, | Piapating in 2 walk in Mrwathaganm town to help with

23 | Peduwetmresna | 30)5 08 08 | Porification of the sacred area of Pmdmemsmwas

a2 Dodmpaslanda 0160013 Implementne 2 special swaenes: propram fis pregnant
mothert m Madnrarods ares sl providimg a meal

Nattandiya Renovation of the yanl aromnd the Walshayitiva Soi

23 1508 18 | Jayetommnarams Temple by placing concrete pillart and
pambimy the wall aronnd the Bo tree

26 | Kalawewa 2016102 | Cleanumy the: Galoewa Government Hospetal premeies:

21 | Annradbaym 015608 18 | Cleanumy of Edagala temple

2% |Bandoewels | 20161102 m“"“f”h"#“_m_ contamination on the rwad from

2 | Mabuyangamaya | 201560928 | Cleanny arvun] Adeulpatha Elderly Hiame

30 | Monexapala M0150905 | Cleanumy of Oldeanmpitiva Regumal Hotptal | Monerasala

31 | Ksaragama 201609 M | Cleanmy of Katararama Elders’ Hime

32 | Embilipstiya 10151014 | Cleanumy of Embilipstiya Detinct Hospatal

33 | Gahpmnmuwa 10150938 | Cleanumg of (Mandxwatta Chikten's Home

M Enga]le 1015.09_11-:1 e e Roelle A 12 Bnerital

35 |Emmy 10150811 | Cleanting the village of Thamarawil, Kinniya

36 | Toncomalee 20161017 | Cleanumy the: cetey and the snrmonndne avea

37 | Sennwawila 101561107 | Porification of the Senwila Raja Maha Vibams presmises

38 | Enchchaveh 101561015 | Cleanumy of Enchchavel Repumal Hoapatal

30 | Anmmm 20161123 | Grving alms to Sarmna Eldert Home

AVA




Conducting prefect training workshops

The Youth Corps conducts prefect training workshops in response to requests from
principals to develop leadership qualities and abilities in their school's prefects.

These workshops provide school leaders with the knowledge and skills needed to
successfully develop their leadership and leadership qualities as a student leader
through lectures and practical activities.




Prefect Training Workshops conducted in the year 2016

Ne

Schavd [ Imxtibetion

Number

School - Nittambowa

216011

K / Banilaraznke: Maba

T
'I'l.ll.j..ll.,.

21460119

EKe [ Nompamwa
Jumor College

2160213

Junior Collepe

20160212

R [ Emella Ceniral

201603 14

11

EEELL!

17,100.00

Ko /Banma Fort Maha

201602 1R

&

urryapola

2016.02 2%

n

=

aryapola

2016.03 222

95

|

fl B F B E

2160318

155




Daix

Comiribmlieas
Cemier

10

20156.09.16

11

B/ Sowce
Matinnal Schnal

B/ Bandaranonke

20160310~
11

73,200 .00

Bt Amdroe's

Girls" Collepn

TR

13

i f Melbrara
Gedara Maha
Vulyalaya

M {

Maha Vidyalaya |

Ielfurem |

Maka Vidyalaya

201560225

5.900.00

14

M {

Crrtral Collepe

Iefrrem f

Maka Vidyalaya

2016.01.16

5

9 50000

13

Mara / Dodley
Senanayake

20160326

E 200 00

16

Maka Vidyalaya
Mara /

Maa/I R H
De Almenda

Mara / Atloabya
Maka Vidyalaya

Mara f Wehlena

Jornew College

20160324

3

E 200 00




Nusslerr Coxt
MNa Schasl [ Tnwiviwiien D= of Camiribmbion imrmrred
simdleariz {E=])
Po fThmbuo / Leslaraine
17 Maka Vidwal 201503 04 &0 Anlararanla _
Mara /! Denamhya
Maha Vidyalaya
1B 'Mara / Thotawla 5o | 2016.04.06 101 10,000.00
Ratanawala Maha
Vadyalaya
19 G Rpos Girds" Collepe | P016.04 06 104 10400 00
Ml 1.-,1 ] 52
20 - 2015104 22 10,500 00
Rmajayapora Mia 42
Vadyalaya
Tr / Tayanthpora Maha
2] Vidval 2015104 07 T 2.700.00
A [ Ewwaraeli Central -
i) Call M6 03 16 Areradboyora 530000
3 r ol 2015104 29 104 {zaligaeera 10,000.00
Seamamirea Mala
p. Vidhval 201601 14 &0 Anlaparenla 4. 900 00
a5 Wodd Veoom hedrinte | 30160513 Fi -
Sr Idm Eoikrbwal
. Dedampaalanda -
2h Ceytral Call Ms0r 1516 | ¥
R !/ Emelh Cenhal ey -
a7 20150537 130 Mrefinpala 15,000 00
Collepe
Panadima Garls’ College | M016.05 31 [ +4) Headegmarieam 30.000.00
. Eomaratosga Collepe | 20160518 54 5.400.00
Pandowaameara
0 M5 0503 110 Pandoensmmwara
Eotlubermya Maha 11 0500 00




Number | Ressurce Caat
Na Schesl f Inniviwtien ) of Caniributiss | imcorred
nimdewtr | Conter (K2}

11 Wxld Veiom Tshinte 21605 1) Nelwaa -
Walapane Poshpades

iz 20160603 100 Walapaee 10,000 00
Ceniral Collepe
Theee / Al Ilan Collepe
Tn 7/ EKmmya Ceniral ..

11 2160518 105 Emmiya 7,E00 0D
College
Theee / Al Aluha Collepe

H Snorry N 20160622 150 Cooriyxwewa 1500000
Schoal

15 Damtwre Cendral Collepe 2160503 ey Yatmreara -
Gainewa Centai Coliepe b

35 |Sn  Sddkotha  Mabafopcncos |4s Kabwewa 10,500.00
Vidyalaya, Eppawala
Bodwpehiena Colleps 20
Veadiyaoaita Maka

17 Vadyaln 2160517 92 Eatwnayake 9 20000
Laknleni Colleze

IE Buoddivizt Collesp - Matale | 201605 26 75 Nanla 7.500.00

19 Maturama Aronda Collepe | 2016.06 71 Buhtleimkala 5. 700.00

ap |2 e Roisiaraleninl | 0160617 Nanla &,700.00
Dediama Parakramahabe .

4] 201606 2 123 Gabraruwa 10,050 50
Maha Vidyalaya
Exnkawala Ceniral College

42 20160701 BT Nanla 5. 700.00




Schesl [ Innittwiien

43

Mara / Baflngama Colleps

Mara / Demaiapstrya Maha
Vidyalaya

Vyaya College

2016.07.01

7,300.00

G f Dmpadara Maha
| Vidyalaya

G / Pxamanmaida Maha
Vidyalaya

=/ 50 Heant Comoentt

G / Ebeliyapnda Sudurdhi
Maka Vidyalaya

G/ Oleott Callepe

G/ All Sairin Collaps

G/ Gmiola Secondary
Schonl

G/ Ukwatta Fonicr Callage

G Easnangowa Collepe

2016.06 23

100

10,000.00

45

W /iM /M Gaysnaprama
Maka Vidyalaya

201606 .07

Wariyapala

7,000.00

Wxdd Ve Neloea

2016.06.10

Nelwwa

41

Wxdd Ve Neloea

20160617

Fal

Nelwwa

M / 5n Napga Natomal School

2016.08.01

El

Nanla

E,100.00

B / Halpe Natirmml Schoal

2016.06.10

£,000.00




Schesl [ Instriwiien

Cexiribatiom
Cemier

Caxt

50

201560504

118

12,300.00

51

Maka
Vidyalaya

201506 27

Neloem

T F E/ Viwla Maka
Vdyalaya

T ! E ! Ganlalawa Maka
Vidyalaya

T I/ B/ Galmetiyawa Maka
Vdyalaya

T/ B/ Arsbopoa Maka
Vdyalaya

T E / Sivali College

T { Eantale Ceniral Collepe

20160915

Naala

E.300.00

53

Eeppefipola  Maka

Vidyalaya, Gampaha

201509.17

440000

Richmond Callepe, Galle

20160902

180

Richmond Collepe, Galle

20160907

185

£EE

35

201&05.12

150

1600 00




Nember Canl
Ne Schosl ! Instubmisen Dixie of Capivibutisn | mcorred
mimallrwts (K}
56 Walazamba Collexs Kepalle | 201609 28 Hh X1 M0 00
Malanda Mens Cemiral ¥
College
57 Dharmamika Maha Vidyalaya | 20160918 » Divolapirya 10000 0
Coonndaya Central Colleps 49
5B Sni ¥ 20160928 &0 Senkadarala -
College
Total 5816 416 504 08
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NATIONAL YOUTH CORPS
STATEMENT OF FINANCIAL POSITION AS AT 31ST DECEMBER 2016

INSCEIFTIDN NOTE 116 1815 ADIDSTED
ASEFTS Ha Es
F— e
Cwh & Carh Ergivaleni= 41577 004 2431010
Tnvenicaie a1 127,291,910 74,251 487
Advzrer Recrivshie L r. 192,350,760 -
Other Becrivakie B 4,753 D53 254D 475
IT2 914 535 35 133 981
Nam Camvrnt Awrh
Wirking preprea (1] 174,072 516 -
Propey Pl & Fomiprsl as
Land Bwikling & Frprovement 131,994 X4 71072907
Plant Machinery & Epaipment 12,947 032 9,466 315
Foanitare & Fitting 155,459, 564 37 B44 085
Matm Vickicle 35,450 4% 0,047 554
Trwining Ecuripment 14,153 051 20451972
Momiral & Sponis Houipwnent 5,201,242 5,025 6524
Compuier Bauipmes: 91915 2 457 402
Office: pquipment 10585 410 2 0346910
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NATIONAL YOUTH CORPS

STATEMENT OF FINANCIAL PERFORMANCE
FOR THE YEAR ENDED 31ST DECEMBER 2016

DESCEIFTHEIN NDOTE
OFEEATING REVENUE

Eermrent Fand 10
iher Kevemoe 11
Tnshe from Diffeed meons

TOTAL INCDOME

OPEBATING

Preramal Frankememis 12
Sopphes 13
Sernires 14
Mamtenance Bxprases 15
Travellme & Tawsport 16
Dther Ademehathe Expens= 17
Depreciatios 1B
Staff Tranmmg 19

YIOUTH DEVELOPMENT EXPENSES

Kanper Alloaance X
Youth Development Proprammmes, 21
Youth Tranmey Prograne = 2
Sindent Becnmimest & Advertreane 23
TOTAL EXTENSES

SMURFLUS(MEFICIT) FOE THE PEETOD

AVA

2016 2815 ADIUSTED
Ha Es
TIA A IT2 512,793 466
4393076 3,599,760
71,757 DBS 36,534,301
BG,652, 175 S5L 27,57
291,479 RSE 249,593,193
51,361,164 37915276
74,073,079 AR 394,735
B.566.343 10,359,178
17,943 050 7,008,226
4547513 2 ASE75E
77,766,023 36,534,301
EE95 052 1271130
2.115.181 ;
536,753,361 303 550,496
154,496,104 70,986 577
10,085,920 52 453 251
15227345 32254 698
14,348 163 14 o
4,657,591 178,430,135
SLAILESS 563,581,132
S, 20 SV )



NATIONAL YOUTH CORPS
CASH FLOW STATEMENT

YEAR ENDED 31ST DECEMBER 2016

DESCEIFTHEIN
CASHFLOWS FROM OFERATING ACTIVITIES

Sarphos f Defirtt for fhe yeor

Naa Curh Maveanewis
. .
E! - Prowini
Armewtraten - Deforred Incomme
Sales loss of Propesty, Flast & Eowpooent

Jnrreame X Decreome) m Accroed Expenaes
Inreame { Decreame) m COther Pyable

(oo JTherreome 1 other recervahle

[Encrerse JTecreame n workone prosoesy
[(ncre) § Decrease m reeniory

Cratety paryrment

NET CASHFLOW FEITRY (RFERATING ACTIVITIES

CASHFLOW FETRY INYESTMENT ACTIVITIES

Exprase For Bekimy Cosstroctons
Sale procesd of Froed Acssiy
NET CASH FLOW FEITRY INVESTMENT ACTIVITIES

CASHFLOW FEIRY FINANCING ACTIVFITIES

Capital Fond recenesd from treeemsry
Demaied Fod froom china Fepnbhe
NET CASHFLOW FETHRY FINANCTNG ACTIVITIES

Ret Increoee | (Decrea sy m Canh & Coch Bopnvalends
Conh & Comb Equalents at fhe bepmonmy of the Penod

16 5
Es Rs
45241 241 {10,569 5613
77,766,023 16,617,320
4236013 10,166 B3R
(71.751,083) {36,617 30}
1,084 55 117135
50,570,257 RS 597
111,231 333 (3,090,550)
11,E3R 153 715255
{194, 542 24E) -
{174,072 636) -
(51,03R.413) 9,205,058
(305.206) (EMLEER
{148 31.761) 5570205
{259,531 B45) 21,057 31K}
(67.431,613) {10,058, 215)
147549 776,57
{126.815.551) {50 A39. IRE)
500,511 524 53,600,000
14,743 073 -
515,254 597 53_G08 280
40,096 B85 EA31,019
£.431 019
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NOTEIZ  Advance Kechivable

ADNVANCE
SUPPLIGR WAME w m PECEIVARLE AS AT
3122016
PURCHASING ADVANCES
LEEMUA CREATIONS 1,807,280 £18,735 983,545
YOUR HOME PURNITURE (PYT) LTD GT79064 2,351,309 4,397,755
ALPHA INDUSTRIES [PVT} LTD 9454357 464,357 -
AUTOMATED BARCODE 273,000 273,000 -
18,323,701 12,537 402 5350300
CUNSTRUCTION ADVANCES
DK BUALDERS 3,645,363 14,751,779 13,596,584
FARM HILL CONSTRUCTION SAMPOLA 25,902,881 4,325/648 04232
FARZAN EAMLDWNG CONSTRUCTION FAGEATS 102,232 IBASA G4
NEMO MASEAGS 1,799,820 38,658,649
SUHADA ENTERSRISES 57389301 1732489 55457412
U'S S ENGNEERING [T LTD 1903413 202,272 LAOLM?
DIVISHONAL SECRETHY MUWARAELIVA 369,342 - _
FIENT ADVANCES
5 PP GALGAMUWA 420,000 1754000 245,000
KM ZAHR 1,600,000 900,000 900,000
UK 4 LEBBE 1,600,000 600,000 1.200,000
E D C EDIRASINGHE 52,500 52,500 -
ABUSAL RISANA 150,000 62,500 87,500
LG HGAMAMN 120,000 60,000 60,000
T KAWMALADAN 60,000 60,000 -
M K A | DESHARPIYA 330,000 137,500 192,500
JAWAYALAT 75,000 37,500 32,500
LB SUNTHA 90,000 45,000 45,000
LA W KUMUDUHI 90,000 45,000 45,000
LA YASANTHA ROHANA 90,000 52,500 37,500
M HILAATYA 120,000 20,000 100,000
LK M ML 120,000 20,000 100,000
A5 SHALABDIN 42,000 1,500 10,500
5,317,500 4,267,500 3,060,500
MLETIAN 45,532,341 19,350,760

NOTE-R  Orthar Recelvable

ALUCTHON RECENVABLE 30,299 18,615
ADNVANLE RECERFADLE &30, 750 390, 760
LITILITY BMLL RECENABLE (SED) 4362106 L130075

4,745,044 LAATS

MNOTE-0  Working Progres:
BUILDING WK G FROGRESS 174072636 -
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OPEIARE BALANICE
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MOTE-0F  Dokaerad ioam

OPENE BALAGNCE AL AT OF.0n 2de
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NOTE-10

NOTE-11

NOTE-11

NOTE-14

NOTE-14

Raoprrevt Fairnll
R et Grant

Rt ipneat Budiet Progosal

Dither Rtnariems

TENOER FEE
SARVIDAYA BULDING 'YALLIE RECOWERY
UMESEF FUNDS.

Q0T TRAMING FEES

HOTEL CEMIRSE FEE

RETENTION RECOMERY

OTHER

ADVANCE FENALTY

FUFLIER REGISTRATION

RENT
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NOTE-15

NOTE-18

NOTE-17

NOTE-13

NOTE-15

Mlevivmtriiy Engpuiniieny
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NOTE-11

NOTE-17-1
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ABT YOUTH CORPS
AGT OTHER GROUP
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Av ACCOUNTING POLICIES

Basis of Preparation

J The financial statements of the entity comprise the statement of financial
position, statement of financial performance, statement of changes in net assets and
statement of cash flow together with accounting policies and notes which have been
prepared on accrual basis in accordance with the Sri Lanka Public Sector Accounting
Standards issued by the Institute of Chartered Accountants of Sri Lanka.

J Financial statements are prepared in Sri Lankan Rupees

Events Occurring subsequent to the balance sheet

J All material events occurring after the balance sheet date have been
considered in the financial Statements.

Assets and Base of their valuation

J The National Youth Corps was establishedunder the Act No 21 of 2002 was
under the purview the Ministry of National Policies & Economic Affairs.

J National Youth Corps prepared financial statements from year 2015 onwards.
Assets were revalued by the committee appointed by the Ministry of National
Policies & Economic Affairs based on the recommendation of the council of NYC,as
the value of the assets have not been previously accounted.

J Buildings accommodated by the NYC have not been revalued,due to the
title of those lands not being under NYC. The construction cost incurred from 2011
onwards has been depreciated at the rate of 5% since those constructions were
based on capital funds released by the treasury. The vehicles are not belongs to
NYC except three wheelers but all have been depreciated at the rate of 20%.

J Subsequent costs are included in the asset's carrying amounts or recognized
as an asset, only when it is probable that future economic benefits associated
with the item will flow to the entity and the cost of the item could be measured
reliably. All other repairs and maintenance are charged to the statement of financial
performance during the financial period in which they are incurred.
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Depreciation

Depreciation on assets is calculated using straight-line method to allocate their
cost or revalued amount over its estimated useful lives, as follows:

Depreciation rates

Building & Structure 5%
Plant& Machinery 20%
Motor Vehicle 20%
Furniture and Fittings 10%
Office Equipment 20%
Training Equipment 20%
Computer & Accessories 20%
Electrical Equipment 20%
Library Books 12.5%

The depreciation on Property, Plant and Equipment begins from the year in which
the assets were purchased or constructed and no depreciation is charged in the
year of disposal.

Inventory

Inventories are stated at the lower of cost and net realizable value on the basis of
FIFO.

Liabilities and Provisions

All known liabilities have been accounted in preparing the financial statements and
adequate provision has been made for liabilities which are known to exist.

Retirement Gratuity

Provision is made in the financial statements for retiring gratuity which may fully
due for payment, under the payment of gratuity act no 12 of 1983. Retirement ben-
efit costs for all employees who have completed more than five years of continuous
Service with NYC.

Deferred Income

Deferred income is shown in the performance report on a systematic basis over the
lifetime of the capital investment assets.
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National Youth Corps

Report of the Auditor General under Section 14 (2) (2) of the Finance Act No. 38 of
1971 on the Financial Statements of the National Youth Corps for the year ended 31
December 2016

Declaration of Financial Statements for the year ending 31 December 2016 with a
summary of the Financial Status Declaration of the National Youth Corps as at 31st
December 2016 and the Financial Performance Declaration for the day ending, Net
Asset Change Declaration and Cash Flow Statement and Important Accounting Policies
and other explanatory information The provisions of Article 154 (1) of the Constitution
of the Democratic Socialist Republic of Sri Lanka, read in conjunction with Section 13
(1) of the Finance Act No. 38 and Section 17 of the National Youth Corps Act No. 21
of 2002, were audited under my direction. This report contains my comments and
observations which | intend to publish with the Annual Report of the Division under
Section 14 (2) (c) of the Finance Act. A detailed report in terms of Section 13 (7) (a) of
the Finance Act was issued to the Director of the youth corps on 06 September 2017.

1.2 Responsibility of management in relation to financial statements

It is the responsibility of the management to prepare these financial statements
in accordance with the Sri Lanka Accounting Standards and to make reasonable
submissions and to determine the internal control required to enable the preparation
of financial statements free from quantitative misrepresentations due to fraud or error.
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1.3 Responsibility of the Auditor @ Sy Genseils Deperimant ™

It is my responsibility to express an opinion on these financial statements based on my
audit. | conduct my audits in accordance with the Sri Lanka Audit Standards in accordance
with the International Audit Standards (ISSAI 1000-1810) of the Supreme Audit Institutions
Expect these standards to be designed and implemented in an audit to ensure that |
comply with the requirements of the Code of Ethics and that financial statements are
quantitatively free from erroneous statements.

An audit involves the execution of procedures to obtain audit evidence relevant to the
values and disclosures in the financial statements. Selected procedures, fraud or based on
an auditor's judgment, including risk assessments from quantitative misrepresentations
that may occur in financial statements due to errors. In assessing those risks, the
Auditor takes into account the internal controls that are relevant to the preparation
and fair presentation of the Division's financial statements in order to plan appropriate
audit procedures from time to time but does not intend to express an opinion on the
effectiveness of the Division's internal controls.

The audit also includes evaluating the appropriateness of the accounting policies adopted
by management and the fairness of the accounting estimates used, as well as the overall
presentation of the financial statements. Subsections (3) and (4) of Section 13 of the
Finance Act No. 38 of 1971 confer arbitrary powers on the Auditor General to determine
the scope and extent of the audit.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a
basis for my audit opinion.

2. Financial statement

2.1. Qualified Opinion

| am of the view that the Financial Statements reflect the financial position of the National
Youth Corps as at 31 December 2016 and its financial performance and cash flow for the
year ending December 31, 2016 in accordance with Sri Lanka Public Sector Accounting
Standards.
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2.2 Comments on financial statements

2.2.1 Sri Lanka Accounting Standards

The following observations are made.
(A)  SriLanka Public Sector Accounting Standards 01

The cumulative profit / (loss) disclosure in the of Change of net assets, prepared in
accordance with paragraph 118 of the standard have been declared as translation
reserve

(B)  Sri Lanka Public Sector Accounting Standards 07

According to paragraph 69 of the standard, the depreciation begins only after it
has been brought to a suitable condition for usage, but the youth corps, on the
contrary, had formulated a policy for depreciation in the year in which the assets
were purchased. Accordingly, a tube well valued at Rs. 761,743/- constructed on
6th June 2017 has been depreciated in the same accounting year, valued 38,087/-.

2.2.2 Unexplained differences

Expenditure on capacity development of the year was accounted as Rs.8,898,052/-
, but according to training division the cost was Rs. 8,578,220/-. A difference of Rs.
319,832/- was observed.
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2.2.3 Lack of evidence for Audit

The following observations are made

Subject Value Unproven
evidence
(a)  Expenditure incurred - Vocational training 336,6020 Proof of
settlement

(Balance reduction during the year)
(b)  Vocational training expenses 13,452,8996 Information
about the institution
referred for further training

2.3 Accounts Receivable and Payable

Rs. 4,362,278/- had not been charged as at 31st December 2016 cumulatively
incurred for year 2015 and 2016 valued Rs. 2,182,203/- and Rs. 2,180,075/-
respectively form an outside organization for the water and electricity utilities.

2.4. Non-compliance with laws, rules, regulations, and management decisions

According to Section 2 (4) of the Youth Corps Act No. 21 of 2002, three committees
had not been appointed for the matters of vocational training, youth development
and placement which may be required to administer the activities of the Youth Corps.

3. Financial Review

3.1 Financial results

According to the financial statements submitted, the financial result of the youth
corps activities for the year under review had been a surplus of Rs. 45,241,241 for
the preceding year thus indicating an improvement of Rs 56,294,846/- for the year
under review. The deficit of the previous year valued Rs 11,053,605/-, increment of
the recurrent grants and increment of total income had mainly attributed to the said
development.
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3.2  Analytical Financial Review @ Auditor General's Department "

During the year under review, the income of the Corps was Rs. 806,652,133 out

of which Rs.291,479,858 or 36% was spent on salaries, wages, and employee
remuneration and Rs.224,657,531 (27%) was spent on student allowances, training, and
youth development programmes.

Under the budget proposals, Rs.548,467,200 was received from the Treasury during

the year under review for the construction of new bathing centres and 13 new centres
were opened. Rs. 170,878,675 for recurrent expenditure and Rs.377,588,525 for capital
expenditure had also been spent. But most of these costs are to feed trainees at
existing centres, supply of uniforms and repairs of training centres.

3.3  Working capital management

Current and quick ratios for last year and the year under review are below

Liquidity ratios 2016 2015
The current ratio 1.57:1 6.11:1
Quick ratio 1.04:1 0.79:1

It was observed that the decrease in the current ratio was due to the increase in current
liabilities and the increase in the cash and other receipts to the quick ratio increase.

4, Operating Review

4.1. Performance

According to clause 3 of the National Youth Corps Act No. 21 of 2002, youth corps
aims at youth development, job training and vocational development. The following
observations will be made regarding the achievement of that objective.

(A) Outof 11,978 trainees recruited for the first and second stages in the course,
4,515 had left the course and 7,463 had successfully completed the course, but only
5762 the trainees who successfully completed the course had applied the National
Vocational Qualification test, out of which 5,342 trainees had passed the assessment,
but only 4,397 trainees had been issued certificates and 945 trainees had not been
issued certificates due to reasons such as not having National Identity Cards. Although
the number of centers increased from 35 to 48, it was observed that the success rate of
the course had decreased from 68 percent to 62 percent.
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(B)  As per the budget proposals for the year 2016, 13 new centers will be
established by the Corps In the year 2016. The enrollment was 1264 and 645 had left
counting 51% dropout rate.

(C)  During the year under review, the Corps had spent Rs. 13,452,896 and directed
3,523 students for vocational training but 1,060 had dropped out the course.

(D)  Average capacity of a half year who can be trained by Dambulla Hotel School is
about 250. In the first half of the year only 57 completed the course and 233 in the
second half. The total expenditure was Rs. 4,003,270 and the audit observed that the
utilization of the resources of the hotel school was not at a satisfactory level.

(E)  The number of students who completed the course in the year under review was
7,463 while the number of students who completed the course last year was 5,226.
But compared to that, the passing out expenses were Rs. 6,423,121 and Rs. 13,832,168
respectively. All the expenses incurred had not been credited to the passing out
expenses account.
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4.2 Controversial deals

The following observations are made.

(A)  The expenditure of Rs. 263,176 during the year 2016 for the 68 th
independence parade observed to be not in line with the objectives of the
institution.

(B) Intheyear 2016, Rs. 440,900 was charged from the trainees as hotel course
fees. However, sufficient approval was obtained to charge fees for the courses and
sufficient information was not submitted to the audit regarding the determination
of course fees.

(C) Intheyear 2016, 13 outsourced training programs were conducted for
external institutions and an income of Rs. 1,908,075 was obtained at a cost of
Rs. 1,166,328. No approval had been obtained from the youth corps council to
conduct the program for external agencies and no information was provided on
what basis it was applied and expenditure incurred for the programs.

(D)  During the year under review, the educational tour had been organized

for the trainees and staff of 15 training centers. The expected participation of

665 trainees and 115 staff collectively 780. In fact, 721 people, including 558
trainees, 163 staff and other officers, participated at a total cost of Rs. 3,328,514.
Accordingly, it was observed that instead of the increase in the participation of
trainees, staff participation had increased. It was observed that the objective of the
tour had not been reached.

(E)  Establishment of three Chinese Language Laboratories at Dambulla, Galle
and Dikwella Youth Corps Centers at a cost of Rs. 13 million had been provided by
the Chines government in the year under review, but only the Dambulla laboratory
had been established.




-

4.3. Idle and underutilized assets @ Ao ool Depertient ™

The following observations are made.
(A) 588 office chairs worth Rs. 4,580,520 purchased during the year under review
in a center which situated in Divulapitiya and It was observed that another set of
lecture hall chairs of 4,150 which was worth Rs.24,682,320 had been detained in
a warehouse located at Panduwasnuwara. The Director had informed that this
situation had arisen due to the delay in the completion of the construction of the
centers.

(B)  During the year under review, Rs. 3,239,971 had been spent for the
development of the Officer chalet at the Nuwara Eliya center premises as a holiday
resort. The institute had not introduced a formal methodology for using this resort
and it has been underutilized even on 31st August 2018.

(C) 43 units under seven categories worth Rs. 2,151,580 purchased during the

year under review were observed detained underutilized at the Yakkala main
warehouse as at September 20, 2018.

4.4, Commencement of projects on lands / properties not formally acquired

It was observed that the value of the land was not mentioned in the financial
statements submitted to the audit as the ownership of the buildings and submerged
lands used by the National youth corps was not negligible. But Corps had spent Rs.
66,469,092 for buildings in the subject under review when Corps had no legal title to
the land.

4.5 Staff Administration

As of 31 October 2016, the Corps' approved cadre was 880 personnel, consisting
of 509 permanent staff, 311 contract staff and 60 hourly paid personnel. Although
there were 93 vacancies in the approved permanent cadre of the institute, it

had recruited 46 contract staff for the vacancies and those English, Tamil, and
Information technology instructors were observed. There were 66 vacancies in the
contract staff and 4 vacancies in the hourly basis cadre was existed.
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4.6. Vehicle utilization

The 10 vehicles used by national youth corps but owned by other institutes,
valued at Rs. 35,401,000, accounted for 91 percent of the value of the fleet
included in the financial statements.

5. Accounting and good governance

5.1. Presenting financial statements

According to paragraph 6.5.1 of Public Enterprise Circular No. PED 12 dated June
2, 2003, the Auditor General is required to submit financial statements within

60 days of the conclusion of the balance sheet, but the financial statements for
the year 2016 were issued on or after February 20, 2018, approximately one year
later.

5.2. Budget document control

It was observed that the budget had not been used as an effective management
control factor as variations ranging from 72% to 100% were observed between
the estimated and actual numbers of 11 expenditure items during the year under
review.

5.3. Procurement and contracting process

5.3.1 Procurement

(A') Major Procurement Plan




-

According to paragraph 4.2 of the Government Procurement Guicgné'id@t?ﬂﬁ"w&'ﬁ“m‘
not prepared a master procurement plan.

(B)Deviations from the procurement guidelines

l. According to 2.3.2 (a) of the Government Procurement Guidelines, the
Technical Evaluation Committee was required to compile bid documents including
specifications and to review and approvals, but the Technical Evaluation Committee
was appointed after the deadline of bids.

Il. The Auditor General and also the Commissioner General of Inland Revenue
had not been informed along with a copy of the details of VAT according to the
government procurement guideline 5.4.12.

(C) Shortcomings in the Procurement Process

l. In the year 2016, 12 three wheelers valued at Rs. 7,176,000 were purchased
from a private company and procurement activities were commenced prior to
obtaining the prior approval of the Treasury in accordance with paragraph 5.2 of
the National Budget Circular dated March 17, 2016. The three-wheelers were

not recorded in the register and were driven by non-driver officers working at

the centers as the approved staff did not include drivers even though the three-
wheelers were purchased for training centers.

Il. Due to the absence of signatures of the relevant technical officers on the
quality certificate obtained for the procurement of the trainee uniforms, the
lowest bidder was rejected and the second lowest bid of Rs. 64,950.053 had been
awarded.

lll.  During the year under-review ,it has been spent Rs. 13,666,162 for the

purchase of 5,000 trousers , 3196 of shirts, 10,000 white socks ,500 belts, 620 drum
helmets and 1,299 pairs of boots belonging to the year.

AVA



(111-1) Although the specifications were not prepared as per Code 5.6.1 of procurement
guidelines an overhead cost of Rs. 1,000,000 had to be incurred due to non-selection
of minimum price based on the specification for passing out uniform shirt.

(111-11) Procurement was done before submitting to a qualified institution and obtaining
a quality report for uniform sample shirt and trouser samples.

(111-111) Procurement of supply of trousers and banyans had been offered and the
private company had supplied 500 trousers and 500 banyans to the main store in
Yakkala on December 2nd 2016, but the agreements were signed on December 5th
2016.

5.4. Table of Annual Reports

The Annual Report for the year 2015 had not been tabled in Parliament as at 31st
August 2018.

6. Shortcomings in contract administration

Rs.218,231,200 has been paid as an advance for 56 constructions amounting to
Rs.1,616,321,467 as at 1st December 2016,only two constructions were completed
45% as per the physical progress and the progress of all other constructions remained
between 5% and 25%.

7. Systems and controls

The system and control deficiencies observed during the audit were brought to
the attention of the Director of the Corps. Special attention should be paid to the
following systems and areas of control.




Systems and Control Fields Observations

(A) Accounting Accounting system is not maintained as
required to perform accounting activities

(B) Inventory control Weakness in document keeping

(C) Budget control There are differences between the estimated
expenditure and the actual expenditure for the expenditure subjects

(D) Maintaining databases Inability to retrieve the
updated and accurate information which was introduced
by information systems very easily and quickly.

(E) Procurement The deficiencies in the procurement process
and informal maintenance of procurement documents

H.M. Gamini Wijesinghe
Auditor General
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Ministry of Youth Affairs, Project Management and Southern Development

. 2018/12/3

Baxl od/ sz e/ My No. : ¥c/s/10 ema/ #Hlaf/ Date
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Auditor General,

Department of the Auditor General,
No. 306/72,

Polduwa Road,

Battaramulla.

Detailed Auditor General's Report submitted to the Chairman in terms of Section 13 (7)
(a) of the Finance Act No. 38 of 1971 on the activities of the National Youth Corps with its
financial statements for the last year as at 31 December 2016

The management’s comments on the above report are attached herewith.

J. M. S. L. Bandara
Chairman/ Director
National Youth Corps
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2 Financial Review
2.1 Financial result

The financial results are correct, and although the pilot project funds

were allocated for the new centres, the costs of the existing centres are

also covered by the pilot projects. However, under the Pilot Project, it was
decided to provide a meal worth Rs. 300 / - to the rangers at each centres.
Accordingly, the benefits were provided to trainees at all centres, including
existing centres. | would also like to mention that due to the inadequacy

of the allocations under the Youth Corps Capital Expenditure Head for the
renovation of the existing centres, the provisions of the Pilot Project were
utilized on the advice of the Ministry as well. Also, as it was decided that it
would be appropriate to purchase uniforms for the second batch in 2016 and
the trainees in 2017 at the same time from the 2016 allocation, the trainees'
uniforms required for all the teams were procured at the end of that year
through the allocations made for the pilot project.

2.2 Ratio analysis
Accepted
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