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Our vision 
 

 

 

To create a non-
malnutritious, 

prosperous, proud 
and healthy nation 
out of Sri Lankan 

general public. 
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  Our Mission  
 

To empower the supplier forces that 

strengthen the local farmer with the 

concurrence of the General Treasury and 

with the assistance and supervision of the 

Ministry of Health for the future of a 

prosperous, grand and quality Sri Lankn 

nation in our motherland, to produce the 

Thriposha supplementary food rich with 

high, proper and standard nutrients and 

pack and finish and to continuously supply 

and provide  and grant it for the wellbeing 

of the beneficiaries seeking good health and 

to be a grand family of Thriposha achieving 

victories in the nation and in the world 

through its massive operation, dedicated 

with the nobility in the pride of service and 

to be the first and only local company with 

an excellent dedication for maintenance of a 

healthy nation of Sri Lanka which meets the 

universal health index targets. 
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Sri Lanka Thriposha Ltd.  
Board of Directors - 2012  

  
  
 

 Chairman, Mr. A.N.R.Amaratunga 
        

 Director, Dr. Upul Ajith Mendis  
(Director General of Health Services) 

 

 Director, Dr. (Mrs.) Shanthi Gunawardena  
(Director - Nutrition Coordination Section) 
 Ministry of Health 

 

 Director, Mrs. A.R.Ahamed 
(Legal Officer, Ministry of Health) 

 
 
 Director, Dr. (Mrs.) Janaki Gunaratne 

(Head of the Institute of Industrial Technology) 
 

 

 Director, Prof. (Mrs.) Deepthi Samarage 
(Paediatric Specialist) 

   
 

 Director, Mrs. Geetha Wimalaweera 
(Dierctor - Department of National Budget) 

 
 

 Observer, Mr. M.H.B.Karunaratne 
(Chief Accountant - Ministry of Health) 
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Message of the Chairman of  
Sri Lanka Thriposha Ltd. 

 
 

 

Having been started as a government 
owned Company, Sri Lanka Thriposha 
Ltd. approaches year 2012 with pleasure 
by successfully completing its maiden 
first year. After its initiation on 
17.09.2010 as a fully government owned 
Company, it starts its administration 
with effect from 01st January under a new 
Board of Management. 2012 is its second 
year. Strength of our entity is a 
combination of a number of powerful 
resources. The resources called Human 
Resource, Physical Resource, supplies 
and service groups, groups of 
beneficiaries and state assistance are combined to subscribe to this effort. Our value 
and efficiency is added to this collection of resources too. The efficient dedication of 
the Board of Directors and the staff for the improvement of the institution is 
praiseworthy. 
 

We can say that we are rich with physical resources as sufficiently as the human 
resource. An environment conducive towards acquisition of a higher productivity by 
efficient use of them has been created. In addition to the manufactory and its 
buildings and machinery etc., the physical environment is enriched also with an 
attractive background. State assistance is essential for all our work in working as a 
government owned Company. It must be remembered with pleasure that we receive 
adequate state assistance prominently including that of the Ministry of Health and 
the General Treasury. 
 
It is the beneficiaries who are at the receiving end of the final outcome of all these 
collective matters. It is the key duty of Sri Lanka Thriposha Ltd. to distribute the 
Thriposha supplementary food produced with a high nutritious quality and in a 
good standard and hygiene among the groups of beneficiaries scattered throughout 
the island in cities, villages and the suburbs. It is essential that the Thriposha 
supplementary food required for these beneficiaries be distributed continuously in 
proper manner and time. 
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The Thriposha Program performs a noble national mission for the purpose of saving 
children suffering from malnutrition and socializing the infant entering the future 
generation by making him a healthy citizen free of malnutrition. The Thriposha 
supplementary food is very high in nutritious power. Nutritious energy of the child 
growing gradually will reach an optimum level by providing it to the pregnant and 
breast feeding mothers. 
 
Sri Lanka Thriposha Ltd. exerts a strenuous effort for the purpose of manufacturing 
the Thrposha supplementary food fully enriched with nutritious value. The staff of 
the Thriposha manufactory situated at Kapuwatta, Ja-ela is fully engaged in the 
enterprise of providing nutritious value required for the land. A twofold national 
mission is performed through Thriposha manufacturing process. They are the grand 
national mission of supplying Thriposha to the beneficiaries who require it and the 
national mission of promoting the agricultural economy by encouraging the local 
farmer in the form of purchasing maize and soya which are the main raw materials 
required for production of Thriposha under a certified price. This includes wholesale 
purchase of these farmer products richly cultivated in the areas such as 
Anuradhapura, Polonnaruwa, Ampara, Moneragala and Badulla under a certified 
price. 
 
Production and distribution of Thriposha is also a sound process. It is a whole year 
process to continuously distribute Thriposha without any shortage for 
approximately a million beneficiaries scattered throughout the island from remote 
rural areas to the estates surrounded by mountainous and hard passages. The 
process of Thriposha distribution continuous so throughout the island from the 
factory in Ja-ela. 
 
Finally, by offering curtsy to the local farmers who manufacture raw materials 
required for Thriposha production, I would like to extend my grateful thanks to 
suppliers who supply them to us, to our entire staff who contribute in their labour 
and strength for production of high quality Thriposha by working all day and night 
in the Thriposha Manufactory also by offering their contribution in various forms by 
joining with other sections of the entity, to members of the Board of Directors who 
are dedicated for the wellbeing of the entity, to the Hon. Minister of Health, Hon. 
Deputy Minister of Health, Health Secretary, and the staff of the Ministry of Health, 
to the entire official staff including the Divisional Directors of Health Service, 
Medical Officers of Health, Midwives, to the Department of Sri Lanka Railways 
which properly performs their distribution and to Dr. P.B.Jayasundera, the Secretary 
to the Ministry of Finance and General Treasury who provides us sufficient financial 
provisions and required assistance. 
 
A.N.R.Amaratunga 
Chairman 
Sri Lanka Thriposha Ltd.  
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Let's briefly identify the Thriposha Ltd.  
 

 Name of the institution - Sri Lanka Thriposha Ltd.  

 Address   - P.O.Box 17.      
       Negombo Road, Kapuwatta, Ja-ela. 

 

 Telephones   - 0112 - 236588   
0112 - 237418 
0112 – 233451 

 
 Fax no.    - 0112 - 237363 
 
 E-mail address  - thriposha@gmail.com 

 
 Ministry   - Ministry of Health  
  
 Nature of the institution - a fully government owned company 

functioning under the Ministry of Health  
 
 Company Registration no. - PB /3873 
 
 Main product       - The Thriposha additional food full of       

nutritious value and hygiene 
 

 Distribution centers - *   all island Medical Health Centers 
        *   Estates 
        *   Centers of probation and child care  
 

 Nature of distribution   - by rail wagons and lorries   
 
 beneficiaries    - *  all pregnant mothers 
         *  breast feeding mothers   

    *  children with nutrition 
    requirements  

         *  certain patients  
 

 total number of beneficiaries - approximately a million 
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Sri Lanka Thriposha Ltd.  
Procurement Committees - 2012 

 
 
 

Main Procurement Committee (upto Rs. 50 million) 
 

1.  Chairman  
 Sri Lanka Thriposha Ltd. 

 
 
2.  Director General of Health Services  
    Ministry of Health 
 
 
3.  Additional Secretary   
    Ministry of Public Administration and Home Affairs 

 
 
 

Minor Procurement Committee (upto Rs. 02 
million) 

 
 

1. Chairman  
Sri Lanka Thriposha Ltd. 

 
2. Senior Manager (Operations) 

Sri Lanka Thriposha Ltd. 
 

3. Senior Manager (Human Resources and Legal) 
Sri Lanka Thriposha Ltd. 
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Audit and Management Committee- 2012  
of Sri Lanka Thriposha Ltd. 

 
  Mrs. K.G.K.Wimalaweera 

     (Chairperson)  -   Audit and Management Committee 
       (Director)  -   Sri Lanka Thriposha Ltd.  

    (Director)  -  Department of National Budget 
 

  Prof. (Mrs.) Deepthi Kumuduni Samarage 
     member     -   Audit and Management Committee 
      Director   -   Sri Lanka Thriposha Ltd. 
 

  Mr. M.H.B.Karunaratne 
     Observer  - Audit and Management Committee 
     Chief Accountant  -  Ministry of Health 
 

  Mrs. Rani Fernando 
     Observer  - Audit and Management Committee 

Internal Auditor -    Ministry of Health 
                                                                                                                             

  Mrs. Thanuja P. Alwis, Attorney-at-Law 
     Secretary of the Board of Directors  

     Sri Lanka Thriposha Ltd. 
 

  Mr. Nishanth Hewagama 
     Finance Manager 

     Sri Lanka Thriposha Ltd.                                                                                                                             
  

  Mr. R.M.N.K.B.Rathnasinghe 
     Kapila Rathnasinghe and Company 
     External Auditor 
 

  Mr. L.J.S.Premachandra  
  Convener   -  Audit and Management Committee 

  Internal Auditor  )  Sri Lanka Thriposha Ltd.                                                                        
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Let's identify Thriposha 
                                                                                                                             

Thriposha is an additional food very rich with nutritious quality. It is distributed free 
of charge to the rate of 02 packets of 750g for each beneficiary per month.  

Two main objectives are anticipated to be met through 
production of Thriposha. They are,  

 minimizing/prevention of  maternal and child malnutrition and, 
 promotion of economy of the local farmer. 

 

The Ministry of Health spends annually a sum of around Rs. 1500 million for Thriposha 
Production. 
 

Raw Materials used for  
production of Thriposha 

 Maize 
 Soya beans 
 Full cream milk powder 
 Vitamin 
 Minerals 

  

      
    

maize               soya beans 
                                                                                                                      

These are the raw materials used for production of Thriposha. 
These raw materials are used at following rates for production.  
 

 maize                  -  66] 
 soya beans                -  30]                  
 full cream milk powder    -    3]           
 vitamins                  -   '9]  
 minerals                 -   '1] 

           
          vitamin 

                         
 

 

 

          

 

        

      Thriposha Packets       Milk powder 

       

minerals 
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Nutritional constituents of Thriposha 

Nutritional constituents 
                                  
The additional food Thriposha is full of the highest nutritious quality. Nutritious 
constitution of 100g of Thriposha is as follows. 
 
 

 Carbohydrates                           61.9g 
 
 Protein         20.0g 

 
 Fat             7.8g 
 
 Vitamins   ^International Standard&        1700.0  
          
 Iron                                    18.0mg 
 
 Almost all micro nutrients including Iodine 44.0 micrograms 

 
 Energy      401.8 Kilo Calories 
 

 

Main nutritious constituents 
 

According to the above chart, this includes 61.9g of Carbohydrates, 20.0g of Protein 
and 7.8g of Fat. In addition, it also contains minerals, Vitamin, fiber etc. 
 

Provision of Thriposha  
 

 Thriposha is highly helpful to cater to the nutritional deficiencies that can not 
be fulfilled by the main diet.  

 

 A pregnant mother, or a breast feeding mother or an infant with nutritional 
deficiencies will receive two 750g packets of Thriposha each per month free of 
charge. 
 

 It is proper to provide only the child suffering from nutrition deficiencies with 
an amount of 50g of Thriposha per a day. 

 

 It is appropriate that a pregnant mother or a breast feeding mother gets 3 
table spoonfuls of Thriposh daily in addition to the three main meals.  
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Beneficiaries qualified for the Thriposha 
additional food 

 
 

 All pregnant mothers 
 

 
 All breast feeding mothers (up to 06 months in age for 

the  infant) 
 
 Infants over 06 months in age and pre-school children 

under 05 years in age suffering from malnutrition 
 

 Children at -2D line on weight in the Child Card. 
  

 
 Children exhibiting a rapid drop of weight during a 

period of 03 months according to the Child Growth 
Chart (Thriposha feeding may be terminated once the 
child regains normal weight.) 

 
 Hospitalized patients and patients in wards 

belonging to the above said groups  
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Agricultural Crops emerging out of our soil to 
bring nutrition to the country 

Maize and soya beans are the raw materials used in largest quantities for production 
of Thriposha, which amounts to 66% and 30% in order. Sri Lankans living in a 
country with a climate favourable for farming, made their living on agriculture for 
hundreds of centuries. Our country was self-sufficient in the past. Paddy farming was 
the main livelihood. Paddy cultivation had spread abundantly throughout the areas 
of dry zone such as Anuradhapura, Polonnaruwa, Moneragala and Hambantota. 
Further, also a number of additional crops were cultivated richly from the past. 
Maize was also cultivated from the ancient history among the additional foods of 
Kurakkan, sesame, mustard, millet, cowpea, mung bean etc. It is customary from the 
ancient times up to now that the tender pods of maize are boiled and taken for food. 
Additionally, taking dried seeds of maize for food by boiling them, having the 
powdered seeds for food by preparing them as a paste or pittu and preparig other 
kinds of sweets from them were practiced by the Sinhalese. This type of grain full of 
nutritious value has turned out to be the main raw material used at present for 
Thriposha, the additional food in the country with the highest nutritious quality. 
Also soya, the grain with equal nutritious quality, is used to produce this additional 
food of Thriposha with high quality and full of nutrition. These additional crops, on 
the most part, are cultivated in the areas of dry zone and semi dry zone in the island. 
 

Maize cultivation 
Maize was cultivated in our country from an untraceable time and originally, it was 
cultivated not as an economical crop, but, more often, for consumption of the 
villagers. Maize was also cultivated in certain areas as the staple food. The harvest of 
maize planted in the month of October with the beginning of Maha Season, is reaped 
somewhere around the month of January. Cultivation was not done so often during 
both seasons at that period. With the expansion of maize as an economic crop, now 
these cultivations of maize may be seen in different areas of the country. Seeds taken 
by drying the pods of maize are planted and the harvest can be reached in a period of 
about 136 days of such planting. This crop is cultivated in both seasons of Yala and 
Maha. Harvest of the seeds planted during the Yala season may be reaped 
somewhere around the month of August and the harvest of Maha season is reaped at 
the beginning of the year. Maize is very successfully cultivated in the districts of 
Anuradhapura and Moneragala. In addition, maize is cultivated also in the districts 
such as Badulla, Ampara and Kurunegala. Compared with the cultivation of soya 
beans, the extent of maize cultivated land is some 1/4 of that of soya beans, i.e., an 
area of land of some 3000 hectares. 
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Soya bean cultivation  
 

Soya beans are a kind of grain full of highest nutrients. Plants of soya beans are 
taken by planting them as seeds. Harvest can be reaped in about 50 - 60 days of 
planting seeds. Soya bean cultivation, in particular, requires a dry weather. This is 
cultivated from April to September in the Yala season as well as from October to 
March in Maha season. 
Soya beans are abundantly cultivated in the districts and areas of Anuradhapura, 
Moneragala, Mahaweli H zone and a considerable amount is also cultivated in the 
areas of Huruluwewa and Matale. Reaping of the soya harvest during the Yala 
season starts at August and it starts in February during the Maha season. Soya beans 
have been cultivated in approximately 12,000 hectares in the island during 2012. 
 
 

Purchasing the harvest  
 

The farmers who cultivate soya beans and maize sell their harvest to the Farmers' 
Associations in the area. The farmers in Mahaweli zones sell them out to the stores in 
the Mahaweli Authority of Sri Lanka. The Thriposha Ltd. continues to purchase 
these farmed items from Farmers' Associations and state entities. 
 

Raw material requirements  
 

Thriposha additional food is continuously supplied island wide under the National 
Program for promotion of nutrition levels in Sri Lanka. The number of Thriposha 
beneficiaries living island wide including pregnant mothers, breast feeding mothers 
and infants amounts to approximately a million and accordingly, the monthly 
requirement of Thriposha finished food is approximately 1,5000 metric tons. It 
equals to an annual requirement of 18,000 metric tons. The approximate annual 
requirement of soya beans and maize to meet this demand is as follows. 
 

maize   -  15,000 MT 
soya beans  -  7000  MT  

                       
These requirements should be purchased under a specified time frame from the 
above farmer organizations etc. Maize and soya beans can be purchased in large 
amounts during their harvesting periods when their price is also low. 
 
These farmer crops that are cultivated for an immeasurable period of time will 
remain among the crops richly cultivated on our land and a heavenly medicine like 
Thriposha additional food produced out of the crops reaped from them will highly 
contribute to generate a self sufficient land made by creation of a healthy labour 
force born out of the nutrition power coming out of this food produced by the 
Thriposha company. 
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Particulars of suppliers of raw materials required for 
production in the year 2012 

 

Soya beans and maize  
 

1. Farmers Center - Ampara 
No. 367 
03rd Floor, Dam Street 
Colombo 12  
 

2. Combined People's Farmer Company  - Anuradhapura  
No. 17/10 
Oliyamulla 
Wattala 

 

3. Combined Farmers' Organization - Ampara 
No. 169 
Dutugemunu Mawatha 
Peliyagoda. 
 

4. K.S.T.Evergreen (Private Limited) 
No. 583, St. Jude Mawatha 
Rilaulla 
Kandana 
 

5. C.I.C.Seeds (Private Limited) 
No. 205 1/1 
D.R.Wijewardena Mawatha 
Colombo 10 

 

Milk Powder    Kraft Paper 
Milco Ltd.   Ceylon Paper Sacks 
No. 45   No. 257 
Nawala Road   Grandpass Road 
Narahenpita   Colombo 14 
Colombo 05     

   Polythene 
      Vitamin   Toughline Ltd.  

J.K.Tradelink (Private Limited)  No. 188 Highlelvel Road 
No. 44    Meegoda 
Thalawatugoda Road 
Pitakotte 

 

Minerals 
Wickremaratne Private Ltd. 
No. 231 
Dam Street 
Colombo 12 
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History of Production of Thriposha, Passage up to the 
Present and Approach to Year 2012  

Production of Thriposha was initiated with the assistance of CARE institution in 
Canada in 1973 with the objective of providing a nutritious additional food to people 
in our country with nutritious requirements. This additional food, which at the 
beginning, was imported from the U.S.A. was packed in our country. Ministry of 
Health gave its contribution to this project from year 1976. The Management of 
Thriposha Project was transferred to the Ministry of Health by CARE institution in 
1976. Consequently, on the tenders called for selection of a Company suitable for its 
Management, the Ceylon Tobacco Company was selected for the purpose. 
Subsequently, a tri-partite agreement was signed among that Company, the Ministry 
of Health and CARE institution. From then on, the Ceylon Tobacco Company was 
responsible for its management up to 17.09.2010. 

This entity was registered as a fully government owned Company belonging to the 
Ministry of Health by the name of Sri Lanka Thriposha Ltd., on 07.09.2010 under 
registration no. P.B.3873 under the Companies Act no. 07 of 2007. Hon. Maithripala 
Sirisena, the Minister of Health, played a massive role to take this Company under 
the Ministry of Health. It was able to be established as a government owned 
Company under the Ministry of Health after submission of the Cabinet Paper no. 
1./1236/415/039 dated 23/06.2010 to the Cabinet of Ministers and getting the same 
approved. 

The project of Thriposha production with a history of some 40 years presently 
exhibits a successful headway by performing a more responsible and efficient role as 
a fully government owned Company. After taking over by the government under the 
ambit of the Ministry of Health, the entity was subjected to many positive changes 
and various actions were taken to increase production by encouraging the staff. The 
entity claimed a progress as a result of action taken such as installation of new 
machinery and worker welfare activities. 

Almost all communities living in our country are well aware of the taste of 
Thriposha. The additional food of Thriposha claims a prominent place as a 
nutritional food very close to the hearts of Sri Lankans. They have identified its 
flavor and nutritional value for 40 years. 

Our country needs a healthy workforce to perform a massive process of development 
in order to rise as a modern country. Quarantine programs as well as nutrition 
programs of providing the nutrition required from mother's womb will be of 
significance for this purpose. The Government has realized that provision of the 
required nutrition should be started at the mother's womb in order for our country 
to be turned into a nation rich with nutrition. As such, the actions required have 
been taken to supply Thriposha additional food without any shortage in order to 
equip the future generation fully with nutrition. This is the importance of the 
Thriposha Program. The next target is to issue the excess to the open market after 
free distribution of the required amount of Thriposha additional food to its 
beneficiaries by making work of the Thirposha Company more efficient and 
doubling its production. 

It is with a view to achieving these objectives that our entity steps up to year 2012. 



16 
 

                                         

Services rendered by 
each Section 

 
 

1. Administration Section  

2. Accounts Section 

3. Quality Control Section 

4. Packing Section 

5. Production Section 

6. Distribution Section  

7. Engineering Section  

8. Stores Section 

9. Internal Audit Section  

10. Medical Section  
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Administration Section 
 

Administration Section runs under the administration of Senior Manager (Human 
Resources and Legal). The approved cadre of the entity is 190 and all administrative 
functions required for this cadre is performed by the Administrative Section. This 
Section is responsible for a host of duties such as recruitment of workers, 
confirmation in service, promotion, retirement, disciplinary control and worker 
training programs etc. 
 
Awareness conferences were held and training opportunities granted during this year 
in order to enhance worker performance. Opportunities were granted to Circle 
Leaders appointed for the Training Workshops on Productivity conducted by 
Productivity Secretariat. This brought about positive changes in the working 
environment through enhancement of efficiency in the entity, improvement of amity 
among workers and creation of an orderly fashion in duties performed. In addition, 
other worker training programs were also operated during year 2012. 
 
Bonus payments were made for employees in the entity for some 30 years since even 
before the time it was taken over by the government, and this payment was 
continued without taking the factors of production data or attendance for service 
into consideration. In its place, an arrangement has been made at present to make 
annual bonus payments taking worker efficiency into consideration. It is a matter of 
pleasure that we have been able to build up confidence on Management through 
constant action required for close relations between employees and employers. 
 
Recruitments during the year 2012 for the posts fallen vacant in the approved cadre 
are as follows.  
 
Category of service    no. recruited  
 
Manager MM 1-1      01 
Junior Manager JM 1- 1     01 
Management Assistant (Technical) MA-2-1   01  
Management Assistant (Non -Technical) MA-1-1  01 
Primary (Non-skilled) PL-1    08 
 
Promotions  
 

An officer of the Junior Manager Level was promoted to Manager Level under the 
promotions granted in the cadre. 
 
Retirement  
 

A Supervisor, 04 General Labourers and 02 Packing Employees have retired from 
service during the year. 

 
Human resource of the Thriposha Ltd. 
 

Before the emergence of the Revolution for Freedom of Thought, labourers who 
worked in the factories throughout the world had to suffer a very low standard of life 
by shredding their sweat and working as slaves. There were no facilities at all for the 
workforce during that period of economy with exploitation of human labour.  
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Gradually, the world woke up to the need of freedom and free thought and with the 
recognition of human labor, the workers claimed comparatively a higher bargaining 
power. 
 
The "cadre" then has turned out to be "human resource" today. Personnel 
Management has turned out to be Human Resource Management. We identify also 
the human resource in the Thriposha Ltd., as a very valuable asset. We are pleased to 
have a human resource which is fully dedicated for rendering a valuable service to the 
beneficiaries by up grading renown of the Company and protecting it. 
 
Our institution may be identified as an entity which renders its service based on a 
production process. Our team of workers is diligently engaged in a day and night 
continuation of a process of production for the purpose of timely distribution of 
Thriposha supplementary food for some million beneficiaries living in villages and 
colonies. Thriposha Management is frequently on the look out for providing 
necessary facilities to our human resource made of such a team. 
 
The total cadre approved by the Department of Management Services for our 
institution is approximately 190 personnel. It is this limited team which actively 
provides its contribution for the entire process of production and distribution of 
some 17,000 Metric Tons of Thriposha per year for the beneficiaries scattered 
throughout the island. Our staff performs a noble national role in the mission of 
enhancing the nutrition power of the Nation through this nutritious food produced 
very cleanly for the child in the mother's womb, the pregnant mother and to the 
breast feeding mother for her infant suffering from nutrition requirements and for 
small children suffering from such nutrition requirements. 
 

Accounts Section 
 

Accounts Section is responsible for Finance Administration of the institution. 
Administered under the Manager (Finance), this Section has a Finance Officer and 
an Accounts Officers to assist him. The functions of this Section are the activities 
pertaining to a Finance Section including preparation of annual budget estimates 
and control of expenditure under such estimates. 
 

Receipt of Provisions  
 

The amount reimbursed during the year 2012 as provisions received from the 
Ministry of Health for financial purposes in Sri Lanka Thriposha Ltd., is Rs. 
1,283,090,315.91/-. Further, the income received during the year through the sale of 
sweeping suitable for animal consumption and other materials is Rs. 21,433,055.24/-. 
Accordingly, the annual income of the Thriposha Company is Rs. 1,304,523,371.15/-. 
 

Salaries and Welfare activities  
 

An amount of Rs. 4,900,000/= has been granted to employees in the institution as 
housing loans under Salary Credit Advance and an amount of Rs. 5,775,000/- as 
welfare loans. Further, Distress Loans have also been granted to a value of Rs. 
1,425,000/-. The amount spent for worker salaries during the year is Rs. 
52,586,092.22 and Rs. 13,185,822.78 for cost of living etc. An amount of Rs. 
15,165,808.88 has been paid during the year for Overtime. The contribution for the 
Employees' Provident Fund during the year amounted to Rs. 4,963,715.75 and the 
amount credited to the Employees' Trust Fund is Rs. 1,240,928.90. 
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Quality Control Section 

 

Quality Control Section functions under the Manager (Quality Preservation). 

Thriposha additional food which is used as an additional food for pregnant mothers, 

breast feeding mothers, infants and patients etc., should be prepared cleanly and with 

a proper standard under strict quality inspections. Therefore, the Quality Control 

Section should perform a massive role for this purpose under constant inspections. 

 

First of all, raw materials including maize, soya beans etc., required for Thriposha 

production are thoroughly checked for proper standard in taking over to the 

manufactory from suppliers. The checking also includes microbe testing, physical 

testing and other testing in the Laboratory. 

 

There are many instances when the containers of substandard raw materials brought 

to be produced to the Thriposha Company happen to be returned for the reason that 

such raw materials are proved to be not up to the standard expected. The process of 

production of Thriposha additional food is started by using raw materials in proper 

standard. Frequent sample testing is done at the Laboratory and Thriposha, in very 

good condition, is ultimately transferred to the Packing Section. Quality testing 

process runs up to the final stage of issuing Thriposha additional food to be 

distributed to beneficiaries. It is as a result of this process that Thriposha has become 

a fresh, tasty, nutritious and splendid additional food in high standard. 

Packing Section  
 
Packing of Thriposha powder, processed to be suitable for consumption at the end of 
all stages to be passed at the Production Section, for distribution to beneficiaries is 
done at the Packing Section. Packing is done manually as well as mechanically. 
Workers at the Packing Section are engaged in measuring of Thriposha routed to the 
Packing tanks after preparation to the level suitable for consumption and packing 
them into 750g packets. Hygiene of the workers in this Section is a priority 
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consideration. Health of these workers is thoroughly checked by the Medical Unit 
established in Thriposha Company. Full attention is paid to their cleanliness of nails, 
body and ailments they are undergoing. 
 

Workers at the Packing Section should wear masks covering mouth, head covers and 
aprons to cover the body. Packing of Thriposha is done in these special kits in an air 
conditioned premise. It is in order to fully ensure the hygiene of Thriposha additional 
food that respiratory ailments etc. are checked up well. 
 

   Production Section 

Organisational chart of the Production Section  
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Action taken during the year to accelerate 
Thriposha Production 

New machines and several parts required for acceleration of Thriposha production could be 
installed during the year. Accordingly, installation and modification of machines were done 
as follows. This brought about successful results and action required for achievement of 
future goals was started. 
 
Installation of new machines 
 

 Installing the machine for mixing  
soya beans and maize ^Proposanate Mill&  

- 02 Proposanate Mills were installed to enable 
separation of Soya Beans and Maize into proper 
proportions which facilitated mixing of maize 
and soya beans to the rate of 66% and 30% 
respectively. 

 Installing a new Mix Mill   
- A 1000 kg capacity Thriposha mix mill was 

installed which properly mixes Thriposha by 
making work more safe and easy. 

 Installing a tank for storing raw materials' 
- Sufficient raw materials storage capacity was 

received by fixing a new model tank with 100MT 
capacity for storing raw materials. 

 Installing a new packing machine'  
- So far packing work was performed only during 

a single shift utilizing human labour and the 
installation of the new packing machine has 
enabled packing of Thriposha throughout all 24 
hours of the day. 

 Purchasing an Anderson Machine.  
- Action is being expedited for purchasing a new 

Anderson Machine in order to increase 
production of Thriposha. Through purchase of 
this new machine it is expected to double the 
Thriposha production from 55 MT upto 110 
MT per day. 
 

Excess in production and future goals 
The number of Thriposha beneficiaries scattered throughout the island is approximately 
a million and 55 MT of Thriposha should be manufactured per day to cater to their 
requirements. Therefore, the need has arisen for increasing production of Thriposha in 
order to meet these requirements. With fixing of the new Anderson Machine, it is 
expected to double the production thus enabling 100% fulfillment of requirement of the 
beneficiaries. It will also open opportunities to contribute to the national mission of 
eliminating malnutrition from the country. Additionally, it will also enable the 
production in surplus be issued to local and international market.    
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Thriposha Production Plan - 2012 
 
 
 

 
 

Production in Thriposha Master Bags 
 
 
 

 
Supply of raw materials 

2012  Jan. Feb. Mar. April  May June July Aug. Sep. Oct. Nov. Dec. 
 maize  77.00% 989.60 989.60  1076.92  943.03  995.43  1001.25  1082.74 1001.25  43.03  995.43  1082.74   972.14 
 Soya beans 36.00%  462.67 462.67  503.50  440.90  465.39  468.12   506.22 468.12  440.90  465.39  506.22   454.51 
 Milk powder 3%  38.56 38.56  41.96  36.74  38.78  39.01   42.18 39.01  36.74  38.78  42.18   37.88 
  vitamins   0.10%  1.29 1.29  1.40  1.22  1.29  1.30   1.41 1.30  1.22  1.29  1.41   1.26 
Minerals  0.90% 11.57  11.57  12.59  11.02  11.63  11.70   12.66 11.70  11.02  11.63  12.66   11.36 

 Polythene bags 1333.3 1700267  1700267  1851467  1619627  1710347  1720427   1861547 1720427  1619627  1710347  1861547   1670027 
 Kraft paper  44.4  56676  56676 61716   53988 57012   57348  62052 57348  53988  57012   62052  55668 
 Twine cones   1.3  75  75 82   72 76   76 83  76  72  76   83  74 

description Jan. Feb. Mar. April  May June July Aug. Sep. Oct. Nov. Dec. 
Blends per hour  2.8 2.8 2.8 2.8 2.8 2.8 2.8 2.8 2.8 2.8 2.8 2.8 

Amount of a blend kg. 900 900 900 900 900 900 900 900 900 900 900 900 

No. of production dates  22 22 24 21 22 22 23 22 21 22 24 22 

No. of days for maintenance  4 4 4 4 4 4 4 5 3 4 4 4 

description Jan. Feb. Mar. April  May June July Aug. Sep. Oct. Nov. Dec. 
Master bags (Per month) 56,676 56,676 61,716 53,988 57,012 57,348 62,052 57,348 53,988 57,012 62,052 55,668 

Master bags (Per day) 2,576 2,576 2571 2,571 2,591 2,607 2,698 2,607 2,571 2,591 2,585 2,530 
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Monthly Production (Master Bags)- 2012   
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 Percentage of Production based on requirements of beneficiaries  
   

       CTC                                                 MOH 

 

Reasons underlying drop of production in 2012 

  Time spent for installation of new machinery 
 

  Lack of packing materials  
 

  Lack of raw materials  
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  Annual targets and amounts achieved  
 

 

 

 

 

       

 

 

 

 

 
 
 
 
 
 
 

production targets     amount produced 

Reasons for the drop of 
production in 2012 

1'  time spent for installation 
of new machinery 

2'  lack of packing materials 
3'  lack of raw materials 
 



26 

 

Distribution Section 
 

Process of Distribution of Thriposha 
 

Thriposha powder, routed from Packing Tanks in the Thriposha Manufactory through 
Packing Machines, is packed into 750g packets at the final stage and such Thriposha packets 
are later packed into Master Bags. Each Master Bag contains 30 packets. Thereupon, they 
are speedily prepared for distribution purpose. Distribution of Thriposha Master Bags 
throughout the island including the North and the East is done by Railway Wagons and 
Lorries. 
 
This is how Thriposha is distributed to the mother and child with its entitlement. 
 

Distribution under divisions of Medical Officer of Health 
 

To begin with, a Thriposha annual questionnaire is sent to all centers of Medical Officer of 
Health in order to collect data and information required for distribution of Thriposha to the 
beneficiaries living under the Divisions of Medical Officer of Health. The number of 
beneficiaries entitled for receiving Thriposha Powder is calculated based on data received 
through the said questionnaire. This calculation is made under supervision of the Directors 
of the Nutrition Division of the Ministry of Health. Once this calculation is over, action will 
be taken by the officers of the Distribution Division of the Thriposha Company to send 
Thriposha designed to be dispatched to each center on the recommendation of the Director 
of the Nutrition Division. The number of approved beneficiaries for the year 2012 amounts 
to a million (1,000,000). 
 

Distribution process operates as follows. 
 

Thriposha Manufactory (Ja-ela) 
 

 
 

         distribution                      

(by lorries and Railway waggons) 
          
 
 

 
Provision to Regional Director of Health Services 

 
 
Handing over to the Medical Officer of Health 

 
Handing over to Health Centers (clinics) 

 

 
Handing over to the Midwives 

 
                                                                                                                             

                

The amount of Thriposha required for 
estates and Probation and Child Care 
Centers is issued to the relevant District 
Officers through the Head Office, Ja-ela. 
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 Beneficiaries of Thriposha 
 

                                           

 
 
 
 
 
Distribution of Thriposha in estates  
 

Distribution of Thriposha is made properly even to the beneficiaries in the Districts 
such as Nuwaraeliya, Hatton, Matale, Kegalle, Kandy, Matara, Galle, Badulla and 
Kalutara also including estate areas covering the Central and Down Southern 
mountain ranges and estates adjoining slopes. They are directly transported to each 
of the estates from the Manufactory in Ja-ela. 
After making calculations based on the information received from Medical 
Practitioners serving in the estates, the amounts of Thriposha are directly sent to the 
estates for distribution among beneficiaries. 
 

Distribution of Thriposha for the Department of Probation and Child Care  
 

Thriposha is also issued to the Children's Homes in the island belonging to the 
Department of Probation and Child Care. The required amounts of Thriposha are 
provided to the Divisional Officers of the Department of Probation and Child Care 
to be distributed under their recommendations. 
 

Expenses of Thriposha distribution 
 

An amount of Rs. 1,370,586.32 had to be spent in year 2012 for private transport 
purposes and Rs. 5,595,259.60 for transportation in Railway Waggons. 
 
 
 
 

 

At Thriposha distribution Clinics ............... 
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How Thriposha is distributed in Sri Lanka 
  

Divisions of Regional Directors of Health Service and other Sections 
 
 

Divisions of Regional Directors of Health Service  
 
 
Western Province         Estate areas 
●  Colombo                                    ●  Nuwaraeliya  
●  Gampaha       ● Matara              
● Kalutara     ● Hatton   
        ● Matale  
Southern Province      ● Ratnapura           
 Galle       ●  Galle   
 Matara       ●  Badulla   
 Hambantota      ● Kegalle 
        ●  Kandy   
Central Province         ●  Kalutara            
●  Kandy                               
  Matale                       
●  Nuwaraeliya        
         Children's Homes belonging to    

The Department of Probation and 
Child Care 

Sabaragamuwa Province     ●  Anuradhapura 
●   Ratnapura       ●  Battaramulla 
●   Kegalle       ●  Badulla 
        ●  Galle           
Uva Province       ●  Jaffna     
● Moneragala       ● Kurunegala                                   
● Badulla           ●  Ratnapura                                     
        ●  Kegalle 
North Western Province     ●  Trincomalee       
  Puttalam          
●   Kurunegala 
 
North Central Province                                            
● Anuradhapura      
● Polonnaruwa  
 
Eastern Province                   
● Ampara                          
●  Batticaloa                       
●  Kalmunai                        
●  Trincomalee 
 
Northern Province                       
  Jaffna                            
  Kilinochchi                                
  Mannar                                 
  Vavuniya                   
  Mullaitivu  
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Engineering Section 
 

Engineering Service Section is responsible for maintenance of machinery in the 
Thriposha Manufactory in a condition suitable for production. Functions of a host 
of Sections including the main work shop and Engineering Store are related to the 
Engineering Service Section functioning under the Manager (Engineering and 
Production Services). This Section is responsible for proper operation of the factors 
required for continuation of production activities under 03 work shifts day and 
night. Functions such as uninterrupted supply of fuel, water and electricity required 
for production purposes in the manufactory, repairing, maintenance, and tasks such 
as proper installation of new machinery etc. are significant hereunder. Engineering 
Section is also responsible for performance of following functions. 

 Immediate repairing of stoppages, standstills and other defects in machinery. 

 Performing functions such as lathe work, fitter work, welding work etc. in the 
Main Workshop in the Engineering Section. 

 Performing all Civil Engineering work in the entity. This includes constructions, 
additions and improvements in the buildings and their parts. 

 All functions in the Transport Division 

 Maintenance of refrigerators, generators, photocopiers and other office equipment 
in the office and their servicing and maintenance. 

 Proper maintenance of fire extinguishers and preparatory trainings etc. 

 

Warehouse Section 
 

Warehouse Section runs under the Manager (Productions). There is a Warehouse 
Officer and other staff to support him. This Section is responsible for proper storing 
of raw materials required for production, co-ordination of distribution of final 
finished products, proper application of lorries, railway wagons etc. required for 
distribution and assisting distribution work, storing other materials (sweeping etc.) 
that are not used for distribution, control and taking action for sale, making 
arrangements for orderly issue of stocks so that they will be issued in order of the 
date of manufacture so that old stock will be issued early and constant maintenance 
of stock levels etc. 
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Internal Audit Section  
 

Functions of the Internal Audit Section are performed by an Internal Audit Officer 
directly responsible to the Board of Directors. Attending the internal administrative 
system on financial affairs and conducting surveys and independent evaluations 
required for uncovering errors and shortcomings in such affairs is a principal 
responsibility entrusted to the Internal Audit Section. This Section is also responsible 
for submission of recommendations and propositions required for preventive 
measures for such errors and shortcomings. Internal Audit Section is also engaged in 
the functions of carrying out investigations on delays in work, uncovering waste and 
unnecessary expenses and inquiring into suitable internal systems of administration 
to prevent them and ensuring that the accounting procedure in the entity is in order 
and that the accounts and other records are in order. This also includes examining 
the procedure adopted in safeguarding assets in the entity and ensuring that activities 
in it are done in accordance with relevant procedures, circulars and other regulations. 
Functions of the Internal Audit Section are carried out independently by the Internal 
Audit Officer. He is directly responsible to the Chairman and Board of Directors.  
 

Medical Section   

Constant checking of the health of the employees in every Section of the Thriposha 
Company including the Sections of Production, Packing and Distribution is a main 
duty of the Medical Section. In particular, sound maintenance of hygiene of the 
workers in the Packing Section is entrusted to the Medical Section. This includes 
giving first aid for ailments of the workers in the entity and provision of treatments 
and medicine. There is a Public Medical Practitioner and an experienced Nurse in 
service at the Medical Section. 

Medical Section is also responsible for provision of health education to the 
employees in the institution, checking their blood pressure and giving injections to 
those who require them, and checking height, weight etc., when and as required as 
well as making due arrangements to carry workers to the Hospital when required. 

There is a host of duties such as issue of medicine required for first aid boxes, 
inspecting the Canteen, garden, women's rest room and toilets, looking into their 
sanitation and raising awareness on the hygienic methods to be practiced etc., 
performed by the Nurse employed at the Medical Section. 
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National Level Victories we achieved  
during year 2012 

Generation of a productive service through efficiency 
 

Sri Lanka Thriposha Ltd., joined the program of implementing the five fold concept 
of fulfilling the goals of the government to turn the Public Service in Sri Lanka into 
an efficient public service which abides by the anticipations of the people, with the 
positive objective of enhancing efficiency. Even though this institution made initial 
preparations during year 2011 for the process of five fold concept of productivity, it 
was implemented during year 2012. Having presented itself for the National 
Productivity Award Tournament annually organized by the National Productivity 
Secretariat functioning under the Ministry of Productivity Promotion, it adjusted 
our physical environment and developed the human resources as required for the 
purpose. 
 

Claiming Productivity awards 
 

Human resources were motivated to change the environment positively based on the 
five fold concept and create an interesting and appealing service environment and 
promote efficiency in that environment. The relevant worker teams were enabled 
participation in courses and workshops conducted by the National Productivity 
Secretariat and they were equipped with required knowledge. As a result, physical 
environment was modified facilitating an orderly fashion in every section in the 
institution. A team of workers could be witnessed who were more dedicated and 
diligent than previously. It is a grand victory we achieved at last by being able for the 
first time to win the all island D1 Grade under Middle Standard of the Production 
and Service Section at the evaluation made at national level at its presentation for the 
National Productivity Awards. We hope that under the momentum gathered by this 
initial triumph achieved by being present for this competition for the first time, we 
will be able to achieve higher and greater victories in future. 
 

Trophies and Certificates we have received 
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Operation of S 5 Concept  
 

So many changes in the institution were effected through the five fold productivity 
concept bringing about a host of attitudinal changes in the physical environment and 
the human resource. The proper arrangement of the physical environment also 
cooled the mind. 
 

Before activation of S 5 concept   after effecting S 5 concept 
     

 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
Raising production 

Sri Lanka Thriposha Ltd., remains at a high standard in efficiency and productivity. 
Efficiency promoted after the entity been taken over by the government among 
employees in it brought about a considerable growth of the production capacity of 
the Thriposha Ltd., compared with the capacity existed previously. The capacity to 
produce only 71% of the total Thriposha requirement in the country before been 
taken over by the government could be improved up to 94% of the total requirement 
of the country within a very short period after been turned into a government owned 
Company as a remarkable result of this efficiency. 
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Attending Quality Circle Tournament  
"Shakthi" Circle in the Production Section of our Company appeared for the all 
island Quality Circle Tournament conducted by the National Productivity 
Secretariat. The project of minimizing the amount of fuel consumed in the boiler at 
the Manufactory was the solution presented for a problem selected at that event. 
This project was a very successful project accomplished by our Company.  The maize 
and soya bean mixture required for production of Thriposha is boiled and desiccated 
by the use of the steam produced by the boiler in the Manufactory. At this process 
fuel (Diesel) was required to heat water in the boiler purported to produce steam. 
The ways to minimize the amount of fuel consumed in the boiler were studied by the 
Quality Circles. The said successful solution discovered by the Quality Circle is as 
follows. 
 
The water heated at the boiler is turned into steam and runs through pipe lines into 
the Anderson machine and then, maize and soya beans mixture is boiled and 
desiccated by the use of this steam. Thereafter, this steam is condensed into water 
and disposed. The solution discovered through this project was to return this 
disposed water back into the boiler. The water so returned into the boiler, then, 
increases the temperature of water already existing in the boiler from 35 degrees up 
to some 80 degrees thus reducing the time taken for the water in the boiler to heat to 
the required degree which, in other words, means a reduction of the amount of 
Diesel used at this heating process. As such, this project has enabled reduction of the 
amount of Diesel consumed per hour in 06 liters from 37 liters to 31 liters. 
 
Financial returns earned through saving diesel  
 
The price of a liter of Diesel then was Rs. 115/-. Accordingly, the saving is as follows.  
 

I. The amount able to be saved per hour - Rs.      690.00  
II. The amount able to be saved per month - Rs.      430,000.00  
III. The amount able to be saved per year  - Rs.      5,160,000.00  

 
 

The magnitude of economic gains achieved through this project may be measured 
through the amount of over five million rupees saved per year. 
 

Saving water 
 
Prior to the introduction of this project, the steam produced by the boiler was added 
into the production process and finally the steam turned into heated water was 
disposed without taking any use. Since re use of this boiled water by addition into the 
boiler was the main function introduced by the Project, the resource of water could 
be saved in the form of saving some 900,000 liters of water annually by its re use, 
which amounts to a massive economic gain. 
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"Shakthi" Circle drama which gained all island 
excellence  

 
The project of minimizing the amount of Diesel consumed by the boiler in the 
Manufactory was presented to the Quality Circle tournament and it was presented 
in the form of a drama performance. This drama presented by members of the 
Shakthi Circle in our Company was in a very high standard and it won a 
prominent place among other dramas. As a result of this successful presentation, it 
won at the first round of the District Level held in the Auditorium of the District 
Secretariat, Gampaha, and subsequently, it also won the second round at 
Provincial Level held at the Auditorium of the Productivity Secretariat on 31-10-
2012. Our drama which won the provincial level tournament was also presented 
for the grand finale at the national level. 
 
We humbly, but with happiness and exalting feelings, state that Sri Lanka 
Thriposha Ltd. has won the all island second place at this Quality Circle Drama 
Competition  held with the participation of Production Sections of all state entities 
of the island. There was no first place awarded at this competition. Therefore, we 
won excellence both at this Production Circle Competition as well as among the 
performance dramas presented. This is a remarkable victory our institution has 
achieved during year 2012. 
 

                      
  

Beginning of the drama - getting permission from the audience      
(The English Translation of the poetic recitation used for this purpose goes as "Dear ladies 
and gentlemen, we request your permission for this presentation. We all have come from 
Thriposha Company to uncover our project completed on the stage and we beg for your 
earnest forgiveness if there is any defect in this drama".) 
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Welfare and Socio-religious Affairs 

 

After its conversion into a state entity, it is equally important to create a more 
satisfactory institutional environment for the workers by initiation of welfare 
activities for them as improvement of their efficiency as a result of the addition of 
state outlook. Employees' Welfare Association set up for the welfare of employees in 
this Company engaged in production and other various activities was originally 
initiated after this entity was established as a state body. Various welfare activities 
were performed by this Welfare Association commenced by the name of the 
"Welfare Association of Sri Lanka Thriposha Ltd.", in order to promote welfare, 
unity and cooperation among employees during the year 2012. Sri Lanka Thriposha 
Ltd. offered its fullest support and assistance for these welfare activities. A system of 
Distress Loan is in force for the members of this Welfare Association where they are 
offered instant distress loans up to Rs. 20,000/-. Additionally, material and financial 
gifts are offered in grateful evaluation of the service of the employees at their 
retirement and resignation by organizing farewell events. Organizing the function to 
mark the commencement of work for the New Year and organizing the year end 
party were made by the Welfare Association. The one day limited over cricket match 
was held very successfully at the Nawaloka Stadium, Wattala. The Welfare 
Association also offered its fullest cooperation in organizing Sinhala & Hindu New 
Year - 2012 and performing religious observances required for the festivals of Wesak 
and Christmas etc. 
 
The Annual Trip - 2012 of the Thriposha Company was conducted as a tour to 
Trincomalee with participation of all employees. Having travelled up to Trincomalee 
in buses, they took part in a sea tour with the assistance of the SL Navy, 
Trincomalee. This sea tour in a sea vessel was a novel experience to many of the 
participants. 
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Conclusion 
Sri Lanka Thriposha Ltd., as a fully government owned Company under the supervision of the 
Ministry of Health, is engaged in the task  of production and distribution of Thriposha additional 
food with a view to creating a healthy generation by eliminating malnutrition from the country. This 
program is successfully operative under instructions and guidance of the Hon. Maithripala Sirisena, 
the Minister of Health as well as the full assistance of Hon. Lalith Dissanayake, Attorney-at-law, and 
the Deputy Minister of Health. We also appreciate the instructions of Dr. Nihal Jayatilleke, the 
Secretary to the Ministry of Health and assistance rendered by the staff of the Ministry. A special note 
of thanks is due for the assistance granted by Dr. P.B.Jayasundera, the Secretary to the Ministry of 
Finance and the Secretary to the General Treasury. Our Company has been able to promote 
production efficiently since it received the required financial provisions in time. The Board of 
Directors including the Chairman who maintain the Thriposha Company as a successful entity 
complying with state policies by taking it to the correct path deserves commendation of all of us. 
 

The team of people contributing to the manufacture of Thriposha should be remembered here. The 
number of Thriposha beneficiaries calculated by the Nutrition Coordination Section of the Ministry 
of Health after gathering information through a questionnaire in order to identify Thriposha 
requirements is utilised for the purpose of Thriposha distribution. Thriposha bags are transported to 
different areas in the country by railway waggons and lorries. The service rendered at this stage by the 
Sri Lanka Railway Department is commendable. Our thanks are also due to the other mediums of 
transportation. 
 
Divisional Directors of Health Service are responsible for distribution of Thriposha additional food 
monthly to the beneficiaries. The service rendered by them is also thankfully noted here. We would 
also like to offer our thanks to the Medical Officers of Health, Divisional Inspectors of Health, 
Midwives as well as the staff serving in Offices of the Divisional Directors of Health Service, and 
Offices of Medical Officers of Health contributing to the functions of distribution. 
 
It is an extremely responsible trust to produce Thriposha additional food in proper standard and 
proper sanitation, efficiently and continuously and distribute throughout the island in time for the 
benefit of some million beneficiaries of Thriposha scattered all over the country in villages and towns. 
There is only a staff of less than 200 personeel dedicated to perform this duty in the Sri Lanka 
Thriposha Ltd. This team includes personnel in the categories of Senior Manager, Manager, Junior 
Manager, Supervisor, Skilled and Semi-skilled Primary Services as well. This staff performs a grand 
national mission by its dedication day and night. Therefore, the service rendered by the entire staff 
should also be esteemed herein. 
 
Maize and soya beans are the primary raw material requirements for production of Thriposha. We are 
so proud of being able to make use of the nutritious value of the local cultivations of maize and soya 
beans for production of Thriposha. Sri Lankan local farmers deserve our tribute for providing maize 
and soya beans cultivated by them in fertile fields in the districts of Anuradhapura, Polonnaruwa, 
Badulla, Moneragala and Ampara etc.Equally, the suppliers of such crops to Sri Lanka Thriposha 
Ltd. by receiving them from these local farmers should also be remembered. We also offer our thanks 
to the other suppliers who supply us with vitamins, milk powder etc. We also make use of this 
oppourtunity to offer our respects to all those who are contributing in any way to the process starting 
from the stage of sawing the seed of maize or soya beans up to the stage of handing the packet of 
Thriposha additional food over to the pregnant mother or breast feeding mother. 
 
Thriposha is a food filled with nutrition. Let us be further and further determined to work in 
dedication to eliminate malnutrition from the country, to generate a healthy labour force, to build up 
a developed nation through their contribution and finally to witness a country of Sri Lanka which 
shines in the continent as the Wonder of Asia. 
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